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PART II—Section 3—Sub-section (ii) 


mTH ( T8TT ) 5UI >41 <1 f<60 "0^ WfoffUm 3ll<i¥l 3ft? 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


M ftet 5 faflHR, 2003 

cFT.3IT. 2630.—^>'■*0*1 fU=hl< ifd^SRI Rcvll 
37ftrfw7, 1946 ( 1946 mi 3#rfwi 7?. 25 ) mt «n?T 6 
% Tim mo 5 mr wki ( i ) ‘sm Kif mfaptf mi mte 
tet ^ c+niem mm Twm mt atejmn m x^rst 160/ 

mW| 3TK 2003, 7-8-2003 SRI HI HI fU«6K 

W3f% ^ ( 1 ) 9ft %. WR, WI mte, wh 

Sz fm, '\'\m\ w®\, tei (2) mm -q^r. -jtet, 
mter $*>, tot, mte 
m? mm #m tern! mqm mfomt % tes mtete 

Tte, I860 (I860rni3#ter^. 45)mtm7l120--^mifeT 
«TRT 420 cT«TF WZT5K tem 3#m, 1988 (1988 mi 3#lfwi 
m 49) mf m?i 13 (2) mte ma 13(1) te) % atei 
ante sft? mite Tim mw mfmte 
mter mmsiTtermimt, ^Mi 

% 3i^9hH fm^ m* 3T*im ’*'^1 cTmt ^ fmxft arm 
2550 GI/2003 (6271) 


mwi mwif % stem % ite; f?tet fter 
mimi % mte mt te mfenfmr mi tern 

[ m 228/75/2003teiiTi.Tr.i ] 
mfm. mte 

CABINET SECRETARIAT 

Nqw Delhi, Ihc 5lh September, 2003 

S.O. 2630. —In exercise of the powers conferred by 
Sub-section (I) of Section 5 of the Delhi Special Police 
Establishment Act, 1946 (Act No. 25 of 1946), the Central 
Government with the consent of State Government of 
Karnataka, vide Notification No. HD 160/PCR 2003 dated 
7-8-2003, hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Establishment to 
the whole of the Slate of Karnataka for investigation of 
oflcnccs against (I) Sltri P. K. Nandyalkar. Branch Manager, 
State Bank of India, Gangavathi Branch, Koppal District. 
(2) Shn C. N. Gunjali, Assistant Manager (Advance), State 
Bankoflndia, Gangavathi Branch, Koppal and any other 
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public servants or persons under Section 120-B read with 
420 of the Indian Penal Code, 1860 (Act No. 45 of 1860) and 
Section 13 (2) read with Section 13(l)(d) of Prevention of 
Corruption Act, 1988 (Act No. 49 of 1988) and attempts, 
abetments and conspiracy in relation to or in connection 
w ith one or more of the offence mentioned above and any 
other offence and offences committed in the course of the 
same transaction or arising out of the same facts. 

[No. 228775/2003-DSPE] 
S HUB HA THAKUR, Under Secy. 

P$ fep, 9 fPcFPT, 2003 

2631.—ERP-k iqwil 
7PTPP1 SlfpfpPP, 1946 (1946 PP arftifpPP P. 25 ) pit PKI 6 
% *TW PfecF >TTTT $ pit ( 1 ) ^TTT Tlf'PI 4T PIT PPTP 

PHUP fyyq PRP7RPP 3Tf^^rTT. T/pdt 161 Pt#3m 
2003, fpPTPT 7-8-2003 £TP PTPTPTPfepT 7FPTTTPR ittpfe 
p (i) afadt tut. Tgm ppppt, %ptt fpr, PTPTRrdP 

?[RJT, PPvttT (fprTPPTPR) (2 ) dt P/P. PP. pfTO 

3IPPP7, %PTT fpT, ^iH<l<Jl4e P1M1, 4 J lcih (3) dt TPJPIP 
Pt 7TP, ‘flfwl, ^TPTT PIH3M4<i PIPIT, dddU pp 
fp^dt 3FP cTUF #7pif aiPPT % fpp£ 'HR#? ^ 

*rf?pr, i860 (i860 arMppp Tt. 45) pit m 120--sfr Trpfpp 

m 420 PPT IPPXPR f-iqiVT 3Tf^fWT, 1988 ( 1988 PJ srfpfppp 
*r. 49) pit PUT 13 (2) TTPfecT PKT 13(l) (dt) % 37titP 
d^dfp sfrr pp*jpp 3m*fr 3 ^ ttctj stppt ^ 

Tnrfecl ij^ j 3^ PPTPdt 

% arjpip 8 fer pp; apqpr p^ p<ujct ferr ar=p 

3TPTTO PT7 3pppjf % >r PP P[ % %p fp?m ^fdra 

TPTPPI % PT*P1 pit prtpppf 3TR 3TfPPT%T cfrT fpPTTT 
P-TPIPPI TT^q PT ppdt f I 

[ 7?. 228/74/2003-dt.pp.dt.i] 
TJPT dlJK, 3TPI Plpp 

New Delhi, the 9th September, 2003 

S. O. 2631.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read w-ith Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 
1946), the Central Government w'ith the consent of State 
Government of Karnataka, vide Notification No HD 160/ 
PCR 2003 dated 7-8-2003, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka for 
investigation of offences against (1) Smt. N. Padmirn, Chief 
Manager. Canara Bank, Chamarajpet Branch, Bangalore 
(Under Suspension), (2) Shri H. N. Palegar, Semor Manager, 
Canara Bank. Chamarajpet Branch, Bangalore (3) Shri 
Manjunath B. Shct, Officer, Canara Bank, Chamarajpet 
Branch. Bangalore and any other public servants or private 


persons under Section 120-B read with 420 of the Indian 
Penal Code, 1860 (Act No. 45 of 1860) and Section 13 (2) 
read with Section 13(l)(d) of Prevention of Corruption 
Act, 1988 (Act No. 49 of 1988) and attempts, abetments 
and conspiracy in relation to or in connection with one or 
more of the offence mentioned above and any other offence 
and offences committed in the course of the same 
transaction or arising out of the same facts. 

[No. 228/74/2003-DSPE] 
_ SHUBHA THAKUR, Under Secy. 

(^jrt) 

P^fccrTt, 18*^, 2003 

PtTo3TTo.. 2632.—WW pp pp ; PPM p^rd 

arftifpPP, 1985 (1985P7T61) pit PKT 36P % PIP Pfep 
TlfpiPTPfdPT 1973 (1974 P5T 2 ipitPRI 24 PTtpPPTCF (2) PPT 
(8 ^>804 fK«bK, M.<1^5K! 

TPTPPTajtpfppdPP: PPldt P^ld 3Tfafppp, 1985 %7TF^ Pt 
qTtqn pt 73PT, pit eftofr 3TfppUTPT % pp d 

f4^f-4d (TDTP-1PT) fPTct fqTtP d' 

pt4, 2002 ^ dtp pdf 
31PPT 3FT^ auddf Mt ?t, fPTTTR PRpt 11 

p?rd dt c#nPT75dt, 3Tf^drpp7pppdtppdpit 
%dtipT 7PN'6 sdpfpTTpTpf; 31PTPtP^T«f aifpfwt, 1985 % 
4U<t-k ski dtdt dSd^^fpRTt 
pit aftr pptp p^f % qetiiri % ^p d '^pfrpp dtd i 

[PP. U IV/5/2002-Q.ptildt (fpfp) ] 
SFT^tSI, fpd?TP7 (g^TT) 

1. fn^ pit^ pifp/piff? p; PTfrpfpp:aKr wf 

fpTPTPTTITPTI 

2. fp^-5pfp?T ^#pt P? pim P71 PIP dtPT : — 

(P>) fTIPPPP PT 100/- ?. pfd PiHdl 

^PRPPd%%Ti 

(H) PPTPt’7fTPT?%fdTT7 200/- 7. yfclfti pfd HIHcHI 

300/- pfM^P ^ ^ 

arfpp7pjp^ dtd pt 

(p) arupidt ~§m\{ %fdrp, ioo/-p. pfdfdP^TT^PFf^ 

df dtp TflPTitdf ^ 

arfpp) p dt i 



[3T3II—'3(ii) ] 
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(3) fclfepT 33 100/- 3. yfa *u*i(-ii 

(^) 33R 50/- 3. 7jf3 73*1 eM, ^ 

3trf 1 3 3rftRj?R#T 
tMc#’ 337 

■^TT l 

MINISTRY OF HOME AFFAIRS 
(Narcotics Control Bureau) 

New Delhi, the 18th July, 2003 

S. O. 2632. —In exercise of the powers conferred 
by Sub-sect ion (2) and (8) of Seciton 24 of the Code of 
Criminal Procedure, 1973 (2 of 1974), read with section 36C 
of the Narcotic Drugs and Psychotropic Substances Act, 
1985 .(61 of 1985), the Central Government hereby extends 
the appointment of Shri L.D. Khatri, Advocate, as Special 
Public Prosecutor, for the purpose of conducting cases of 
Narcotics Control Bureau on behalf of the Central Gov¬ 
ernment under the Narcotic Drugs and Psychotropic Sub¬ 
stances Act, 1985, before the Special Courts at Jodhpur, 
for a further period of three years w ith effect from March, 
2002 or until further orders, whichever is earlier. 

Provided that Shri L. D Khatri, Advocate, shall not 
appear as a Defence Counsel on behalf of any accused 
booked by the Central or State Government, for an of¬ 
fence under the Narcotic Drugs and Psychotropic Sub¬ 
stances Act, 1985 during the said period of three years. 

|F. No. IV/5/2(X)2-NCD (Legal)] 
UMESH KALRA, Director (Security) 
ANNEXURE 

1. No rctaincr/monthly remuneration will be paid to the 
appointee. 

2. The appointee shall be eligible for the fees as stated 
below: 

(a) Drafting Complaint Rs. 100/-pcrcasc 

(b) For effective hearing Rs. 200/- per day per case 

Rs 300/- per day for more 
than one case 

Rs. 100/-per day for a 
maximum of three such 
hearing in a case 

Rs. 100/- per case 

Rs. 50/-per Conference 
subject to a maximum 
of 3 conferences in a 


22 2003 

37To31To. 2633.—3313tTOf 
3TfafWT, 1985 (1985 371 6) %) 313 363 % 313 3fe(T 
3f%313%3t, 1973 (1974 3H 2) 3lt 313 24 37^33373 (2) 

ct«tt (8) 3 to -5BT 33)3 ^ ^tt, 

33337 -afrrfa 331 33: 35 M srfafwr, 1985 % 3713*1 

3c3^^'%3^3ft%^3737R37)37tT^%l%373l% 
fHHfdfisM 3Tf>1W13Tf 3?t 3113773fa4ra37/3lfflf<5RT 

#37 #37 % 33 33 % 

3FTf % 31^ 3f% -3l41c-l4) 3 33371 373f3 

7-11-2001 #13# 337 37331 373# 31##* (137, # # 

TOt 33 37 f## 33 ^Tcrf 37 aTFt 337 # t1 

37. 37. 37f3 34(11# 3H 313 # -3131 (-13 f%3% 37^73 

3M1 Wfl 51 H i t* 

1. #713H3f ##3(l ##3 #37 37fH3#37 

(37) f#71773-^7131313, 

24 33331 

( Tst) 7T#T37 33 -331(33, 

41077(1 I 

2. ft?Tf?R '53T7: 33 f3#T #37 ###137 

(37) 337 373--3T3TFf3, 

(31) TftrqTTq, #31371(11 

(3T3)1FI(i-'^131^13) 

3. # 4>3i <rllcrl eii4> 3Tf'i < 7F J 14> 

f^Tc3T 1# 33 ^3131313, 

4. p4-H3 #73? f#t3 #37 37fH3t313> 

(37) f#-H 173 ##? -3131(33, 

wrs\\ 

(73) 7T#TT3, 1 

[33. 3. 1V/6/2002-337M (fafa) ] 

33?I ebMSI, f#7137 (7J7S17) 

New Delhi, the 22nd July, 2003 

S. O. 2633,-r-In exercise of the powers conferred 
by Sub-section (2) and (8) of Seciton 24 of the Code of 
Criminal Procedure, 1973 (2 of 1974), read with Section 36C 
of the Narcotic Drugs and Psychotropic Substances Act, 
1985, (61 of 1985), the Central Government hereby extends 
the appointment of follow ing Advocates as Special Public 
Prosecutor/Additional Special Public Prosccutor/Senior 


(c) For non-effective 
heanng 

(d) Written opinion 

(e) Conference Charge 


case 
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Special Public Prosecutor in the Courts mentioned against 
their names for the purpose of conducting cases of 
Narcotics Control Bureau on behalf of the Central 
Government under the Narcotic Drugs and Psychotropic 
Substances Act, 1985, for a further period of three years 
with effect from 07-11-2001 or until further orders, 
whichever is earlier, on the terms and conditions as 
applicable to them earlier. 


S. Name of the Advocate 
No. 

Court(s) in which to 
appear 

I. ShnHiraLal 
Bhattacharjee 

Additional Special Public 
Prosecutor 


(a) District Sessions court 
24 Parganas 


(b) CJM Barasat 

2. Shri Sisir Kumar 

Ghosh 

Special Public Prosecutor 


(a) City Sessions Court 
Kolkatta 


(b) CMM, Kolkatta, 
(Bankahall Court) 

3. Shn Kanchan Lai 
Mukhcrjee 

Senior Special Public 
Prosecutor 


(a) District and Sessions 
Court, Berhampura 

4. Shri Chinmoy 
Choadhuri 

Senior Special Public 
Prosecutor 


(a) District and Special 
Court, Howrah 


(b) CJM, Howrah. 


[F. No. IV/6/2002-NCD (Legal)] 
UMESH KALRA, Director (Security) 
4 aPTOT, 2003 


^To3?To. 2634.—aftrifri TJri *FT: weft TO'f 
atfrifwt, 1985 (1985 ri4 6l) rift rim 36ri % mri FF 

1973 (1974 ^12) rift rim 24 rifr^rrim(2) 

(Tril (8) '5TTT ^rfriririf ritf ITritri ^ -^7 ^Tri^C, 

WSki ^ 1 9 jflrifri TTri mt: Tiriirit FFP-t arfrifwr, 1985 % 
FF<T rit 3rfriWTTriftf^FT^nftriri 

WriiR rift attr ^ TriTwfriri3Fr ’szjTf rift %rit 

m'H it’ll 4 £Rl ri^triKFril^t rift ripfe ^ ritri 


ririf rift 3Trifri % firR 3TririT 3PT^ 3p^7Tf <Tri>, *Tt pt Ft, 

#37 a#Rt^ % 3 fri^riri rirnft 11 

ri?T?f ritwTctrgri, 3lf*Trit^ri>^rixT rfrTriri rift STrifri% 
TriRri? afhlfri pri riri: TTHTrit riRri atfrifririri, 1985 % 
STririlTPriFRriiK ski "a^UXT "mr friFRT 3Tf^Tg^cT 

rift attT ^ ririTri % ririffa % ?R TRftriri riFT I 

[ri^. U IV/4/2003-iRPmt (frifri) ] 

ri>MSI, tri^Tril ( 7 JWT) 

1. oM^Kirif^rifiy/Hlfflrii Hlft^rMrii 3R[TriFTlriRT 

WtriTT) 


2. w H jVi FTltrit riffri ritf ritri fPtt : — 

(ri>) %ri4ricT riri 

triRriR%%friR 

150/- F. 

(33T) 

350/- F. rifrihpt Ttfri riTrieTT 
500/- F. Ufrif^riTTEF^ 
srfririTrim^ rir 

(ri) SRriTrit % %tr 

200/- F. HIM?) 

■gririi^rf Ft 
3lfriri> ri Ft 1 

(ri) FnRgcfTPT 

200/- F. TTPririlt 

(^) wAtf-i UHK 

150/- F. yutcrH,^Tttrrir 

hiHc^ "*t" arfririitTri rfl’i 
n=t> *hI[h<i FRT 1 


New Delhi, the 4th August, 2003 

S. O. 2634.—In exercise of the powers conferred 
by Sub-section (2) and (8) of Section 24 of the Code of 
Criminal Procedure, 1973 (2 of 1974), read with Section 36C 
of the Narcotic Drugs and Psychotropic Substances Act, 
1985, (61 of 1985), the Central Government hereby appoints 
Shri Pawan Thakur, Advocate, as Special Public Prosecutor 
for the purpose of conducting cases of Narcotics Control 
Bureau on behalf of the Cenjral Government under the 
Narcotic Drugs and Psychotropic Substances Act, 1985, 
before the Special Courts at Shirnla for a period of three 
years from the date he assumes charges or until further 
orders, whichever is earlier. 

Provided that Shri Pawan Thakur, Advocate, shall 
not appear as a Defence Counsel on behalf of any ac¬ 
cused booked by the Central or State Government, for an 
offence under the Narcotic Drugs and Psychotropic Sub¬ 
stances Act, 1985 during the said period of three years. 

[F. No. IV/4/2003-NCD (Legal)] 
UMESH KALRA, Director (Security) 



WT5f: few 20, 2003/^ 29, 1925 
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ANNEXURE 

1. No retainer/monthly remuneration will be paid to the 
appointee. 

2 . The appointee shall be eligible for the fees as stated 
below:— 

(a) Drafting Complaint Rs. 150/- per case 

(b) For effective hearing Rs. 350/- per day per case 

Rs. 500/- per day for more 
than one case 

(c) .For non-effective Rs. 200/- per day for a 

hearing maximum of three such 

hearing in a case 

(d) Written opinion Rs. 200/- per case 

(e) Conference Charge Rs. 150/-per conference 

subject to a maximum 
of 3 conferences in a 
case. 

8 2003 

OT. 2635.—4^1 <4 TP(ri^%7TRT#4 

) ftFTR, 1976%'fwi lO^T^rftPTR (4) 

% ^ ’ t T^T?riT % Fi*-ifcnnsKi ^ 

eh l 4R lri°f) 7TW 80% ^ 

lri«w <flni 

uIhisk, («i) i 

2. q»nf<riq HgiF re te rer, (*ra.^». ) mtot-R i««(ri 

(^-wrk) i 

3. II), tJOHKlH 
(^t.-or.^. II), MTOTfta^-RlHi'JlfeKl, W^Nr, #TH 
(•snsj-wrk) i 


New Delhi, the 8th September, 2003 

S.O. 2635.—In pursuance of sub rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following offices of the Ministry of Home 
Affairs where the percentage of Hindi knowing staff has 
gone above 80%. 


INDO-TIBETAN BORDER POLICE 

1. Office of Inspector General (Uttranchal/Himachal 
Pradseh), Indo-Tibetan Border Police, Simadwar, 
Dehradun (Uttranchal). 

2. Office of Inspector General (J&K) Zone, Indo- 
Tibetan Border Police, Panthachowk, Srinagar 
(J&K) 

3. Office of Deputy Inspector General (J&K-II), Indo- 
Tibetan Border Police, Sector Hqrs. (J&K-II). 
Panthachowk, Srinagar (J&K). 

CENTRAL RESERVE POLICE FORCE 

1. Office of the Dv. Inspector General of Police 

Central Reserve Police Force, Bhubaneswar 
(Orissa). 

2. 138 Bn., Central Reserve Police Force. 

3. Office of the Pnncipal/Dy. Inspector General of 
Police, Central Training College-3, Central Reserv e 
Police Force, Mudkhed, Distt. Nanded 
(Maharashtra). 

[No 12017/1/2002-Hindi] 
RAJENDRA SINGH, Director (OL) 


fSTrT RTTcT^T 
( TTTTFffSTOFT) 


1. hsiPuIsft, 

('srsfrii) i 

2. 138 3n0*t 

3. wfcpr PmPhw nf7m 

ch l ^ -3, fT3t4 

(RFKri?) I 

[H. 12017/1/2002-%^] 
TFfat %%, rH^I«h (Tl.'HT.) 


^mm r 2 3TW, 2003 

•R. 1/2003-T^.A (TftRT) 

^T. 3R. 2636.—MTCt %tT h*kT4, TCsm 

fWT, 3TftriJ^lT TiW 33/94-BPTT (T^.zf.) 

1-7-1994 ^ TTPT ^TT TJTT^RT 

#TTI^3TMTW, 1962 (1962 ^tWTT 52) «TRT 9 % 
3RP% %5Trit TF*T % ririt 'StZT •faltffl, Tflt 
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^ TITO TTOd? flTO, 100 RfRTOTfHqftfl^ta TOTRTO 

% % %4 RTTOTO7 RR<TT 11 

TO VIII (^t) 20/19/1&«ft.%./2003] 

t^to to, 

MINISTRY OF FINANCE 
(Department of Rev enue) 

OVFICK OF THE COMMISSIONER OFCENTRAL 
EXCISE: 


“CHE 11 INAICKENPAm VILLAGE, DINDIGUL TALUK, 
DINDIGUL DISTRICT’ in the State of Tamil Nadu to be a 
warehousing station under the Customs Act, 1962 (52 of 
1962) for the purpose of setting up of 100% Export 
Oriented Undertakings. 

[F. C. No. IV/16/74/2003-Tech. ] 
_____ M. SURESH, Commissioner 

(^rtt^rr faron) 


JALANDHAR (HQRS. AT CHANDIGARH) 

Jalandhar, the 2nd August, 2003 
No. I/2003-N.T. (CUS) 

S.O. 2636.—In exercise of the powers conferred 
b> Notification No. 33/94-Cus. (NT) dated I-7-1994 of the 
Government ot India. Ministry of Finance, Department of 
Revenue, New Delhi, Village Chotta Naushchra o/s Octroi 
Post, Bye pass. Majitha Road, Amritsar, in the state of 
Punjab is hereby declared to be a warehousing station 
under Section 9 of the Customs Act, 1962 (No. 52 ofI962) 
for the purpose of setting up of Hundred per cent Export 
Oriented Units (100% EOU). 

|F C. No. VIII (HQ) 20/19/DBK/2003] 
G. S. NARANG, Commissioner 


(TRmrttT3^»tm) 

Rcnl, 8 fron^r, 2003 

■^T.3R. 2638.—%^k717TOTT, 7TTOHTTO (71R%TO31TOfq 
%f^^W)fWT 1976 (W^f^T 1987)% 
10(4) % 3 UJ^rt TI f F 7 trr tototoi, 

% Mtfe fromTRfr ^T Hfdfa4 TOFlfTOT 

Him RR %9i t, M.qy5Ki RRTtt 11 

560008 

[71. t 11016/1/2002-TO TO.] 
%eTRI ^TTT, TO1 (TTTOHTTO) 


3TT^T TFTTOFlfHR ; 

29 TORTO, 2003 

FT. 2/2003-7ftRT?[^ ) 

^T.3PT. 2637.—hIhf TOfaPiHH, 1962 (1962 RTT 
52 ) TOti 9 TO TO«i 177R47, fart TOTOTR, RTOR f^HFT, 

f^^rr % 3 Tf^TTTOTr to 33/94-7tfaT (ttr.^.) fgRp* 

1- 7-1994 %71Tqtffe T) gRT ^ V l PTOR) TOT TOfRT ^^ ^ 

■^gRt rTfroro^ ttto %, frorr, % 

■Tf djH! R e f c t> 1 h ti e [ TTR TO) til HI V(vR> TOf^f-iHH, 1962 (1962 
to 5 2 ) % bi’iRt tot tIrtot frorfREgtR rr% 

TOTORR TOfTct TOTOT \ I 

[TO. TOTt. TO IV/16/74/2003-tro] 
Rrt. 7^71, TOrtfTO 

OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE, MADURAI 

Madurai, the 29th August, 2003 
No. 2/2003-Customs (N.T.) 

S.O. 2637 —In exercise of the powers conferred 
on me under Section 9 of the Customs Act, 1962 (52 of 
1962) read with Notification No. 33/94-Customs (NT) dated 
1-07-94 of the Government of India Ministry of Finance 
Department of Revenue, New Delhi, I hereby declare 


MINISTRY OF COMMUNICATIONS AND INFORMA¬ 
TION TECHNOLOG Y 
(Department of Telecommunications) 

(Official Language Section) 

New Delhi, the 8th September, 2003 

S.O. 2638 — In pursuance of rule 10(4) of the 
Official Language (Use for official purposes of the Union), 
rules, 1976 (as amended 1987), the Central Government 
hereby notifies the following Office under the administra¬ 
tive control of Ministry of Communications and Informa¬ 
tion Technology, Department of Telecommunications 
where of more than 80% of staff have acquired working 
knowledge of Hindi. 

Chief General Manager Telecom, BSNL, Karnataka 
Circle, Bangalore-560008. 

(No. E.-l I0I6/J/2002 (O.L.J 
KAIL ASH DUTTA, Dy. Director (O.L.) 

ferol. 8 fTOTTOT, 2003 

7ET.3R. 2639. —TR^R, RTORM (77R% TOTRtfa 
% fm, TOJFt) fWT, 1976 (RTO TT^fTOT 1987) % 
10(4) % TOJTRrrf T{ 7TRR 7JTOTT RpRtfHRit RTOTR, 
f^TOR % RTO7#TTO Ft H fid fa n 

^ 80 TfRTOTT* TOpRTO RRpRlfTRf ^ fF^TOTOpfelRTO 

TOT TORT RR %RT TT?R(SRT TOfaTjfTOT RRrfI f I 
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i^3>J M4IU«iU3>^W3TT, U^VI ftTRRfT 

I^mi^h u^vi 

1. rsrt arf^Rrm (rr), 3tr3 

2. 4HH5RT 3tffRR5Rt (cTTT), 3^f 

3. WT^ STfRRtfft ( RR), 3>Pi?K 

4. WT5RI srfwR (^WN), 

5. R5Rf 3#RTRT (RR), '1IR1I , T<2 

6. dMHSd ^fwft (<TR), WK 

7. 4MH4d RfRRtfR (^Wtf), 

8. <mg R i ^rfwfr (rr), rtrri 

9. R5RT 3Tf^PTrTT (^MN), RtRR 

10. 3RR5RT (RR), RtRTR 

11. 4MH£RT SffaRtfft (^TRFI), #RTR 

12. r^rt rTrrri (rr), wr 

13. "3RRRRT srfRRtfd (RR), RT?R 

14. 3RR5RT srfRRtfft (^TRTR), R7RR 

15. WT5H (RR), RTR21 RI%R 

16. 'RRR'SRT atffRRtfTt (^TRTR), RTRZT tHlP^ 

17 . TTqTW 'RSRT RfRRRT ( RR ) 3tft Hl«fl, r1< v 1'1 

18. R5RT RfRRRT (R^^TR), 

19. 4MH5H3TfRRRT (RR), TT^PK 

20. ^TORT RfRRtfft (7RJR), 

21. RRRS'R! ( 3^idl<<+>), niqdi RT%R 

P^MMH U^VI M^'^cT,pfr^ 

1. R5RT 3tffRRRT ^RHRR, Wiy 

2. R5RT srfRRRT <^RRR, 

3. R5RT RfRRRT ^<RHR, RRT 

4. R5RT 3lfRRcn ^CHRR, 3RR 

5. R5RT arfRRRT (RIRTft RRRR), RRT 

6. 4HH-SR! Rfei^kl (RR), R*Pk^< 

7. 4MR5R1 3tffRRiRt (RtIRR), RhU^/. 

8. <TRrg R T arfVRtfft (RR), 

9. WTCRT RfRRtffl' (RR), Rtt^T 


10. 3RR 5R T srfRRtfTt (RR ), R57R 

11. RW5RT srfRRtfft (RR), RR$R 

12. 3'MRSd 3rf?^Rt (RR), 3RR 

13. vSHRSd srfRRTRt (RR), R 1 ^ 

14. WT5RT srfRRHft (RR), R^RT 

15. 4HH5d 3lfRRtfft (RitRT), R>RT 

16. WR5RT ^rfRRjRt (RR), fadW^ 

17. RRRSeT (R^R), 

18. RRR5RT 3#TRRR (RR), 'RRRRT 

19. WR5RT 3TfWTt (R^R), '^RRRt 

20. 31RSR arfRRRd (RR), ^R^ 

21. WRSrf srfRRtftf (RR), RRRm 

«^1 mRhSCI, H-Sl 

1. RRRf #PT(H RR, ^RRRR 

2. 4MR5M 3lfRRJRl (RR), ^RFRR 

3. RRR^R3TfqRR^ (R^Ff), ^<4 J K 

4. R^RT 4TfRR?TT (RR), 

5. WT^RT RfR^Rt (RR), R^t 

6. RRRRRT 3Tf>4°F7TTt ( RtRR), "RSt 

7. WT5RT 4TfRRnff (RR), RRRW 

8. R^RT RffaRffl (R^RI), RSt 

9. 4MH5d ^RRtftft (R 1 ^), RR^. 

10. RRR5RT RfRRRTt (RR), RRtR 

11. R5RT 3TfWT (RR), ^RTRR 

12. RRR5RT Rf^RRCt (RR), ^1‘1^4‘K 

13. 4HHSd 4llRR?Rt (RR), 4cf51 

14. 44HSd RfRRRRt (RR),Rtf7 

15. RRRf vRfRRRT (RR), RWRT3 

16. 4MHSei RfR^Rt (RR), RRR^IW 

17. 4MHSH 3tfRR5Rt (RR), 

18. WT^RT Rfwft (R^), RRTST^TR 

19. WT5RT RfRRRt (STTR^RT), R^t 

20. <n R' 5R 1 RfRRRR (RTRTTt RRRR), *&W\< 
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1$VI f^TRHT 

1- ^ srfwr (TTR), fwm 

2. csHH-Sd 3rf^TcTT (TTR), fviHdl 

3. Wisci (TTPt), fzzfW 

4. 3TO (<tr), ^ia\i 

5. ^ l H4sc1 (<TR), %TIcT 

6. 3Tf«R>rft (m), 

7. dfHdWT (TTR), TRJT 

8. 3TO 3Tf*R5Tft (TTK), TRJT 

9. 7TOI dTfa^rct (TTR), ^TfR^T 

10. '3HH.sei orferfl’ (ttr), f^ RHg 

11. ddTCd 3lf«RiRt (<TR), 3Tpft 

12 . ‘dWH-Sd STfM^TT (TTK), fwlW 

13. srfwd (TTR)/*dTT 

14. (<TR), ^RTT 

15. ^PT^FT 3Tf>4^TRV (?TrO, TJF 

16. Hdd (■?TR) J 

17. dMH^d Rfacjnft (TTR), 

18- ^HSd 3TfeTft (<TR), *pdd 

19. dl^T df*r%T (SRTFT), f?RdT 

20. RftRRRt (<?R fr^RW^T), f?ReIT 

21. dTf^# (dRRR), f?TOT 

22. 3HHSd dlfacf^ (TT7TRT), f?RdT 

23. 3RTSd dftRRt (f^cT), f?RdT 

24. 3HH\<Sd (%^), f?THdT 

25. df'WT ( srfR 7 !), %HdT 

26. dHHSd arfaeERt (R^-I), f^jj 

27. uq*Ud dTfwrt (R%R?-II), %HdT 

28. THHsd (^R-IU), fdHdT 

29. '■iiHH.Sd 3^fwt (^7), «T^jf 

30. Hdd dfddWT ( ), ftlRdT 


31. wistf arfWT ), f^Ten 

32. *i«d 3rfv?r?n (^Tf^FR), f?R^rr 

33. «H*i«Sd ( qifui^), 

f^Hd U^I mMsci, r^dr, 

Hlfvildl 

1. 4HH5d 3TtaRt TTFC, ^TTdt 

2. BHHSd *Ttd 

3. ^q«T5d srftRFTCt, ?fh7T 

U^VI RiWnrefc^, 

1. WT5cT3TfeRt (?TR), 

2. <4HHS*T (^VTO), ^7^ 

3. oH*i«<n ^fftPhiO (dTC), ’^RR 

4. srftRFRt (TTR), «*dTR 

5. TshhscI srftJ^Rt (7TR), 

6. UMH^d srfwft (TR.TR.), 

7. 3RT^T Rfwd (TTR-.R^TTcT), ^ 

8. R^d dfdRcTT (dtlRTR), 

9. RSd dfaRm, R*5R fedt, Hi?Idl 

^SH Hfliwqiyefc fa?T? TRHI 

1. fadT R foflg l ft 

2. f^TcTT THRR7, R?{H| 

- 3. ^TTTRR fddf ’JRRsrt, TjTft 

4. T£TCTdR fddT 3RRR7, 3TRI 

5. ^TTTRR f^TdT R1HUIH 

6. TJRTRR f^TcTT 3RR^r, ?n1^< 

7. ^Vi-qK fer 3RR^r, TJHfeRT 

8. ^ti’-qK f^TdT HH-kfl^T 

9. ^NTT f^Tdr 

10. f^TcTT IRRSF, 

11. f^di 3Tf^prm, fwm 
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12. yi^i4, Rf%?r ^jtr^tr R^rr 

13. (fisflra), rtt 

14. ’5151 (fasjfl), "7^1 

1. 7JRF3R fsm R*TR4TT hFW-SH, 3N> 

(trrstr) 

2. 1£RTRR f^TcTT RR*TT Rh^'I, *nq<iqi^ 

(H5KI^ *iVi) 

3. -jjtgq usiy^RRr^N tt, fq^flW u i T rft%jpn 

mRm’ScI, RET^ 

MPlRg E i 

5. Ugiy^ RR/ £W^R f^TT f^TTR^, hRhScI 

TPEJT 

6. •ysq qiRjfa'S, RR?f RRR fWT fk, ^NrR 

f*RT, 

7. RfTRRSRF' facTT *F*h 

^*L 

8. 1JRT3R f^TcTT RR^, R? fe# (^t.E.), 3Tl<Md 

hRh's^, ^< 1^1 

9. 3qH5 R l RfRRRT (TIR TTRR^R) ftRWlM<e, MRri 

%TH ^TffRTT oPUUH, frRi^Rr^TR 

1. -5151 H^iyWE ‘£W^R RTtfcEI, RffRTTfET 

2. RRTR ^W^R ^EtfvET, RRWf^RT 

3 . ttrft ^rNtr ^rr#TR, TTRRpm 

4. RRTR R^TRRRRT ^R^R ^TRt^TR, 

5. R^TRRRRT ^TR^R f^TRTT ^RlfeRT, ^tvvTE 

6. R^TRR*ET £W^?R farlT RTtRtT RTrFJET 

7. qR^Nff facTT WTftcJZT 

8. R^TER*^ q*R3R f^TT <+>1^^, «hi^*fR 

9. RFra R ^T qTR^R f^Trfl ^RrfeFT, 

10. R^TSRtRfT qtR^R f^TRTT RiTRT^R, 4lei<*+>15 

11. RfTRR*TRT qRE^R facTT wrfcPT, ^ u, l< 

12. H?iy4^RT qW^H f^TRTT ^IRTeTR, ReRJTR 

[RST. R.t 11016/1/2002-R.RT.] 

%eW ft&ra? (rrrtrt) 


New Delhi, the 8th September, 2003 

S. O. 2639. —In pursuance of rule 10(4) of the 
Official Language (Use for official purposes of the Union), 
rules, 1976 (as amended—1987), the Central Government 
hereby notifies the following Offices under the 
administrative control of Ministry of Communications and 
Information Technology, Department of Telecommuni¬ 
cations where of more than 80% of staff have acquired 
working knowledge of Hindi 

Chief General Manager Telecom, Himachal Pradesh 
Circle, Shi ml a 

Himachal Pradesh Circle, Solan 
1 Divisional Engineer (Telegraph), Arki 

2. Sub Divisional Officer (Telegraph), Arki 

3. Sub Divisional Officer (Telegraph), Kumhar 

4. Sub Divisional Officer (Telephone), Kasauli 

5. Divisional Engineer (Telegraph), Nalagarh 

6 . Sub Divisional Officer (Telegraph), Nalagarh 

7. Sub Divisional Officer (Telephone), Badhi 

8. Sub Divisional Officer (Telegraph), Parvanu 

9. Divisional Engineer (Telephone), Solan 

10. Sub Divisional Officer (Telegraph), Solan 

11. Sub Divisional Officer (Telephone), Solan 

12. Divisional Engineer (Telegraph), Nahan 

13. Sub Divisional Officer (Telegraph), Nahan 
14 Sub Divisional Officer (Telephone), Nahan 

15. Sub Divisional Officer (Telegraph), Paunta Sahib 

16. Sub Divisional Officer (Telephone), Paunta Sahib 

17. Asstt. Divisional Engineer (Telegraph), OCB, 
Solan 

18. Divisional Engineer (Maintenance), Rajgarh 

19. Sub Divisional Officer (Telegraph), Rajgarh 

20. Sub Divisional Officer (Group), Srahan 

21. Sub Divisional Officer (Internal). Paunta Sahib 

Himachal Pradesh Circle, Hamirpur 

1. Divisional Engineer Telecom., Hamirpur 

2. Divisional Engineer Telecom., Bilaspur 
3 Divisional Engineer Telecom., Una 

4. Divisional Engineer Telecom. Amb 
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5 Divisional Engineer Telecom., (Material Manage¬ 
ment). Una 

6 Sub Divisional Officer (Telegraph), Hamirpur 

7 Sub Divisional Officer (Phones), Hamirpur 

8 Sub Divisional Officer (Telegraph), Tonidcvi 

9. Sub Divisional Officer (Telegraph), Bhoranj 

H). Sub D ivisional Officer (Telegraph), Badsar 
i 1 Sub Divisional Officer (Telegraph). Nadaun 
12. Sub Divisional Officer (Telegraph), Amb 

13 Sub D ivisional Officer (Telegraph), Gagrete 

14 Sub Divisional Officer (Telegraph), Una 

15 Sub Divisional Officer (Phones). Una 

16. Sub Divisional Officer (Telegraph), Bilaspur 

17. Sub Divisional Officer (Phones), Bilaspur 

18. Sub Divisional Officer (Telegraph). Ghumarvi 

19 Sub Di visional Officer (Phones), Ghumarvi 

20. Sub Divisional Officer (Telegraph), Mehatpur 

21. Sub Divisional Officer (Telegraph), Banganna 

Himachal Pradesh Circle, Mandi 

1 Divisional Engineer Telegraph. Sundernagar 

2 Sub Divisional Officer (Telegraph). Sundernagar 

3 Sub D ivisional Officer (Phones), Sundernagar 

4. Divisional Engineer (Telegraph), Mandi 

5 Sub Divisional Officer (Telegraph), Mandi 

6 Sub Divisional Officer (Phones), Mandi 

7 Sub Divisional Officer (Telegraph), Karsog 

8 Divisional Officer (Phones), Mandi 

9 Sub Divisional Officer (Group), Bhangrotu 

10 Sub Divisional Officer (Telegraph), Pandoh 

11 Divisional Engineer (Telegraph). Jogmdernagar 

12. Sub Divisional Officer (Telegraph). 

Jog inder nagar 

13: Sub Divisional Officer (Telegraph). Chontra 
14 Sub Divisional Officer (Telegraph). Collar 
15. Divisional Engineer (Telegraph), Sarkaghat 

16 Sub Divisional Officer (Telegraph), Sarkaghat 

17 Sub Divisional Officer (Telegraph). Dharmpur 

18 Sub Divisional Officer (Group). Baldvvadap 

19 Sub Divisional Officer (Internal). Mandi 

20 Sub Divisional Officer (Material Management), 
Sundernagar 


Himachal Pradesh Circle, Shimla 

1 Divisional Engineer (Telegraph), Shimla 

2. Sub Divisional Officer (Telegraph), Shimla 

3. Sub Divisional Officer (Telegraph), Thiyog 

4. Sub Divisional Officer (Telegraph), Kotkhai 

5. Sub Divisional Officer (Telegraph), Chopal 

6. Sub Divisional Officer (Telegraph), Ghanahatti 

7. Divisional Engineer (Telegraph), Rampur 

8. Sub Divisional Officer (Telegraph), Rampur 

9. Sub Divisional Officer (Telegraph), Kumarsen 

10. Sub Divisional Officer (Telegraph), Nirmand 

11. Sub Divisional Officer (Telegraph), Aani 

12. Divisional Engineer (Telegraph), Rikangpiyo 

13. Sub Divisional Officer (Telegraph), Kalpa 

14. Sub Divisional Officer (Telegraph), Kaja 

15. Sub Divisional Officer (Telegraph), Pooh 

16. Divisional Engineer (Telegraph), Rohdu 

17. Sub Divisional Officer (Telegraph), Rohdu 

18. Sub Divisional Officer (Telegraph), Jubbal 

19. Divisional Engineer (Internal), Shimla 

20. Sub Divisional Officer (Fault Repair Service), 
Shimla 

21 . Sub Divisional Officer (Intercity), Shimla 

22. Sub Divisional Officer (Telegraph Office), Shimla 

23. Sub Divisional Officer (Electrical), Shimla 

24. Sub Divisional Officer (Cable), Shimla 

25. Divisional Engineer (Outer), Shimla 

26. Sub Divisional Officer (Phones-I), Shimla 

27. Sub Divisional Officer (Phones-II), Shimla 

28. Sub Divisional Officer (Phones-III), Shimla 

29. Sub Divisional Officer (Phones), Baluganj 

30. Divisional Engineer (O.C.B.). Shimla 

31 SubDivisional Engineer (O.C.B.), Shimla 

32. Divisional Engineer (Commercial), Shimla 

33. Sub Divisional Officer (Commercial). Shimla 

Himachal Pradesh Circle, General Manager, Telecom. 
Distt., Dharamshala 

1. Sub Divisional Officer Telegraph, Jvvali 

2. Sub Divisional Officer, Yol 

3. Sub Divisional Officer. Tisa 


"• 'Mm »" 
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Himachal Pradesh Circle, Telecom. Distt Manager, 

Kulu 

1 . Sub Divisional Officer (Telegraph), Kulu 
1 Sub Divisional Officer (Telephone), Kulu 

3. Sub Divisional Officer (Telegraph), Bhunter 

4. Sub Divisional Officer (Telegraph), Banjar 

5. Sub Divisional Officer (Telegraph), Udaipur 

6. Sub Divisional Officer (M.M.), Kulu 

7 Sub Divisional Officer (Transmission), Kulu 

8. Divisional Engineer (O & M) Kulu 

9. Divisional Engineer, Telecom Store Depot, 
Mohali 

Office of Chief General Manager Telecom. Bihar 
Circle, Patna 

1. Telecom Distt. Manager, Motihan 

2. Telecom Distt. Manager, Saharsa 

3. Telecom Distt. Manager, Munger 

4. Telecom Distt. Manager, Aara 

5 Telecom Distt. Manager, Sasaram 

6. Telecom Distt. Manager, Hajipur 

7 Telecom Distt. Manager, Khagdiya 

8. Telecom Distt. Manager, Samastipur 
9 Telecom Distt. Manager, Betiya 

10. Telecom Distt. Manager, Begusarai 

11. Telecom Distt. Engineer, Kishanganj 

12. Principal, Circle Telecom Training Centre, Patna 

13. Chief Engineer Telecom. (Civil), Patna 

14. Chief Engineer Telecom. (Electrical), Patna 

1. Telecom Distt. Manager, Rajasthan Circle, Tonk 
(Rajasthan) 

2. Office of Distt. Manager Telecom. Sindudurg, 
Sawantvadi (Maharashtra Circle) 

3. Chief General Manager Telecom. Railway 
Electrification Project Circle, Nagpur 

4. Chief General Manager Telecom. Raipur, 
Chhatisgarh Telecom Circle 

5 General Manager Telecom Distt. Bilaspur, 
Chhatisgarh Circle, Raipur 


6. Chief Architect, Bharat Sanchar Nigam Limited, 

Maharashtra Telecom. Wing (Mumbai) 

7 General Manager Telecom. Distt. Jammu, Jammu 
Kashmir Circle, Jammu 

8. Telecom, Distt. Manager, New Tiheri, (T.G.) 
Uttaranchal Circle, Dehradun 

9. Deputy Divisional Engineer (Group Exchange) 
Pitthoragarh, Uttaranchal 

Keria Telecom. Circle, Thiruvanantampuram 

I Office of Chief General Manager Telecom, 

Thiruvanantampuram 

2. Office of Principal General Manager Telecom. 
Thiruvanantampuram 

3. Office of Principal General Manager Telecom. 
Emakulam 

4. Office of Principal General Manager Telecom. 
Trassur 

5. Office of General Manager Telecom Distt, Kaullam 

6. Office of General Manager Telecom Distt., 
Aalpausha 

7. Office of General Manager Telecom Distt., 
Patanamtita 

8. Office of General Manager Telecom Distt., 
Kautayam 

9. Office of General Manager Telecom Distt.,Calicut 

10. Office of General Manager Telecom Distt., 
Palakkad 

II Office of General Manager Telecom Distt., 
Kannur 

12. Office of General Manager Telecom Distt., 
Malappuram. 

[No. E. 11016/1/2002(O.L.)1 
KAILASH DUTTA, Dy. Director (O.L) 


^ 9 2003 

cFTo3ffo 2640. —W1 (arfr^ct 

^ 1971 (1971 ^140) 

VW 3 25-4-2001 

■^RTct H tiisfll "5FI. 3TT- 903 ^ ^ 
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fariTT TO i\, ^ % TcTM (i) 3 

3lfa"«hi<l ' 5 FTT, *R4 >k% ii'nnRia %> 3rftr3BTfl' 

f, 3rf^Rt 'gft'3^T 3TfafWr%lJPt3Hf 

%WV(2) 3 ^ 

^ 7*TFTfa TfhTT3Tf % -3^T OtfafPR 

STO T % %p TfapT ^ 3t^ Tl Vlfal4f PiT 

¥^n :*t? affiktfqcT ^arf ^T W! t 

Trnnrt 

^■f^Rt W cr«TT 73 TFTIT 'RTpff % Wt 3^ 

_ TSTfffa 3Tfrp^Tft?TT ^fhtTTTT 

(#k)^Pk4 W 3T^T % ^MIN l cL f^, 

fa., 3, to Ors, % totjt 37k h^ttt 

c*fa 3 fh 3 TRV TJ^TT 

% 3TTfpr r fak fr-«T?r 

fanfa “ fdfa£: 3 

-li.’. ., . 1 - ;rt tR 

_f^ 7 7^'wni 

[fa i(?)/200i-3mTTq-n] 

•3Tli St. W, 3FR 7Tfa*T 


MINISTRY OF STEEL 

New Demi, the 9th September, 2003 

S. O 2640.— In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act. 1971 (40 of 1971) and in supersession of 
the notification of the Government of India in the Ministry 
of Stc-el number S O. 903 dated the 25th April, 2001, except 
as respect things done or omitted to be done before such 
supersession, the Central Government hereby appoints the 
officer mentioned in column (1) of the Table below, being 
an officer equivalent to the rank of Gazetted Officer of 
Government of India to be estate officer for the purposes 
of (he said Act. who shall exercise ilk. powers conferred 
and perform the duties imposed on estate officer by or 
under the said Act, within the local limits ol his jurisdiction 
in respect of the public premises specified in column (2) of 
the Tabic 

TABLE 


Address and designation Categories of the public 
of the Officer premises and local limits of 

jurisdiction 


_ (l i.. _ __ g) 

Chief (Personnel). All premises belonging to or 

Manganese Ore (India) taken on lease by Manganese 


g> _©_ 

Limited, 3-Mount Road, Ore (India) Limited situated 
Na SP ur in. Balaghat District of 

Madhya Pradesh, Nagpur 
and Bhandara Districts of 
Maharashtra and Adilabad 
_District of Andhra Pradesh. 

{No l(2)/2001-RM.ITj 

_ I- D. S HARM A, Under Secy. 

ui*rd* %itei 

^ fpefat, 26 20 D 3 

^To3ffo 2641.— 'farsriFT (fa^fvRT) srfrifWT, 1974 
(1974 47 ) PR[ 3 ^^TRT ( 3 ) %73P^ (Of) £RT 

M'hVi ctxri l^p %fafar ptl^gKJ "377 3Tpfa7T^ 
^ TOTt % 7TR% P?lf4l TOt f ITT 3Ffa 37T^lf <TP> fa 
ITHTpt fa faRfaforiT fa ffa -3^JriT facRR* fag- 

fa 7TRfa% TOT fa ffaj^^fatf : 

_ fa <T5> 

1. fa fa. % PPT, SPR ^ faq 13-8-2003 12-8-2005 
Pfa fquW fldl$<=t>R 

pfa 

faTTTOTTOT 

2. fafamfafaefa, fafat 29-8-2003 28-8-2005 
TTTPPT pfa fafao TOriH kTTOT 

3. fa fa. fafaf, 3Tt2^ pfa 28-8-2003 27-8-2005 

ffapi<6, fa?T 

[k. fa. 35012/2/91 -ffal-II] 

P- fa. *ims, 3T^[ fafaf 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New'Delhi, the 26th August, 2003 

S.O. 2641In exercise of the powers conferred by 
Clause (C) of Sub-section (3) of Section 3 of the Oil Industry 
(Development) Act, 1974 (47 of 1974), the Central 
Government hereby appoints/re-appoints the following 
officers as Members of the Oil Industry' Development Board 
for the period shown against their names or until farther 
orders, whichever is earlier: 


From To 

1 . Shri B.K. Das, AS&FA, 13-8-2003 12-8-2005 
MOP&NG 
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1 2_ J » 

2. Shri Vinay Kohli, Secretary, 29-8-2003 28-8-2005 
Dcptt Of C&PC 

3. Shri P. Baneijee, C&MD, 28-8-2003 27-8-2005 

GAIL _ 

[No. G. 35012/2/91-Fin-Ill 
A.K. MARWAHA,Under Secy. 

10 fthlWTC, 2003 
2642.—-m^R M5t 

at i qm 

frglfcpffl (3TRft^cT) % Mft^T 5fe«H 3TFteT ^ThIUh 
‘WTTMTM^CI 

aflr MTO!%Wn* MR-II ^R5-3, (ii) <nfta 

2 Mt4 , 2002 3 MR MriFR% 3?ft yi^fn^ ^ M^icim 

efft RriSRT MJT 3TT. 692 <TlfiR3 28 ‘M'Sft, 2002 SR 

3lfKR£RRT7) tier 4 ^ 

fWT% % ‘SRfaR % %q WlPT MTT 3lfW7 «rf^T 
3R% 3TT9TM ^ MlM u IT^t *ft I 

%TT^ Wfif flR t srfM^HT ^ WR ^ qMcl 

%jf»T *¥ 3HqV l % sd^FTC MR 3mfa WT 3TTW^t ; 

3 m: 3R, tR<6K, sfa TSf=ra His^eiurl 

(if an^V i % 3rf>m7R mh smN) arfaffwi, 1962 (1962 
=FT 50) Mfi MRT O ) SRT MJTS^RT 

"p^ "3^’ 3 h4Ri % arftmnr mr smN <+><3 % 33^ ^RTm 
Mfi MfiRTT MR<ft t - ; 

oRf^T~5Tt "3MR 3f1t£qt if qP J M "3M 

cT^hst ^ famt, MTTff % TRm $ W WTf7m W 3lfM^T[ 
cpf 3 jfd^i mrnmr ^mm ■sfT mr st <mdl t, fin 
% ifon; "3HM TM-’fio % a*faM>rc MR 3mfir 4RH mi Mfir % 

H I $4dl3 M fMWT Mt 3TR. p. fipi, MSR 3TTftRRTl', 

3 ffM^^Mr?mMR^, wmisrumr, Rt. mt. m. 4, 
■STMTMLfMtHMIH, facrll 33FRST^TS, M^OcI 382150 Mil fetfiao 
if 3fl$M *fiR «4i*|[ I 

31^t 

fijuRT : 33MS <1^ : 'J'^uid 
" ^3n^T 

■qmMRMm ^R-tsn*5 P3 ^ 

TfiSRl 


1 2 3 4 a o 

TiRJWS 1227 o 00 83 

[MR. M. 3TR 25011/7/2002-3^ 3TTT-I] 

New Delhi, the 10th September, 2003 

S.O. 2642. —Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum (crude) from Viramgam 
to Koyali in the State of Gujarat, a pipeline should be laid 
by the Indian Oil Corporation Limited for implementing the 
“Viramgam-Koyali, section of Salaya-Mathura pipeline 
System”; 

And whereas the Government of India in the Ministry' 
of Petroleum & Natural Gas published vide notification 
number S O. 692 dated 28th February, 2002 in the Gazette of 
India Part II, Section-3, Sub-Section (ii) dated 2nd March, 
2002 declaring its intention to acquire the right of user in 
the land described in the schedule to that notification for 
the purpose of laying pipeline. 

And whereas it appears to the Central Government 
that for the purpose of laying such pipeline, it is necessary 
to acquire the right of user in the land described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention.to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which the copies of the notification, as published in the 
Gazette of India are made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Shri R.M. 
Pandya, Competent Authority, Indian Oil Corporation 
Limited, (Pipelines Division), PB. No 4, P.O. Viramgam, 
Distt Ahmedabad, Gujarat-382 150. 


SCHEDULE 


Taluka: Anand 

District: Anand State : Gujarat 

Area 

Name of Surv ey No. 
the Milage 

Sub- Hectare Arc 

Division No 

Sq. 

Mtr. 

1 2 

3 4 5 

6 

■KARAMSAD 1227 


83 
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d-Ho 31To 2643.-~4>-*|q d<R>R<4l<6f^cl4Rf 
IcfTd ?EfT ?. Wi WTcf TF^T if RTcdld 4 I44T4HT ( R^H f) 
'IRTPp'R T ^n^^31l'fi[a't) Ad %RfR£d (^fen) 

SP ? 'tfftfecT Rf?Wf 3% ^ 

'*^ 9J T % vm ■Qrap WTeTT^T RfRt RT%TT ; 

4lT, RR^TR 7T7R1K RR 4dd Hl5H4l$d % RRfaR 

<r^?f rtsrrIsR 1 m ^rj rr ttrttr t sfir ■# srf^^xHi 4 

WV-\ 4“frjRT Tf clfbfa t, 4R%T % 3TteTE RR 3T^d f^RI 

3Tcf:, 3Tm. 'R-rIR 7TCRJTT, R^lfdRH #T TRfRR ^Md f ^d 
{ vfa 4 1W1 % 3TftT5pn R* 3Tifa) 3lfRfRRR, 1962 ( 1962 
351 50) RR RTR 3 Rlt <mRT (1) ^RT RRR Tfldddl RR RRfr 
cTT^ |R, 3'ff R TTRlR % rOjRIR RR 3Rjfa RR^ % 

3WR R-lt RlqRl RRcft f; 

Ri If. ^cT 3T3^T 3 Rfrfa ^fi? if fsTcRS t, 
dio Jjr f-f^RTr^ 4 Rd srfErfwr ^ trrcr 3 rtI w-ircr (1) % sr*fa 
^ 'P W RRlfrld^T 3#4RRRTRlt RfRRf RTRKR 

^~4R^'JJTcflf, ^RRfa 
R^dlTd few/ ^ % #1 3 , im RlfaRIRt, %T C^m) 
I^K fzfrrin, mo ^ ts, 3Tc^T5fr, ri^r- 
39 C 1 003 ('pom) rD feifecT ^f 3 u^r ^ r%rt i 



3T to* 



fRcR 

dFRfcf RjR 

7l3 

■3. RtT. 3^. % 



RR7 

fcdy 3lf^Jcf Ril 
RTT^RTeft ^jfi? 





1 

2 3 

4 

5 

RlhlT 11 :' 

6 riled 2 Min'd 

3 

0-35-20 



545 

0-19-28 



543 

0-07-49 



RtRsRT 

0-00-87 



546 

0-09-% 



%dk4 

0-04-71 



538 

0-17-14 



541 

0-11-22 



514 

0-12-15 



W 

01-18-02 

R^R-IPR 

4>eJW 4 :: 'dt<TfIl u ll 

229 

0-10-% 



231 

0-05-54 



233 

0-36-52 


H ^ lu 'i ^dld 4 : RUlui'J|l 232 0-14-83 


246 

0-17-76 

247 

0-07-86 

144 

0-06-31 

243 

0-14-06 

RTK^F 

0-00-80 

320 

0-17-93 

321 

0-10-18 

323 

0-06-32 

322 

0-07-09 

RTR^RT 

0-00-80 

328 

04)941 

330 

0-03-48 

329 

0-12-51 

331 

0-01-08 

332 

0-21-80 

336 

0-00-60 

339 

0-00-36 

355 

0-0941 

340 

0-00-76 

354 

0-11-73 

353 

0-0941 

352 

0-08-64 

351 

0-05-54 

350 

0-00-92 

365 

0-07-09 

349 

0-13-28 

346 

0-21-03 

347 

0-0941 

392 

0-00-60 

393 

0-07-09 

RTp^Rr 

0-05-54 

383 M 

0-15-31 

393M 

0-12-51 

497 

0-15-16 

4% 

0-02-12 

467 

0-06-31 

468 

0-15-61 

469 

0-20-25 

470 

0-24-13 

464 

0-0044 

4>*if<d 

0-06-97 


0-03-99 



616 

0-0941 
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1 2 

^cfreT 


jfarni w£\ 


3 

4 

5 

4 : 4)0arw 

617 

0-11-73 

(^Rt) 

618 

0-00-28 



0-00-80 


694 

0-00-84 


693 

0-07-86 


692 

0-14-83 


691 

0-06-31 


Tte 

0-04-80 


640 

0-16-38 


688 

0 -02-00 


689 

0-10-40 


719 

0-06-13 


719/^t 

0-39-58 



0-00-80 


791 

0-03-79 


790 

0-19-66 


723 

0-07-33 


789 

0-47-73 


798 

0-12-42 


796 

0-14-49 


■ebR^ 

0-03-90 


959 

0-13-23 


960 

0-14-06 


961 

0-16-56 


962 

0-20-33 


977 

0-16-% 


978 

0-04-77 



07-66-24 

9 : 

171 

005-25 


172 

0-15-32 


173 

0-07-57 


174 

0 -00-10.8 


179 

0 -12-22 


178 

0-11-44 


180 

0-00-08 


177 

0-07-56 


184 

0-05-24 



0-00-80 



065-59 

10 : ^5RPT 

62/1 

003-70 


61 

011-65 



00080 


67 

013-78 


1 2 3 

T#RmT 10 : ^5RH 

(^Rt) 


11 : TT^ 


4 5 


66 

001-57 

68 

025-47 

71 

009-% 

72 

02342 

70 

02342 

98 

015-85 

97 

000-60 

96 

008-29 

95 

01248 

94 

014-14 


00080 

107 

03015 

109 

00059 

no 

029-30 

«6Ksc^ 

0-0060 

167 

015-80 

165 

0-0010 

166 

03015 

148 

008-29 

149 

01847 

150 

01069 

154 

001-35 

155 

031-19 


000-60 

213 

029-30 

214 

018-39 


00080 

231 

02006 

229 

011-75 

228 

025-95 

4»K^4)' 

0-00-60.4 

238 

046-64 


000-60 

248 

023-63 

246 

023-63 


0-04-55 

263 

0-05-10 

264 

064-01 

265 

025-66 


06-67-78 

%! 

00849 

%2 

04072 

964 

019-25 
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11 : 7F3TJT 

(^nrt) 


12 : ){H\m 


13 : 


1242 

0*00-64 

i 1243 

0-13-23 

1244 

0-14-74 

1246 

0-11-67 

1249 

0-17-82 

1251 

0-16-28 

1252 

0-11-67 

1254 

0-09-36 

fte 

0 -01-68 

1702 

0 -00-22 

1487 

0-07-83 

1488 

0-27-83 

1493 

0-46-59 

1494 

0-03-95 

1502 

0-23-33 


02-75-30 

272 

0-07-08 

273 

0-20-15 

276/^t 

0-15-53 

277/« 

0-17-84 

319/1 

041-65 

359 

0-0849 

360 

0 -20-01 

361/-2 

0-33-08 

Wjefr 

04)1-00 

403 

0-60-35 

320 

0204)1 

321 

025-38 

325 

017-70 

327 

04)848 

326 

026-13 


001-00 

344 

02540 

345 

027-71 

348 

001-06 

349 

027-72 

351 

025-39 

W 

04-53-56 

185 

021-33 

186 

003-68 


00080 


025-81 


14: 4HK41 


15 : 


1236 

00848 

1280 

042-29 

1281 

031-55 

1282 

02001 

\ii<V 

00060 

1283 

01093 

1299 

006-29 

1298 

03040 

1295 

016-71 

1291 

001-00 

1292 

033-72 

1347 

013-29 

1348 

017-93 

1350 

018-70 

1351 

005-50 

1352 

021-80 

1550 

00940 

1551 

00040 

1554 

031-94 

1552 

00035 

1553 

019-50 


001-00 

1610 

031-90 

1609 

021-80 

1600 

017-15 

1601 

00088 

1598 

02029 

1599 

00023 

1597 

005-51 

1594 

021-65 

1595 

012-51 


00080 


04-74-51 

249 

023-39 

251 

00847 

250 

01093 

256 

00943 

263 

002-71 

262 

00945 

261 

01017 

260 

029-97 

fte 

004-50 

298 

02247 

299 

023-91 
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20, 2003/M15 29, 1925 
a s 1 2 


Hfcyiufi ^ 


16 


17 


427 

451 

452 
454 

456 

457 

484 

485 

482 

483 

478 

479 
5FTT£'4T 
472 



00080 

264 

001-18 

252 

013-00 

265 

00040 


01-7038 

1340 

03348 

1341 

023-18 

1342 

00090 


057-56 

358 

012-94 

360 

004-89 

361 

026*83 

364 

00036 

363 

018-06 

381 

042-26 

m 

018-79 

379 

006-87 


00080 

388 

01148 

387 

081-13 

384 

031-22 


00080 

414 

023-25 

422 

033-25 

418 

007-82 

421 

013-67 

420 

005-86 

423 

0-09-57 


0-5448 

0-00-80 

0-20-98 

0-02-18 

0-25-37 

0-20-26 

0-0026 

00048 

01246 

0-0098 

012-21 

026-84 

004-79 

0-0080 

014-91 




18 
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4 

5 

471 

014-982 

470 

028-09 

4>K^ 

00080 

633 

012-64 

634 

008-78 

635 

009-55 

638 

014-19 

636 

026-56 

627 

00040 

626 

011-37 

636 

004-83 

625 

0-03-36 

650 

009-18 

651 

006-28 

652 

026-64 

655 

031-75 


00080 

658 

0-04-104 

659 

02010 


001-00 

688 

029-98 

654/1 

0-02-63 

689 

0-02-64 

687 

00743 

686 

025-00 

697 

01049 

698 

018-89 

699 

015-08 

700 

0-08-97 

707 

014-32 

703 

0-33-39 


0 -01-02 


D8-73-34 

139 

0-0849 

138 

0-25-36 

141 

0-26-88 

142 

023-79 


001-00 

143 

00021 

130 

034-52 

124 

0-25-62 

123 

0-2024 


0-0080 
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_2_ 3 

18 : 


19 : 37T^- 
WT 


4 

5 

1 

2 

3 4 

5 

82 

0-23-32 



19 : STfaRft- 


81 

0*31-76 



3FSR 455 

006-64 

356 

0-23-32 



496 

014-45 

68 

0-19-29 



497 

01054 

70 

0-21-74 



TFcft 

00080 

71 

000-16 



498 

017-56 

36 

0-38-76 



503 

008-98 


000-80 



504 

011-34 

58 

000-72 



W* 

03-46-89 

37/3 

0-15-47 



20 : tlldWH 399 

012-89 

57 

0-10-06 









400 

028-50 

34 

0-33-49 









401 

00742 


000-80 



396 

006-64 

53 

00072 



403 

04078 

52 

006-91 



404 

01054 

51 

015-03 



405 

01054 

49 

01006 



409 

01054 

50 

019-87 



405 

022-25 


04-39-19 



407 

035-52 






00080 

339 

003-06 



421 

025-33 

340 

014-73 



428 

028-21 

341 

02608 



423 

025-33 

342 

06046 



424 

015-24 

309 

021-12 



425 

012-91 


00200 




00080 

310 

00040 



462 

012-13 


001-00 



463 

01058 

368 

015-45 




00060 

371 

00016 



544 

026-00 

369 

005-18 



545 

00240 

379 

02069 




000-60 

378 

007-42 



551 

02844 

£ t>K^ 

00040 



550 

001-60 

415 

023-08 



561 

01446 

417 

006-64 



556 

024-56 

418 

011-34 



557 

008-25 

423 

005-48 



558 

005-92 

422 

006-67 




006-60 

TRTt 

001-00 



8 

01446 

450 

018-27 



9 

028-04 

451 

00080 



11 

029-77 

452 

019-15 



10 

028-99 
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*Ki«U 

0-00-60 

25 

0-29-77 

26 

0-13-68 

28 

0-08-25 

30 

0-03-59 

31 

0-04-39 


0-00-80 

33 

0-16-10 

34 

009-96 

42 

009-19 

43 

008-65 

49 

0-00-39 

51 

0-27-54 

52 

0-19-90 

59 

0 -20-66 

60 

0-13-78 

ctiK^ct> 

0-00-60 

54 

0-00-35 

79 

0-0640 

69 

0-35-18 


Tfam 21 : 


22 : 


T^Fll H^l u ll 21 : 



07-6742.8 

74/2 

0-10-84 

«bK^4T 

0-00-80 

73 

0 -22-% 

69 

0-07-66 

70 

0-2146 

60 

0-15-57 


0-07-07 

38 

0-20-76 

39 

0-16-68 

40 

0-22-59 

41 

0-3442 

30 

041-08 

29 

0-09-28 

27 

0-18-15 

25 

0 -00-20 

28 

0 -02-02 

26 

0-38-53 


0-00-53 


0-01-92 

24 

008-08 

23 

0-05-54 

22 

0-21-50 


4 

5 

21 

0-33-20 

20 

0-21-14 

19 

0-21-14 

W 

04-03-32 

647 

0-17-68 

644 

0-13-61 

642 

0-16-87 

632 

0-28-19 

623 

0-14-68 

624 

0 -10-86 

618 

0-1143 

600 

0-17-% 

616 

0-02-38 

604 

0-26-75 

trs 

003-82 

535 

0-17-18 

534 

0-09-83 

526 

0-0040 

536 

0-0541 

533 

012-04 

532 

006-88 

531 

00099 


00060 

529 

00080 

530 

01543 

512 

035-56 

561 

01008 

562 

0-03-68 

563 

00545 


00080 

565 

000-60 

505 

017-18 

503 

004-03 

501 

014-03 


004-02 


001-55 

1050/2 

017-16 

1092 

009-38 

1091 

021-07 

1112 

0-11-70 

1116 

017-17 

1li7 

014-05 

1118 

019-51 
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22 : 


23 : 


4 * 

5 

1138 

0-12-48 

1137 

0-09-37 

1136 

0-12-48 


0-03-11 

1134 

0-0547 

48 

0-05-47 

51 

0-00-09.4 

50 

0-83-64 


0 -01-00 

mi 

0-08-00 


05-89-87.4 

345 

0-25-68 


0-12-73 


0-2646 

330 

000-88 

329 

0-21-70 

332 

0-11-96 

Trrctrr 

00060 

242 

042-9! 

24! 

0-24-10 

Tte 

001-32 

230 

00040 

227 

0-31-69 

228 

0-07-61 

225 

0-0947 


00060 

185 

0-10-52 

184 

0-09-78 

183 

0-09-05 


000-80 

242 

0-11-50 

180 

00060 

181 

0-09-00 


0 -00-8C 

177 

0-11-26 

178 

0-08-30 

179 

0-08-99 

146/ITT 

0 -01-00 


03-00-06.6 


[’TTo TTo 14014/40/03 -^fto tft 0 ] 


New Delhi, the 1 Oth September, 2003 

S.O. 2643.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation Pf natural gas from Kalol to 
Sobhassna (Mehesapaj pipeline project in the .State of 
Gujarat, a pipeline with provision of laying additional 
pipelines and associated facilities should be laid by the 
GAIL (India) Limited; 

And whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the,said pipeline is proposed to be laid and which is 
described in the Scheduie annexed to this notification; 

Now therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of* 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty-one days from the date 
on which the copies of the notification issued under Sub¬ 
section (I) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to the Competent Authority, GAIL (India) Limited, Darpan 
Building, R.C. Dutt Road, Alkapuri, Vadodara-390 005 
(Gujarat). 

SCHEDULE 

Distt. Tehsil ’Village Survey Land to 

No./ be acquired 

Block forR.O.U. 
No. in Hectares 


1 2 3 4 5 


Mehesana Kalol 2 : Dhanoj 

3 

0-35-20 


545 

0-19-28 


543 

00749 


Car Track 

000-87 


546 

009-% 


Cana! 

004-71 


538 

0-17-14 


54! 

0 -11-22 


514 

0-12-15 


Total 

01-18-02 

4 : Borisana 

229 

0 -10% 


231 

005-54 


233 

0-36-52 


232 

0-14-83 


246 

0-17-16 


4 


* 


< 
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1 2 3 

4 

5 

1 

2 3 

4 

5 




Mehesana Kalol 4 : Borisana 

Car Track 

0-0080 

Mehesana Kalol 4 : Borisana 

247 

0-07-86 



694 

0-0084 


144 

0-06-31 



693 

007-86 


243 

0-14-06 



692 

014-83 


Car Track 

0-00-80 



691 

0-06-31 


320 

0-17-93 



Road 

004-80 


321 

0-10-18 



640 

016-38 


323 

0-06-32 



688 

002-00 


322 

0-07-09 



689 

01040 


Car Track 

000-80 



719 

0-06-13 


328 

00941 



719/P 

039-58 


330 

0-0348 



Car Track 

0-0080 


329 

012-51 



791 

0-03-79 


331 

001-08 



790 

019-66 


332 

021-80 



723 

007-33 


336 

00060 



789 

047-73 


339 

00036 



798 

01242 


355 

00941 



7% 

01449 


340 

00076 



Car Track 

003-90 


354 

011-73 



959 

013-23 


353 

00941 



960 

014-06 


352 

0-08-64 



961 

016-56 


351 

005-54 



962 

02033 


350 

00092 



977 

016-% 


365 

007-09 



978 

004-77 


349 

013-28 



Total 

07-66-24 


346 

021-03 


9-Ambava- 




347 

00941 


pura 

171 

0-05-25 


392 

00060 



172 

015-32 


393 

007-09 



173 

007-57 


Car Track 

005-54 



174 

0 -0010.8 


393/P 

015-31 



179 

012-22 


393/P 

012-51 



178 

01144 


497 

015-16 



180 

00008 


4% 

002-12 



177 

007-56 


467 

006-31 



184 

005-24 


468 

015-61 



Car Track 

00080 


469 

02025 



Total 

065-59 


470 

024-13 






464 

00044 


*10: Chadasan 62/1 

003-70 


Canal 

006-97 



61 

011-65 


Govt. 

003-99 



Car Track 

00080 


Land 




67 

013-78 


616 

00941 



66 

0-01-57 


617 

011-73 



68 

02547 


618 

00028 



71 

009-% 
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12 3 4 

5 

12 3 4 

5 

Mehesana Kadi 10: Chadasan 72 

0-23-42 

Mehesana Kadi 11 : Rajpur 1249 

017-82 

70 

0-23-42 

1251 

016-28 

98 

0-15-85 

1252 

011-67 

97 

0-00-60 

1254 

009-36 

76 

0-08-29 

Road 

001-68 

95 

0-12-48 

1702 

00022 

94 

0-14-14 

1487 

007-83 

Car Track 

0-00-80 

1488 

027-83 

107 

0-30-15 

1493 

046-59 

109 

0-00-59 

1494 

003-95 

110 

0-29-30 

1502 

023-33 

Car Track 

0-00-60 

Total 

02-75-30 

167 

165 

0-15-80 

* 000-10 

12 : Ghuma- 

san 272 

007-08 

166 

0-3015 

273 

02015 

148 

0-08-29 

276/P 

015-53 

149 

018-37 

277/P 

017-84 

150 

016-69 

319/1 

041-65 

154 

001-35 

359 

0-08-49 

155 

031-19 

360 

02001 

Car Track 

00060 

361/-2 

033-08 

213 

029-30 

Car Track 

001-00 

214 

018-39 

403 

06035 

Car Track 

000-80 

320 

02001 

231 

02006 

321 

025-38 

229 

011-75 

325 

017-70 

228 

025-95 

327 

008-48 

Car Track 

00060.4 

326 

026-13 

238 

046-64 

Car Track 

001-00 

Car Track 

0-00-60 

344 

025-40 

248 

023-63 

345 

027-71 

246 

023-63 

348 

001-06 

Drain 

004-55 

349 

027-72 

263 

005-10 

}5l 

025-39 

264 

064-01 

Total 

04-53-56 

265 

025-66 

13 : Chandardal85 

021-33 

Total 

06-67-78 

186 

003-68 

11: Rajpur 961 

008-49 

Car Track 

00080 

962 

04072 

Total 

025-81 

964 

01025 

14: Dargarwa 1236 

008-48 

1242 

00064 

1280 

0-42-29 

1243 

013-23 

1281 

031-55 

1244 

014-74 

1282 

02001 

1246 

011-67 

Car Track 

00060 


FM« • 
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Mehesana Kadi 17: Kiyol 633 0-12-64 Mehesana Kadi 18 
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18: Mandali 


633 

634 

635 
638 

636 
627 
626 
636 
625 

650 

651 

652 
655 

Car Track 

658 

659 

Car Track 


5 


0-12-64 

0-08-78 

0-09-55 

0-14-19 

0-26*56 

0-00-40 

0-11-37 

004-83 

003-36 

009-18 

006-28 

02664 

031-75 

00080 

004-10.4 

02010 

001-00 


_2_ 3 

Mehesana Kadi 18: Mandali 


688 

029-98 

654/1 

002-63 

689 

002-64 

687 

007-43 

686 

025-00 

697 

01049 

698 

018-89 

699 

015-08 

700 

008-97 

707 

014-32 

703 

033-39 

Car Track 

001-02 

Total 

08-73-34 

139 

008-49 

138 

025-36 

141 

026-88 

142 

023-79 

Car Track 

001-00 

143 

00021 

130 

034-52 

124 

025-62 

123 

02024 

Car Track 

00080 

82 

023-32 

81 

031-76 

356 

023-32 

68 

019-29 

70 

021-74 


19: Ambali- 
yasan 


4 5 

i 71 

00016 

36 

038-76 

Car Track 

00080 

58 

00072 

37/B 

015-47 

57 

01006 

34 

033-49 

Car Track 

00080 

53 

00072 

52 

006-91 

51 

01503 

49 

01006 

50 

019-87 

Total 

04-39-19 

339 

003-06 

340 

014-73 

341 

026-08 

342 

06646 

309 

021-12 

Car Track 

002-00 

310 

00040 

Car Track 

001-00 

368 

015-45 

371 

00016 

369 

005-18 

379 

02069 

378 

00742 

Car Track 

00040 

415 

023-08 

417 

00664 

418 

011-34 

423 

00548 

422 

00667 

Road 

001-00 

450 

018-27 

451 

00080 

452 

019-15 

455 

00664 

4% 

01445 

497 

01054 

Road 

00080 

498 

017-56 

503 

008-98 

504 

011-34 

Total 

034689 
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3 4 5 12 _3 


Mehesana Mehesana 20 : Dhola- 

son ’ 399 

0-12-89 

Mehesana Mehesana 20 : Dhola- 

son 

43 

008-65 

400 

0-28-50 


49 

000-39 

401 

0-07-42 


51 

0-27-54 

396 

0-06-64 


52 

0-19-90 

403 

0-40-78 


59 

0-2066 

404 

0-10-54 


60 

0-13-78 

405 

0-10-54 


Car Track 

04)060 

409 

0-10-54 


64 

04)0-35 

406 

0-22-25 


79 

00640 

407 

0-35-52 


69 

0-35-18 

Car Track 

0-00-80 


Total 

07-6742.8 

421 

0-25-33 

21: Ditasan 

74/2 

0-10-84 

428 

0-28-21 


Car Track 

00080 

423 

0-25-33 


73 

0-22-% 

424 

0-15-24 


69 

007-66 

425 

0-12-91 


70 

0-2146 

Car Track 

04)0-80 


60 

0-15-57 

462 

0-12-13 


Riy. 

04)74)7 

463 

0-10-58 


38 

0-20-76 

Car Track 

00060 


39 

* 0-16-68 

544 

0-26-00 


40 

0-22-59 

545 

002-40 


41 

0-3442 

Carl rack 

00060 


30 

041-Of 

551 

0-28-44 


29 

0-09-28 

550 

001-60 


27 

0-18-15 

561 

0-1446 


25 

04)0-20 

556 

0-24-56 


28 

002-02 

557 

008-25 


26 

0-38-53 

558 

005-92 


Car Track 

00063 

Car Track 

00660 


Car Track 

001-92 

8 

0-1446 


24 

0084)6 

9 

0-28-04 


23 

005-64 

11 

0-29-77 

■ . 

22 

0-21-50 

10 

0-28-99 


21 

0-33-20 

Car Track 

00060 


20 

0-21-14 

25 

0-29-77 


19 

0-21-14 

26 

0-13-68 


Total 

044)3-32 

28 

008-25 

22:Jagudan 

647 

0-17-68 

30 

003-59 


644 

0-13-61 

31 

004-39 


642 

0-16-87 

Car Track 

000-80 

- 

632 

0-28-19 

33 

0-16-10 


623 

0-1468 

34 

04)0-% 


624 

0-10-86 

42 

04)9-19 


618 

0-1143 


2550 G1/2003—4 
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12 3 4 

5 

Mehesana Mehesana 22 : Jagudan 600 

0-17-96 

616 

0-02-38 

604 

0-26-75 

Road 

003-82 

535 

0-17-18 

534 

009-83 

, * ■ 526 

00040 

536 

005-41 

533 

012-04 

532 

006-88 

531 

00099 

Car Track 

00060 

529 

00080 

530 

015-43 

512 

035-56' 

561 

01008 

- ** . .562 

003-68 

563 

005-45 

Car Track 

00080 

565 

00060 

505 

017-18 

503 

004-70 

501 

014-03 

Road 

001-68 

1015 

014-02 

Car Track 

001-55 

1050/2 

017-16 

1092 

009-38 

1091 

021-07 

1112 

OIf-70 

1116 

017-17 

1117 

014-05 

1118 

019-51 

, 1138 

012-48 

1137 

009-37 

1136 

012-48 

Car Track 

003-11 


12 3 4 

5 

Mehesana Mehesana 22 : Jagudan 1134 

0-05-47 

48 

0-05-47 

51 

00009.4 

50 

083-64 

Car Track 

001-00 

111] 

00800 

Total 

05-89-87.4 

Mehesana Mehesana 23 : Punasan 345 

02508 

344 

012-73 

342 

* 026-46 

330 

00088 

329 

021-70 

332 

011-96 

Car Track 

00060 

242 

042-91 

241 

024-10 

Road 

001-32 

230 

00040 

227 

031-69 

228 

007-61 

225 

00947 

Car Track 

00060 

185 

01052 

184 

009-78 

183 

009-02 

Car Track 

00080 

242 

011-50 

180 

00060 

181 

009-00 

Car Track 

00080 

177 

OJ1-26 

178 

008-30 

179 

008-99 

146/1A 

001-00 

Total 

03.00.06.6 


[File No. L-14014/40/03-G.P.J 


SWAMI SINGH, Director 
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10 ftWW, 2003 

oFT.OT. 2644.—W«*iR 3 

fa -^sm rm $ ^ (*^hi) 

mR 4)'*HI yTfffa faf % ^ fa^ ’fa 

( ^r«CTi ) RrifM^s srci fa®F <#k 

^favfaf ^ gq g ffq r % "RTC T^> WW fa5Tl£ *lpft 
3fft, TR=RR ^ "33RT WTFTFt fagrpl % 

% %T^ r* &m*&; T*<fa *fa t fa3, fasfa 4fa 
•g^r fasrq^^r^ 
fielF qfifa%, 31^1*1 % fyzfa faRT W^; 

3RT:, 3=R, 4^*1 *U«hK, ^fff^RFT 3?R ofH^ hi^hcii^ 

( *f yL|ijtq % 3TRRPR ^>T 3T3fa) SlfafaF, 1962 (1962 
<ST 50) SfTO 3 ^ 3WTT (1) 5TO ^ 

«FRt ^2, "gR ’jfR *f 3 m 4R| % 3flrf^K 3FN ^ 

3TT7TR^ *fh°n 

^ c-nfeq , w ^^41 3 ^fahr ’jpr faro t, 

■gR Rsm«hl g^RT vJifafVR RRT 3 "^t 'g'RirCT (1) 

% snfa ^TTTt ym % wf ^r w y^iHfifl 3Tfa*£FT 
yfi pj i WfVK'JI "3Rfll <5HC1«*I ^RT ^ 'Jilfll "f, far % 
H^R, ’jfR % f4»ii( 'SiA % R«TR ^t*» 

y i fcWdti , far (^ffaRT) RflRii®, RiRt-sm, 3TR.RT. FF 
ffe, ^St^I-390 005 (7p3RRT) faRad ^ 

gfalF *fa «4 j*U I 

_ 3^ _ 

frnsrf ’iw ^ ^ 

"3n^ , jRt 
(%^R^f) 


1 2 3 4 5 


(1)^51 1009/1 

0-05-00 

1009/2 

0-04-42 

1011/2 

0-12-22 

1011/1 

0-06-76 

1010 

0-10-94 

1024 

0-02-00 

1025 

0-17-71 

1296 

0-28-70 

1304 

0-07-80 

1305 

0-10-96 

1302 

0-07-09 

1371 

0-13-28 

1370 

0-10-18 

«DK^°r» 

0-00-80 

1372 

0-21-03 

e t»K£ fl f> 

0-00-80 

* 1035 

0-23-39 


1 2 3 4 5 

0-23-40 
0-00-97 
0-39-27 
0 - 02-00 
0 - 20-00 
0-60-50 
0-08-50 
0-10-50 
0 - 20-00 
0-07-50 

0 - 10-00 
0-07-50 

0-04-00 
0-01-00 
0-01-00 
0-15-00 
0-12-50 
0 - 02-00 
0-11-50 
0-00-75 
0-00-80 



0-03-77 

3: RFRrm 220 

0-00-77 

219 

0-13-41 

218 

0-02-75 

165 

0-08-42 

165/W 

0-17-00 

166 

0-09-50 

167 

0-10-00 

154 

0-08-00 

155 

0-11-50 

156 

0-04-00 

142 

0-10-00 

143 

0-10-00 

145 

0-05-10 

138 

0-03-00 

133 

0-50-00 

137 

0-02-00 

134 

0-08-50 

141 

0-06-40 


01-35-45 

5:Hfl!M5i<l 117 

0-36-15 

115 

0-04-14 


TTt4t' : T T R ±BcrflF 


(1)^1 1036 
1038 ‘ 
1032/4 
1269 
1268 
1267 

1274 
1273 

1275 
1265 
1268/2 

1276 

TRTt 

4>K^ 

1319 

1318 

1316/1 

1290 
1321 

1291 
1264 
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1 

2 3 4 

5 

1 2 3 

4 . 

5 


5 : 1 SrcrTTJ(Tll6 

0-14-01 

Tihft 6: 

884 

0-22-55 


107 

0-13-00 


885 

0-20-27 


106 

0-07-71 



0-00-80 


105 

0-20-58 

- 

892 

0-09-40 


100 

0-18-35 . 


891 

0-15-72 


99/2 

0-00-80 


893 

0-17-00 



0-00-70 



0-04-7,09 


100 



621 

0-21-40 


100/W 

0-09-86 

- 

622 

0-18-60 


trr 

0-07-00 


627 

0-18-60 





626 

0-10-20 


90 

0-14-86 

— 




89 

0-30-58 


■MliJ 

03-37-35.9 


5 

0-51-31 

0-00-64 

0-20-58 

7: ^TPT 690 

689 

688 

687 

0-68-24 

0-16-59 

0-87-43 

8 

11 

0-20-45 

0-14-28 

0-24-15 

686 

12 

0-21-29 

685 

0-08-10 

17/1 

0-19-14 

683 

0-16-56 

17/2 

0-24-86 

681 

0-24-34 

48 

0-09-14 

667 

0-20-76.2 

19/3 

0-16-29 

676 

0-02-09 

19/2 

0-16-29 


0-00-80 

19/1 

0-18-15 

673 

0-15-00 

21 

0-12-71 


0-04-72 

20 

0-01-00 

608 

0-17-83 


0-01-20 


0-01-79 


04-04-49 

500 

0-00-58 

6: 626 

0-04-84 

501 

0-33-29.4 

632 

0-25-35 

502 

0-02-98 


0-00-80 

502/^ 

0-03-70 

833 

0-07-88 

510/2 

0-01-18.4 


0-04-80 

510/1 

0-15-13 

832 

0-15-48 

509 

0-07-51 

831 

0-07-88 


0-14-37 

820 

0-26-11 

509 

0-13-28.4 

822/1 


510 

0-12-46 

822/2 

0-22-55 

510/faft 

0-03-98 

813 

0-29-15 


0-00-80 


0-00-80 

451 

0-10-36 

814 

0-02-69 

452 

0-29-51 

859 

0-17-82 

440 

0-31-96 

861 

0-05-60 

0'S 

0-02-38.6 

860 

0-06-36 

593 

0-15-79.6 



[MFTII— T3*5 3(ii)] 




: friflWR 20, 2003m 25, 1925 



437 

0-27-50 

436 

0-11-70 

103 

0-30-86 

258 

0-00-30 

Tte 

0-01-00 

180 

0-01-00 

181 

0-28-50 

182 

0-03-50 

177 

0-25-50 

174 

0-02-50 

176 

0-05-00 


0-01-80 

171 

0-12-50 

172 

0-02-50 

170 

0-11-50 

169 

0-07-50.8 

211 

0-11-34 

215 

0-17-50 

216 

0-11-50 


0-00-80 

145 

0-13-50 

234 

0-12-50 

234/W 

0-22-55 

236 

0-00-48 

238 

0-00-60 

237 

0-17-80 

239 

0-05-29 

241 

0-26-94 

242 

0-00-60 

243 

0-00-48 

245 

0-02-42 

244 

0-20-39 

246 

0-01-70 


0-01-40 

127 

0-14-27 

126 

0-21-26 

125 

0-00-20 

4>k£<*> 

0-00-60.2 

255 

0-40-96 

259 

0-41-68 


09-78-04.6 


8:^n- 256 

Ftrift 257 
258 


5 


0-11-44 

0-13-75 

0-27-74 

0-52-93 


[9^^. ■q^T-14014/40/03-‘3ft. T ft.J 

New Delhi, the 10th September, 2003 

S.O. 2644.—Whereas it appears to the Central. 
Government that it is necessary in the public interest that 
for the transportation of natural gas from Kalol to 
Sobhasana (Mchcsana) pipeline Project in the State of 
Gujarat, a pipeline with provision of laying additional 
pipelines and associated facilities should be laid by the 
GAIL (India) Limited; 

And whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twcnty-onc-days from the date 
on which the copies of the notification issued under Sub¬ 
section (1) of Section 3 of the said Act, as published in 
the Gazette of India arc made available to the general 
public, object in writing to the laying of the pipeline under 
the land to the Competent Authority, GAIL (India) Limited, 
Darpan Building, R.C. Dutt Road, Alkapuri. Vadodara- 
390005 (Gujarat). 


Tchsil 


Gandhi¬ 

nagar 


SCHEDULE 
Village Si 


3 

(l)Saij 


Survey 

No./ 

Block 

No. 

Land to be 
acquired for 
R.O.U. in 
Hectares 

4 

5 

1009/1 

0-05-00 

1009/2 

0-04-42 

1011/2 

0-12-22 

1011/1 

0-06-76 

1010 

0-10-94 

1024 

0-02-00 
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1 

2 3 

4 

5 

Gandhi- 

Kalol(l) Saij 

1025 

0-17-71 

Nagar 


1296 

0-28-70 



1304 

0-07-80 



1305 

*0-10-96 



1302 

0-07-09 



1371 

0-13-28 



1370 

0-10-18 



Cart Track 

0-00^80 



1372 

0-21-03 



Cart Track 

0-00-80 



1035 

0-23-39 



1036 

0-23-40 



1038 

0-00-97 



1032/4 

0-39-27 



1269 

0-02-00 



1268 

0-20-00 



1267 

0-60-50 



1274 

0-08-50 



1273 

0-10-50 



1275 

0-20-00 



1265 

0-07-50 



1268/2 

.0-10-00 



1276 

0-07-50 



Road 

0-04-00 



Cart Track 

0-01-00 



1319 

0-0I-00 



1318 

0-15-00 



1316/1 

0-12-50 



1290 

0-02-00 



1321 

0-11-50 



1291 

0-00-75 



1264 

0-00-80 



Total : 

03-77-72- 


Kalol ( 3) Palsana 

220 

0-00-77 



219 

0-13-41 



218 

0-02-75 



165 

0-08-42 



165/P 

0-17-00 



166 

0-09-50 



167 

0-10-00 



154 

0-08-00 



155 

0-11-50 



156 

0-04-00 


1 

2 3 

4 

5 

Gandhi- 

Kalol (3) Palsana 

145 

0-05-10 

Nagar 


138 

0-03-00 



133 

0-05-00 



137 

0-02-00 



134 

0-08-50 



141 

00640 



Total: 

01-35-45 


Kalol (5) Pratap- 

117 

0-36-15 


pura 

115 

0-04-14 



116 

0-14-01 



107 

0-13-00 



106 

607-71 



105 

0-20-58 



100 

0-18-35 



99/2 

600-80 



Cart Track 

60670 



100/P 




100 

609-86 



Drain 

607-00 



90 

614-86 



89 

63658 



5 

651-31 



Cart Track 

0-0664 



8 

62658 



11 

624-15 



12 

621-29 



17/1 

609-14 



17/2 

624-86 



48 

609-14 



19/3 

61629 



19/2 

61629 



19/1 

618-15 



21 

612-71 



20 

601-00 



Road 

601-20 



Total: 

04-04-49 


Kalol (6) Kalol 

626 

0-04-84 



632 

62635 



Cart Track 

60680 



833 

607-88 



Road 

0-04-80 



832 

61548 



831 

607-88 
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1 

Gandhi- 

Nagar 


2 3 

Kalol(6) Kalol 


Kalol (7) Chhatral 


4 

5 

822/2 

0-22-55 

813 

0-29-15 

Cart Track 

000-80 

814 

002-69 

859 

0-17-82 

861 

04)5-60 

860 

006-36 

884 

0-22-55 

885 

0-2027 

Cart Track 

00080 

892 

009-40 

891 

015-72 

893 

017-00 

Cart Track 

004-7.09 

621 

021-40 

622 

018-60 

627 

018-60 

626 

01020 

Total: 

03-37-35.9 

690 

068-24 

789 

016-59 

688 

087-43 

687 

02045 

686 

014-28 

685 

008-10 

683 

016-56 

681 

024-34 

667 

02076.2 

676 

002-09 

Road 

00080 

673 

015-00 

Railway 

004-72 

608 

017-83 

Drain 

001-79 

500 

00058 

501 

033-29.4 

502 

002-98 

502/P 

003-70 

510/2 

001-18.4 

510/1 

015-13 

509 

007-51 

H/Way 

014-37 

509 

013-28.4 

.510 

• 012-46 


1 

2 3 

4 

5 

Gandhi- 

Kalol (7) Chhatral 

510/P 

0-03-98 

Nagar 


Cart Track 

0-00-80. 



451 

0-10-36 



452 

0-29-51 



440 

0-31-96 



Road 

0-02-38.6 



593 

0*-15-79.6 



437 

0-27-50 



436 

0-11-70 



103 

0-30-86 



258 

0-00-30 



Road 

0-01-00 



180 

0-01-00 



181 

0-28-50 



182 

0-03-50 



177 

0-25-50 



174 

0-02-50 



176 

0-05-00 



Cart Track 

0-01-80 



171 

0-12-50 



172 

0-02-50 



170 

0-11-50 



169 

0*07-50.8 



211 

0-11-34 



215 

0 : 17-50 



216 

0-11-50 



Cart Track 

0-00-80 



145 

0-13-50 



234 

0-12-50 



234/P 

0-22-55 



236 

0-00-48 



238 

0-00-60 



237 

0-17-80 



239 

0-05-29 



241 

0-26-94 



242 

0-00-60 



243 

0-00-08 



245 

0-02-42 



244 

*0-20-39 
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1 

2 3 

4 

5 

Gandhi- 

Kalol (7) Chhatral 

246 

0-01-70 

Nagar 


Cart Track 

0-01-40 



127 

0-14-17 



176 

0-21-26 



125 

0-00-20 



Cart Track 

0-00-60.2 



255 . 

0-40-96 



259 

0-41-68 



Total: 

09-78-04,6 


KaloI(8) Vadav- 

256 

0-11-44 


swami 

257 

0-13-75 



258 

0-27-74 



Total: 

0-52-93 


[File No. L-14014/40/03-G.P.] 

SWAMI SINGH, Director 

M 10 ftlrtHt , 2003 

^T.31T. 2645 ( 34 ).—RnTfiTR 3 ^ 

t % 3 wf zrf^r ^ 

^fte3T<4<ri 4 ^ ( 4 ^) ^R3 

%''iR e IS' 1 % Rl 4 %T Rifats £TCT SiRiRcm TT^IT^T 

f'sfirr) 3 tR RjFreratff % ru^t 4 =^ hi^hcii^'i 

fs^ni *Tpft ^T%TT; 

afa, mm 3^T fw?% % R%5FT 

% 33mRR7 #1 irm t %^?rt 

Ml 5 c R Y 1 [l '1 r«j 14 T5TT% 4TT i? 3^T IRT •STRrJ^TT 

ft HciM 3T^J^ 3 qRla %, ^Rhl % ■3 ?Ri^)R ^>T arsfa f%RI 

3TcT:, 3T«f, mm, aftrtgfTST 

(»jfo 3 '3 m 4)'M % 33fv^R ^T 31#T) srfafwr, 1962 (1962 
^1 so) 3 Rfr 3 wrr (1) srt TO viRw 4 f rjt rrPt 
^Rtf "sri ttrPt % arfacwt ^st •srsH % 3rT% 
3im 'Rtw f; 

mfez, ■aft 3^r srjRpt 3 Tgfjfcr *jfa %<pns t, 

3R1 RTTfo3 3, f^RT^t 34rT SjfafWT R?[ %IRT 3 ( 1 ) 

% ^trt mirt % iFsm 3 w rafro ^tRrjrrt rt[ 
■srfiraT rttohtt 3Hd«*r ^rt ^ ^rcft f, fct % 

*faR, ^ ^ fWR *TT^ % R^TO ‘Ef, RT$m 

^Tffi^Rt, ^ (^S*JT) hR^vjHI, 19, 

HHimr<<iHH- 6 iiooT (<ifH?ni§) ^tfafenTR^* 
arrs^f ^5T I 


3?^ 


Riicii 

di'4 

R#^. 

CN^TR^f) 


.17 slHUgfil 

145/1 

0.02.0#^ 



145/2 

0 32.0 



144/2 

0.27 5 


144/3 

0.00.5 


138 

o,03.5^fnfr 


136/2 

0.23.0 


135/1 

0.25.5 


135/2 

o.oo.s-smft 


134 

0.03.0^ 



1.17.5 


245/ITt 

0.10.0 


245/1# 

0.01.5 


245/5 

o.oo.5#rr 



0 . 12.0 


[^R^R?. 1^-14014/38/03-#.^.] 


R^TRT fm, Rl^fl* 

New Delhi, the 10th September, 2003 

S.O. 2645,— Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of natural gas from Johnson Tiles to 
GRSL(S) gas pipeline Project in the State of Pondicherry, 
a pipeline with provision of laying additional pipelines 
and associated facilities should be laid by the GAIL (India) 
Limited; 

And whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty-one-days from the date 
on which the copies of the notification issued under Sub- 



'* i i 


I 
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section (1) of Section 3 of the said Act, as published in 
the Gazette of India are made available to the general 
public, object in writing to the laying of the pipeline 
under the land to the Competent Authority, GAIL (India) 
Limited, Cauveri Project, 19, Perumal East Street, 
Nagapattinam-611001 (Tamilnadu) 

SCHEDULE 


District 

Taluk 

Village 

Survey Area Acquired 
No. (In Hect) 

Pondi- 

Karaikal 

17-Then- 

145/1 

0.02.0 GP 

cherry 


nankudy 

145/2 

0.32.0 




144/2 

0.27.5 




144/3 

0.00.5 




138 

0.03.3 GP 




136/2 

0.23.0 




135/1 

0.25.5 




135/2 

0.00.5 GP 




134 

0.03.0 GP 




Total 

1.17.5 



3 Sethur 

245/1A 

0.10.0 




245/IB 

0.01.5 




245/5 

0.00.5 GP 




Total 

0.12.0 


[F. No. L-14014/3 8/2003-G. P. ] 
SWAMI SINGH, Director 


fevft, 15 fklMt, 2003 

RRT.3ff. 2646.—RTR1R % tsfon 

HI5Hdl§i ('jfH ^ 4RRtR % RR arfafRRR, 

1962 < 1962 RR 50) HiMI^RRfl STfafRRR 

W rrt t) R>t «rnr 3 R>t ^mi (i) % aroft wet mtitt 
rrrtk % sftr urrffw % arffeR^n 

sr. 697, Tnfor 11 wtfr, 2002 per tr sTfaejRRT 

^ WR $ faFfe ~3, Hgk l ^ TPR^t TFftR % 

H 15 hR 4 I |'J1 , 1I % Rl<4)cl +l e ti< 

% ttprr ^ yi$>fttR> % % hRrsh % %tt ^ (^teu) 
Rifats pr <hRiR«w m?Hdi5H afte TjfRRiatf 

R>t oqe|i*|| % ^n«T T[R> Mnf'TvfIFT Rt0l^ % 4H*ibi R7T 
3TfRR»R 01 '4*t 3TR% e t)l ^h u ii ^1 ®ft; 

afa "3RR eiamsi r?t RftrRT ■sprit Rit ttttNst 

30 3TR$3R, 2002 ^ 17 fapsrc, 2002 R?t RRvW RTR ^ R$ 


3fR MI5Hdl5H feT% % RFR*T $ WPTT ^ RTRT 

sn^Wr rt w RTfaRnet pn faRir rtt %rt rrt % afrrs^ 

3113*110 RiT f^RT RRT %; 

aftT WT yitelfi A, ^RT 3 lfRfRRR Rit RRT 6^WRI 
(1) % 3Tqh%^fFTR^TR^t appft fTRti ^Rtf; 

afa*K°hK %, cf^T RhV RTfRRTT R>T% % 
aft RF TTRTRFT Ft '5TT% RT % ^HRT RWTT^f fRSPt % 
fdT* 3 (^Rio 30 \JHRIi % 3TfRRilRRiT 3T^R RTT%R>T 

fN—f*' ^ ji. 

TRnTRR TRTRT F; 

3RT: 3TR, %RftR W0=bR, RRF 3TMRRR R>t RTTT 6 R?t 
Wtt (1) PR RFR TlfRRRf RTT RRtR RR^ ^ R^ RlW 
RT# f % 3TRRJRRT ^ RePR 3T^JRt ^ fR^rfe »jfR 
H I $ ' Hdl5*T fR^T% 3HR1 j I % 3TfRR7R R>T 3T^R fRTRT^RTcTT 

t; 

afft, ^>< tR RRRHT, RRR grfRfWT Rft RRT 6 Rft^RRTTT 
(4) PR RRR TTfRRRt RTT RRtR RR?t ^Ti, R^ fl^R % iRi 
fWI% % %R ^fR ^ 3HRVl RJT 3TRlRTR, ^R Rtw 
% yRITVH Rlt RRRsr %R^R RTRTR 3 fR%R ^ % R^, 
RH}RdT?R fR®T% RjTRRRTR RR% RTeft^vT (^feRT) 

fR%R#n aflr crprft, 3 h41 j i r>t aifRR^R, 

arMf^mfRRRRf afrrRtff % 3 trN ^ Rt^'rrIi' r! 
^RtT, % (if&n) %fR^5 #TT I 




fRTRT 

RSRid iff* 

RTRRR. 

3Tf^cT ^RR?d 
C^R3^) 

RRR5 

Hi=id 

74/4 Rt 
62/5 Rt 

00-08-00 

00-09-00 



68 Rt 

00-10-00 



57/lRt 

00-01-00 


R?Td^ 

tTRdt 

32 Rt 

00-01-00 

00-01-00 



33/2 Rt 
42/6 Rt 

00-15-00 

00-04-00 


RTHR 

95 Rt 

01-51-00 


[R5T. RT. TTyT-14014/29/2003-^t.Rt.] 


RRRtf%, fR^7TR> 

New Delhi, the 15th September, 2003 

S.O. 2646.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas Number S.O. 697, dated the 11th February, 
2002, issued under Sub-section (1) of Section 3 of the 
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of User in Land) Act, 1962 (50 of 1962) (hereinafter 
referred to as the said Act), the Central Government 
declared its intention to acquire the nght of user in the 
land specified i n the Schedule appended to that notification 
for the purpose of laying pipeline for the transportation of 
natural gas through Dahej-Hazira-Uran-Dhabol Pipeline 
Sector under National Gas Grid Project in the State of 
Maharashtra, a pipeline with provision of laying additional 
pipelines and associated facilities should be laid by the 
GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public from 30th October, 2002 
to 17th December. 2002; 

And w hereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the competent authority; 

And whereas the competent authority, has under 
Sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided 
to acquire the right of user therein. 

Now . therefore, in exercise of the powers conferred 
by Sub-scction (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipeline; 

And. further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on the date of the publication 
of the declaration, in the GAIL (India) Limited, proposing 
to lac the pipeline and there upon the right oflsuch user in 
the land shall, subject to the terms and conditions so 
imposed, vest in the GAIL (India), free from all 
encumbrances 

SCHEDULE 


District 

Ichsil 

Village 

Surv ey Area Acquired 
No. (Tn Hect.) 

(!) 

(2) 

(3.) 

(4) 

(5) 

Raigad 

Panvef 

Chikhale 

74/4 P 

62/5 P 

00-08-00 

00-09-00 



3/ihighar 

68 P 

00-10-00 




57/1 P 

00-01-00 



Kolkhc 

Deravali 

ROAD 

32 P 

00-01-00 

00-01-00 


33/2 P 00-15-00 
42/6 P 00-04-00 

_ Khanav 95 P 01-51-00 

[F. No. L-14014/29/2003-G.P.] 

SWAMI SINGH, Director 

M 16 2003 

■9TT.3C 2647.—TOT ^ ^tfFTPP 3^ TSrfpST 
HlSMdlSH (vffp 3 % ajfvspR PH PrfpfWT, 

1962 (1962 P* 50) (faripptf HtMkfTOP 3TfpfpPP 
Ptpi TO f) TO 3 pit TOTO ( 1) % 3Tpfa PTHt pit P^ 
TOT PTPT % y 1^ Pci * % PPTPTP pit TfagPPT 

TOT PT[. 3p. 1149, PTThP 10 3T$cT, 2003 TO, ^ TOT % 

cT Kh a 12 2003 3 ^ i fyi<i pitp^-ft, TOTbrjppr 

(f^-tjtPR ‘tgULl'HH PTPft^TP Pit TPTJPPt) 

TOt 3TPfrifKT ttcT PTpTPTTSP % PPPP f) ypTPP 

4TTO rf PPP f?PP 3TPfri*pT itcT PT-PTPP ^ 
pfdWSi TO aprfp^KT itpT % pflPPP % fpp PT^PcTTfP fp^T% 
% % fm, TOPtP % TfTOR % 3P5fp PP^ % 3TP% 

*♦ *ft; 

afri tot impp tpfPTjPPT pit pfro prpt pit tmhg 

4 pt 2003 PP> TO pt Pf Pt; 

3 ^ WT PTfapTt \ TOT 3 tfpfpPP pit TO 6 P>t TOTO 
(1 ) % PPlP TOT P>t TOft ^ pt %; 

3^ %pfbl TTPT P>T TOP P^ ipPH PP^ % P?PTtf 

PP PPTPH pt "511% P3 fp> pipmro PTT^ % firtq, -TOP 

^fp 3T^TP t, ppri' TOPtP % 3tfTOR PTF 3T^P PP% PH 
■fpfpTOP tp>PT 

3TP: PP, %p()p PTPT, TOT dtfpfpPP pff PTTT 6 pit 
TOTO (1) TO PPP ?TfpPPf P5T PPtP PPtt PP PtW 
ppp\ t fptpp 3rfri4TPPT ri ppfp ri fpfpf^e ^ ^ 
fp*5T% % fpT TOPtP % 3tfpPT P5T 3T^P tPTT 

' J 1tni 

3?ft, %pflp TTTPT, TOP 3tfpfppp pit TO 6 pit TOTO 

( 4 ) totppp ^rfpppt pn pptp pvrit pp ^pt % fp> 

TOP ri' fp^T% % %P TOPbl PTF 3tfTOR, pp 

PtM u lI %> PPiRTP pit Ulilo P^, ^aOp TRPT fpfpP PT% % 

(fb^WR ^jfcIPH p)R4l>VR rdPH^S pit fpfpp 

pfni t 
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utjtuci j 


f^feTT : 

: Rkril 

: WIMT 



' mm ’f. 


SH'bd 

etnid-Htdi 

1 

2 

3 

4 

5 


no 

256 

1 

0-8 



264 

— 

0-8 


in 

78/5 

2 

0-2 



222 

— 

0-6 



326 

— 

0-3 



327 

— 

0-3 


112 

462 

1 

0-3 


131 

285 

— 

0-2 



298 

— 

0-3 



798 

— 

0-3 


132 

111 

2 

0-4 


[■qpfr^r^. «tr-310i 5 / 50/2001 


"StItt 3T*a Atftw 
New Delhi, the 16th September, 2003 

S.O. 2647, — Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas Number S O. 1149, dated the 10th April, 2003, 
published in the Gazette of India, dated the 12th April, 
2003 issued under Sub-section (l) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) (hereinafter 
referred to as the said Act), the Central Government 
declared its intention to acquire the right of user in the 
land specified in the Schedule appended to that notification 
for the purpose of laying pipeline for transportation of 
crude oil from crude oil terminal at Mundra Port in the 
State of Gujarat to Bhatinda in the State of Punjab through 
Mundra-Bhatinda Crude Oil Pipeline by Guru Gobind 
Singh Refineries Limited (a subsidiary of Hindustan 
Petroleum Corporation Limited); 

And whereas the copies of the said Gazette 
notification were made available to the public on the 4th 

May, 2003; 

And whereas the competent authority, has under 
Sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; * 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 


said land is required for laying the pipeline, has decided 
to acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specifiedjn the Schedule appended to this notification 
is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on the date of the publication 
of the declaration, in the Guru Gobind Singh Refineries 
Limited (a subsidiary of Hindustan Petroleum Corporation 
Limited) free from all encumbrances. 

SCHEDULE 


Tehsil: Ellenabad 

District: 

Sirsa State : Haryana 

Name of Hadbast 
Village No. 

Khasra 

No. 

Part 
Hissa 
No. (if 
any) 

Extent 

Kanal-Marla 

1 2 

3 

4 

5 

Mithisurera 110 

256 

1 

0-8 


264 

— 

0-8 

Kharisurera 111 

78/5 

2 

0-2 


222 

— 

0-6 


326 

— 

0-3 


327 

— 

0-3 

Mithanpur 112 

462 

1 

0-3 

Mamera 131 

285 

— 

0-2 


298 

— 

0-3 


798 

— 

0-3 

Majukhera 132 

722 

2 

0-4 


[File No. R-31015/50/2001-OR-II] 


HARISH KUMAR, Under Secy. 
16 2003 

^To3tTo 2648.—3Tri 

1962 (1962 50) (faAFt 35RT STfaftqq 

w TpTT t) ^ 3 witct (i) % airifa ^ 

HRiT AK e 6t<% 3 T)a ♦isilcrH ^ 
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oRTo 3TTo 1148, 10 3T^, 2003 5TCT, ^ HR?T % 

TP5m?TR^r 12 3T$H 2003 3 

^ 3 fqfqffe 3 ^ 0>f«P? fW 

RhIh^-S (fE^^TPI ^KHlXvM RrlPH^S qft UHjM'fl) 

OT-^^T-Vfetrsr 3rtfT*fm TtrT 4I51 c 1I5H % H1«4H ^ ^pSRRT 
Tprq t¥ ftsm 31 nft<^m TtrT WtWFI ^ WS TF*T *¥ 

qq^ srqfrifKt % hR^sh %1qni Ri»h 

% srefrre % fex^ 3rqtn % % 3T#r ^ % zrfi 

3TT7PT ^ <h1m u II q>t *ft; 

3tk '3^f TF5PT5T 3TfER£qqT qft yRl*li ^H?TT q*t <U<1<3 
4 ttt 2003 

3lfa <H3R 3nfaqSTfi%, dlfoPWH ttRT 6^t : 3WTT 
(i) % 3 tMH q*t 

3th wqriiq^qqq ft T it2 T RfqqrcqR%% 

■q^ TTR7ETH ^TH tr % HI§Mcrll§H ^ % faq 
%jfq 3T^ff^T t, qirfft 3 m 4PT % 3tfa «" '* r fa qR^ ^T 
fqfqfrqq %qr t; 

3m: 3m, ^ qflq mw, qqq aiftfro qft urct 6 qft 
qwq (i) ^rt qqq yiRwqi q^ qqR qttft in*, ^ *iw«n 
qqqt % fqr^r arf^-eni ^ ft faftfe yjn ft 

Mi?Mdi5H % f^ 3qqW % arftraR q?r 3^hr Rt>qi «imi 

t; 

ftfa, %qffq *h<*k, qqq 3 tM^r ^ qro 6 qft wirt 
( 4 ) w\ qqq yTfqtiqr q*r qfttq q>rit q^ fq^?r ^rt t % 
qqq »jfft ft m5Hd[?4 fatfH % faq dqftftl qq 3ffqqiR, 
ftnmn % y+i^n qrr ciifria qr, %qftq *k<*>k ft fqfeq ftft % 
^ qrftT fac^MHl'ft^qq^fttfq^fftF RlfHi-s 

^Rqqq q»K4ftvH Rrifais qft ft fqlftq 

qftiri 


t^#l : ^rHNiq f^TT : fFTOTT TT^T: ^ttqFTf 


■niqqq 


<a*Ki q. 



TR 

q. 


q^t 


1 

2 

3 

4 

5 

tsnfi^Ti 

ill 

19/25 

— 

0-2 



34/14 

— 

0-4 


[qq^rq. 3 tr- 31015 / 50/2001 - 3 ft. 3 iR.-ll] 
^(Fvt 51 ^k, 3 tsr; qfqq 


Nc\\ Delhi, the 16th September, 2003 

S.O. 2648.— Whereas by notification of the 
Government of India in the Ministry of Petroleum and 


Natural Gas Number S.0.1148, dated the 10th April, 2003, 
published in the Gazette of India, dated the 12th April, 
2003, issued under Sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipeline (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred 
to as the said Act), the Central Government declared its 
intention to acquire the right of user in the land specified 
in the Schedule appended to that notification for the 
purposes of laying pipeline for transportation of crude oil 
from crude oil terminal at Mundra Port in the State of 
Gujarat to Bhatinda in the State of Punjab through Mundra* 
Bhatinda Crude Oil Pipeline by Guru Gobind Singh 
Refineries Limited (a subsidairy of Hindustan Petroleum 
Corporation Limited); 

And whereas the copies of the said Gazette 
notification were made available to the public on the 4th 
May, 2003; 

And whereas the competent authority, has under 
Sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report and on being satisfied that the 
said land-is required for laying the pipeline, has decided 
to acquire the right of user therein. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification 
is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
Sub-section ( 4 ) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the 
said land for laying the pipeline shall, instead of vesting 
in the Central Government, vest, on the date of the 
publication of this declaration, in the Guru Gobind Singh 
Refineries Limited (a subsidiary of Hindustan Petroleum 
Corporation Limited) free from all encumbrances. 

SCHEDULE 


Tehsil: Ellenabad District: Sirsa State : Haryana 


Name of 
Village 

Hadbast 

No. 

Khasra 

No. 

Part 
Hissa 
No. (if 
any) 

Extent 

Kanal-Marla 

1 

2 

3 

4 

5 

Kharisurera 111 

19/25 . 

_ 

0-2 

-*> 


34/14 

— 

0-4 


[File No. R-310f5/50/2001-OR-II] 


HARISH KUMAR, Under Secy. 
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MINISTRY OF LABOUR 

New Delhi, the 25th August, 2003 

S.O. 2649—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 73/ 
2002) of the Industrial Tribunal-cum-Labour Court, New 
Delhi as shown in the annexure in the Industrial Dispute 
between the employers in relation to the management of 
SCCL and their workman, which w$s received by the 
Central Government on 22-08-2003. 

[No. L-22013/1/2003-IR(C*H)] 
S. S. QUPTA, Under Secy. 

annexure 

BEFORE THE CHAIRMAN, industrial 
trjbunal-cum-larour court, 

OPPAVARIRHANI 

PRESENT J 

Smt. K. Suvarchala, M. A., B.L., Chairman-cum- 
Presiding Officer. 

Monday, the 28th Day of July, 2003 
industrial dispute no. 73 OF 2002 
BETWEEN: 

1. Chippa Ramchander, Mining Sirdar, GDK-6B, 
Incline. 

2. Pabbati Laxma Reddy, Mining Sirdar, GDK- 
5A Incline. 

3. B. Kamalakar Rao, Mining Sirdar, GDK-5A 
Incline. Rep-:—by Sri Ch. Ramaraju, General 
Secretary, Singareni Coal Belt Employees 
Union. (E-1774), H. No. T2-1329. Ramalayam 
Compound, Godavarikhani-505209. 
...Petitioners. 

AND 

The General Manager, M/s. Singareni 
Collieries Co. Ltd., Ramagundam-1 Divn., 
Godavarikhani-505209. ...Respondent. 


This petition coming before me for filing claim 
statement, but petitioners called absent and no 
representation, and having stood over for consideration 
till this date the court passed the following ;— 

AWARD 

Petitioners called absent. No representation since 
5-5-2003. Petition dismissed. 

Pronounced by me in the open court on this, the 28th 
day of July, 2003. 

Smt. K. SUVARCHALA, Chairman-cum-Presiding 

Officer 

ferft, 25 3TOT, 2003 

cRT. 3B. 2650.—aftsilPlcb fspETTC 3rfrifwT, 1947 
(1947 ^>T 14) «TRI 17 % ^ 

% 77^5 alri 

■gjRrfoFRf % rifa, snjriri ^ 3 

% "rm? (ri ^'4 riwu 11/ 

2002 ) t, ■# 13-8-2003 

wz «rr 1 

[ri. T^CT-29011/80/2001-3TT^. amc.(fetf*rit) ] 
oft. 115 . -Sfas, 

New Delhi, the 25th August, 2003 

S.O. 2650.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 11/ 
2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Chennai as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of M/s. India Cements Ltd. 
and their workman, which was received by the Central 
Government on 13-08-2003. 

[No. L-29011/80/2001-1R(M)] 
B. M. DAVID. Under Secy, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Friday, the 1st August. 2003 

PRESENT: 

K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 11/2002 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
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of the Industrial Disputes Art, 1947 (14 of 1947), between 
the Management of India Cements Ltd. and their workmen) 

BETWEEN: 

The General Secretary, :I Party/Claimant 
Cement & Quarry Workers 
Union. Tirunelveli. 


AND 


The General Manager, 
India Cements Ltd., 
Tirunelveli. 

APPEARANCE : 

For the Claimant 

For the Management 


: II Party/ 
Management 


: M/s. C. L. Shaji, 
T. Justin & S. 
Senthil Kumar, 
Advocates 

: M/s. S. Jayaraman. 
H. Balaji & V. V. 
Balasubramanian, 
Advocates. 


The Govt, of India, Labour Ministry in exercise of 
powers conferred by clause (d) of sub-section (1) and sub¬ 
section 2(A) of Section 10 of Industrial Disputes Act, 1947 
has referred this dispute vide Order No. L-29011/80/2001- 
IR(M) dated 21 -01-2001 for adjudication on the following 
Schedule :— 


"Whether the action of the General Manager, India 
Cements Ltd., Sankar Nagar in sending S/Sri R. 
Murugan. N. Krishnan. A. Kulandai Jesu & E. 
Chcllappa on deputation to other units of the 
management w ithout paying proper TA/DA is legal 
or justified ? If not, what relief the concerned 
workmen are entitled to ?” 

2 .After notices, both the parties appeared through 
theur counsel and filed their Qaim Statement and Counter 
Statement respectively. 

3 The case of the 1 Party/Workmen in brief is as 

follows :— 


The Petitioner Union, on behalf of the affected 
workmen of the Respondent/Management, raised the 
industrial dispute in the matter of illegal deputation of its 
workman. The Respondent/Management introduced 
voluntary retirement scheme to its workmen on 
03-10-1998 to which the Petitioner Union strongly 
objected and its members refused to opt for it, since they 
a re not w filing to go on voluntary retirement scheme. The 
Respondent imposed vindictive illegal action against the 
Petitioner Union members and sent them on deputation to 
various places. Even when the illegal deputation was 
questioned by the workmen in the concerned forum, the 
Peti tioner/Workmen were deputed second time to different 
places. Even when the workmen who were transferred 


without deputation were given Rs. 55 per day as allowances 
and which was increased to Rs. 120 from August, 2000. 
The Petitioner Union’s workmen were denied these 
amounts. Further, no earned leave was granted to these 
workmen who were sent on deputation. They were put to 
intolerable sufferings and untold miseries. Hence, the 
Petitioner questioned the order of deputation on the ground 
that it is arbitrary and illegal. Furthermore, it is changed 
the service condition of the workmen and it is unjustifiable. 
When the first deputation itself was challenged before the 
concerned authority, the Respondent is not entitled to send 
the workmen for a second deputation. The workmen were 
put to sufferings physically, mentally and economically 
due to this illegal order of deputation. Hence, the Petitioner 
Union prays to set aside the orders of illegal deputation. 

4. The Respondent in its Counter Statement 
contended that the reference is incompetent and therefore, 
the claim is liable to be rejected. Since the Respondent/ 
Management has started a new project at Trichy and other 
places, this Respondent has initially deputed excess 
manpower from the Sankarnagar project to various places 
and they were allowed to draw advance and further allow ed 
to one time TA/DA for all. Further, to mitigate the 
hardships during the deputation, hardship allowance of 
Rs. 500 per month was also offered to all the deputed 
employees. Thus, the Respondent/Management deputed 
28 persons and out of these, four employees namely the 
persons of Petitioner Union have raised disputes with 
regard to that. As per the Travelling rules of the 
Respondent, the deputed employees will be allowed full 
time allowance for first 15 days and if the deputation is 
more than 30 days, for the next 15 days they are entitled 
to 50% of full rate of DA and beyond 30 days they are not 
entitled to any D.A. Only on humanitarian consideration, 
the Respondent/Management has agreed to pay the 
hardship allowance to the deputed workmen. The 
Respondent denies the allegation that it has violated the 
principles of natural justice. There is no victimisation as 
alleged by the Petitioner. Hence, the Respondent prays 
that this claim may be dismissed. 

5. The Respondent further contended in the 
additional Counter Statement that the Petitioner has 
traversed into details which are not germane to the issue 
concerned. In the Claim Statement, the Petitioner has 
questioned the very deputation itself, which is not the 
subject matter of the consideration in the reference. 
Therefore, with regard to the TA/DA, the Petitioner’s claim 
has to be rejected. The allegation that the deputation was 
made with a view to stop the union activities is clearly 
w rong, hence the Respondent prays that the claim may be 
rejected. 

6. The points for consideration are :— 

(i) Whether the action of the Respondent/ 
Management in sending four workmen of the 
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Petitioner Union on deputation without paying 
proper TA/DA is legal and justified ? 

(ii) To what relief the workmen are entitled ? 

Point No. 1 

7 In this case, the Petitioner as well as the 
Respondent has neither examined any witness nor marked 
any documents before this Court. On behalf of the I Party, 
the learned counsel for the Petitioner argued that the two 
issues namely, illegal deputation of the workmen against 
the standing orders of the Respondent/Management and 
not providing proper TA/DA to the deputed workmen are 
clubbed together by the Government and referred to this 
Tribunal for adjudication. He further argued that the four 
workmen of the Petitioner Union were working in the 
Respondent/Management in Sankamagar in Tirunelveli 
District and all of a sudden much against their will, they 
have been deputed to Dalavoi project in Perambalur 
District on 14-10-1998 and further there is no mention 
about the duration of the deputation period. The standing 
order of the Respondent/Management did not permit such 
deputation and therefore, it is illegal. Further, it changes 
the sen ice condition of the workmen and as such it is a 
clear violation of the provisions of the Industrial Disputes 
Act. 1947. 

8 . But, on behalf of the Respondent, it is argued 
that the Petitioner’s contention is to be rejected, because 
the Central Government in the reference mentioned the 
facts only against the alleged non-payment of TA/DA to 
the workmen and not with regard to the justifiability of 
the deputation. Therefore, the Petitioner is precluded from 
questioning the order of deputation of the Respondent/ 
Management and it is also against the reference order. I 
find some force in this contention because even though it 
is contended on behalf of the Petitioner that the order of 
deputation is against the provisions of standing order of 
ihc Respondent/Management, there is nothing to show in 
the reference that the Government had made any reference 
with regard to the order of deputation. More clearly, the 
order of deputation has not been questioned under 
reference. Even if. assuming for an argument sake, not 
without conceding, that the Petitioner can raise the issue 
at this stage, there is nothing to substantiate this contention. 
Though the Petitioner has mentioned in the Claim 
Statement in so many words that the order of deputation is 
against the standing order of the Respondent/Management 
there is nothing to show that the order of deputation is 
against the standing order and no document is produced 
before this Court to come to a conclusion with regard to 
this point. Further, the burden of proving the fact is upon 
the Petitioner side. But there is nothing either oral or 
documentary evidence to substantiate this contention. The 
Petitioner has not produced even the order of deputation 
and standing orders of the Respondent concerned. Further, 
ihc Petitioner has not taken any steps to summon to 


produce the relevant documents from the Respondent. 
Therefore, at this stage, I come to a conclusion that the 
Petitioner is precluded from raising this point namely 
questioning the order of deputation at this stage. 

9. The next issue is about the non-payment of proper 
TA and DA to the deputed workmen. It is the case of the 
Petitioner that no proper TA/DA was given to the deputed 
persons by the Respondent/Management. But, here again 
the burden of proving the contention is upon the Petitioner 
because under the Evidence Act, the burden lies on the 
person who would foil, if no evidences were given on either 
side i:e. to say that the onus is always on the person who 
asserts the proposition or fact which is not self-evident. In 
this case, the Petitioner has pleaded in the Claim Statement 
that even the workmen who were transferred without 
deputation were given Rs. 50 per day as allowance and it 
was raised to Rs. 120 per day from August, 2000 but it 
was denied to the workmen of the Petitioner Union. 
Further, it is pleaded in the Claim Statement that the 
workmen suffered a lot physically, mentally and 
economically due to this deputation and they have also 
stated that in the places of deputation, no canteen facilities 
were provided and no DA was provided to the affected 
parties. But, on the other hand, it is contended on behalf 
of the Respondent that the Respondent’s plant in 
Sankamagar has become very old and in the year 1990, it 
was modernised from wet process to dry process, yet it is 
not working properly, therefore, the Respondent/ 
Management started a green field project at Trichy and 
acquired five plants in Andhra Pradesh State. The green 
field project required some experienced manpower for 
operation of its mines. Similarly, certain experienced 
personnel were also required in other plants. Based on the 
requirement, the excess manpower available at 
Sankamagar has been initially deputed to various plants 
and they were allowed to draw advance for their journey 
and they were allowed one time TA/DA and furthermore, 
to mitigate the hardships during the deputation period, a 
hardship allowance of Rs. 500 per month was offered to 
all the deputed employees. Even though the Dalavoi and 
other'plants have all infrastructure facilities, considering 
the Union’s request, the Respondent/Management 
considered the hardship allowance of Rs. 500 per month 
for each employee during the deputation period and it is 
not against the Standing Orders and the Petitioner cannot 
question the authorities of the Respondent/Management. 
But, even on the side of the Respondent/Management to 
substantiate this contention, no documents were produced. 
It is only an oath against oath. But, as I have already pointed 
out, the initial burden always lies or rests on the person, 
whether he is the Petitioner or Respondent, who 
substantially asserts the affirmative issue. Again on behalf 
of the Petitioner, it is argued that the dispute related to 
workmen demand of TA and DA, of relevant rules of the 
Respondent/Management, therefore, the onus is on the 
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management which has necessary information to explain 
from its rules and regulations that it is not allowable etc. 
Bui. in this case, the Respondent/Management alleged so 
many things w ith regard to their rules and standing orders, 
but they have not substantiated this contention by 
producing any document. Under such circumstances, the 
T ribunal has to accept the contention of the Petitioner that 
no proper T, A or D. A. was given to the deputed workmen. 
Though 1 find some force in this contention, on 
consideration. I find no substance in the contention because 
ail the first instance the Petitioner must prove that the 
Respondent/Management has not provided any T.A./D. A. 
to the w orkmen deputed. Though an allegation is made in 
the Claim Statement, there is no evidence on the side of 
the Petitioner either oral or documentary'. Therefore, a 
prima-facie case has ndlbcen established by the Petitioner 
Union before the Tribunal that the Respondent has not 
paid proper T.A./D. A. to the deputed workmen. Therefore, 

1 come to the conclusion that the burden of proving the 
pleadings has not been discharged by the Petitioner. As 
such. 1 find the point against the Petitioner. 

Point No. 2 

It) The next point to be decided in this case is to 
what relief the concerned workmen are entitled ? 

In view of my finding that the Petitioner has not 
established their ease that no proper T.A./D.A. were 
provided to the deputed workmen, I find that the workmen 
concerned arc not entitled to any relief in this case. 

1 !. Therefore, the workmen concerned in this 
industrial dispute arc not entitled to any relief. Thus, the 
reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 

day the 1st August. 2003). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined : 

On either side : None 

Documents Marked: 

On either side : Nil 

fcevft, 25 OFIFT, 2003 
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New Delhi, the 25th August, 2003 

S.O. 2651.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 116/ 
1998) of the Central Government Industrial Tribunal-cum- 
Labour Court, Mumbai No. 2 as shown in the annexure 
in the Industrial Dispute between the employers in 
relation to the management of Indian Rare Earths Ltd. and 
their workman, which was received by the Central 
Government on 13-08-2003. 

[No. L-29012/12/98-IR(M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT: 

S.N. Saundankar, Presiding Officer 

Reference No. CGIT-2/116 of 1998 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF 

(1) INDIAN RARE EARTHS LTD. 

(2) DEPARTMENT OF ATOMIC ENERGY 

Executive Director (R & D) & Factory Manager, 
Indian Rare Earths Ltd. 

BARC Premises, Trombay, 

Mumbai-400 085. 

The Secretary, 

Department of Atomic Energy, 

Anushakti Bhavan, 

CSMMarg, 

Mumbai-400 039. 

V/s. 

Their Workmen 
Mrs. Sujata S. Sardesai, 

Hon. Secretary, 

IREL Canteen Employees Welfare Association, 
Trombay, 

Mumbai-400 085. . 

APPEARANCES: 

FOR THE EMPLOYERS : Mr. P. Ramaswamny 

i/b. M/s. Mulla & Mulla & 
Craigie Blunt & Caroe, 
Advocates. 

FOR THE WORKMEN : Mr. Jaiprakash Sawant, 

Advocate. 
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Mumbai, dated 19th May, 2003 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-29012/12/98/IR(M) dated 17-8-1998 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Indian 

Rare Earths Ltd. in not absorbing the services of Mrs. 

Sujata S. Sardesai and 19 other employees of Co¬ 
op. Canteen Society Ltd. in Indian Rare Earths Ltd. 

is legal and justified ? If not, to what relief the 

workmen concerned are entitled ?” 

LIST OF EMPLOYEES—ANNEXURE-Il 
Sr. No. Employees name & designation 

1. Shri Dattaram A. Gawade, 

Canteen Manager. 

2. Smt. Sujata S. Sardesai, 

Clerk. 

3. Shri Kutuvilla G. Poojary, 

Cook (OBC) 

4. Shri Maruti C. Kamble, 

Cook (SC/ST) 

5. Shri Raghunath N. Phatak, 

Cook 

6. Shri Sudhakar S. Parshram, 

Asstt. Cook (OBC) 

7. Shri Suresh A. Gurav, 

Counter Clerk (OBC) 

8. Shri Kishore A. Lad 
Counter Clerk (OBC) 

9. Shri Shantaram J. Zore, 

Helper (NT) 

10. Shri Kundlik R. Bhosle, 

Helper 

11. Shri Narayan B. Shanware, 

Helper (NT) 

12. Shri Sudhakar S. Kadam, 

Helper (SC/ST) 

13. Shri Vithal D. Kasale, 

Helper 

14. Shri Rajesh S. Kashekar 
Helper (NT) 

15. Shri Deepak T. Ghadi, 

Helper 


16. Shri Suresh R. Durgoli, 

Helper (OBC) 

17. Shri Suresh B. More, 

Helper 

18. Shri Vithal S. Gawade, 

Helper (NT) 

19. Shri PrakashJC. Gawande, 

Helper (SC/ST) 

20. Shri Rajesh B. Kokre, 

Helper (NT) 

2. Mrs. Sujata S. Sardesai and 19 Ors. Vide Claim 
Statement (Exhibit-6) pleaded that they were employed 
by the management Indian Rare Earths Limited (herein¬ 
after referred to as 1REL) in the canteen at Thorium 
Factory, BARC premises, Trombay through M/s. Indian 
Rare Earths Employees Co-op. Canteen Society Ltd. 
located in the above premises for the benefit of the 
employees of IREL at the Thorium Factory and BARC, 
Department of Atomic Energy, Trombay. They averred 
that Thorium Factory at Trombay is owned by the 
Department of Atomic Energy, Government of India and 
that it was statutory obligation on the said Department to 
provide and maintain canteen for the use of workers. It is 
their contention that the funds for running the canteen were 
provided by IREL by way of cash subsidy and advance 
and that losses were recouped by the said IREL by way of 
additional subsidy by writing off the advances. 
Consequently workmen are of Department of Atomic 
Energy and/or IREL right from the dates of their 
appointment as mentioned in Annexure ‘A’. It is averred 
by the workmen, to circumvent the provisions of law and 
with a view to deprive their lawful rights and benefits by 
exploiting the situation both the managements made the 
factory workmen to form and register the Cooperative 
Canteen Society in the name and style of Indian Rare Earths 
Employees Cooperative Canteen Society and the workmen 
concerned were employed through this society. It is 
pleaded since the business of the canteen has been 
discontinued. Management IREL is paying them wages 
through the society, however they are paid meager wages 
and benefits, consequently they are entitled to be absorbed 
in the employment of the management as permanent 
workers with consequential monetary benefits. It is 
contended workmen mentioned at Serial No. 4 in Annexure 
‘A’ Maruti C. Kamble has expired on 19th May 1998, 
consequently his heirs are entitled to receive monetary 
benefits and that the management be directed accordingly. 

3. Both the managements i.e. IREL and Department 
of Atomic Energy resisted the claim of workmen by filing 
Written Statement (Exhibit-8/19) contending that the 
workmen under reference were employees of Co-operative 
Society Limited which was running the canteen and that 
they are not their employees. It is pleaded that the canteen 
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was being run by the society with financial subsidy from 
the company, with free premises, canteen equipments, free 
water, electricity, furniture etc. consequently as per bye 
laws the society was expected to run the canteen on ‘No 
Profit No Loss' basis. However the society employed their 
ow n staff for which they paid operational revenue and 
subsidies from the company, consequently canteen 
suffered incurring heavy losses to the tune of Rs. 13.81 
lakhs as on 25-7-1996. It is averred that since IREL could 
not go on financing the heavy losses of the society canteen 
management suggested the union to close dow n the canteen 
and eventually a settlement was effected and that the 
Canteen premises was handed over to run BARC canteen. 
Consequently w ith the approval of the Department of 
Atomic Energy canteen operations were stopped w.e.f. 
1-7-1996 however. Registrar of Canteen Societies have 
not appointed liquidator therefore the society continued 
to exist consequently the workmen under reference 
continued to be on the roll of the society . It is contended 
since society had no income of its own and society still 
exists, the IREL continued to extend additional advance 
consequently it is not possible for the IREL to offer 
employment to the workmen under reference without 
Department ol Atomic Energy’s clearance for creation of 
additional vacancies. It is averred that the workmen under 
reference are employees of the canteen society' and not 
any of die managements and that society is merely a name 
lender therefore company is not liable to absorb the 
workmen who were not even doing any work for the 
company or Department of Atomic Energy'. It is the 
contention of Department of Atomic Energy' that there was 
no statu lory obligation on IREL to run the canteen and 
that ihc employees of the canteen were governed by 
separate service conditions applicable to the employees 
of the co-operative society, consequently both the 
managements prayed to reject the claim. 

4 By Rejoinder (Exhibit-9/20) workmen reiterated 
die recitals denying the averments in the Written 
Statements contending that the canteen was controlled, 
financed, supervised and run by the IREL. the managing 
agency ol Department of Atomic Energy', appointed for 
the purpose of managing the Thorium factory since the 
inception i.e from the year 1955. It is averred that it was 
statutory canteen consequently workmen are entitled to 
receive the benefits of statutory' canteens. It is their 
contention that they were selected and recruited by 
representatives of IREL and that some of the workmen 
were giv en other jobs by IREL. 

T On the basis of pleadings issues were framed at 
Exhibit-21 and in that context one of the workmen Mrs. 
Sujala Sardcsai filed affidavit in lieu of Examination-in- 
Cliicf (Exhibit-25) and workman closed oral evidence vide 
purshis (Exhibit-26). In rebuttal, Senior Manager (P & A) 
oflFLEL Mr. Kaimal filed affidavit (Exhibit-28) and both 
the managements vrde purshis (Exhibit-29) closed oral 
evidence. 


6. Workmen filed written submissions along with 
copies of rulings (Exhibit-32/33/34) and the management 
(Exhibit-31). On persuing the record as a w'hole, w'ritten 
submission and hearing the Learned Counsels for both 
sides, I record my findings on the issues for the reasons 
mentioned below: 

Issues 

1. Whether the action of the 
management in not absorbing 
the serv ices of Mrs. Sujata S. 

Sardesai and 19 other employees 
of Cooperative Canteen Society 
L.td. in Indian Rare Earth Ltd 
is legal and justified ? 

2. If not, w hat relief the workman 
concerned are entitled to ? 

REASONS 

7. According to one of the workmen Mrs. Sardesai 
they were engaged in the canteen run by IREL Co¬ 
operative Canteen Society taking interview by the 
committee headed by General Manager of Thorium 
division/President IREL canteen and added that the canteen 
w as run mainly for the benefit of the workers of Thorium 
factory and BARC and that it was statutory canteen 
recognised by the Department of Atomic Energy. She 
disclosed that the canteen used to run under the supervision 
and instructions of IREL and that though they- worked 
many years have not been abosrbed in the permanent 
service of the management. Management’s case is that the 
workmen were engaged by the canteen society and not 
the Department of Atomic Energy' or IREL therefore 
question of their absorption in any of the managements 
does not arise. Admittedly canteen was closed from the 
year 1996 however the workmen under reference are 
continuously paid wages. Senior Manager Mr. Kaimal 
admits that management IREL not only provides premises, 
but equipments, furniture and other facilities to the canteen 
in addition to funds. The Learned Counsel Mr. Sawant at 
this juncture inviting attention to the OM dated 29-1-1992. 
and subsequent letters issued by the Ministry’ of Personnel 
Public Grievances and Pensions dated 15-1-1997. 
20-3-1997 and 25-9-1997 in the light of the verdicts of 
the Hon’ble Supreme Court submitted that the employees 
of the canteen have been extended benefits as are available 
to other Central Government Employees of comparable 
status from 1-10-1991 and further pointed out that 
employees serving in non-statutory canteens located in 
Central Government establishment as a measure of staff 
welfare are declared as Government Employees and 
consequently the Department of Public Grievances and 
Pensions have directed the Department of Atomic Energy' 
to settle the matters however, workmen w ho worked in 
the canteen run ns a welfare measure, put many years as 


Findings 
Neither legal 
nor justified 


As per order 
below. 
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depicted in the Annexure-II have not been absorbed and 
that this action of the management is wholly illegal and 
unjustified. The fact that IREL gives funds and supervise 
the canteen and that the canteen though closed in 1996 
workmen working therein are still paid wages through 
subsidies, in the light of the Government decisions referred 
to above, hardly can be said that management IREL/DAE 
have no concern with the workmen. In the light of the 
Government resolution referred to above, workmen who 
put long service in the canteen run for the welfare of the 
employees are consequently entitled to be absorbed in the 
service of the management. The Learned Counsel Mr. 
Ramaswamy for the management inviting attention to the 
Written Statement para 9 submits that due to ban on 
recruitment it is not possible to offer employment to the 
canteen employees without clearance for creation of 
additional vacancies from Department of Atomic Energy. 
He submits that without any creation of posts absorption 
cannot take place. The workmen are entitled to absorption 
by virtue of their putting long years of service in the canteen 
and on the strength of the Government resolutions referred 
to above. 

8 . So far the workmen at Serial No. 4 Maruti 
C. Kamble as seen from the claim statement para 9 died 
on 19-5-1998 consequently question of his absorption in 
service does not arise. In view of the position action of the 
management in not absorbing the workmen concerned in 
the service is neither legal nor justified. Issues are answered 
accordingly and hence the order: 

ORDER 

The action of the management of Indian Rare Earths 
Ltd. in not absorbing the services of Mrs. Sujata S. 
Sardesai and 19 other employees of Co-op. Canteen 
Society Ltd. in Indian Rare Earths Ltd is neither legal nor 
justified. 

Management of IREL/Department of Atomic Energy 
are directed to absorb the workmen as mentioned in 
Annexure-II except workmen in Serial No. 4, Maruti CV. 
Kamble since dead, in their regular service as per rules 
within four months from today. 

S.N. SAUNDANKAR, Presiding Officer 

M 25 3RTRT, 2003 
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New Delhi, the 25th August, 2003 

S.O. 2652. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 29/ 
1996) of the Central Government Industrial Tribunal-cum- 
Labour Court, Mumbai No. 1 as shown in the annexure 
in the Industrial Dispute between the employers in 
relation to the management of Indian Aluminium Co. Ltd. 
and their workman, which was received by the Central 
Government on 13-08-2003. 

[No. L-29012/53/96-IR(M)J 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

Present 

Shri Justice C.V. Govardhan, 

Presiding Officer 

Reference No. CGIT-29 of 1996 

PARTIES: 

Employees in relation to the management of Indian 
Aluminium Co. Ltd. 

And 

Their Workmen. 

APPEARANCES: 

For the Management: Shri Peerzada, Advocate. 

For the Workman : Shri R.M. Apte, Advocate. 

State : Maharashtra 

Mumbai, dated the 26th day of October, 1999 
AWARD 

1 . The Central Government, by its order dated 
03-10-96 has referred the following dispute between the 
Employers in relation to the Management of Indian 
Aluminium Co. Ltd. and their workmen for adjudication 
by this Tribunal. 

“Whether the action of the management of the Mines 
Manager, Durgamanwadi Mines, Indian Aluminium 
Co. Ltd. Kolhapur in dismissing from service Shri 
Ramesh Raghunath Jadhav, ex-Heavy Equipment 
Operator Grade II w.e.f. 24-1-1996 is justified ? If 
not, to what relief the workman is entitled to ?” 
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2. The workman in his claim statement contents as 
fol lows: The Management’s action against the workman 
in dismissing him from Company’s service is vindictive 
and is an act of unfair labour practise for the following 

reasons: 

(a) The charge sheet issued to him was baseless 
and false. 

(b) The charge of insubordination or dis¬ 
obedience is absurd, yet the Enquiry Officer 
has held all these charge proved. 

(c) The charges levelled against the workman has 
not been validly proved in any fair and free 
enquiry. 

(d) Tire enquiry held against the workman is a fair 
one. He was not given any fair and reasonable 
opportunity to defend himself in the case 
against him. The Enquiry Officer did not 
consider the two letters of Mr. Bandu Shilke 
addressed to the Enquiry Officer dt. 03-04-95 
and 7-12-1995. These two letters would prove 
that the employee was free from any guilt. 

(e) The management agreed to withdraw the case 
against the employee but it has reopened the 
case unjustifiably. Further, Mr. A.R. Rane, 
who w’as not the Mines Manager had no 
powers to re-open the case. 

(0 The punishment of dismissal from service is 
shocki ngly harsh and disproportionate with the 
gravity of the charge. 

(g) The management has acted illegally in 
accepting the findings of the Enquiry Officer 
without giving due consideration to the reply 
of the workman to the show' cause notice. 

(h) Tiie management has not given the notice that 
it would be considering the past records into 
consideration before passing the order. 

(i) At the time when the order of dismissal w’as 
passed against the workman the Industrial 
dispute was pending before thfe Asstt. Labour 
Commissioner, Vasco w’ith which the 
workman w as concerned but the management 
has taken the approval of the Tribunal or the 
Corriliation Officer before passing the order 
of dismissal. The workman is therefore, 
entitled to an order of reinstatement with back 
wages and other benefits. 

2A. The Employer, first party in their written 
statement contends as follows : 

The employee was on duty on 10-12-94. While 
performing his duty he drove the Wheel loader carelessly 
and negligently and dashed against the side panels and 


store walls causing damage thereto, resulting in financial 
loss to the Company. The charge sheet dated 14-12-94 
was therefore, issued as per the Model Standing Orders 
applicable to the Company. Since the workman has refused 
the charges, an enquiiy was ordered and an independent 
Enquiry Officer was appointed. The Enquiiy Officer held 
and enquiiy and gave a finding that the employee was 
guilty of the misconduct alleged against him. Upon tins 
finding, the Company issued a show cause notice to the 
employee. After considering his reply and gravity of the 
misconduct proved and also past records of the employee, 
the Company terminated service of the employee w.e.f. 
24-1-96. The reference itself is not maintainable. The 
allegation that the dismissal of the workman was vindictive 
and is an act of unfair labour practise is denied. The 
allegation in the charge sheet is baseless and false is also 
denied. The workman had admitted that by performing 
the duty of driving the wheel loader dashed on the side 
panels but now he is trying to shift his responsibility upon 
the Helper. The workman has disobeyed the directions of 
being careful and deiigent while driving the wheel loader. 
The allegation that the charge of disobedience and 
insubordination is absurd is denied. The challenge to the 
enquiiy is baseless and devoid of merits. The workman 
has given sufficient opportunity to defend himself in the 
enquiry. He has availed the same. He was also furnished 
with copies of all documents. They were duly translated 
in Marathi as demanded by the employee. The workman 
was allowed to cross-examine the Company’s witness and 
lead evidence on his behalf. The Enquiry Officer 
considered all the detailed evidence and has arrived at a 
reasonable and logical rinding. A Co-employee Mr. Shilke 
has given a spot statement regarding the misconduct of 
the employee. He seems to have written two letters to the 
Enquiiy Officer. In it, he contends that the Company had 
obtained the spot statement under duress. The employee 
had not examined the said Mr. Bandu Shilke to prove the 
two letters. The Enquiry Officer therefore, rightly refused 
to relay upon the letters as well as the spot statement of 
Mr. Bandu Shilke. There was no agreement in between 
the Company and the Union regarding withdrawal of the 
disciplinary proceedings against the employee. The 
Company had only agreed to consider the case of the 
employee sympathetically if he apologised for the 
misconduct; but the employee did not tender his apology. 
In view of the gravity of the misconduct it was not possible 
for the Company to sympathise with this employee. There 
was no re-opened of the case as alleged. It is denied that 
Mr. Rane had no authority to direct continuation and 
conclusion of the departmental enquiiy'. Mr. Rane was then 
the Acting Manager had full authority to do so. The 
allegation that the punishment is harsh and disproportionate 
to the misconduct is denied. All the documents and 
representations given by the employee were duly 
considered by the Enquiry Officer. The Company has 
followed the Provisions of the Standing Orders in 
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considering the past service records as well as the 
extenuating circumstances while imposing punishment 
upon the employee. No prejudice was caused to the 
employee by the Company following the Provisions of 
the Standing Orders. It is denied that any Industrial dispute 
was pending before any Authority under the l.D. Act. A 
charter of demand was served on the Company on 
12-3-1995. They were pursued before the Asstt. Labour 
Commissioner, Vasco; but no settlement could be reached 
Therefore, the Asstt. Labour Commissioner recorded its 
failure and forwarded the failure report to the Labour 
Department. The order of dismissal is with effect from 
24-1 -96; on this date there was no dispute pending before 
any authority. Yet, the Company had filed an application 
under Section 33(2)(b) of the I D. Act before the Asstt. 
Labour Commissioner, Vasco by way of abundant caution; 
but on the advise of the said authority it was not persued. 
Therefore, there is no illegality in the termination order. 
The termination of the service of the employee is legal 
and valid and the employee is therefore not entitled to any 
relief. The reference is to be answered accordingly. 

3. On the above pleadings, the following Issues are 
framed. 

(i) Whether the enquiry held against the 
workman is just and proper; 

(ii) Whether the findings of the Enquiry Officer 
is perverse. 

4. The learned counsel appearing for the 
management who was not present at the time of the 
argument of the learned counsel appearing for the workman 
has stated subsequently that my learned predecessor has 
passed an order on 21-11-1997 that the cross-examination 
has been confined on the question of legality, fairness and 
propriety of domestic enquiry and was not allowed to 
touch the question of perversity of the findings of the 
Enquiry Officer, a matter which shall be dealt with at a 
later stage, if necessary and on the basis of the said order 
WW-1 was cross-examined only on the question of 
legality, fairness and propriety of the domestic enquiry on 
21-11-97 before the tribunal and therefore, it is not 
necessary to go into the question at this stage whether the 
findings of the Enquiry Officer is a perverse one. It is to 
be noted that the learned counsel appearing for the 
workman has addressed this Tribunal on 20th September, 
1999 not only on the question of fairness of the enquiry 
but also on the perversity or otherwise of the report of the 
Enquiry Officer. It has been pointed out to the learned 
counsel appearing for the management and one 
adjournment was also provided to enable the learned 
counsel appearing for the workman to be present. On the 
adjourned date, the learned counsel appearing for the 
management has represented that heis leaving it to the 
discretion of the Tribunal to give a finding on the question 


of perversity or otherwise of the enquiry report. It is in 
these background both the issues are considered at present. 

5. The learned counsel appearing for the workman 
has stated that the incidence is one on which charge under 
Clause 24(a) and 24(m) as well as 24(2) have been framed 
and holding an enquiry on these charges is not a fair one. 
An incident had taken place in that the Roller on Ripper 
Dozer driven by the employee hitted the Store wall and 
caused damage to the walls and shutters. The damage 
caused to the wall has caused financial loss to the 
Company. Therefore, three charges have been framed 
against the workman. They are : 

(1) Wilful insubordination and disobedience under 
clause 24(a). (2) Habitual negligence of work or gross 
habitual negligence under clause 24(m) and wilful damage 
towork in process or to any property of the establishment. 
All these misconducts are connected with each other and 
it cannot be stated that they are distinct and seperate. So 
combining of these three misconducts and framing a charge 
sheet cannot lead us to the inference that the enquiry held 
on that charges is not fair. The workman has been examined 
as WW-1 before this Tribunal. In his affidavit he has stated 
that the charge sheet issued to him is baseless and false 
and that the charges of wilful damage and negligence are 
in consistent with each other, but the incident took place 
while he was driving the Roller is not denied by the 
workman. The management has examined one witness on 
their behalf namely the Enquiry Officer. The Enquiry 
Officer has stated in his evidence that he had explained 
the procedure of the enquiry to the workman and asked 
him whether he has received the charge sheet. To it, the 
workman has answered in the affirmative. The witness has 
also stated that he informed the workman that the 
Presenting Officer will lead his evidence and afterwards 
the workman can cross-examine the witness and then he 
can also lead his evidence and witnesses who will be cross- 
examined by the Presenting Officer. According to MW-1, 
the Enquiry Officer during the course of enquiry all the 
papers were given to the parties. Translation of charge 
sheet in Marathi was given to the charge sheeted employee. 
Documents produced by the management were furnished 
to the workman. Opportunity was given to Mr. Jadhav to 
cross-examine the management witness and he availed the 
opportunity and in spite of an opportunity given he did 
not produce any witness. The workman in his evidence 
has stated that the Enquiry Oficer has explained the charges 
to him and that he had replied that he has understood the 
charges. According to WW-1, the worker/his co-worker. 
Mr. R. A. Patil was his defence nominee, that the Enquiry 
Officer granted time to him on certain dates at his request. 
He has also stated that he requested the Enquiry Officer to 
allow him to examine defence witness but did not produce 
any defence witness. It is further stated by him that he did 
not make a request to the Enquiry Officer that he may be 
permitted to examine Mr. Shelke. It is to be noted that this 
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person Mr. Shelkc had written two letters to the Enquiry 
Officer stating that under compulsion by the Management 
he has given a statement to the management. But in view 
of the fact that the witness has not been examined on behalf 
of the workman, the Enquiry Officer has ignored his letters 
and also his statement to the management which is said to 
be given under compulsion. It would go to show that the 
Enquiry Officer has acted in a fair manner. According to 
WW-1 lie was not permitted to make an oral statement in 
his defence but was asked to give it in writing. Requiring 
the charge-sheeted employee to give his final statement in 
w riting instead of making oral statement does not amount 
to a defect in the enquiry. The evidence of MW-1, the 
Enquiry Officer and WW-1, the charge-sheeted employee 
which 1 have narrated above w-ould show that the Enquiry 
Officer has proceeded with the enquiry after ascertaining 
that the charge sheeted employee has understood the 
charge-sheet and the enquiry was also conducted in a fair 
manner in the presence of the charge-sheeted employee 
and Ins co-worker giving full opportunity to them tocross- 
cxaminc the Management witnesses and giving them 
opportunity to adduce evidence before the Enquiry Officer. 
Therefore, the allegation that the enquiry was not fair and 
proper cannot stand for scrutiny at all. 

6 The learned counsel appearing for the worker has 
stressed much by contending that the findings of the 
Enquiry Officer is a perverse one. The learned counsel 
has made clear that may finding by the Enquiry Officer 
which is not supported by leagal evidence is perverse. He 
has argued that the finding should be one which no 
reasonable person would arrive to describe it as a perverse 
one. There is no dispute over this preposition convassed 
by the learned counsel. But w'hether the finding of the 
Enquiry Officer can be termed as a perverse one is now to 
be considered by us. 

7 In Iris report, the Enquiry Officer has extracted 
the c\ ideuce of three witness examined on behalf of the 
management. He has staled that the Mines Manager has 
issued the charge-sheet and the first witness who has been 
examined before the Enquiry Committee has stated that 
lie recorded a statement of Mr. Bandu Shelke and also 
produced the photographs of the place where the accident 
occurred and the damages are clearly visible therefrom. 
Mr. Bandu has stated in liis report that the workman without 
noticing the signal shown by him had driven the roller 
and hit at the w all. The second witness examined on behalf 
of the management, is Mr. Rao has stated that the place 
w here accident occurred was not a congested one and the 
worker have been operating the loader for a long time and 
he lias been frequently directed to be careful and observe 
safety precautions in his duties. The next witness examined 
on behalf of the management is Mr. Roshan Kumar. 
Mining Engineer, who has stated that the charge-sheeted 
employee has operated the wheel loader more than two 
years From the above evidence, the Enquiry Officer has 


come to the conclusion that the charge-sheeted workman 
was involved in the accident, his negligence in duty is borne 
out of the way in which the accident occurred and it is 
further proved with corroborations and convincing 
evidence that despite being aware of all safety instructions, 
the charge sheeted workman has neglected to observe the 
same and thus committed wilful insubordination and 
damage to the property' of the Company w ith deliberation. 
The learned counsel appearing for the workman would 
argue that none of the three witnesses are eye witnesses to 
the incident and the eye witnesses has not been examined 
by the management and the finding given on the basis of 
the report of the eye witness, who was not examined, 
ignoring his letters would show that the findings of the 
Enquiry Officer is a perverse one. It will not be out of 
context to say that hearsay evidence is admissible in 
Industrial disputes. When MW-1 says that the eye witness 
has reported to him the manner in w hich the accident had 
taken place and has also given a report in writing to that 
effect, there is no reason as to why the same should not be 
accepted by the Enquiry' Officer, but at the same time it 
cannot be stated that the Enquiry Officer should accept 
the letters written by him to the Enquiry' Officer. The 
charge-sheeted employee was given sufficient opportunity' 
to produce his witness. He could have produced the eye 
witness to speak that his report is not voluntary and it was 
given out of compulsion to the management but he has 
not chosen to do so even before this tribunal. The workman 
has undertaken to produce the witness and filed an affidavit 
of the eye witness Mr. Bandu Shelke on 
12-6-98. But for rexisons best known to them he lias chosen 
not to make this witness available for cross-examination 
by the learned counsel appearing for the management. 
Therefore, the report of the Enquiry' Officer cannot be said 
to be a pen'erse one on account of the fact that the Enquiry 
Officer has not considered the two letters written by the 
eye witness Bandu Shelke. The statement made by him 
through MW-1 and also the two letters w ritten bv him 
were ignored by the Enquiiy Officer and it would only 
show that the Enquiry' Officer has given a finding taking a 
very' neutral stand. The learned counsel appearing for the 
workman has agrued that the finding is on conjucturcs and 
surmises, but a perusal of the report of the Enquiry' Officer 
w-ould show that the finding was given by the Enquiry 
Officer on the basis of the evidence let in before him and 
not on conjuctures and surmises as argued by the learned 
counsel appearing for the workman. The learned counsel 
appearing for the w orkman has also argued that the enquiry 
was in pursuance of the charge sheet issued by the Acting 
Manager and he has no powers to re-open the matter, but 
it is to be noted that the Acting Manager has only ordered 
the enquiry' to be conducted on account of the fact that the 
charge sheeted employee did not apologise for the 
misconduct committed by him. Further, a person is said to 
be Acting on behalf of another during the absence of the 
concerned person to continue the proceedings and duties 
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to go on uninterruptedly due to contingency like the 
original person unable to perform his duties on account of 
going on leave or on account of his absence from Head 
Quarters. It cannot be stated that the Acting person does 
not derive the powers of the original person to hold that 
the order passed by the Acting Mines Manager, to proceed 
with the enquiry is a illegal one. Thus, viewing from any 
angle, the contention of the workman that the enquiry has 
not been conducted fairly and properly and the finding of 
the Enquiry Officer is a perverse one cannot be established 
b\ the workman and therefore, both the Issues are found 
in a negative. 

K. In the result. Part-I Award is passed holding that 
the enquiry held against lhe workman is fair and proper 
and the findings of the Enquiry Officer is not a perverse 
one Post the matter for further proceedings on 1st 

December. 1999. 

C V. GOVARDHAN, Presiding Officer 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Shri Justice S. C. Pandey, Presiding Officer 
Reference No. CGIT-29/1996 

PARTIES : 

Employers in relation to the management of Indian 
Aluminium Co. Ltd. 

AND 

Their Workman 
APPEARANCES: 

For the Management : Mr. Peerzada, Adv. 
For the Workman : Mr. Apte Adv. 

State : Maharashtra 

Mumbai, Dated the 24th day of July, 2003 

AWARD-PART-II 

1 . This is a reference made by the Central Govt, in 
exercise of its powers under clause (d) of Sub-section 1 of 
Section 10 of the Industrial Disputes Act 1947 (the Act 
for short) read with Sub section 2(A) thereof. The terms 
of the reference given in schedule are as follows : 

~ Whether the action of the management of the Mines 
Manager, Durgamanwadi Mines, Indian Aluminium 
Co. Ltd. Kolhapur in dismissing from service Shri 
Ramesh Raghunath Jadhav, Ex-Heavy Equipment 
Operator Gr. II vv.e.f. 24-1-1996 is justified ? If not, 
to what relief the workman is entitled to T 


2. The undisputed facts at this stage are that the 
Raghunath Jadhav (the workman for short) was working 
as a Heavy Equipment Operator Grade-II with the Indian 
Aluminium Company Ltd., Kolhapur (the company for 
short) at Durgamanwadi Mines. It is not in dispute that the 
workman was given charge sheet dated 14-12-1994. The 
workman gave his explanation to the charge sheet. The 
Competent Disciplinary Authority was not satisfied with 
reply and an enquiry was ordered. The workman 
participated in the enquiry' proceedings. The enquiry' report 
went against the workman. Consequently, the workman 
was asked for his comments on the enquiry' report 
alongwith show cause notice. Then the order dated 24tli 
Jan 1996 dismissing the workman was passed. My 
predecessor. Justice C. V. Govardhun had passed part-I 
Award dated 26-1-1999 holding that the enquiry 
proceedings held against the workman was fair and proper 
and the findings recorded are not perverse. 

4. Thereafter, the parties were given further 
opportunity to lead evidence. The Management examined 
its witness M. V. Rao. The workman entered the witness 
box to rebut evidence of M. V. Rao. Thereafter, the parties 
closed their case. 

5. It is obvious from the facts stated above that one 
this tribunal had found that enquiry was not in any way 
defective, the only question open to be decided is regarding 
the quantum of punishment. Section 11 - A of the Act is 
clear. This tribunal is entitled to examine the record of the 
case for judging whether the punishment given to the 
workman was more than due. This tribunal cannot, 
however disturb any finding recorded in Part-I Award for 
the reason this final award is merely a continuation of the 
proceedings under reference. Therefore, this tribunal must 
proceed on the foundation that the company has proved 
the charges against the workman. 

6 . In charge sheet dated 14-12-1994 (Ex. Ml) is 
reproduced. 

To, 

Mr. R. R. Jadhav, 

HEMM Operator, 

Production Department 

Indian Aluminium Company, Limited 

RADHANAGIRI 

It has been reported that: 

On 10 Dec’ 94 at about 4.00 P.M.. you were 
operating wheel loader for house keeping work at site 
garage. At about 4.20 P.M. you collected cutting edges 
and track rollers of Ripper Dozer and brought them to the 
general store (Tyre room). While unloading the above 
material you lost the control over of wheel loader resulting 
in banging the wheel loader bucket on the shutter side 
panels and store wall which caused damage to the shutter 
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and w alls. This has caused financial loss to the company. 
You, further did not report the matter to your department 

superiors. 

The act above alleged to have been committed by 
you amount to misconduct which is covered under the 
model standing orders clauses as under :— 

Clause 24(a) : Wilful insubordination or 
disobedience, whether or not in combination with another 
of any lawful and reasonable order of a superior. 

Clause 24(ni) : Habitual neglect of work or gross 
habitual negligence. 

Clause 24(q): Wilful damage to work in process or 
to any property of the establishment. 

You are hereby called upon to show cause in wTiting 
within 48 hours front the receipt of this charge sheet as to 
why disciplinary action including dismissal not to be taken 
against you for the above misconduct. Should you fail to 
submit vour explanation as directed above it will be 
assumed that you have no explanation to offer and the 
matter will be further proceeded with. 

Date: 14-12-1994 

A. Ramesh Rao, Mines Manager. 

7. It is apparent that the workman is mainly charged 
wiih gross negligence of duty because the workman lost 
control of the w heel loader causing the banging of the 
w heel loader bucket on the shutter side of panel of store 
wall of the general store where he has taken the wheel 
loader for depositing cutting edges on truck rollers. It is 
also alleged that some financial loss was caused to the 
company as a result of the aforesaid event. The workman 
did not report the event to higher authorities. This tribunal 
lias already held that the findings and conclusion of the 
Enquiry Officer in his report are not perverse. 
Consequently, this tribunal shall proceed to hold that it 
cannot now deviate from the conclusion of the Enquiry 
Officer in paragraph 19 of the report. It has found (i) that 
w orkman was responsible for the accident and he was 
negligent, (ii) The workman did not follow the safety 
instructions and had committed wilful insubordination (iii) 
He did not inform the superiors about the accident and 
was removing the evidence. 

8. The evidence of Mr. M. V. Rao was in respect of 
past record of the workman. In his affidavit it has been 
stated that workman was working under him as a Dumpier 
operator. He was careless and reckless while on duty, It 
was stated that the previous record was revealed by five 
documents from serial No. 1 to serial No. 5 on 24th July 
2002. admitted. In cross examination of this witness 
workman had stated in reply to M12 dated 30-3-1993. The 


workman claimed that the accident occurred due to error 
of judgement. He admitted that document 2Q-4-1994 
charging the workman with this negligence was not shown 
to the workman. The workman in his rebuttal stated that 
the occurence was an accident The workman says that 
past record was not brought to his notice. (This tribunal at 
this stage is ignoring the affidavit of the workman on merits 
of the enquiry and limiting it to question of sentence). In 
cross examination the workman admitted that;he... 
apologized by letter forming pqrt.'of M2. He. denied that 
document Ml3, Ml4 regarding his quarrels as false but 
he admitted that he had written M15. The workman said 
the document M16 was false. It was not communicated to 
him. He admitted that he had not; shown any regret. He 
did not know if Mr. J. N. Rao was permitted to resign on 
submission of apology. He admitted that he had not seen 
J. N. Rao in the premises of the company. 

9. Having considered the argument of the learned 
counsel for the workman, this tribunal is of the view that 
only ground for interference on the question of quantum 
of punishment could be if sentence was grossly unjust. It 
should be remembered that Section 11-A of the Act does 
not give the tribunal blanket power to sit in appeal over 
the exercise of dissection by the competent disciplinary 
authority in awarding sentence. The review is confined to 
the limited question if there is gross error on the part of 
that authority. It is the competent disciplinary authority to 
choose and award just punishment out of several alternative 
given in rules of the Standing Orders applicable to a 
workman. The duty of this tribunal is to see whether while 
punishing the workman the competent disciplinary 
authority applied its mind to the facts found against the 
workman or while applying its mind to those facts made a 
gross error. This tribunal is not entitled to deal with the 
question as if it is the competent authority' itself, and award 
punishment. As already stated, this tribunal cannot deal 
with additional evidence led before in order to contradict 
the findings recorded by the tribunal confirming;the« 
findings of the Enquiry Officer. It is obvious that this 
tribunal cannot say that findings arrived at by the Enquiry 
Officer for the purpose of punishment shall be different. 

10. The overall picture that emerges is that this 
tribunal cannot find any gross error in the order of dismissal 
dated 24-1-1996 Ex. M. 10. 

11. This tribunal does not consider it necessary to 
report the cases cited on behalf of the workman as they 
are distinguishable. 

12. This tribunal answers the reference by stating 
that in view of the part award dt. 26th October 1999 and 
this award passed today, the order of dismissal dated 
24-1-1996 passed by the company against the workman 
was justified. He is not entitled to anv relief. 

S. C. PANDEY, Presiding Officer 
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New Delhi, the 25th August, 2003 

S O 2653.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 110/94) 
of the Central Government Industrial Tribunal, New Delhi 
as shown in the Annexurej in the Industrial Dispute between 
the employers in relation to the management of Central 
Warehousing Corporation and their workman, which was 
received by the Central Government on 13-8-2003. 

[No. L-42012/3 l/93-IR(M)] 

B. M. DAVID, tinder Secy. 

annexure 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL: NEW DELHI 

Presiding Officer: Shri B. N. Pandey 

I.D. No. 110/94 

Smt. Sushma D/o Shri Brij Lai, 

R/o J-213, Police Station, 

Defence Colony, New Delhi-110049 

Through CWC Worker’s Union (NZ & HO) . .Workman. 

Versus 

Central Warehousing Corporation, 

Warehousing Bhawan, 

4/1, Siri Institutional Area, 

Khel Gaon Marg, Houz Khas, 

New Delhi-1 10016. ..Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42012/31/93-I.R. (Vividh) dated 5-10-94 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of Central 
Warehousing Corporation in not paying handicap 
allowance i.e. conveyance allowance to Smt. Sushma 
Warehouse Assistant Grade 11, w.e.f. 4-7-83 to 


2. To put in short, the claim of the workman is that 
she was recruited and selected against quota of posts 
reserved for handicapped citizen and given offer of 
appointment vide order dated 27-7-83. Accordingly she 
joined the construction Cell-I of the Corporation at the 
above address on 4-7-83, that as per government rules she 
was entitled to get conveyance allowance admissible for 
physically handicapped employees but despite her repeated 
request she was not paid conveyance allowance till 
10-4-91. Hence this dispute. Therefore she has prayed 
for a direction to the management of the Corporation to 
pay her conveyance allowance for physically handicapped 
employees @ 10% of her pay including FDA from 4-7-83 
to 15-4-87 subject to a maximum of Rs. 75 p.m. and at the 
rate of 5% subject to a maximum of Rs. 100 p.m. from 
16-4-87 to 10-4-1991. 

3. The claim of the workman has been contested by 
the management on the ground that she failed to submit 
required certificate of Head of Orthopaedic Department of 
Government Civil Hospital regarding her alleged being 
physically handicapped. Therefore, she was rightly reused 
to conveyance allowance and that she is being pai t e 

alleged allowance w.e.f. 11-4-91 after receipt of required 

certificate. 

4 . Workman has also filed her rejoinder reiterating 
her earlier versions and denying contents of the written 
statement. 

5. Both the parties filed their documentary evidence. 
Besides the documentary evidence the workman filed her 
own affidavit (Ex. WWl/1) and the Management filed 
affidavit of one Shri P.C. Arora the then Assistant Manager 
of the Management. They were also cross-examined by 
the respective opposite parties. They also filed their written 


arguments. 


6. After submissions of the written arguments none 
appeared for workman before me to argue her case. Hence 
1 perused the file heard A/R of the Mgt and considered the 
evidence on the record and also written arguments of the 
parties. 


7. The workman has admitted that she has been 
getting handicapped allowance since 1991 and prior to that 
she was asked to submit her medical certificate from the 
Safdarjung Govt. Hospital but the medical authorities 
refused to furnish her certificate on the ground that she 
has been already given a certiticate by the L.N.J.P. Hospita . 
On the other hand MW1 Shri P.C. Arora, Assistant Manager 
of the Management has stated in his cross-examination 
that the workman was not recruited from the handicapped 
quota but he subsequently admitted that the record shows 
that she was appointed under the handicappe quo . 
further stated that she was referred to Safdarjung Hospital 
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for obtaining disability certificate but he expressed his 
liability as to what the authorities of the Safdarjung Hospital 
told her for not issuing the certificate. It has also been 
submitted on behalf of the management that getting of 
employment under handicapped quota is different from 
eligibility for grant of conveyance allowance to 
orthopaedic ally handicapped employees with minimum 
percentage. Any handicapped person subject to fulfilment 
of other conditions only can get employment under 
handicapped quota but he is not entitled for conveyance 
allowance unless he submits certificate given by Head of 
the Department of Orthopaedics of a Govt. Hospital who 
will assess percentage of disability which is must and that 
since the workman did not fulfil those conditions she was 
not entitled to get conveyance allowance. 

8. I find much force in submissions of the 
Management. Admittedly the workman was unable to 
furnish required certificate of government hospital 
Safdarjung when she was required to do so, therefore there 
was no injustice in action of the management in not paying 
handicapped allowance i.e. conveyance allowance to the 
workman between 4-7-83 to 10-4-91. There is no force in 
the claim of the workman. It is, therefore, liable to be 
rejected. The reference is answered and award is given 
accordingly. 

B.N. PANDEY, Presiding Officer 

Dated: 4-8-2003, 

fa ffafa, 25 3TT^T, 2003 

^T. 3fr. 2654.—fafaWT, 1947 (1947 
14) fa *JTTT 17 3fa. fa. fa> 
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^ fafaFTT fa 2 fa TOfT 70/2001 ) fa 

ycblffa fa fafafa fa 18-08-2003 fa TIF^T 

^3TT «TT I 

[fa-tr^-30011/84/2000-3IT£m j 
fa. Trq. fafa, 3mnfa 

New Delhi, the 25th August, 2003 

S.O. 2654.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 70/2001) 
of the Central Government Industrial Tribunal-cum Labour 
Court, Dhanbad No. 2 as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s IBP Co. Ltd. and their workman, which 
was received by the Central Government on 18-8-2003. 

[No. L-3001 l/84/2000-lR(M)] 
B. M. DAVID, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B.Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
I0(l)(d)oftheI.D. Act, 1947. 

Reference No. 70 of2001 

PARTIES: : 

Employers‘in relation to the management of SMS 
Explosive Support Plant, The Sr. Manager (Plant 
Incharge) Govt, of India P.O. Nudkjurkee, Dist. 
Dhanbad and their workman. 

APPEARANCES: 

On behalf of the workman : Shri D. Mukherjee, 

Advocate 

On behalf of the employers : Shri G. Prasad, Advocate. 
STATE: Jharkhand INDUSTRY: Petroleum 

Dated, Dhanbad, the 23rd July 2003. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-30011/84/ 
2000/IR(M), dated, the 27th March, 2001. 

SCHEDULE 

“Whether the action of the management of M/s IBP 
Co. Ltd Dhanbad in not regularising Shri Aloke Paul, 
Assistant (F & A) is justied ? If not, to what relief is 
Shri Aloke Paul is entitled to ?” 

2. In course of hearing a settlement petition is filed 
by the parties under their signature. Perused the settlement 
petition and also heard both sides, and also the concerned 
workman involved in the dispute. Mr. D. Mukherjee in 
course of hearing submitted that as an outcome of 
settlement the management agreed to pay as Rs. 2 lacs to 
the concerned workman in terms of the settlement. Mr. G. 
Prasad, learned Advocate for the management .concerned 
to the submission made by Mr. Mukherjee and also files an 
A/C Payee cheque bearing No. B/B82/100 613576 to be 
drawn on State Bank of India, Dumra More. The concerned 
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workman also submitted that in view of the settlement he is 
willing to proceed with the case any further. Accordingly 
cheque amounting to Rs. 2 lacs is handed over to the 
concerned workman in presence of Mr. D. Mukherjee and 
G. Prasad, Learned Advocate. Since the dispute in question 
has already been resolved, there remains no more dispute 
to be adjudicated. Accordingly a ‘No dispute’ Award is 
rendered and the reference is disposed of on the basis of 
the ‘No dispute’ Award presuming non-existence of any 
industrial dispute between the parties presently. Settlement 
forms are considered as Annexure to the Award. 

B. BISWAS, Presiding Officer. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 

GOVERNMENT INDUSTRIAL TRIBUNAL 
No. 2 AT DHANBAD 

Reference Case No.: 70/2001 

Employers in relation to the management of 
M/s. l.B.P. Co. Limited, Block-11, Nadkhurkee Area 
AND 

Their Workmen 

The humble joint petition of compromise on behalf 
of the parties 

Most respectfully shewith 

‘Whether the action of management of M/s. IBP Co. 

Ltd. Dhanbad in not regularising Shri Aloke Paul, 

Assistant (F&A) is justified ? If not to what relief is 

Shri Aloke Paul is entitled to ?” 

That good sense having prevailed both the parties 
have amicably settled the instant industrial dispute pending 
in ref. Case No. 70/2001 outside the court on the following 
terms and conditions :— 

The terms of settlement 

That the management and the union of the workmen 
both have agreed that the management shall pay a lump 
sum of Rs. 2,00,000 (Rs. Two lakhs) by Crossed A/c. [payee 
cheque/DD] only to Shri Aloke Paul, who is the workmen 
concerned in the instant industrial dispute in lieu of the 
demand of the workmen for regular isation : 

1. The union gave up their demand for regularisation 
of the workmen concerned. 

2. That the workmen concerned and the union 
sponsoring the industrial dispute namely SMS Explosive 
Support Plant, Chemical Division Union (regd.). 
Government of India Enterprises. P.O. : Nadkhurkee, 
Distt.: Dhanbad Bihar (now Jharkhand) each of them shall 
have no claim whatsoever with respect to Industrial Dispute. 
Now and in future. 

3. That this settlement settles all the disputes 
between the parties the workmen shall not put forward any 
claim for regularisation or otherwise any time in future. 


4. That this settlement is fair proper and reasonable. 

5. That both the parties agreed that the Honourable 
Tribunal be requested to accept the settlement and pass 
an award in terms of settlement and present six copies of 
this petition for the needful action. 

It is therefore prayed that your Honour may be 
graciously pleased to accept the settlement and pass an 
award in terms of settlement. 

And for this act of grace petitioner shall ever pray. 

Sd/- 

(ALOKPAUL) 

For and on behalf For and on behalf 
of the employers of the workman- 

SADHAN SAMANTA 
Branch Secretary, 

IBP Chemical Division Staff Union 
P.O. Nadkhurkee, Distt. Dhanbad 
Witness 1. Sd/- (Illegible) 

2. Sd/- (Illegible) 

Advocate for and on behalf of the employers 
Sd/- (Illegible) Sd/-(Illegible) 

Advocate for the workman 
Sd/- (Illegible) 

M 26 2003 

7ET. 3TT. 2655. —1947 (1947 
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[fa. T/rT-30011/77/2000--3TTf.3TTT. (T?T)] 
fat. TTR. faffas, 3TcTt 
New Delhi, the 26th August, 2003 
S.O. 2655.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Kozhikode as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management, Hindustan Petroleum Corporation Ltd. 
and their workman, which was received by the Centra! 
Government on 13-8-2003. 

[No. L-30011/77/2000-1 R(M)] 
B.M. DAVID, Under Secy. 
ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
KOZHIKODE 

(Dated this the 10th day of July, 2003) 

PRESENT: 

Shri M, N. Radhakrishna Menon Industrial Tribunal 
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I.D. No. 14/01 (c) 

BETWEEN: 

1. The Chairman. 

Hindustan Petroleum Corporation Ltd., 

Petroleum House, I7/J.N. Tata Road. 

Bombay-20, Mumbai. 

2, The Depot Manager, 

Hindustan Petroleum Corporation Ltd., 

Elathur. Calicut. 

AND 

Smt. C. Gov\ri, 

Padannayil Elathur. 

Kozhikode. 

REPRESENTATIONS: 

Sri. Raveendran, Advocate, : For Management 
Kozhikode. 

Sri. K.N. Jayakumar, Advocate, : Furvcwr 
Kozhikode. 

AWARD 

I The Central Government has as per their order No. 
L--3001 I 77'2000dR(M) dated 22-3-2001 referred this 
industrial dispute between the above parties in respect of 
the following issues for adjudication to this Tribunal:— 

"Whether the action of the management engaging 
Smt. C Gowri, as contractor workman on prohibited 
category work, and subsequently stopping her from 
attending the work is correct, justified ? If not, to 
what relief should the workman is entitled ?" 

2 . I he case of Smt. Gowri, the worker involved in this 
dispute is that she has been wwking as a sweeper in the 
Elathur depot of the Hindustan Petroleum Corporation 
Limited trom 1992 to 17-4-2000, on which day, her services 
were terminated by the management without assigning any 
reason. At the time of termination, she was drawing salary 
of Rs. 1200 per month and the management has been issuing 
wages slips to her accordingly. She was also enrolled in 
the Provident Fund Scheme and E.S.I. Scheme. She is also 
a permanent member of a trade union viz., CITU. She has 
been serving the management sincerely and honestly. The 
Contract I abour {Regulation and Abolition) Act is enacted 
to protect the interest of poor workers like her. It is learnt 
that the Labour Enforcement Officer (Centra!) has launched 
prosecution against the management of Hindustan 
Petroleum Corporation Limited and against its contractor 
for infringing the provisions of the Contract Labour 
(Regulation and Abolition) Act. She is eligible to get her 
service regularised and all amenities available to a regular 
w orker. This has to be implemented and that is the solution 
for the infringements committed by the management. The 
management has no right to deny employment to her 


without assigning any reason. Therefore, she prayed for 
passing an award directing the management of Hindustan 
Petroleum Corporation Limited who is the principal 
employer to reinstate her in service on regular basis with 
all attendant benefits. 

3. The case ofthe management is that M/s. Hindustan 
Petroleum Corporation Limited has been awarded contract 
for handling house keeping jobs to various contractors 
from time to time. The workers so engaged by the 
contractors are the employees of the contractors and there 
is no employer/employee relationship between the 
Hindustan Petroleum Corporation Limited and them. M/s 
Hindustan Petroleum Corporation Limited has neither 
supervised nor directed contract labour to carry out their 
jobs. Smt Gowri, the worker involved in this dispute is a 
contract labour and she had no sort of employment 
relationship with M/s. Hindustan Petroleum Corporation 
Limited. On 10-8-99, the Labour Enforcement Officer 
(Central) has inspected their permises and prosecuted their 
Depot Manager and the contractor concerned for engaging 
contract labour for cleaning and sweeping which w as then 
prohibited under the Contract Labour (Regulation and 
Abolition) Act, 1970. In order to avoid the continanace of 
the offence, the contractor was warned and advised not to 
engage any contract labour for cleaning and sweeping and 
accordinly. Snit. Gowri was stopped from entering the 
premises from 17-4-2000. Thus, if at all she has got any 
grievance with regard to her employment, she has to 
approach the contractor, Mr. K. Asokan, Kattayil House, 
P.O. Elathur, Kozhikode and he is a necessary party to the 
present proceedings. It is the attempt of Smt. Gow'ri to get 
herself accepted as a regular employee of M/s. Hindustan 
Petroleum Corporation Limited a some how or other. It has 
been laid down by the S.C. in Steel Authority of India Vs. 
National Union Water Front Workers [2001 (11) LLJ. 1087] 
that a contract labour cannot be treated as an employee of 
the principal employer. Thus she is not eligible to be 
regularised or taken into employment by M/s. Hindustan 
Petroleum Corporation Limited. Therefore, the management 
prayed for passing an award accepting their contentions 
and rejecting the claims of the w'orker. 

4. Evidence in this case consists of oral evidence of 
Smt. Gow'ri as WWI and Sri. A.K. Krishnankutty, Depot 
Manager as MWI andlExts. W1 to WSandExts. Ml toM4 
and XI to X6. 

5. The issue that has to be answered is whether the 
action ofthe management in engaging Smt. C. Gowri as 
contract labour on probhibited category work and 
subsequently, stopping her from attending the work is 
correct and justified or not ? If not what reliefs, she is 
entitled to ? 

The Point:— 

6. On a scrutiny of pleadings of parties, it is revealed 
that it is common case that Smt. Gowri was engaged as a 
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contract labour by the management for cleaning and 
sweeping their premises and she was disengaged from 
1 7-4-2000. As per the order of the Central Government with 
No. S.0.779(E) dated 8th and 9th of December, 1976 issued 
in exercise of their powers under Sub-section (1) of Section 
10 of Contract Labour (Regulation and Abolition) Act, 1970, 
it was prohibited to employ contract labour for sweeping, 
cleaning, dusting and watching of buildings owned or 
occupied by the establishment in respect of which the 
appropriate Government under the said Act is the Central 
Government. Above notification has came into force from 
1 - 3 - 77 . ]t is common case that the Labour Enforcement 
Officer (Central) inspected the premises of the management 
and observed that the management was engaging 
Smt. Gowri as contract labour for cleaning and sweeping 
their premises.Therefore, he has filed Ext. W4 complaint 
before the Judicial I st Class Magistrate Court, Calicut for 
the violation of the above provisions against the 
management as accused and the contractor as abettor. It is 
also common case that in the above case all the accused 
parties have pleaded guilty and they were fined Rs. 750 
each which is evidenced from Ext. M2 series 1 to 3 receipts 
issued from the Judicial First Class Magistrate, Calicut and 
Ext. W5 extract of register of summary Trials of the self 
same Court. The S.C. has in Air India Statutory Corporation 
and others Vs. United Labour Union and others, 1997 (1) 
LLJ 1113 held that the contract labour employed for 
prohibited categories of work are eligible to be regularised 
by the principal employer. In the present case, it appears 
that the worker has approached the conci liation authorities 
under the Central Government putting up a case that she 
was employed as a contract labour in prohibited categories 
of works namely cleaning and sweeping and seeking 
regularisation by the principal employer viz., M/s. 
Hindustan Petroleum Corporation Limited and obtained 
the present reference, with a view to get the benefit of the 
S.C. ruling in Air India Statutory Corporation case 
mentioned above. In the claim statement also, the worker 
has put up her pleadings in the said line. But the S.C. by a 
larger Bench decision in Steel Authorities of India Limited 
and others Vs. National Union and Water Front Workers 
and others 2001 (11) LLJ—1087 has struck down the above 
notification prohibiting contract labour for cleaning and 
sweeping and overruled its decision in Air India Statutory 
Corporation case. In view of the changed legal position, 
while giving oral evidence as WW1, the worker has come 
forward with a plea that she was directly employed by 
M/s. Hindustan Petroleum Corporation Limited, the 
principal employer from 1992onwards and she was denied 
employment from 17-4-2000 by them. It is pertinent to note 
that her contention that she was directly employed by 
M/s. Hindustan Petroleum Corporation Limited is an after¬ 
thought and the materials on record also falsify her changed 


stand. Ext. M3 is the muster roll of Elathur depot of M/s. 
Hindustan Petroleum Corporation Limited of the employees 
directly employed by them from July, 1996 to May, 2000. 
The genuineness of this document is not disputed by the 
worker. The name of the worker does not find a place in ihe 
said register. Therefore, the worker cannot be treated as a 
direct worker of the management. Ext. W1 is an identity- 
card issued by the E.S.I. Corporation to the worker. There 
is no mention in Ext. W1 about M/s. Hindustan Petroleum 
Corporation as her employer. As per the provisions of the 
E.S.I. Act, persons employed through contractor are also 
eligible to be adimtted in the E.S.I. Scheme. Therefore, Ext. 
W1 cannot be pressed into service to make out that she 
was directly employed by the management. Ext. W2 and 
W3 are the annual credit slips issued by Employees 
Provident Fund Organisation to the worker for the period 
from 1995-96 to 1996-97. As perthe provisions ofEmployees 
P.F. and Miscellaneous Act, persons employed through 
contractor are also eligible to be admitted in the E.P.F. 
Scheme. In Ext. W2, C. Damodaran & Sons is shown as the 
employer. Likewise Exts. X5 to XI are the annual returns 
for the periods relating to 4/2000 to 3/2001,4/99 to 3/2000, 
4/98 to 3/99, 4/97 to 3/98 and 4/96 to 3/97 respectively. 
There is nothing to make out in these documents that she 
was directly employed by M/s. Hindustan Petroleum 
Corporation. The names of employees set out in Exts. XI 
to X5 do not find a place in the Ext. M3 Muster Roll of 
Employees directly employed by the Deptt. of 
M/s. Hindustan Petroleum Corporation at Elathur. Thus 
above materials do not make out that Smt. Gowri was 
directly employed by the management. Ext. X6 is the file of 
the District Labour Officer, Kozhikode with l.R. 1/1860/2000. 
It contains a letter of Kozhikode Taluk Kayettu-lrrakku 
Thozhilali Union (C1TU), Calicut dt. 25-4-2000 at page 5. 
This is a letter issued to Kattayil Asokan, Contractor, 
Hindustan Petroleum Corporation Limited, Elathur, 
Kozhikode. It is alleged therein that Smt. Gowri, who was 
working under the said contractor was denied employment 
from 17-4-2000 in an arbitrary manner. Therefore, the union 
has called upon the contractor to withdraw the termination 
and reinstate her in service. At page 3 of the above file, 
there is a letter addressed to the District Labour Officer, 
Calicut seeking his intervention in the dispute. It is clearly 
set out by the worker in her claim statement that she is a 
permanent member of C1TU. Above records reveal that 
she was working in the management establishment not as 
a direct employee of the management, but as a contract 
labour under their contractor. The worker's counsel has 
come forward with a suggestion to the MW1 that the 
management and the CITU have colluded and caused to 
issue such a letter to the contractor as well as the District 
Labour Officer, which the M W1 has denied categorically. 
This stand of the worker is an afterthought and it cannot 
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be accepted to its face value. In view of the glaring materials 
on record, the conclusion is inescapable that Smt. Gowri 
was a contract labour employed by different contractors 
engaged by the management from time to time and she was 
not a direct employee of the management. It has been clearly 
laid down in Steel Authority of India Limited’s case that 
tire provisions of Contract Labour (Regulation & Abolition) 
Act do not contemplate creation of direct employment 
relationship between the principal employer and the 
contract labour and that such relationship cannot be implied 
from the provisions of the Act on issuing prohibition 
notification under Section 10(1) of the said Act. In the 
above case, the S.C. has struck down the Central 
Government Notification prohibiting engagement of 
contract labour in cleaning and sweeping works. Thus there 
is no prohibition in employing contract labour for cleaning 
and sweeping at present and there is no vested right for 
the contract labour to be absorbed by the principal employer 
and get employment under them. Therefore, the 
management being the principal employer cannot be held 
to have committed any illegality and they cannot be directed 
to continue to employ her. 


Magistrate Court, Kozhikode in respect of 
S.T. 2019/99. 


Exhibits marked on the side of the Management: 


Ext.Ml: 


House keeping contract dated 29-3-2000. 


Ext. M2: 
(series I to 3) 


3 Receipts regarding remittance or fine 
issued by the Judicial First Class Magistrate 
Court, Calicut on 15-4-2000. 


Ext. M3: 
41 sheets 

Ext M4: 


Ext. XI: 


Ext. X2: 
Ext. X3: 


Muster Roll of H.F.C. Elathur, Calicut 

Letter of the Inspector of Agricultural 
Labour, Kozhikode along with 2 enclosures. 

Annual Return as per E.P.F. and Employees 
Family Pension Scheme for the period from 
4/2000 to 3/2001. 

—do— tor the period from 4/98 to 3/2000. 
—do— for the period from 4/99 to 3/99. 


7 In the result, an award is passed holding that the 
worker involved in this reference is not entitled to any 
reliefs against the management. 

M.N. RADHAKRISHNA MENON, Industrial 
Tribunal, Kozhikode 

APPENDIX IN I.D. 14/01(C) 

Witness examined on the side of the Worker : 

WAV I : C. Gowri 

Witness examined on the side of the Management: 

MW I : A.K. Krishnankutty 

Exhibits marked on the side of the Worker: 


Ext. X4: 

Ext. X5 : 
Ext. X6: 


Annual Return as per E.P.F. and E.F.P. 
Scheme for the period from 4/97 to 3/98. 

—do— for the period from 4/96 to 3/97. 

File of the District Labour Officer, Kozhikode 
with No. I. R./( 1)1860/2000. 

feerft, 26 3TTCT, 2003 


^T- 37T- 2656. — aftcilPbh arfqf Hqif, 1947 (1947 
14) ^ 17 % SFJFRTrr 

TTTfd=b % WJtfrt % FONTS' 

afteDPich fc*c^ 3 a foflpm 

FTCbK ^ 26-08-2003 ^Ff f 3TT sp I 


I 'M. W I : 

I VI. w:: 


E\i. W3 : 

Em. \V 4 ; 


Identity Card issued by the 
F S. I. Corporation to C. Gowri on L2-97. 


[U T^T-29012/124/2000-3nf.3IR. (Tn?) ] 
TTir. Frf%Ft 


Annual credit slip issued by Employees 
I ho vi dent Fund Organisation for 1996-97 
issued to Gowri. 

Annual credit slip issued by E.P.F. 
Organisation for 1995-96 issued to Gowri. 

(. ertified copy of the complaint of Labour 
Enforcement Officer submitted before the 
Judicial First Class Magistrate Court, Calicut 
in S.T. 2019/99. 


New Delhi, the 26th August, 2003 

S.O. 2656.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Kota as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management, Sh. Ramesh Chandra Jalkhare, Mine Owner 
and their workman, which was received by the Central 
Government on 26-8-2003. 


Ext. W5 : 


Certified Extract of Register of summary 
Trials held before the Judicial First Class 


[No. L-29012/124/2000-lR(M)] 
B. M. DAVID, Linder Secy. 



[MFTII— 7 §Tg 3 (ii )3 _ 

sqrarater , 3 fteitf*TFi 

worn * 

HteMTlId 3?f%RJRt— ?ft nr«li)i^< ^TTTT, 3FT.FF.^.FTT. 
f^T M sFTRt^T sftRFT.-13/2001 
r<Hi<+) T*TlfMd : 15-6-2001 

#1 :FRF W^iR, FF HFM4, F^ fFFTdt % 3fl^[ 7RS4IT^. 
29012/124/2000-3Tti3TR.(F.) 1FFTF1 21-5-2001 

fMfri 3 rf4f fkt 10 ( 1 ) C^) Ifftf 

#¥wt, 1947 

■RSZT: 

TTfFF, TF^tFFFFTTfF (STT^ TR^t ^Tlt) 

TTFFF F^St, fFFTT FltFT —Fl 4 f 1 *jfWT 

Ft 7 TttTSFF FTTSF 7 FtF 7 FFFT 

Hlf<d®f>, Fdd <iH < l' 3 1 H-i), f^lcll d^il/ 

TI 4 TF TF — 3 TFT ? lf fFFtFFI 

^nsff Tjf^FF Fit 3 TtT 3 yFdfdfF *t TTFFtFlcT ^FTf, 

fd4l4Fi ftt sitr yidPH^ at tf^t FtFreft, 

FFFF 1 

3rft|PiuUl fdHIFI : 11-7-2003 

3tfMfFufa 

%TKd 7 RF 1 R , FH HdlcHd, M fdedl % ^<*1 w^Piqi 3 TT^ 7 T 
f^FTFI 21-5-2001 % RfttTfFRi^T/lFFTF, 34 kitPi«hfFFTF 
3 Tf^1 f-H•MH, 1947 clJHif'd “ StfaPlFH ” 7 t TlHtfFF fFJdl 

viiii)iii) ftT fttt io (i) (f) % 3tf4f w ^Fnf«ranm^r 
37fafF*fFT*f TH Hi fa d fFIFT T RT t : — 

‘‘^FF^F/sM^H^dTFt, dl5 H t£PT <g<;ii Hilci«n, 
■%F 7 TTFFF Tfgt, t^felT FltTT (TTF.) £TTT " 3 FFlt 

HFT^f Ft 4 tF FfadlRf % f^TTT FTdf URT ^Pl<t>' 

TfFTjft ^ Fdldfl F Fr4 Fit FIRfalFt FFT fFF FfRF^t ^ 

240 Iff Fifa frf fR araf«r ^ fit Fft t, tfift 

Flfad F FR4 Fit chi4dldl rfffad RF ^FFTTFTF % ? Rfa 
Fjft, Ft FFfFiR P+>TH Sl^dfa % s?F<IT ft ? 

2 . f^r/toR, ^lFfaFTq^RFFFiFTFT h^W <i4<w 

FfaFiFet 

ftt srtr Tt FFtR wife rttjf tor fft i 
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3. 31T3T MdldFTt FRtt FRTF 3TRTFf F3T fFFF 4t, FTRJ 
F>t$ RcfTF F7TJF F?f FtFR TTr«fF TjfFFF ?ft TR 

-jfrqicT -ydr tr 3tT^tct yfctfM^r ?ft ^cftvr T^tfr 

<ild^ srfilfKT yfoPir^ 
?rt % 7i^4d T^r ^i^rrfw^ Ft ^7 ^ 

■yi*fdm % 7TR TR^dT-TR TTT^TT ^T7 "W f^T "W t 

"4(71 % ■R^T dt^Td f^T/^K ^ 31TWt Wtfd 

eftcfir RRiTR W ^ ft TTH^tcTT Tl^ 3 ^ Ft "W 
t f5W% FFd 3RRf TR^I^ ^t wl+litPw 3T553T7 TTWH ^ 
d)l4<d Ji<rl1/«icridi<t ^t 35 <>m 4 yidldd 4t 'di4 , Fl cRt 

^RF 7RFTR ^RT 7RR-RW4 R7 Rtf^F t^FTt F5T fFTtF 

Frdl f<Fl 'F1^ > 7(4t TTtF FkR (<+l(lMl1) Fit 45 F. Tri7T # ^4 
FcFT FlZlf % 1F7FF ^ ^TFB tFRT^n^TT FFT ^KF 7RF1R 
£RT RtfFF fFFtF FFT fFFTt FiT Rt 7TFF-7TFF FT FtfFF 
FtFT, f<4l FRfFT, WFt FI^FTTt f^T# 1500 F. FFT ^FF fFFTFT 
t, Fit 50 7\ FlfTrF^FF^feFFTFTT^f 3TfFF1 ^FF FI% FTFlf FF 
100 R. HlHlFi %FF Ft ^14 J l! FFT FITF TTTFFT FtTT TTRF- 
TRTF FT FtfFF fFFtF FFT fFFTt FTF^F FiT fFFI ^l4dl I FfF 
FFTtFFFTt% 3TFnFTTT^fFF TTTF1TT FTTT^FF FTt Fltf FI 
3lfaF1 FT FtFt Ft Ft Ft FI%4t I FfF fFRtt FfitFI ^ 240 fFF 
3TFFT FTTF 37feTF1 fFF Fn4 l^F) d4 ^f ^ F>< Pci FI Ft F^T TFTFt 
FFfFTTt FIT FFM-FF fFFt 'FT^FI I 1-11-2000 ^Rt FT FflFT 
f 4F! Ft Ft FIF % 3TFT ^jfFFF yfaPlPF % TTF^T ^TFIF FIT 
fFFT RRtFI I 3TF: TTF^trt % 3TTFK FT 3TMFFF 3tfFF FF 
FlftF FIT fFFT ^l4 I 

FtFt F^Tf Fit FF#% F>t fFFF-FT^ FFFTT TjFtt TTF^TT? 
F^ ~FT TTFt FtFT T4tchR FfM^fF1FWTf%F^TdlF> ^FTFTFTF 
Fit FTFFT 7t FFF FFFT FIT TTF^tFI « W H Ft FFT % 3ftT 3TF 
TTF^FFFTRTfFTTtFFIKFFF^lFFTF^tFFFtt, 3TF: TTF#4 
% 3FFTT FT FFF fF^T/fFFTF FIT atf^PiuiFH FIT FTTt FFFT 
FFftF fFIFT RTFT % f^TF TT^fFF 7TTFHT Fit fFFFT^TTR TTFIRTFT^ 
fFFFTFT ^Tt4" I 

Trfuf ^TFiT ^TTTT, ^FTFTFt^T 
F^ fFFFtt, 26 3TFTF, 2003 

RF. 3TT. 2657.— ^VjlP l cb fFFTF 3TfafFFF, 1947 (1947 
FIT 14) F>t FTTT 17 % FT^TRFT 3, %T#F TTTFTTT 

iFT. % FFFFF % TFFIg fFFRFlt 3ftT TF% FFtFIlff 
% FtF, 3TJFF fFf^ 3ftlltfFF1 fFFTF Fv-^F TTTFFT 
acftatPTFT aifaFTTUT, ^FFTJT^FFH (TfF^TTTSTT 155/2000) 
FitFFUf^IFFFFt f, Rt Fl^tFTTTFIRFit 26-08-2003 FltFTFT 
fOTFTI 

[Tf.FFT-29012/17/2000-3TT^.3nT. (fsrfFF)] 
Ft. FF. 3RT TTfFF 


FTTF FIT TTFFF : fTRFFT 20, 2003/FTF 29, 1925 
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New Delhi, the 26th August, 2003 

S.O. 2657.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref. No. 155/ 
2000 ) of the Central Government Industrial Tribunal-cum- 
I.abour Court. Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Hindalco Industries Ltd. and their 
workman, wh ich was received by the Central Government 
on 26-8-2003. 

[No. L-29012/17/2000-1 R(M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/155/2000 

PRESIDING OFFICER:SHR1 R.K. DUBEY 


also did not contact to the tribunal. Therefore, it is not 
possible to proceed further in this case. This case is being 
dismissed at the stage in default of appearance. 

3. Due to the above mentioned reasons the question 
put up by the Ministry in its reference is answered in favour 
of the management and against the workman. 

4. Copy of the award be sent to the Govt, of India, 
Ministry of labour as per rules. 

RX. DUBEY, Presiding Officer 
f<cril, 26 3P7TT, 2003 

^T.3TT. 2658.—1947 (1947 
3TT 14) WITT 17 % T7HTT 

4^7% WTrTT Id4)4<bi 44 ifriRhl’U % 

UE^^f-lP^ 4) ci) PI fctqfc; 4 4] J Hlt'FK 

(4^44t&9t 12 / 2003 ) f,4l4r^4t 

7TTW *4 21-8-2003 *TT I 

[U 12012/164/2002-3Tlf.31R. (41. II )] 
41. 7 T T TPJT rr T, 3T3T ^(4^ 


Shi i Sunderlal Mishra, 

S oShri Ramlakhan Mishra, 

Vill Machga Railway Station, 

^ aInL .. Applicant 

Versus 

I lindalco industries Limited, 

PO Ren Root. 

I )isu. Sonbhadra (UP), 

Sonbhudra . .Non-applicant 

AWARD 

Passed on this 25th day of.July, 2003 

Hie Gov ernment of India, Ministry of Labour vide 
Order No. L-29012/17/2000/1 R(M) dated 12-7-2000 has 
referred the following dispute for adjudication by this 
tribunal: 


‘ ‘ TTT lo'^ieieM f4. f4yTT 4H , 9£ T.3I. 

% f^ET fe u Sld<4l % rf MeflR 

^TTT 41 f4?U BTcR 41 OHH/sH 14 s?T 


ETft sRITcl 1987 4 p-K-cH <=6 14 4 TUT % TT? 

' ^ J I 1996 4 4TT4^5TTT^r4TTTi4?ft IT4"Tlf)4l 

444ET TdjV-K fsBTT 3E=[cilq ^Tf cficiK f I * ’ 


2 . Notice by ordinary post and by registered post 
issued to the workman at his address given by the Ministry. 
Loth ot these notices returned unserved with the 
endorsement of the post office that no person of the name 
ot applicant resides at the address. Applicant workman 


New Delhi, the 26th August, 2003 

S.O. 2658.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award Ref 12/2003 of 
the Industrial Tribunal, Sri Ganganagar as shown in the 
Annexure, in the Industrial dispute between the 
management of Punjab National Bank and their workman, 
received by the Central Government on 21 -8-2003. 

[No. L-12012/164/2002-1 R(B-II)] 

C. GANGADHARAN, Under Secy.. 

4l4)Pi<* %\ ipm^ (t^ ) 

aflsilPicb f4cim WfTTTW 12/2003 

itewta 3Tf4nr4 : 3 tr. et. 4. 

'«#^^T1TT^ 41 3T4l yTPT ^ff 

Pi°im1 4. 8, ttt^t wt f4rn 41 —^4! 

47FTcT 4^ ^tRu ^iioij TEEfE 

4TR 47HTT TTT^yT 7T?T — 3^37 gjf 

(1) Tt^JT Llfn T-1 (4 —'3T4f 

(2) 41 IqHq TJRTT TlfrlTHpl —3T3f41 


fTTTTT: 19-7-2003 

V 



[totii— ws3(ii)] 


TO TO TFTO : imm 20, 2003/HTs^ 29, 192 5 
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3TF&T 

iTOFF 19-7-2003 

*f3fR 

TO cH<3dl4H fTOTTTOTT 1 3Tkt?ini°r> ^4 if TO fTOK I.D. 

Act % ‘STOTOTt % TOTT 33f^Pl u f A l % Id4 7TTTOT % TO 
'^!^lf^<+< u l ^4 R^Rlh fTOTT 1? I 

fTO^% 3FJTO TO"= : ^TFTrf^Tr CT T4 TO^Stfsrt 
7T^ t( 1% TOT h^N 4^Hd ^Nf> A^'^iA'tL TOt c b4°FK 4t Ht?Hr 
TOFT oFt TfTOt 7TTO TOt ~^t TO*fal# faftPJpf TOTTOFFT t ? 
xrf^ TO? Ft <*>4<*R TOT ^TJtTF fTOT Mfa 4 TO TO[4 TO 
STRlTOftil' I 

Wlf TORT % TOT-TO % 3TJCTR 3T5TT«ff gRT wff TOt 
f^fTO %TOl «TFT % TO TO WPt TOFT FT T H? 4h 3TT«ff % 
3M*ff % TRTO "4 Hc|W( 1988 4 ^4 1999 TOT fTOT ita> % 

Ru^t to 4 fron i df'h'i sraFff % 4r ^Fnpjfrt crrt% Tf 3u«ff 

^cfi if TO fTOT I FTTR-TOT TOJ-Ft % f^^RT FT) TORT 

TOTTOfTOlt I STRT 25-TOT I.D. Act^TORTFTf^ft 4ldHi dtT^ 

i 

-3TFTF "4 TORT TOTT t fTT RT*ff TTO 3TTOT JS^ it ft %if=T 
■cjcilcii FT I «TFT 4 ®b<il T i ®TTR TO FTtf iff 'Tiff ft I RTFf 1*TTT 
^nil i tskaH TO ^i4 ^Rkiho M 4 fTOTT 'niai ft I ®Nr to 
dTT% TOR TO? M'TOlTOT FT 13TT«ff 4>4dlR4l "4 TTt4 TlfFTOTT 
TOTTT FT I %TOT 3TRTFf ^RT % £RT Rf?T mdFTi %RtFtg ft TO 
jf\ TTfTOff TO ^fT?TH fTOTT TOcTT FTI TR TO TOFF 4 TO 
TORfF R^ f fFT RTFf 31RTFf % R«T TOfatf-lTOlTOT % 
WF TO? Tt t <T®Tf TOFT Rft^FT ^ 

3MT 11 FT ^ id Id 3 RT?ff TO TOfa <snR^i ^ TO 

RT^rofronTRit i 

to^t ^ fn 4 i % y PdR^T 4 d4i y ^ fron t fer (4 4i ^ 
TT«TT TO^TOT TO ^ ftM 3# 11 d«(f^ TONFR % yRiPi'fV TO 
TOT o' f^F RTTTT fTOTOT IFT TO 2JT cT«n ^ RlWT 3 ft %^T 
TOTcft 4t I 

%tot!rRnk fron j i^ii i^TOroiRiTOFT^Tt 
TFT "4 TTTTTTt ifk T TT TTT^ff TO 'FF1- 1t F TITfFT F4 11 TTT^ff 

cT®TT 3TRT«ff % 'RTO TONiR cT«TT fTOt^TOT TO TTO^ ‘TOR TOt 

srrar 11 TOff^F %zt3 ^fr ^cit| TO?ft %, ^tt rt -3T^rr«ff to ^rrf 

fTOTOT TO 1 ! ^ IFfn-TO^f^TOMWt 

^?R RT TT3T TFTT «|T 3TTOTT cJfTOT TOT^Tt RT TTOT TOTT 9 -TTI "5R 

%^TOTnTTTO^TTORT«ffTOT^TTO«fT cT^TT^FT ch4^iR"4t'4 

RT?ff tf 4 Trfro tott tottt 9 -tt ^ftr ^ % ?ttt %^d Rmf ^T rRt 
TO^ rort Trfro^t to ^tor Itott tsttttt «rf, ira to^tot Ri4ld^T 
to ftw 4t Riciic; 3?14)Piqi r^K ^rt Rfr^Fi ^ 

3Ff 3TRTT f I 3TSIT«ff TO TOT^ 4t TRfTO 11 ^TT TOT 

% FTdTcT ^ TO '^TTT TTTTTTt <?k RT TITRT3T f^TOTT TOTH 11 


$TT 3TT^T ^t TO yfdfdRT TJTOT^ d^fTO TTTTOT 
f4' 3 l c 1l41 '’ll^ I 

TOT^ ^ TRp, TOTOTtTT 
3TT^T 3TOT fTOTO 19-7-2003 T|^ ^TFTFTO 4f 

FTTOTftcT, TOlTOT fTOTTOTOTO 7 ^ 7 ^ 1 
tFrft, 26 3F1TCT, 2003 

TO.3TT. 2659.—3?)gtfTOft 4 K 3Tfl#TTOf, 1947(1947 
TO 14) ^t TOT 17 % 3T5TTO if, TO^fa TTTTOT "4^ 3fFF^ 
RH TdRT.fd. %TOTO%TTO5 WTOf 3pRTO%TO^TOTf 
% 3T5 «t»t if RrRR-e sM^ff fro^, ^t % 4ro 

TOfTRT TOKft t, Tjft TRTOT ^Tt 13-08-2003 TO 

^3TT «ni 

[7T. TO-29012/9/2000-3Tf^ 3TR (TO)'] 

f\. TO- ^T5, 3TO TTfTO 
New Delhi, the 26th August, 2003 
S.O. 2659.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Kota as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management. M/s. Anand Minerals Pvt. Ltd. and their 
workman, which was received by the Central Government 
on 13-08-2003. 

[No. L-29012/9/2000-IR (M)] 
B. M. DAVID. Under Secy. 

TOTTOTOT, 3MlPk-b TOFTTfTOTOT, TOTO<Wi<H/TO./ 
4)6 1 4)^ 3TfyTORT—?n trfdTTTO TOTTf, TOT.TO-^-TO- 
f^TTOFfTOTO : sfl.TOFT-13/2000 
f^FTrar WlfMd : 31-7-2000 
TO 7 ! : 'RTTTTTTTOT, TO 4 tuci<h % 3tl^i 7T. TO- _ 29012/ 
9/2000/3TTf.3TR.(TO)4FTO 27-6-2000 

Ft^T 3RFfa TOT 10(1 )CR)<omtfTO 
31RTRTTO, 1947 
iTsn 

F%TTTTdTO ^ 4l4l<nid TO^T 

TO1 TTpTO, TT^T^T TT4T, 4hldl TOFM ( TMTO) 

TO^T I —3TT4T ^fro 

TO 

^rr4 3TO Rh-HTO RT.Ir. WTOl, hIm-c! TOP HI S'* 

fror tot i — frotro 

TOfrSFT 

tot! stRfp ^rt 3fR 4 yRiRrRr — 4t to-4t.Ri^tt1 

3Tm s 'fl froFro 3TR 4 yRRiRi — 4) "st.Tfl.^T 


2550 GI/2003—8 
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sfefepR 9-6-2003 


'TO R7TOE, RR RTOTO, fe fefe % FTOT 

27-6-2000 % fefe fe=T ffewferTR, feafpH, 
fefeRTR, 1947 (f^T ^TTT^ ‘ ‘ 
tor TOfe) fe TOR 10 ( 1 )(R) % TOfe TOTORfeRiJ fe 
fefefefeR RTOfe fero Tpn f. 

“Whether the termination of services of 
Sh. Manoharla! S/o Sh. Gopilal Yadav from the post 
ot Diesel Mechanic on 21-7-98 by the management 
of M/s. An and Minerals, Sahravda, is leagal and 
justified. If not to whatreliefthe claimant is entitled 
and front which date.” 

2. feTT/fen^, 

RTOfe fe RJ5RT ffefeTcT R Tjfe fe Tpff ffer RT 
ff TOR TOt 3Rr R TOTl-TOfe RRffeffi ^-flfeRTORJT if fefef 
TOrofe fet i 

3. TOfe feRTO rst fe afec ir fefe Rfefe top ffer 
^ 'RTRRT RTTTOfe ^ TOrofe R$J % TON % ffe 26-7-2003 

^ ^ T? fe, RR^ TOT RTO *5TT«fF fefeeTTcT TO 

Rf ferfei fe TH.%.feTft r 3M«ff ftferor TOafefet 

fe r%r feff to arfq f»d ufdPifV atfe.fe. fer3 

R TOTfeTOTOT R RTfeTT-RR % RTR Rfefe RR 
R7T RRT RRJcC TO TO fife -1 ffeTOfe^feRTORti %RSRRfe 
■^TIRTRR fe RTRRT R Rffe fefR fefecT flfel/ffe|^ R TOlfe 

RTOR fe RRT f fefe TOT Rife fefeF TO 3T5TT«ff 
TOTO^ RTORTO R TO fRp? fef f afa RR% Rfe ^ RTO 

RTptR Rffefe % Rfe RRTfe fe 15,000 TOR fe Rffe RTR 

TO: TOTOTt TOR Rfe R fe TOR arfvffefa RR H T felK fefeR 
RR fe RlfTcT ^7T fen' "TO I 

WTOf fe RTfelT RT RRTRfe TOR feft fe fe TOR 

tr^to RRRRt-rr fe fefefei rt fero rtot^t fe ffen- 

RRI If TO R RRRTRT TOtRtfeffRRfRRFt ^lH I RlIchK fe | 
TOffeRTOR TO TO -Rfefe TOT TOfeTOT fTOTOTOTfefeff Rfe 

%1tot r Refer fen if i Rfe rtotr^t % rto fero totrtrr fe 

TO^m fe TOR RTOT ^ RR^fe RRRTO t TOT f 3% RETORT 
TO f-TORT RTOR TOT Rfe fe^ fef TFT t; TO: Rfefe 
fT^7T/f?PTO TOt RF^TTR Rffepfer TOT TOfe feTO "TOT f - fe^ 
RR'Rcf RTTOTT fe fmRTJRR RTOTTOT^t fferTOTO TORf I 

Rfe RTOT TOTR, TOTORfR 
’ferft, 27 3RTRT, 2003 

TOT.3R. 2660. — RHllPich fqc||^ srfefefR, 1947 ( 1947 
TOT 14) feTOl7%-R^RTO^,fefe^RTORfTOfe^W 
TO TRTRTO TO RTO£ fefefe fet TOTO TORTOET % Rfe, 


3 T 5 RR R fe^ro fefefhro fetiF r %rOr rrtor fefefnro 

3TfTOTOr % Thro (fe^ fe^n 296/2001) fe RTOTfTO 

Ri^Tt f, fe %fer RTTOR fe 27-08-2003 fe TORT ^TO TO 1 

[R. ReT-42011/9/99-RTf. TO. (fe.^.)] 

fe. RR. tffe, TOR Rffer 

New Delhi, the 27th August, 2003 

S.O. 2660. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 296/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Heavy Water Plant and their workman, 
which was received by the Central Government on 
27-08-2003. 

[No. L-4201 l/9/99-IR(DU)] 
B. M. DAVID. Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM- LABOURCOURT, BHUBANESWAR 

PRESENT: 

Shri S. K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer, C.G.I.T.-cum-Labour Court, 
Bhubaneswar 

Tr; INDUSTRIAL DISPUTE CASE NO. 296/2001 
Date of conclusion of hearing 6th August, 2003 
Date of Passing Award 14th August, 2003 
BETWEEN 

The Management of the General Manager, 

Heavy Water Plant, Talcher, 

At-Vikrampur, Talcher, 

Distt. Angul-759 106 .... 1 st Party-Management 

AND 

Their Workmen represented through the 
General Secretary, Heavy Water Plant Employees 
Union, P.O. Vikrampur, 

Talcher, Distt. Angu 1-759 106 2nd Party-Union 

APPEARANCES: 

Shri Babu Ram Gauhar, Admn. Officer & 

Shri Rama Mohan Acharya, Labour-cum- 
Welfare Officer ....For the 1st Party-Management 

Shri Mukunda Charan Satapathy, 

General Secretary. ...For the 2nd Party-Union. 
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AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers Conferred by Clause (d) of sub-section 
(I) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-42011/9/99/ 
l R( DU), dated 13-10-1999: 

“Whether the action of the Management of Heavy 
Water Plant, Talcher, in signing a tripartite settlement 
and then deducting the salary of the workmen for 
the striking period (against the spirit of the 
settlement) is legal and justified ? If not, to what 
relief the workmen are entitled ? 

2. The case of the 2nd Party as per his Claim Statement 
may be stated in brief: 

The 2nd Party is the General Secretary, Heavy Water 
Plant Employees Union of Vikrampur in the district of Angul. 
He is representing the workman of the 1st Pary- 
Management. The Union had submitted a charter of demand 
to the 1st Party-Management who turned down. On 
11-4-1991 the Regional Labour Commissioner (Central) 
advised to adopt constitutional method for settlement of 
demands but the I st Party-Management started to victimize 
and torture the workmen in different forms. On 27-4-1991 
the 1st Party-Management submitted its views but no 
demand was fulfilled. As the 1st Party-Management failed 
to consider the grievances of the workmen, its members 
went on strike with effect from 7-5-1991 in pursuance to 
which the Regional. Labour Commissioner (Central) noticed 
to both the parties for conciliation on 9-5-1991, but the 
conciliation failed. Again on 11-5-1991 the conciliation 
proceeding was taken up in presence of the representatives 
of both the parties and finally a settlement was arrived 
between the parties, which was reduced to writing in form 
of Memorandum of Settlement. Both the parties agreed to 
follow the terms of the settlement. There are many clauses 
of settlement but this Tribunal is concerned with one clause, 
which has been prescribed under Clause-7. It reads that as 
a gesture of goodwill that they would regularize the period 
of strike from 7-5-1991 to 10-5-1991 by sanctioning C.L., 
E.L. or any other leave as per the request of the employees. 
But subsequently, the 1st Party-Management with flimsy 
ground without sanctioning the leave had started deducting 
the salary of the workmen for the strike period. It was 
opposed by the 2nd Party. Again dispute was raised and 
after failure of conciliation the present reference has been 
made. 

3. In the Written Statement filed by the 1st Party- 
Management the facts stated by the 2nd Party almost have 
been admitted. The only stand taken by the 1st Party- 
Management is that the agreement was signed by the 
representative of the l st Party-Management due to coercion 
and intimidation acts adopted by the Union. It has been 
further averred that, in view of the observations of the 


Supreme Court no pay should be allowed when the 
workman have not attended the work allotted to them. They 
have taken the shelter of Office Memorandum No. 41016/ 

1 (S)/90-Estt. (B), dated 1-5-1991 issued by Ministry of 
Personnel, Public Grievance and Pension, Department of 
Personnel & "Training that, the period of absence during 
strike period can not be granted as leave. So, they have 
taken the step to deduct the salary/wages paid to the 
workman during the strike period. 

4. On the above pleading of the parties the following 
Issues have been settled. 

ISSUES 

1. Whether the reference is maintainable ? 

2. Whether the action of the Management of Heavy 
Water Plant, Talcher in signing a tripartite 
settlement and then deducting the salary of the 
workman for the striking period (against the spirit 
of the settlement) is legal and justified ? 

3. If not, to what relief the workman is entitled ? 

5. Both the parties have not adduced any oral 
evidence. The 2nd Party has exhibited nine documents 
whereas on behalf of the 1 st Party-Management Ext.-A to 
Ext.-A/29 have been exhibited in support of their stand. 

FINDINGS 

ISSUE NO. I 

6. Admittedly the 1 st Party is a Management and the 
Union is a recognized Union representing the case of the 
workman. The dispute exists between the parties and so 
the appropriate Government has made a reference to the 
Tribunal for adjudication. No materials have been placed 
on behalf of the I st Party-Management in support of the 
stand that, the reference is not maintainable. In my opinion, 
the reference is maintainable. Hedce, this issue is answered 
accordingly. 

ISSUE NO. n 

7. Both parties have relied on their documents. In 
my opinion all the documents are not necessary to mention 
in this award because the parties agreed all the facts stated 
by the 2nd Party. Admittedly, the 1st Party-Management 
has signed the settlement where the decision was taken 
that, the strike period i.e. from 7-5-1991 to 10-5-1991 be 
sanctioned as Casual Leave or Earned Leave or any other 
leave available to the workman. The 1 st Party-Management 
has taken the stand that; the agreement was signed by 
them on coercion and force. 1 am not inclined to accept this 
stand of the 1 st Party-Management. No materials have been 
placed in this aspect. It is not the case that the agreement 
was signed between both the parties in the office of the 
2nd Party or in the office of the 1st Party-Management. It 
has been signed before an officer of the Government of 
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India i.e. in presence of the Assistant Labour Commissioner 
(Central). This officer is entitled for calling for conciliation 
meeting. In my opinion, the said officer who would not be 
party by forcing the 1st Party-Management to sign the 
settlement. So, the ground taken by the 1st Party- 
Management that, the tripartite settlement was signed by 
force or coercion is not acceptable as it appears to be an 
after thought. The letter of the Ministry has been exhibited 
in this case as Ext. A/7. In the said letter the case of Bank of 
India Versus T. S. Kelwale and others reported in 1990-3- 
SLJ has been referred to and some of the quotations of the 
judgement also has been reproduced in the said letter. This 
letter is dated 1-5-1991 and it has been issued for the 
treatment of period of strike by central employees. It does 
not reveal when this letter was received by the 1st Party- 
Management. No doubt, when the Apex Court were pleased 
to observe that, the principles of no work no pay would be 
applicable when any officer who is absent without any 
authority, he shall not be entitled for any pay or any 
allowance during the period of such absence. It was also 
further observed by the Hon’ble Apex C^uft that, whether 
the strike is legal or illegal, the work' Irb'e to loose 
their wages for the period of strike. Be .io. vhor. p j Hon’ble 
Supreme Court has been pleased to observe that, the 1st 
Party-Management should refuse the leave of any kind if 
applied by the employees for the strike period. It is submitted 
on behalf of the 2nd Party is that when the 1st Party- 
Management had ageed before the conciliation officer that 
as a good gesture that the authority would grant C.L. or 
E.L. to its employees for the strike period now they can not 
withdraw the same on the ground that they are not the 
competent authority to take that decision while signing 
the settlement. The 1st Party-Management has placed the 
service of Ext.-5, which is an office memorandum of the 
Government of India, Ministry of Personnel and Public 
Grievance and Pension, Department of Personnel & 
Training and it is dated 17-2-1997. In that case, the 
Government has taken a decision that one time exception 
by granting strike period as leave to its workmen. So, it is 
submitted on behalf of the 2nd Party that when such a 
decision has been taken in the year 1997 by the Government 
of India inspite of the judgement of the Hon’ble Apex Court, 
in this case whenever the 1 st Party-Management has agreed 
to sanction the leave of any kind to its workmen for the 
striking period, at this stage they can not go back and say 
that they had no authority to sign the settlement and so 
the salary/wages for the striking period is to be deducted. 
After hearing of both the parties, I am inclined to accept 
the submission made on behalf of the 2nd Party. It is true 
that, whether it is legal or illegal the petitioners are liable to 
loose their wages for the period of strike. The wages is 
paid for the work and not for mere attendance. In this case, 
admittedly, the workmen remained absent from 7-5-1991 to 
10-5-1991 and that period was treated as strike but 
subsequently, the 1st Party-Management had agreed to 
sanction the leave of any kind to its workmen for those 


period and had signed the settlement before the responsible 
officer of the Government of India. If leave is sanctioned to 
its employees the 1 st Party-Management is not going to 
loose anything. Though the workmen are paid but they are 
loosing their C.L. or E. L in the other hand. So, in that case, 
in my opinion, the 1st Party-Management is standing on 
the better footing than the workmen. After signing the 
settlement, the 1 st Party-Management is not entitled to 
take a stand that, as they were not competent enough to 
sign the settlement and so the agreement should not be or 
can not acted upon. In the other words, I am of the opinion; 
the action of the I st Party-Management refusing to grant 
C.L. or E.L. to its employees for the striking period is illegal 
and unjustified as it violates the spirit of the settlement. 
Hence, this issue is answered accordingly. 

ISSUE NO. in 

8. In view of my findings given in respect of Issue 
No. I and II the action of the 1st Party-Management in 
deducting the salary of the workmen for the striking period 
is declared as illegal and unjustified. If deduction has been 
made the amount should be refunded forthwith to the 
workmen within one month from the date of gazette 
notification failing which the workmen will be entitled to 
get the interest at the present bank rate till the date of 
payment. 

9. Reference is answered accordingly. 

S. K. DHAL, Presiding Officer 

BEFORE THE CG.I.T.-CUM-LABOUR COURT, 
BHUBANESWAR 

Tr. I.D. Case No. 296/2001 

List of the Witnesses Examined on behalf of the 2nd 
Party-Workman 

Nil 

List of Witnesses Examined on behalf of the 1st Party- 
Management 

Nil 

List of Documents exhibited on behalf of the 2nd Party- 
Workman . 

Ext-1. Charter of demand, dated 20-3-J 991. 

Ext-2. Direct action notice under Industrial Disputes 
Act dated 5-4-1991. 

Ext-3. Copy of MoS in Form-H under Section 12 of 
l.D. Act. 

Ext-4. Copy of the letter regarding non¬ 
implementation of tripartite agreement, dated 
18-7-1991. 

Ext-5. Copy of the letter dated 5-12-1991 regarding 
allegation on non-compliance of Memorandum 
of Settlement. 
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Ext-6. Copy of Memorandum No. 375/6585 of Govt. 

of India, Deptt. of Atomic energy, dated 

16- 12-1991. 

Ext-7. Copy of letter dated 10-1-1992 for sanction of 

leave. 

Ext-8. Copy of order of Central Administrative 
Tribunal, Cuttack Bench, Cuttack. 

Ext-9. Copy of Office Memorandum No. 33011/ 
3(5)/96-Estt.(B), dated 17-2-1997 of Govt, of 
India, Ministry of Personnel, P.G. & Pension 
DOFT. 

List of Documents exhibited on behalf of the 1st Party- 
Management 

ExL-A Recognition of the Office Bearers of HWP 
Employees Union, Talcher dated 19-3-1991. 

Ext.-A/1. Submission of 18 point charter of demand of 

HWP Employees Union, dated 20-3-1991. 

Ext-A/2. Letter dated 27-3-1991 of Shri R. P. Acharya, 

Labour-cum-Welfare Officer. 

Ext. -A/3. Letter of General Secretary, HWP Employees 

Union dated 5-4-1991. 

Ext.-A/4. Reply letter No. 205 3 dated 11 -4-1991 of the 

Management to the direction action notice. 

Ext.-A/5. Union’s reply to the Management dated 

114-1991. 

Ext.-A/6. Management’s reply dated 27-4-1991 to the 
Union’s 18 point charter of demand. 

Ext.-A/7. Copy of the DPT Office Memorandum, dated 

1-5-1991. 

Ext.-A/8. Management’s reply to the Union’s letter dated 
184-1991. 

Ext.-A/9. Report to local law and order authorities dated 

7-5-1991. 

Ext. A/10. Proceedings of meeting dated 9-5-1991. 

Ext.-A/l 1. Tripartite agreement dated 11-5-1991. 

Ext.A/12. Management’s letter No. 91074, dated 

17- 5-1991 to the R.L.C. (Central), 
Bhubaneswar. 

Ext.A/13. Meeting held at the office of the R.L.C. 
(Central), Bhubaneswar dated 20-5-1991. 

Ext.-A/14. Para-wise-comments of the Central Office 
Management dated 14-6-1991. 

Ext.A/15. Letter of Central Office, dated 4-7-1991 to the 
R.L.C (Central), Bhubaneswar. 

Ext.-A/16. Meeting held at the Central Office of HWP, 
Mumbai on 12 & 13-7-1991. 


Ext.-A/17. G.M’s letter dated 17-7-1991 to the R.L.C. 
(Central), Bhubaneswar. 

Ext.-A/18. Letter of A.L. C. (Central), Bhubaneswar, dated 
14-8-1991. 

Ext.-A/19. Minutes of the meeting held at A.L. C. (Central) 
BBSR office, dated 26-8-1991. 

Ext.-A/20. Show cause notice dated 13-11-1991 from 
A.L.C. (Central), Bhubaneswar to the 
Management. 

Ext-A/21. Management’s reply dated 26-11-1991 to the 
show cause notice. 

Ext-A/22. Letter from the Management to the R.L.C. 
(Central), Bhubaneswar, dated 5-12-1991. 

Ext-A/23. Unions letter dated 3-10-1997 to the R.L.C. 
(Central), Bhubaneswar. 

Ext.-A/24. Industrial Dispute notice dated 6-10-1997 from 
the A.L.C. (Central), Bhubaneswar. 

Ext.-A/25. Written comment of the Management dated 
5-11-1997. 

Ext.-A/26. Minutes of the meeting dated 20-8-1998. 

Ext.-A/27. Letter No. 2415, dated 7-9-1998 of the 
Management to the A.L.C. (Central), 
Bhubaneswar. 

Ext.-A/28. Minutes of the meeting dated 1-2-1999. 
Ext.-A/29. Failure of conciliation report dated 12-9-1999. 
’T? fccTii, 27 spTCcT, 2002 

W.31T. 266 T—sfrsMm* srfafWT, 1947 (1947 

^>T 14) 17 % SFjTRTT 4, ■H< c hK ^<4 (I 

wf % JR % 7TR3J ii^Wi affi; 

4 FiRm sfrerffimr aflalFw 

(4^4 7R397 -dl ^laTT^st/T^T 
^ft/sm/i 79/2000) H*ifvi<i wt t, 

27-08-2003 3TTRT 'gSTT «TT 1 

[4. 14012/53/2000-3^ ) ] 

New Delhi, the 27th August. 2002 

S.O. 2661.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 
CGIT/LC/R/179/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
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in relation to the management of Military' Darn Farm and 
their workman, which was received by the Central 
Government on 27-08-2003. 

[No. L-14012/53/2000-IR(DU)l 


workman that he should be reinstated in serv ice and should 
be regularised on the same date when his junior and 
batchmate has been regularised and also the all 
consequential benefits be given to the applicant. 


B.M. DAVID, Under Secy. 

ANNEXURE 

BE FORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-C'UM-LABOUR COURT, JABALPUR 

Case No. CGIT/LC/R/179/2000 

PRESIDING OFFICER; Shri R. K. Dubey 

Shri Dhan: Prasad Yadav, 

Vill. Patharia Jat Police Station, 

Civil Lines. 

Sagar(MP). ...Applicant 

Versus 

The Officer Incharge. 

Military Dairy Farm, 

Jabalpur. ...Non-Applicant. 

AWARD 

Passed on this 13th day of August. 2003 

1 The Government of India, Ministry of Labour vide 
order No L- 14012/53/2000/IR-DU dated 28-9-2000 has 
referred the following dispute for adjudication by the 
Tribunal:— 

' Whether the action of the management of Military 
Dairy Farm. Jabalpur in not absorbing Shri Dhan 
Prasad Yadav. S/o. Shri Bhagvvan Prasad Yadav, Ex. 
employee in any other institute consequent upon 
the closure of the Military Farm Depot. Sagar w.e.f. 
15-8-1993 is just and proper. If not. what relief the 
workman is entitled ?” 

2. The statement of claim filed on behalf of the 
applicant workman in brief is that the applicant was initially 
appointed on 12-5-1981 in class IV category under the 
Officer Incharge. Military' Dairy Farm Depot, Sagar. 
Applicant thereafter has worked unintcruptcdly till August 
1993 In August. 1993. the Military Dairy Farm Depot at 
Sagar closed down and all the employees working in the 
Military Dairy Farm Depot at Sagar yvere absorbed in the 
Military Dairy Farm at Jabalpur. It was submitted by the 
yvorkrnan that as per the model standing orders by the 
Ministry of defence dated 22-5-1982, if a casual workman 
has completed 6 months continuous sendee in the same 
establishment lie shall be fixed at the minimum at the time 
scale oi the pay applicable to the work. Applicant was not 
regularised and he yvas not permitted to join at Jabalpur. 
Non-applicant has regularised the services of the following 
juniors and one batchmate to applicant Gendalal, Shivial 
ancl Shyamlal. It was requested and prayed by the applicant 


3. Non-applicant management in his reply admitted 
that the applicant worked at Military' Dairy- Farm. Sagar. It 
was submitted by the non-applicant that as the serv ices of 
the applicant is not required due to the closure of the 
Military' Dairy' Farm, Sagar, applicant's services is 
terminated. It was requested by the non-applicant 
management that the applicant's services is properly 
terminated therefore the statement of claim filed on behalf 
of the workman be rejected with costs. 

4. The following issues are necessary- for the just 
decision of the case :— 

1. Whether the services of the applicant workman 
is legally and properly terminated by the 
management ? 

2. Relief and costs ? 

5. Issue No. 1: 

Applicant in support of his application produced 
himself as ev idence and 2 witnesses—Manoharlal and 
Revva Ram Sankat. Applicant in his affidavit and evidence 
supported the statement of claim and deposed that he was 
initially appointed on 12-5-1981 in class IV category-under 
the Officer-Incharge, Military Dairy- Farm Depot, Sagar 
uninteruptedlv till August. 1993. In August. 1993. the 
Military Dairy Farm Depot. Sagar closed and all the 
employees working in the Military Dairy- Farm Depot at 
Sagar were absorbed at the Military- Dairy Farm Depot at 
Jablapur. When the applicant went to the Military Dairy 
Farm Depot at Jabalpur to give joining but the respondent 
Authority gave him forged leave and asked to sign on 
blank papers applicant also further deposed that he was 
recommended for regularisation in the year 1984 vide letter 
dated 10-8-1984 Ex. D.I. In his cross-examination applicant 
deposed that pay of every month has given to him at the 
end of the month. Manoharlal and Revva Ram Sankat in 
their affidavit supported the statement of applicant 
workman. 

6. Non-applicant in its evidence produced Shri S. P. 

S. Tomar but Shri Tomar’s evidence cannnot in any respect 
help the management. This witness is unable to answer 
any of the question in his cross-examination. He did not 
know that the workman worked in Sagar from 12-5-1981 to 
August. 1993. This witness also shows his ignorance about 
the fact that Gandalal. Shyamlal, junior to the applicant still 
worked at Jabalpur Dairy Farm. This witness has no 
knowledge that the employees of Mihtaiy Daily Farm depot, 
Sagar were absorbed at Military Dairy Farm. Jabalpur. The 
evidence of such type of witness is worthless and did not 
in any respect help the non-applicant management. 


}*U 
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7. It is clear from the documents and evidence of 
both the sides that the applicant worked at Military Dairy 
Farm, Sagar from 12-5-1981 to August, 1993. It was not 
alleged by the management that the applicant’s services 
were terminated due to misconduct. The only reason for 
the termination of the service of the workman applicant 
shows as the closure of Military Dairy Farm, Sagar but 
this cannot be said to be just and proper reason for the 
termination of the services of any workman when the 
Military Dairy Depot at Sagar is closed down then it is 
necessary that the services of all the workers of the Military 
Dairy Farm Depot, Sagar be transferred and absorbed at 
some other depot or division of the same department. It is 
not disputed that some of the employees of the Military 
Dairy Depot Sagar were absorbed at Militaty Dairy Depot 
at Jabalpur. Non-applicant management is silent on this 
question that why the services of the applicant workman is 
not absorbed at Jabalpur. In the absence of any pleading 
or any explanation, it seems that the services of the 
applicant workman is unreasonably terminated by the non¬ 
applicant management. Therefore the termination of the 
services of the workman by the management is not just 
highly improper. 

8. Issue No. 2 : 

As 1 held in last para, that the services of the applicant 
workman is illegally and improperly terminated by the non¬ 
applicant management therefore applicant is entitled for 
the reinstatement in service with all benefits along with his 
seniority. 

9. Therefore the statement of claim filed by on behalf 
of the applicant workman is accepted. It is ordered that the 
applicant workman should be reinstated in service at 
Military Depot Farm at Jabalpur. If any of his junior like 
Shyamlal, Gandalal etc. are regularised, then the applicant 
should also be regularised on the same date. Non-applicant 
management has to pay to the applicant workman all the 
consequential benefits including full back wages. Non¬ 
applicant management has to comply this order within 3 
months of the publication of the award. If the non-applicant 
workman did not comply the order within the stipulated 
period, then it has to pay 8 per cent interest per year on the 
amount. The non-applicant management also bears the cost 
of the applicant including Advocate fees which is fixed as 
Rs. 1500 if certified. 

10. The reference of the Ministry is answered that 
the action of the management of Military Dairy Farm, 
Jabalpur in not absorbing applicant Dhan Prasad Yadav in 
any other institute is not just and proper. Workman is 
entitled for reinstatement in service with full back wages. 

11. The copy of the award be sent to the Govt, of 
India, Ministry of Labour as per rules. 

R K. DUBEY, Presiding Officer 


f^crT), 27 snRRT, 2003 
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New Delhi, the 27th August, 2(X)3 

S.O. 2662.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 20/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Instt. for Research on Buffaloes 
and their workman, which was received by the Central 
Government on 27-08-2003. 

[No. L-42012/220/99-IR (DU)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer : Shri S. M. Goel 

Case No. ID. 20/2000 

Krishan Kumar, 

S/o. Shri Manphool Singh, 

H. No. 190, Padav Gujaran, 

Hissar. ... Applicant 

Versus 

The Director, 

Central Institute for Research on Buffaloes, 


Hissar. 

....Respondent 

REPRESENTATIVES 


For the Workman 

: None 

For the Management 

R. K. Sharma 


AWARD 


(Passed on I4tli July, 2003) 

The Central Government Ministry of Labour vide 
Notification No. L-42012/220/99/IR(DU) dated 2 7th January, 
2000 has referred the following dispute to this Tribunal for 
adjudication: 
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Whethe r die action of the Director, Central Institute 


lor Research on Buffaloes, Hissar (Haryana) in 
terminating the services of their workman Shri 
Krishan Kumar S/o. Shri Manphool Singh w.e.f. 9-5- 
1997 is legal and justified ? If not. to what relief the 
workman is entitled ?” 

2. Today the case was fixed for filing of Claim 
Statement by the workman. None appeared on behalf of 
the workman. No Claim Statement has been filed on behalf 
ol the workman It appears that workman is not interested 
to persuc w ith the present reference. In view of the same 
the present reference is dismissed in default. Central 
Government be informed. 

S. M. GOEL, Presiding Officer 
5$ Kcrft, 27 3FTRT, 2003 

^T.3TT. 2663. — sfrfcllPlcb SlfafWT, 1947 (1947 
^ 14 ) "ft S 4R1 1 7 % *t'Eu u l 4, 7-KTR Rfe 
% w-m % 

4 Hfc'-rt 37Trii Rit 14qiq 4" 

% -q^T ^ '.e-r.iGm f, -sit 7R<hR ^ 27-08- 

2003 RTM ^TT | 

[4. ticl-40012/1 24/95-3TT^ 3TR (4j. \ ) ] 
T^T. ^|qs, 3RR 

New Delhi, the 27th August. 2003 

S.O. 2663.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal. Chennai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management Post Offices and their workman, which 
was received by the Central Government on 27-08-2003. 

[No. L-40012/124/95-ER (DU)] 

B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL 
NADU. CHENNAI-104 

Monday, the 11 til day of August. 2003 
PRESENT: 

VH1RU V K THIRUNAVUKKARASU, B.Com., B.L., 

Insutrial Tribunal 

Industrial Dispute No. 73 of 1996 

( In the Matter of dispute for adjudication under Section 
10( 1 )(d) of the Industrial Disputes Act, 1947 between the 
Workman and the Management of Post Offices, Salem) 


The Workman, 

Thiru A. Raju, 

Kanjanaickenpatti, B.O., 
a/w Pannapatti, S.O. 636 305. 

AND 

1. The Assttt. Suptd. of Post Offices, 
Suramangalam Sub Division, 

Salem West Postal Division, 

Salem-636004. 

2. The Director of Postal Services, 

Western Region, 

0/o. the Post Master General, 

Coimbatore (Tamil Nadu) 

3. The Supdt. of Post Offices, 

Salem West Division Salem-636 004. 

4. The Director General of Post, D/o Posts, 
Ministiy of Communications, 

New Delhi-110001. 

REFERENCE: 

Order No. L-40012/124/95-IR (DU) dated 26th 
August, 1996 Ministry of Labour. Govt, of India New 
Delhi. 

This dispute coming on this day for final disposal in 
the presence of Thiru C. Lakshmanan, Addl. Central 
Government Standing Counsel appearing for the 
Management, upon perusing the reference, Claim and 
counter statements and other connected papers on record 
and the Worker being absent, this Tribunal passed the 
following: 

AWARD 

The Govt, of India has referred the following issue 
for adjudication by this Tribunal: 

“Whether the action of the management of the Post 
Offices, Salem in terminating the service of Shri A. 
Raju is proper, legal and justified; If not, to what 
relief the workman is entitled V 

Petitioner’s documents not filed. Petitioner called 
absent. No representation for petitioner. Counsel for 
respondent present. Industrial Disputes is dismissed for 
default. No costs. 

Dated at Chennai, this 11th day of August, 2003. 

THIRU V K. THIRUNAVUKKARASU, Industrial Tribunal 
5^%#, 27 3FTC<T, 2003 

"531-311. 2664.—f*i«=r> [qqiq 37f4f55R, 1947 ( 1947 
557 14) 54 mj 17 % 4, 7R57R 

5j4^t4 % 4H 4 4 
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3#PW, % H-qk (^RC*f 

22/2000) ^ft $, ^ ^sO^I «<q»K^ 27-08- 

2003^1 Wg3TT«n I 

[-R. -^T-42012/212/99-^ 3TK (A \) ] 

VL TJTf. 3T^ 

New Delhi, the 27th August, 2003 

S.O. 2664.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. 22/2000) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Instt. for Research on Buffaloes 
and their workman, which was received by the Central 
Government on 27-08-2003. 

[No. L-40012/212/99-1R (DU)] 

B. M. DAVID, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER: Shri S. M. Gocl 

Case No. ID. 22/2000 

Smt. Sheela Devi, 

W/o. Shri Hans Raj, 

Ward No. 11, 

H. No. 494, Bharat Nagar, 

Nr. M. C. Colony, Hissar. ...Applicant 

Versus 

The Director. 

Central Institute for Research on Buffaloes, 

Hissar. • • • Respondent 

REPRESENTATIVES 

For the Workman None 

For the Management R.K. Sharma 

AWARD 

(Passed on this 14th July, 2003) 

The Central Government Ministry' of Labour vide 
Notification No. L-42012/212/99/IR(DU) dated27th Januaiv. 
2000 has referred the following dispute to this Tribunal for 
adjudication: 

"Whether the action of the Director, Central Institute 
for Research on Buffaloes, Hissar (Haryana) in 
terminating the services of their workman Smt. Sheelo 
Devi W/o. Hans Raj, in the year 1994 is legal and 
justified ? If not, to what relief the workman is 
entitled ?” 


Today the case was fixed for filing of Claim Statement 
by the workman. None appeared on behalf of the workman. 

No Claim Statement has been filed on behalf of the woikman. 

It appears that the workman is not interested to persue 
with the present reference. In view of the situation the 
present reference is dismissed in default. Central 
Government be informed. 

Chandigarh: 14-7-2003 

S. M. GOEL, Presiding Officer. 

27 3TTOT, 2003 

W.3OT. 2665.—faW 3lfePiq*i, 1947 (1947 

%T^( : ?Fr4 : ri^n2i/9i) t, 

27-08-2003 'gSU 1 

[U ReT-42011/34/91 31R (^L % ) ] 

New- Delhi, the 27th August, 2003 
S.O. 2665.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 121/91) 
of the Central Government industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B.B.M.B. and their workman, which 
was received by the Central Government on 27-08-2003 

[No. L-40011/34/91-IR (DU)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer: Shri S. M. Goei 

Case No. ID ,121/91 

1. General Secretary, B. S .L. Project Mazdoor Ekta 
Union. Sunder Nagar (H P) 

2. General Secretary; B.B.M.B. Karamchari Sangh. 
Sunder Nagar (H.P. ) 

3. General Secretary', B.S.L. Transport Workers’ 

Union, Sunder Nagar (H.P.) 

4. General Secretary, B.B.M.B. Workers Union, 

Slapper(H.P) —Applicants. 

V/s. 

1. The Chairman, Bhakra Beas Management Board. 
Chandigarh-160036. 

2. General Manager, Beas Project. Chandigarh-160036 

3 The Chief Engineer, B.S.L. Project. Sunder Nagar. 
Township (H P ) -Respondent 


2550 GI/2003—9 
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REPRESENTATIVES 

Workman ; ShriDhaniRam 

For (he Manage,cm Shri D.L. Shatma 

AWARD 

(Passed on 7-7-2003) 

,hc followi "* disp “*«»«* 

trn!! C pn C ' a r lh0SCCmployeeswho wcrc transferred 
Be as Constn. Board under M/o Energy and 

Power BB.M.B. w.c.f 1 -5-79 and onwards on dfem 
dales under 2-C Award of 1971 by CGIT, Chandigarh 
'" L ( “" ,I,,cd tc !crrnil iai benefit of three n tombs nay 
. 1 ‘Ofixnnum ofRs. 3000 whichever is less in term of 
k:"crNo In,,. 5 l-BP-390/46 dated 8 - 2-73 
Sex r et an Reas Construction Board, to the Chief 

oS ,!o, ° JCC1 Su " dCr Nagar <HP) as "dl as 

r A1 j 11 ,e rr ‘ ldc Unions mentioned above have ni -a 

n r ,ia p,cad ' i,g “ 

- cut,led I he terminal benefit! 

T"' il " l2%i " tercslrro "'lOMuugm 
as pci (lie sanction but the Management 

ew"'-"ild '»«hemoite, 0 ^™^' 

ru ..lid ruml.u employees inasmuch as both tbr 

The*!, hi r !l C, " Pl ” CCS ‘" C P erformi "8 »>c same du v 
T, c • ■ I,C , l ZT '“ is cl ™'y volmion of 
, j A 41 ' 4 ' 01 the constitution of India Thus thn 
mions demanded (he terminal benefits for the workclriroc 

s <i(f in leims ol sanction dated 8-2-1973 * g 

pleaded 1 Inns n"r liT'"" 10 lhc clnim simeraem 

Idler < l ip ' daled 8 - 2 ‘ i97:i olonpvith 

Hep ' t “"''Pcusation on their relrcnehmem unde 

a 

(he sanction daiedX-7- 07 10 ^ not covcrcd under 

benefits and the m um.- ^ rc - n ot entitled for the terminal 
the reference ‘ ' tU,,Cnt P ravcd ( °r the rejection of 

4 Replication was also filed hv ft,,-. ix 

-derann, Ihcclann made m the Clam, StZnrem. $ 

V. i.ncstx m'r-dlumM I!p v,'"°" produced as as three 

I.Xat;sMVVI and C If Wnjh asj^^^^ ll; '^ u;| n 

Ikartter:,,^^.^;/^;"^ representatives of ,.tc 

the ease ,gh thc rccord aild evidence in 


.. , 1 J The learned representatives of the Unions areued 
that under 2-C Award there was no difference ofworkchmge 
and regular employees and without discriminating in the 

Z i£ d '™ rkchar « c a » employees areenS for 
terminal benefits who were working on BCB on their transfer 
or on the retrenchment. The regular employees have bSi 

££ h 2 6 If “ bcneflt - P- the sanction 

denied this hT ^ ere . a ^ the workcharged staff has been 
emed tins benefit although both the categories of the 

employees were doing the same nature of job On the other 
hand the learned representative of the management has 
referred me to the scheme dated 8-2-1973 vidf which the 
cash payment towards terminal benefit to the Beas Project 

tolefowtsio te lade a ',' d a ' per,he SCheme thelerm 'nal 
oenent was to be given to all regular employees working 

Ecc ncwvR„mi CCl " he u" draWn from par,ner StateJ 
P oS fterT n Pr “™"“ ated or recruited by the Beas 
,.’ Z l n ‘ Nl%6 and to those workmen who not 
W ,1 “> compensation on retrenchment under the 

Workman Compensation Act on account of their salary 

tang „ 10re than Rs 5M ^ month and ^.e condltton 
like the person of die partner slate will be entitled for terminal 
benefit when (hey left the project on theirrefornfoTrem 

p‘ ‘ r r C ,Z T tran T r and “ of'those reemited bv the 
Board the terminal benefit would be given on retrenchment 

Ml m yearS a " d " ,iS Stay Sh ° u,d reckoned from 

the rL' h :: e Car fr g0m lh ' 0lish llle contention of 
a c t , a '! d have also gone through the Award 
:; C Tk V ° ns also P iaced oil the file I he seniority lisl 
nlongwilh letter w hich is Ex. Wl on the w orkcharge staff 

dated 8 2 TM a,tached in ,hc letter/sanction 

dated 8-2-73 and as per the scheme of the letter all those 

ai'Xortj rcgalarare entitled for the terminal benefit 

teitfortehu T, excl,ldcd for g ctl ' n g «>e terminal 
beirefit the claim of the union that workeharge employees 

are doing the same duty as being performed bv regular 

ihcvjrecmiiled'To!'' 0 ' are pelfor " li "g I he same duty 
Ihej are entitled for the terminal benefit also has no basis 

of th T" m C "°‘ pr °' ^ bv an > e ' 'dence or sanction 
of the Management for tile grant of terminal benefit as 

hi'mv * bc |" c g ,dar eaiployecs w orki ng on the Beas Project 

° p ‘ mon u,,dcr 2 - c Award also they have 
ol been equaled with regular employees. Therefore is 

pcr et,Cr dalad 8-2 71 onlv rc 8" l;lr employees and other 
categories referred above have rightly been given the 

terminal benefit to the regular employees and all those 

Bom d w'c f ' 1 1 T l<m tF H 1Sfcrred from Bci>s Construction 
Boardw.cT 1-5-1979 and onwards. On different dates under 

not enthlcd^o ^\\ ^ f ° fCG ^ % ^ bandl &arh the petitioners are 
not entitled to the terminal benefit of three months pay or 

Zed 8 l 2",?,73 S , PT- WWchC ' Cr ,S ,CSS -cn-ofSrer 

Unfons'’ ind .1 " 0menl in d,e referc "cc raised bv ,I K 
unions and the same is returned against the Unions 

1 Ppro P nate Authority be informed for publication. 

Chandigarh 


S. M. GOE1. Presiding Officer 
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M fcvft, 27 3FTFT, 2003 

^T.3Tr. 2666.—3?feitfJ|eh fqq[e 3Tf#FR, 1947 (1947 
14) ^ m\ 17 % 3T^TFT %Fsfa maftl «ft. «ft. TTtT .-5ft. 
% sfa ^r% % «fN, 

srp** PiR^i srmrfw fro; 3 %^fcr ttwr sttertfw 
3rf%mw ^>I<S % TO (tM TOtT 28/93) TOf?RT 
^ 27-08-2003 TTM^STT KTTI 

[^. ^-42012/26/92-31^. 31R (^t. ^) ] 
«ft. T*T. 3TOC TlfTO* 
New Delhi, the 27th August. 2003 

S.O. 2666.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 28/93) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B.B.M.B. and their workman, which 
was received by the Central Government on 27-08-2003. 

[No. L-42012/26/92-IR (DU)] 
B. M. DAVID, Under Secy, 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Presiding Officer : SHRI S.M GOEL 

Case No. ID 28/93 

Sh. Dharam Pal S/o Sh. Bal Krishan 
C/o Sh. R. K. Singh, President. 

Nangal Bhakra Mazdoor Sangh, 

Nangal Township, Distt. 

Ropar-140124 ....Applicant 

Vs. 

Chief Engineer, B.B.M.B. Nangal Township, 

Distt. Ropar, 140124 .... Respondent 

REPRESENTATIVES: 

For the w orkman : Shri R. K. Singh 

For the management : Shri RC. Atri 

AWARD 

(Passed on 9-7-2003) 

The Central Govt. Ministry of Labour vide 
Notification No. L-42012/26/92-I.R. (D U.) dated 7ih January 
1993 has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Bhakra 
Beas Management Board, Nangal Township, in 
terminating the sen ices of Shri Dharam Pal, son of 


Shri Bal Krishan w.e.f. 26-7-91 is justified ? If not. 

w hat relief he is entitled to ?” 

2. In the claim statement it is pleaded by the workman 
that he was employed as unskilled mazdoor on daily wages 
since 5/1989 and continuously employed till 26-7-1991 
when his services were terminated. It is further pleaded 
that the Nangal Workshop in which the workman w ? as 
employed is a registered factory' and more than 600 workmen 
were working there and the management w hile retrenching 
the services of the workman permission of the appropriate 
authority was not taken and three months notice w as also 
not given. Thus the management has violated the Section 
25-N of the ID. Act 1947 and number of juniors have been 
retained in service by the management. It is thus prayed 
that he be reinstated in service with full backwages and 
other benefits. 

3. Preliminary objection has been taken by the 
management in written statement that the workman obtained 
stay order/status quo order in the CWP No. 93 27/89 w hich 
was finally disposed of on 18-7-1991 without any relief to 
the workman in view of the scheme of the management for 
deployment disengagement of the workforce strictly under 
the scheme of the management. It is further pleaded that 
Section 25-N is not applicable to the case of the applicant 
as the nature of the job of the workman was not that of 
regular nature and the applicant was retrenched on the 
completion of the job and he w'as allowed to continue in 
the job due to the stay order granted by the Hon’ble High 
Court and the service rendered by the applicant due to the 
stay order granted by the Hon’ble High Court is not to be 
reckoned for the purpose of Section 25-F and 25-N of the 
I D. Act 1947. It is also pleaded that the applicant was 
offered wages in lieu of one month notice as well as 
retrenchment compensation and the applicant himself had 
not accepted the retrenchment compensation and w'ages 
for one month. But later on the applicant collected 
Rs. 2528-40 in cash on 18-5-1993 on account of 
retrenchment compensation. No person junior to the 
applicant retained in service except those having stay in 
their favour from the Hon’ble High Court. The applicant 
worked only for 111 days from August 1988 to July 1989 
and he had not completed 240 days of service in one 
calendar year. The management thus prayed that there is 
no merit in the reference and the same deserves to be 
rejected. 

4. Rejoinder was also filed reiterating the claim made 
in the claim statement. 

5. In evidence the applicant filed his own affidavit 
as Ex. Wl and documents Ex. W2 to W9. He admitted in 
cross-examination that he is still in the service of theBBMB 
and he has filed the present case for giving him the benefit 
of continuity of service and for other benefits. 

7. The management in evidence produced Shri A. K, 
Alhuwalia SDO who tendered his affidavit Ex. Ml and 
documents Ex. M2 to M8. 
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8 . I have heard the learned representatives of both 
the parties and have gone through the evidence and record 
ol the case The facts of the case are admitted to some 
extent. It is admitted by the parties that the applicant 
obtained the status quo order from the Hon'ble High Court 
and the writ petition was finally disposed of on 18-7 -1991 
and due to the status quo order of the Hon'ble High Court 
the applicant continued in the service up to 26-7-1991. It is 
revealed from Ev W.3 placed on file by the workman that 
the applicant was appointed for the specific period of 
6-7-88 to 31 -7-1988 and as per the management the applicant 
worked for i 1 j days from 4/88 to 7/89 and he had not 
completed 240 days of service in one calendar year. The 
workman has not come out with any evidence that he had 
completed more than 240 days of service in one calendar 
year from 8/88 to 7/89. Therefore, I am of the opinion that 
the workman has not put in 240 days of service during the 
above period 

9. It ts argued bv the learned rep. of the workman 

• hat due to the status quo ordered by the Hon'ble High 
Court the workman has put in more than 2 days of service 
1 rom August 199() to Julv 1991 and at the, '■ v > > unation 

Section 25-F and 25-N were not coir pi.-ed wi. md the 
workman is entitled to be reinstated in service. To ay mind 
the argument of the learned representative of the petitioner 
has no base to succeed. It is settled principle of law that 
the number of days put in by the employees on account of 
some Sl av order granted by the courts, it w ill not be counted 
towards completion of 240 days in order to claim benefit 
U/S 25-F of the 1.0. Act 1947, Therefore, there was no 
violation of Section 25-F of the I.D. Act by the management. 
Moreov er, the management has already offered him the 
retrenchment compensation but the management was not 
under any obligation to comply with the provisions of 
Section 2o-] ; of the l.D. Act 1947. Regarding the violation 
of Section 25-N it is admitted case of the parties that the 
applicant was working on daily wage basis and he was not 
a permanent employee of the management and the services 
of the workman was terminated specially in view of the 
work of the management came to an end. The reference 
received from the Appropriate Govt, is that of termination 
and no specific reference for the violation of Section 25-N. 

I here fore, also in my considered opinion, the management 
was also not bound to lake any prior permission from the 
appropriate authority before retrenching the workman as 
he was only a daily wager and that too he had not completed 
240 days of continuous service with the management. The 
ant horitv c ited by the learned representative of the workman 
m the ease of Leather and Leather goods Democratic Union 
1 .v. Joint Commission of Labour Madras L.L.J-II (Page 929) 
has no application in the present case as the facts of the 
case m hand arc different from the case set out in the 
authority cited. 

19. Regarding the retaining of the juniors there is no 
evidence led bv the workman to prove this and it is also 


[Part II —Sec. 3(ii)} 

pleaded by the management that only those who got stay 
in their favour has been retained and no other junior have 
been retained, has also not been confronted by the workman 
by any document or evidence. Therefore, there is no merit 
in the argument of the learned representative of the workman 
regarding retaining of the juniors. 

11. In view of the discussion made in t he earlier paras 
there is no merit in the present reference and the same is 
answered against the workman holding that termination of 
the workman by the management is perfectly legal and 
justified and the workman is not entitled to any relief. 
Appropriate Govi. be informed for publication of the Award. 

Chandigarh S.M. GOEL, Presiding Officer 

^ fccnl, 27 3Fri<f, 2003 

^T-3ir. 2667.—afratfos fans 1947 (1947 

14) ^ riRT 17 % 3T3*K u f TRTfiR 

spJSTOFT<*,4=hiii 

rimr 23/2000) yebifrltf 
W* t, ^ mm 27-08-2003 W< Tf'3TT *411 

[7T. ReT-42012/218/993TTL (^h \ )] 
^ft. re. Tfcm 

New Delhi, the 27tli August, 2003 

S.O. 2667. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 23/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Instt. for Research on Buffaloes 
and their workman, which was received by the Central 
Gov ernment on 27-08-2003. 

[No. L-42012/218/99-1R. (D.U.)] 
B. M. DAVE), Under Secy. 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Presiding Officer : SHRI S.M. GO EL 

Case No. ID 23/2000 

Sint. Kamala Devi W/o. Sh. Radhey Shyarn, 

Bharat Nagar, Ward No. 11, 

H. No. 598, Nr. M.C. Colony, Hissar, ....Applicant 

Vs. 

The Director 

Central Institute for Research on Buffaloes, 

Hissar ....Respondent 


THE GAZETTE OF INDIA: SEPTEMBER20,2003/BHADRA 29,1925 
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REPRESENTATIVES 

For the workman : None. 

For the management : R. K. Sharma 

AWARD 

(Passed on 14th July, 2003) 

The Central Govt. Ministry of Labour vide 
Notification No. L-42012/218/99-IR (D U) dated 27th 
January. 2000 has referred the following dispute to this 
Tribunal for adjudication: 

"Whether the action of the Director. Central Institute 
for Research on Buffaloes, Hissar (Haryana) in 
terminating the services of their workman Smt. Kamla 
Devi W/o. Sh. Radhey Shyam in the year 1994 is 
legal and justified ? If not, to what relief the workman 
is entitled 7' 

2. Today the case was fixed for filing of Claim 
Statement by the workman. None appeared on behalf of 
the workman. No Claim Statement has been filed on behalf 
of the w orkman. It appears that w orkman is not interested 
to persue with the present reference. In view of the above 
situation the present reference is dismissed in default. 
Central Govt, be informed. 

Chandigarh: 

Dated 14-7-2003 

S. M. GOEL. Presiding Officer 

27 2003 

3FT.3JT. 2668.—1947 (1947 
14) RR! 1 7 % 313WH ftt. ftt. eft. 

ft fhf^ ftjftrfftr fws ft aMfw 

aftftcfRut, % WZ (ft^ft WTT 76/94) WlffttT 

wi t, ftt 71WR 27-08-2003 t>3R ^1 

[ft. TTcT-42012/174/92-3^ STR (ftt. \) ] 

ftjo Trqo 3RR RfftR 

New Delhi, the 27th August, 2003 

S.O. 2668. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 76/94) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B.B.M.B. and their workman, which 
was received by the Central Government on 27-08-2003. 


ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER: SHRI S. M. GOEL 

Case No. ID 76/94 

Sh.Balbir Singh 

C/o Sh. R. K. Singh, President, 

Nangal Bhakra Mazdoor Sangh 
Nangal Township. Distt. Ropar (Pb.) 

....Applicant 

Li- 

Chief Engineer, Bhakra Dam, B.B.M.B. Nangal Township, 
Distt. Ropar (Pb.) 

...Respondent 

REPRESENTATIVES 

For the workman : Shri R. K. Singh 

For the management : Shri R. C. Attri 

AWARD 

(Passed on 2-7-2003) 

The Central Govt. Ministry of Labour vide 
Notification No. L-42012/174/92-1.R. (D.U.) dated 
3rd August. 1994 lias referred the following dispute to this 
Tribunal for adjudication: 

"Whether the action of the Chief Engineer, B.B.M.B., 
Nangal Township, in terminating the serv ices of Shri 
Balbir Singh S/o Sh. Dasondhi Ram, Daily wages 
Carpanter vv.e.f. 4-6-1990 and subsequently on 
31-10-90 is justified ? If not, to what relief the 
concerned workman is entitled to ?”• 

2. It is submitted by the applicant in his claim 
statement that he was employed as Carpanter Grade II since 
11/88 and he was allowed to work upto 4-6-90. It is also 
submitted that he was not allowed to work during the 
months of 12/88. 1/89.4/89, 10/89 yet he put in 240 days of 
service. It is also pleaded that no retrenchment 
compensation was paid at the time of compensation nor 
any one month notice or notice pay was paid. Moreover 
the management also violated the provision of Section 
25-N of the I.D. Act. as no provision has been obtained 
from the Government. Fresh hands were also recruited. 

The applicant thus has prayed for his reinstatement 
in serv ice with full backwages. 

3. The Management in the written Statement has 
taken preliminary objection that the applicant had filed a 
civil suit No. 173 on 19-11 -1990 for the same cause of action 
which was decided by the senior Sub Judge Ropar on 
15-6-1992. On merits, it is pleaded that workman never 
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B. M. DAVID, Under Secy. 
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completed 240 days in 12 calendar month and no junior to 
(lie applicant was allowed to continue. It is further pleaded 
dial one month notice was served upon the applicant and 
notice pay/last pay was offered to the workman but he 
failed to receive the same. The applicant also filed a writ 
petition m the High Court for same cause of action but the 
same was dismissed. The Management prayed for the 
dismissal of the reference. 


[Part II— Sec, 3(ii)l 

Ills remedy, he is therefore debarred from raising the present 
reference and tlie present reference is very' much covered 
under the principle of Resjudicata. The workman is thus 
not entitled to maintain the present reference and the 
reference is accordingly returned to the appropriate 
authority'. Appropriate Govt, be informed. 

Place: Chandigarh 


4 Rejoinder was also filed by the Applicant 
reiterating the claim made in the claim statement. 

in evidence applicant filed his own affidavit as 
f \ V\ I and documents Exs. W2 to W6. In cross-examination 
Te applicant admitted that he had filed a civil suit in the 
court of Sub Judge Ropar against his retrenchment which 
was dismissed on 15-6-1992. In rebuttal the Management 
filed the affidavit ofR. K. Ahluwalia. 

6 I have heard (he arguments of the parties on the 
preliminary objection regarding filing of civil suit by the 
applicant for the same cause of action and also gone 
through the judgement of the Senior Sub Judge, Ropar 
dated I x>-1992 It is admitted by the workman himself that 
lie filed a civil suit m the court of Senior Sub Judge against 
las termination. One of the issues in the civil suit was 
whether the plaintiffs had completed 240 days of sendee 
before their dale of retrenchment and arc entitled to the 
beucl it of Section 25F of the Industrial Disputes Act. 1945. 
h was held while deciding this issue that the applicant had 
not completed 240 days in one calendar year and thus the 
management was not bound to comply with the section 
-M of the l.D Act. and this was decided against the 
workman. The Learned Representative of the Management 
has argued that once the applicant has availed the remedy 
01 the < m[ c °un. (he applleant is debarred from raising the 
reference in this Tribunal and this would amount to 
n sci nd,caia. On t he other hand the Learned Representative 
oi the workman has drawn my attention to the judgement 
of 1 lon ble Supreme Court in the case of the Rajasthan 
State Road Transport Corporation and another Vs Krishan 
Kant and other Reported in 1995(2) SLR 784. It is held bv 
Hie Dou ble Supreme Court in para 23 of the Judgement 
Ihal lf the dispute is an Industrial Dispute arising out of a 
nghl oi liability under the general or common law and not 
under the Act. the jurisdiction of the Civil Court is 
nhernnuve. Iea\ mg it to the election of the suiter concerned 
to choose his remedy for the relief which is competent to 
be granted in a particular remedy. In the case in hand the 
applicant choose to challenge his termination in the Civil 
C onrt and the Civil Court dismissed his suit and rejected 
1m; claim for reinstatement as he failed to prove that he had 
worked for more than 240 days during one calendar year 
immediately preceding to the date of termination. The 
judgement of the Civil Court has already attained finality 
as it has never been challenged in any superior court. Thus 
m my considered opinion the applicant has already availed 


S.M. GOEL, Presiding Officer 
M ftc#, 27 2003 

^T.3TT. 2669.—afldiPlflh fariK STfafwr, 1947 (1947 

14 ) ^ 17 % mm 

% af n ^ 

^ fro: r mm 

Vfmm, % W (*hrf TOTT 67/91) ^ TT^TcT 
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Rcf-42012/163/90-311^ 3TR (^. ) J 

'QJTo 3PTt yrf riq 
New Delhi, the 27th August. 2003 

S.O. 2669.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 67/91) 
of the Central Government Industrial Tribunal ^uni-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B.B.M.B. and their workman, which 
w as received by the Central Government on 27-08-2003. 

[No. L-42012/163/90-ER (DU)] 
B.M. D AVID, Under Secy. 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER : SHRI S.M. GOEL 

CASE NO. ID 67/91 

General Secretary; 

BB.M.B. Karamchari Sangh. 

Nangal Township, Distt. Ropar. 


Chief Engineer, B.B.M.B. Nangal Township, 
Distt. Ropar. 


...Respondent 

REPRESENTATIVES 

For the workman ; Shri Sat Paul Shah 

For die management ; Shri R. C. Sharda 
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AWARD 

(Passed on ) 

The Central Govt. Ministry of Labour vide 
Notification No. L-42012/163/90-I.R. (D.U.) dated 4th June, 

1991 has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Bhakra 
Beas Management Board is justified in not allowing 
Sh. Prithi Chand, workcharged Special Grade L Bhakra 
Mechanical Division of Nangal Mechanical Circle, 
Nangal. Pay protection of Rs. 1120 w.e.f. 7-5-83, date 
on w hich he was re-employed in newly constituted 
B.B.M.B.? If not what reliefthe concerned workman 
is entitled to ?” 

2. It is pleaded in the claim statement by the 
applicant that he w as appointed on Bhakra Dam Project on 
20-12-1948 and served the project upto 12-5-1969 as 
Assistant foreman special. He has also served B.S.L. Project 
from 13-5-69 to 12-10-1978 and he was drawing basic pay 
of Rs. 1120 in the scale of Rs. 700—1200 while working as 
foreman special. Later on he was re-employed on 7-5-1983 
in the category of chargeman special grade I in the pay 
scale of Rs. 510—940 at the initial pay of Rs. 510. It is 
further pleaded that the pay of eight workmen retrenched 
from Bhakra Dam Project and re-employed were also 
protected and pay of Sh. Karam Chand driver and Ram 
Sarup Crain operator who were retrenchees of B. S. L. Project 
were also protected on re-employment in BBMB. It is also 
pleaded that pay of Sh. Ram Rattan Rigger and Lai Chand 
Fitter was also protected in persuance of Central Labour 
Court decision dated 13-4-1985. it is prayed that the 
workman may be given the benefit of the pay protection 
and his pay may be fixed at Rs. 1120 w.e.f. 7-5-1983, the 
date of re-employment. 

3. In the written statement it is pleaded that the 
workman who was appointed as Chargeman special 
grade-I (workcharged) on 18-10-1983 and not on 7-5-83. He 
was granted four additional increments raising his pay to 
Rs. 570 w.e.f. 18-10-83 as per the policy framed by the 
management on 13-5-76. The workman also g*. 
retrenchment compensation from the BSL project and 
therefore, he is not entitled for protection of pay. Thus it is 
prayed that there is no merit in the reference and the same 
be rejected. 

4. Replication was also filed reiterating the claim 
made in the claim statement. 

5. In evidence the applicant filed his affidavit Ex. 
W1 and also produced W2 to W4 documents. In rebuttal 
tire management produced M.L. Bangar as MW1 who filed 
his affidavit Ex. ML I have heard the Ld. representatives of 
the parties and have also gone through the written 
arguments filed by the parties. 


6. Only question to be decided in this case is whether 
the workman is entitled for the protection of his pay 
of Rs. 1120 on his re-appointment in the pay scale of 
Rs. 510-940. It is admitted case of the parties that the 
applicant is retrenchee of the BSL Project and he already 
got the retrenchment compensation on his retrenchment 
from BSL project. It is also admitted that the applicant was 
working as foreman special with the BSL project and he 
was later on re-employed as Chargeman special grade-I. 
The management has based their argument on the letter 
dated 13-5-1976 which is a policy decision of the Bhakra 
Beas Management Board in which it has been decided that 
one increment for two completed years of past service to 
the retrenched workman would be allowed on his fresh 
appointment subject to the maximum of the five increments. 
The management has already allowed him four increments 
for the past service and the workman accepted the offer of 
re-employment and scale was also mentioned in the 
appointment letter itself. Therefore, the workman now 
cannot claim that he should be given the pay protection 
and he should be fixed at Rs. 1120. At the time of 
retrenchment the applicant was working as foreman special 
and on re-employment he was engaged as chargeman 
special grade-1. The argument of the Ld. representative of 
the workman that many persons namely Kishan Chand 
work mistry, Karam Chand driver and other were given the 
benefit of the pay protection on their re employment is of 
no help to the applicant as their cases were different from 
that of the workman. They were re-employed in the same 
trade on their re-employment. Therefore, I find no merit in 
the reference of the workman and the same is answered 
against the workman. The reference is disposed off Central 
Govt, be informed. 

Chandigarh, dated: 4-7-2003 

S.M. GOEL, Presiding Officer 
27 3TO, 2003 

3FT.3TT. 2670.—faqiC srfafWT, 1947 (1947 
14 ) «tRT17 % 

sppm tttw afteilPw 

srfirOT, i % w (tM wtt 90/2003) H+iftra 

wvft *Tt 27-08-2003 3H71*TT I 

[U T^f-14012/6/2003-^ 3TR *&)] 

New Delhi, the 27th August, 2003 

S.O. 2670.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 90/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the Industrial 
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D.spmc between the employers in relation to the 
management of Madras Regimental Centre and their 

r^lvV,v UCh WaS reCeived by the Ce » tral Government 

Oil L / 

[No. L-14012/6/2003-IR (DU)] 
B- M. DAVID, Under Secy. 


[Part II— Sec. 3(ii)] 


appears that the Petitioner/Workman is not interested in 
pursuing the reference. 

4. In view of the above circumstances, the present 
reference is returned to Ministry for want of prosecution, 
t he Central Government is informed accordingly. 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, CHENNAI 

Thursday, the 21st August, 2003 

Present: K. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE No. 90/2003 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (l)and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947). between the 
Management of Madras Regimental Centre and their 
workman Sri VI. Disokumar). 


(Dictated to the P. A., transcribed and typed by him 
corrected and pronounced by me in the open court on this 
day the 21st August. 2003). 

K. JAYARAMAN, Presiding Officer 

27 3PPRT, 2003 

^>T.3IT. 2671.—3fkj|(j |cr) 3Tf^rf=pTR', 1947 (1947 

^14 ) ^ «TRT 17 % 

% yRSRHl % MW 

W&v fro; Tf %^T aforffiro 

^ -3ft -£n7^, #/ 

^K/198/93) tH WTf?m \ f, ^ Ot 

27-08-2003 ^ TITO f3TT qr I 


BETWEEN 

Sn M Disokumar ; I Party/Workman 

AND 

The Commandant, : II Party/Management 

Madras Regimental Centre, 

Nilgiris. 

Apjiearance: 

For the Workman ; None 

For Ihe Management : Mr.K.M Vfenugopal, 

ACGSC. 

D.Snaramkumar& 

Veenapremchandar, 

Advocates. 

The Central Government, Ministry of Labour vide 
Notification Order No. L-14012/6/2003-IR (DU) dated 
14-05-2003 has referred the following dispute to this 
Tribunal for adjudication: 

Whether the action of the Commandant. Madras 
Regimental Centre, Wellington in terminating the 
services of Shri M. Disokumar is justified ? If not to 
what relief he is entitled to ?” 

2 The matter was taken up on the file of this Tribunal 
as I D No 90/2003 and notices were issued to both sides. 
The workman never appeared before this Court even after 
two not ices. On i lie side of the Management, the II Party' 
has: filed Counter Statement. 

3 But none has put up appearance. The Petitioner/ 
Workman has not appeared even after two notices. It 


T?tf-140l2/12/92-3n£ 3TR (^ TJ.)] 

New' Delhi, the 27th August. 2003 

S.O. 2671,— in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No CGTT/ 
LC/R/198/93) of the Central Government Industrial Tnbunal- 
cum-Labour Court, Jabalpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the Management of Central Ordnance Depot and their 
" aS reCeiVed ** ,he Cemral Government 


[No. L-14012/12/92-IR (DU)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, JABALPUR 

CASE NO. CGIT/LC/R/198/93 

PRESIDING OFFICER: SHRIR.K. DUBEY 

Shri Shambhoo Nath, 

House No. 872, GaliNo. 17, 

SadarBa 2 ar, 

Jabalpur. .Applicant 

Versus 

The Commandent, 

Central Ordnance Depot, 

,abal P ur ’ .Non-applicant 


i 


t 


<% 


» 
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AWARD 


5. Issue No. 4: 


Passed on this 13th day of August-2003 

1. The Government of India, Ministiy of Labourvide 
order No. L-14012/12/92/IR-DU dated 24-9-93 has referred 
the following dispute for adjudication by this tribunal:— 

“Whether the action of the management of Central 
Ordnance Depot, Jabalpur (MP) in terminating the 
services of Shri Shambhoo Nath, Ex. T.No. 5217 vide 
their order dated 14-12-90 is justified ? If not, what 
relief he is entitled to T 


2. The statement of claim filed on behalf of the 
workman in brief is that the workman worked as labour 
under the non-applicant. Applicant’s service record was 
satisfactory. Applicant was served with a ehargesheet 
dated 22-1 -90 for the alleged mis-behaviour with superior 
authorities. The Enquiry Officer conducted the enquiry 
against the workman and found the charge levelled against 
the workman proved. The Disciplinary Authority vide order 
dated 14-12-90 imposed the punishment of remdVal froth 
service on the workman. The appellate Authority rejected 
the appeal of the workman. Applicant challenged the 
enquiry on various grounds and also submitted that the 
sentence of termination imposed upon the applicant is very 
severe and harsh. It was prayed by the applicant that the 
enquiry conducted against him be declared as illegal and 
the applicant be taken back into the service after setting 
aside the removal order. ^ , vV .. 

3. Non-applicant management in its reply submitted" 
that the applicant had committed gpJfcS’^&onduct and 
had shown utmost disregard and faithfullnesVttfftdhis his 
superior officers by resorting to physical assault. Applicant 
remained absent from the working place of duty. His working 
place of duty was Ammunition Sub Depot which is highly 
sensitive. Therefore the enquiry was conducted against 
the applicant. Proper opportunity to cross-examine the 
management witnesses and to produce defence given to 
the applicant and later as the Enquiry Officer found the 
charges proved. Disciplinary Authority passed the order 
of termination of the services of the applicant workman. It 
was prayed, by the non-applicant management that the 
punishment imposed upon the applicant is just and proper 
therefore applicant's statement of claim be rejected. 

4. Preliminary issues were framed on 28-4-95 on 
1 -9-99. this court held that the proceedure adopted by the 
Enquiry^ Officer is just, proper and legal. Now the issue 
Nos. 4 & 5 alone remains to be decided. Issue Nos. 1,2 & 3 
were decided in favour of the management. 

5. Issue No. 4 : Whether the punishment awarded is 
proper and legal ? 

Issue No. 5 : Relief and costs ? 


It is clear from the enquiry papers that the applicant 
remained absent from his place of duty, threatened his 
immediate officer with dire consequences and it was also 
stated by his superior officer that after the closing of the 
working hours applicant with another man followed his 
superior officer although this last point was not supported 
by any witness. A* my predecessor found that the DE 
conducted against the applicant workman is just and proper 
therefore it is not necessary for me to discuss the details of 
the evidence. Applicant workman was punished for his 
absence at the place of working and threatening of his 
superior officer but after considering the whole case in my 
view the punishment imposed upon the workman is 
unreasonably harsh. Applicant workman may be punished 
with stoppage of increments and reduction in the rank or 
seniority. This sentence is just and proper sentence for the 
applicant and if in future applicant repeated any of the 
offence or committed any offence, then after proper enquiry, 
he can be dismissed from service. 

6, Therefore accordingly my view is that the 
punishment of termination of service imposed upon the 
workman is unreasonably harsh and improper therefore 
the non-applicant’s order of termination of service of the 
workman is set aside 

v 7. Issue No . 5 : 

As I mentioned in last para that the order of 
termination of service imposed upon the workman is 
unreasonably harsh and improper, Non-applicant after 
considering the offence may order the stoppage of 
increments and or reduction of rank or loss of seniority to 
the applicant workman. Applicant’s statement of claim in 
these circumstances are accepted and it is ordered that the 
applicant should be reinstated in service but as it is proved 
that the applicant misbehaved with the superior, no back 
wages for this period shall be paid to the workman. Both 
parties shall bear their costs themselves. Advocte fees is 
Rs. 1500 if certified, 

8. The reference of the Ministry is answered that 
the action of the management of COD, Jabalpur in 
terminating the services of applicant workman vide their 
order dated 14-12-1990 is not justified. Applicant is entitled 
to reinstatement in service without back wages. 

9. The copy of the award be sent to the Govt, of 
India, Ministry of Labour as per rules 

RK. DUBEY, Presiding 

27 33 r TriT, 2003 | 
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97) f, vjft 26-08-2003 ^ 

TfT^cT |T3TT «TT I 

[7T. RvT-12012/321/96-3Tlt 3ttt. (<ft ff)] 

New Delhi, the 27th August, 2003 

S.O. 2672.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 1 17/97) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Dhanbad No. 2 as shown in the Annexure, in the industrial 
dispute between the management of Bank of India and 
their workmen, received by the Central Government on 
26-08-2003. 

[No. L-12012/321/1996-IR (B-1I)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the I. D. Act, 1947. 

REEERENCENO. 117of 1997 

PARTIES: 

Employers in relation to the management of Bank of 
India and their work man 

APPEARANCES: 

On behalf of the workman : Mr. K. Chakravortv, 

Advocate. 

On behalf of the employers : Mr. D. K. Vbrma, 

Advocate 

Slate Jharkhand Industry: Banking 

Dated, Dhanbad, the 13th August. 2003 
AWARD 

The Go\ t. of India, Ministry of Labour, in exercise of 
the pow ers conferred on them under Section 10 (1) (d) of 
the I D. Act. 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-l 2012/321/ 
96/lR(B-II), dated the 18th August 1997. 

SCHEDULE 

W helher the action of the management of Bank of 
1 ndia. Satgawan Branch, Hazaribagh m terminating 
the services of Sliri Ashok Kumar, Daily rated worker 
w.c.h 23-11-95 without following the provisions of 


Section 25F of the I D. Act, 1947 is legal and 

justified ? If not, to what relief the said workman is 

entitled T 

2. The case of the concerned workman according 
to Written Statement submitted by him in brief is as l 

follows:— 

He submitted that he was originally engaged on 

19-4-85 at Charhi Branch ofBankoflndia against permanent 

vacancy. He disclosed that though he was engaged by the 
management against permanent vacancy the management 
designated him as Badli Sepoy and sometimes designated 
him as Badli Sweeper. Thereafter he was transferred to 
Regional Office at Hazaribagh and worked there 
eontinubusly from 2-1-89 to 17-11-90. Again he was 
transferred to Bansodih Sakha branch as per direction of 
the Regional Office Hazaribagh and he worked there 
continuously from 19-11-90 to 12-7-93. During this period 
he not only drew his wages but also management paid him 
T. A. and Haulting allowance Bonus etc. Thereafter he was 
transferred to Satgaon branch where he worked from 
13-7-93 till the date when he was stopped from his work. He 
disclosed at Satgaon branch though he worked against 
permanent vacancy management used to designate him as 
daily rated worker. He submitted that during this period he 
w orked under the management continuously and for more 
than 240 days in each calendar year and also received full 
wages, Bonus etc. He submitted that though he worked 
under the management as permanent workman against 
permanent vacancy they paid him wages less than the 
wages of permanent worker taking the plea of Badli worker 
illegally and arbitrarily. He alleged that when he placed his 
claim for regularisation of his service management became 
very much annoyed and stopped him from service with 
effect from 23-11-95. He disclosed that the management 
stopped him from service without assigning any notice or 
paying any compensation as provided under Section 25F 
of the I D. Act. He alleged that management illegally, 
arbitrarily and violating the principles of natural justice 
stopped him from service. After stopping him from service 
he submitted representation to the management for his 
regularisation but management did not pay any heed to his 
appeal and for which he raised an industrial dispute before * 

the ALC (C) Hazaribagh for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. The 
concerned workman accordingly submitted his prayer to 
pass Award directing the management to reinstate him with 
full back wages with other consequential benefits. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegation which the concerned workman asserted in the 
W.S. They submitted that the ooncerned workman was 
daily rated worker engaged at Satgaon Branch for some 
period in 1993 with a view to perform some job casual in 
nature and as and when required. He was also engaged for 
some period in the year 1994, 1995 in the same capacity. 
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They submitted further that the concerned workman never 
completed 240 days of attendance during any of the years 
of 1993,1994 and 1995 as daily rated worker. They submitted 
that Satgoan Branch was opened by the management for 
meeting the Banking need of that village. There existed no 
permanent vacancy 7 in class III or IV post and no workman 
was engaged against any vacant post. The concerned 
workman used to be engaged on daily rated basis as and 
when required for carrying certain miscellaneous jobs. He 
was not required to remain for his duties for the entire 
period during w hich Bank remained opened.They further 
submitted that die management used to pay wages to the 
concerned w orkman as daily rated worker and for w hich 
they denied the fact that any discrimination was shown to 
him They submitted that management maintain set of rules 
for recruitment of Class IV staff and in that connection all 
such workers working on daily rated basis at different 
branches are given opportunities to appear before the 
selection committee to pass necessary qualified examination 
and test and on the basis of recommendation of selection 
committee such person is provided employment against 
permanent vacancy. The concerned workman also was 
given scope for apfkarance in the interview and to take 
part in the selection process which was held at Regional 
Office on 25-7-96, but he could not succeed in the said 
post test and for which he was not found suitable for his 
selection in Class IV post. Accordingly they had no scope 
to take him on the roll of the management as Class IV 

employee. They submitted further that provision of Section 

25F was not applicable in the case of the concerned 
workman and for which they' were not liable either to issue 
notice or to pay compensation as provided under the said 
Section. They categorically denied violation of any 
provision as laid down under Section 25F of the I D. Act, 

1947. Disclosing this fact they submitted that they did not 
commit any illegality, or impropriety in terminating the 
services of the concerned workman by taking any arbitrary 
decision. They also denied the fact that they violated the 
principle of natural justice in stopping the concerned 
workman. Accordingly they submitted their prayer to reject 
the claim of the concerned workman. 

4. Points to be decided in this reference are 

"Whether the action of the management of Bank of 
India. Satgaon Branch, Hazaribagh in terminating the 
services of Shri Ashok Kumar, Daily rated worker 
w e f 23-11-95 without following the provision of 
Section 25-F of the ID. Act, 1947 is legal and 
justified ? If not, to w hat relief the said w orkman is 

entitled ?” 

FINDINGS WITH REASONS 

It transpires from the record that the concerned 

workman examined himsetf as WW-1 in order to substantiate 

his claim. Management on the contrary examined one 
witness as MW-1 in support of their claim. It is the specific 


centention of the concerned workman that on 9-4-85 he 
was appointed at Charhi Branch of Bank of India against 
permanent vacancy. In course of his rendering service there 
he w'as transferred to Hazaribagh Regional Office of the 
management and there he worked continuously from 
2-l-89to 17-11-90, From the saidRegional Office Hazaribagh 
he was again transferred to Bansodih Sakha of Bank of 
India as per direction of Regional Office, and worked there 
continuously from 19-11-90 to 12-7-93. He submitted that 
while he w'as posted in the said branch he w'as again 
transferred to Satgaon Branch and worked there from 
13-7-93 till 23-11-95. He disclosed that his service at Regional 
Office Hazaribagh from 19-11-90 to 12-3-93 and his service 
at Satgaon from 13-7-93 to 23-11-95 was continuous. He 
disclosed that during the period of his service there he 
received not only T. A. Haulting allowance but also received 
Bonus, He further submitted that during this period he 
worked for more than 240 days in each calendar year. He 
alleged that as he raised his demand for regularisation of 
his service as Sub-Staff under the management he was 
stopped from service without assigning any reason. He 
alleged that before stopping from service the management 
did not issue either any notice to him or paid him any 
compensation as per provision laid dow'n under Section 
25F of the Industrial Dispute Act. On the contrary 
management denying the claim of the concerned workman 
submitted that the concerned workman w'as a daily rated 
worker engaged at Satgaon, during some period of 1993 
with a view to perform some casual nature of job as and 
when required. He was also engaged for some period in the 
year 1994 and 1995 in the same capacity as daily rated 
w orker as and w hen required. They denied the fact that the 
concerned workman ever completed 240 days of attendance 
each year during the period from 1993 to 1995. They 
disclosed that Satgaon branch w'as a small unit of the 
management and the said unit w'as opened to meet the 
need of the villagers of the village. There existed neither 
any permanent vacancy in the post of Class III nor of Class 
IV and no workman was engaged against any vacant post. 
They disclosed that the concerned workman used to be 
engaged on daily rated basis as and w'hen required for 
carrying certain miscellaneous job. He w as not required to 
remain for his duties for the entire period during which 
Bank remained opened. They further disclosed that 
considering the nature of engagement the concerned 
workman as daily rated worker was received wages as per 
the contract of employment for a particular period. He was 
never appointed against any permanent vacancy for getting 
his selection as per recruitment rules maintained by the 
management for appointment of Class III and IV Staff. They 
disclosed that the concerned workman was given scope 
for appearance in the interview and to take part in the 
selection process which was held at Regional Office on 
25-8-96 but he could not succeed in the selection test and 
w'as not found suitable for his selection in Class IV post. 
Accordingly there w as no scope to take him on the roll of 
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the management as class IV employees. Disclosing this 
fact the management submitted that processing scope on 
the part of the management either to give notice or to pay 
my compensation to the concerned workman as per 
provision laid down under Section 25F of the ID. Act. The 
facts which the management disclosed in the written 
statement-cum-rejoinder has gone for away from the facts 
disclosed by MW-! while he was examined as witness of 
the management. MW-l who happened to be the Branch 
Manager of Satgaon branch from 1992 to November, 1994 
disclosed that the concerned workman was a resident of 
Hazaribagh but occassionally he used to visit Satgaon and 
during his visit he got himself acquainted with and for 
which knew him. He disclosed that during this period he 
engaged the concerned workman to spray water on the 
khaskhas of hrs branch during the period of summer. His 
engagement to spray water on the Khaskhas was not on 
regular basis. He categorically denied that the concerned 
workman was ever appointed by him at on his bank because 
of l he fact that he did not have any authority to appoint 
any staff without sanction of his supri.u He disclosed 
that for spraying water he used to pay him ire contingency 
fund He was never allowed to sign the attendance Register 
ol the Bank. He also denied the fact that the concerned 
workman continuously worked in the said branch under 
him for more than 240 days in a year. WW-1 onthecontrary 
during his evidence corroborated the facts which he 
disclosed in his written statement. It is seen that the facts 
disclosed by MW-l finds no corroboration of the facts 
w hich !: : management disclosed in the written statement. 
However, considering the facts disclosed in the pleadings 
ol both sides and also considering the facts disclosed in 
the cue! i icc of MW-l and WW-11 find sufficient reason 
to belie*, c about engagement of the concerned workman at 
k i: >ii and Bansodih Sakha with effect from 19-11-92 to 
r '- ! ‘ <J5 - 11 tmaspires lhai the concerned workman was 
SKi f i d from his work by the management on 23-11-1995 
aIi lie he was engaged at Satgaon branch. It is the 
come i: u on of the management that the concerned workman 
used to wot k under them on piece rated basis as and when 
rcqni red. They categorically denied the fact that the 
concerned workman continuously worked under the 
management during the period in question and accordingly 
iberc whs no question of giving his attendance for more 
lhai: 24n days in each calendar year. MW-l during his 
cios:.-, \ammat ion admitted that a workman who works 
midoi i he management for 30 days is entitled to get bonus. 
Bui he did noi disclose actually for such work which 
aniouni he is eligible lo get bonus. On the contrary' the 
clou i me in marked as X for identification transpires that 
during the year 1991 1992 the concerned workman received 
bonus amounting ’o Rs. 1500.39 P. This document further 
show s uii-t lie w orked under the management continuously 
from April. 1991 lo March, 1992 and received wages, special 
allowance. D A. and H R.A. totalling amounting to 
Rs. IS.000.79 P Annexed sheet further disclosed that the 


concerned workman was designated as temporary sub¬ 
staff of Bansodih branch under the management and during 
that financial year he received total salary of Rs. 18,091 79P 
and received Bonus Rs. 1500.3 9P. No cogent evidence is 
forthcoming on the part of the management denying this l 

statistics which was prepared in Form C by the management. 

This Form C also bears the seal and signature of the 
Manager of the Bank. Again considering another Form-C 
prepared by the Manager, Bansodih branch of Bank of f 
India it transpires that the concerned workman during the 
financial year from 1990 to 1991 received total salary of 
Rs. 6000.83 P and received Bonus of Rs. 504.20P. for his 
work for the period of five months as sub-staff. Therefore, 
it is clear that during the period 1990-91, 1991-92 the 
concerned workman worked at Bansedih branch for a 
penod of 5 months and hill years respectively, and received 
wages to that effect as Temporary sub-staff. The concerned 
workman in support of his engagement at Satgaon branch 
relied on document marked as Ext. W-l and W-2. He 
disclosed that during his employment at Satgaon branch 
he was entrusted to bring stationery etc. from Regional 
Office. During this period of employment he received not 
only T.A., but also received Hauiting allowance. The 
concerned workman during his evidence relied on the 
statement of his attendance which he gave at Satgaon 
branch for the period from 1993 to 1995.1 have carefully 
considered all the statements and it transpires clearly that 
during this period the concerned workman attended his 
duties for more than 240 days in each year and received 
wages and Bonus from the management. Therefore, it is 
seen that the concerned workman continuously from 1991 
to 1995 till he was stopped from his service worked at 
Bansodih and Satgaon branch of the management. It is the 
claim of the management that the concerned workman was 
a daily rated worker and his service was utilised 
intermittently when required. The document which the 
concerned workman submitted wore the document of the 
management. These documents on the contrary have 
revealed a quite a different picture. The statement in Form 
C show s clearly that the status of the concerned workman 
w as temporary sub-staff and he worked continuously all 
throughout the year. Therefore, management cannot avoid * 
responsibility to establish the claim that the concerned 
workman intermittently used to be engaged as daily rated 
worker. Considering evidence of MW-l I have failed to 
find corroboration of this fact. Management also have failed 
to produce any other cogent document to show that he 
was engaged as daily rated worker and requisition for his 
w ork was absolutely intermittent in nature. MW-l submitted 
that in course of his sendee the concerned w orkman when 
used lo visit at Satgaon branch was acquainted with him 
and consequence to that acquaintancy he was engaged 
by him to spray water on the Khas Khas absolutely on 
temporary'basis. To this effect the management has failed 
to produce single scrap of paper. On the contrary' from the 
documents of the management which the concerned 
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workman relied on it transpires clearly that he was initially 
engaged as temporary Sub-staff at Bansodih branch and 
thereafter at Satgaon branch and regularly he drew his 
wages and bonus from the said two branches. The 
concerned workman during his evidence disclosed that 
initially he was engaged at Charhi branch on 19-4-85 and 
thereafter he was transferred to Regional Office, Hazanbagh 
as Sub-staff and worked there with effect from 2-1-89 to 
17-11-90. To this effect the concerned workman has failed 
to submit any paper and for which I do not find reason to 
uphold such claim of the concerned workman. Considering 
materials on record that he worked continuously during 
the year 199 1-92 at Bansodih branch and from 1992 to 1995 
at Satgaon branch management submitted that the manager 
had no authority to engage any sub-staff without prior 
sanction of the superior authority. I do not find any reason 
to raise any question in this regard but considering 
materials on record it transpires clearly that the superior 
authority had absolute knowledge and consent about 
engagement of the concerned workman as temporary Sub¬ 
staff at Bansodih branch and Satgaon branch. Had that 
not been sp there was no scope on the part of the 
management to show the status of the concerned workman 
as temporary sub-staff in Form C filled up by the Branch 
and forwarded to the Regional Office. Accordingly there 
is sufficient reason to believe that with the tacit consent of 
the superior authority the concerned workman was 
continuously allowed to work as temporary sub-staff in 
the said two branches. It is the contention of the 
management that they maintain Recruitment Rules for 
recruitment of sub-staff under them. They disclosed that 
on 25-7-96 scope was given to the concerned workman for 
his appearing in the interview and to take part in the 
selection process which was held at Regional Office on 
25-7-96. As the concerned workman did not succeed he 
was not considered suitable for his selection in Class IV 
post and for which there was no scope to take the concerned 
workman as Class IV employee. The management has got 
ample scope to produce Recruitment Rules relating to 
Recruitment of sub-staff for consideration of this Tribunal 
in course of hearing but they did not consider necessary 
to do so. Management also did not consider necessary to 
submit relevant papers to show that the concerned workman 
appeared in the Selection Test held on 25-7-96 for his 
selection as Sub-staff but they did not also consider 
necessary to do so. It is the specific contention of the 
concerned workman that he was stopped from his work 
with effect from 23-11-95 without showing any reason, 
issuance of any notice and also without paying any 
compensation to him as per provision laid dowm under 
Section 25F of the I.D. Act, though he worked continuously 
under the management. I have already discussed about 
the performance of duties of the concerned workman during 
the period from 1991 to 1995 till he was stopped from his 
duties as Sub-staff at Bansodihbranch and Satgaon branch. 
There is no whisper on the part of the management that the 


concerned w oprkman was not stopped from his work with 
effect from 23-11-95. Therefore, I do not find any raason to 
disbelieve the contention of the concerned workman about 
stoppages of his work by the management from that date 
in question. Accordingly it should be taken into 
consideration that the concerned workman had no manner 
of relation w ith the management with effect from 24-11-95. 

I have failed to understand when a person had no relation 
with the management with effect from 24-11-95 how he was 
asked to appear in the selection test conducted by the 
management on 25-7-96. Accordingly I am in absolute doubt 
if at all such selection test w as conducted. There is also 
reason to believe that a person cannot get proper and fair 
justice when that concern without assigning any reason 
stopped him from service knowing fully well that he was 
utilised by that concern as temporary Sub-staff 
continuously from 1990 to 1995. Learned Advocate for the 
concerned workman in course of hearing argument relied 
on decision in support of the claim of the concerned 
workman reported in 1976 LLJ 478 (SC), 1982 Supreme Court 
Cases L & S 124,1986 LLJ 127 (Supreme Court), 1989 Lab 
I.C 666 Patna High Court 1995-1 L & N 1050 Orissa High 
Court. I have carefully considered the view s extended by 
the Hoivble Apex Court and Hon’ble High Court, Patna 
and Orissa in the matter of termination of any casual 
workman and liability of the management to issue notice 
under Section 25F of the I.D. Act. In the decision reported 
in 1982 SSC L & S page 124 (Supreme Court) Their Lordship 
in para 11 has clearly pointed out the definition of casual 
labour. Their Lordship observ ed that casual labour refers 
to labour whose employment is seasonal, intermittent, 
sporadic or extends for short period. Labour of this kind is 
normally recruited from the nearest available sources. He 
is not liable to transfer, condition to permanent and 
temporary staff did not apply such labour. Claim of the 
management shows clearly that the concerned workman? 
was engaged as daily rated worker whenever his service 
was required. They further submitted that the concerned 
workman nev er worked under the management for 240 days 
in each year. 1 have already discussed above that the 
management have failed to substantiate their claim 
lamentably. On the contrary from the material documents 
submitted by the workman it transpires clearly that he 
w orked under the management as temporary' Sub-staff and 
not only enjoyed salary'but also enjoyed D. A., H R. A. and 
Bonus. The amenities which the concerned workman 
enjoved only can be enjoy'ed by permanent and temporary' 
staff and not by any casual labour according to the 
definition referred to above and the observation made by 
the Hon’ble Apex Court. Therefore, it is seen that the 
management took the plea that the concerned workman 
was engaged as daily rated worker finds no basis. Actually 
his serv ice was exploited as temporary Sub-staff and this 
fact will get its corroboration to the effect that Satgaon 
branch was opened w hen there was no permanent Class III 
and Class IV staff with a view to give banking benefit to 



6.148 


THE GAZETTE OF INDIA: SEPTEMBER20,2003/BHADRA 29.1925 


the villagers, it is curious to note that the bank started 
into operation without any permanent Sub-staff or 
permanent cl ass III staff. It is seen that operation of the 
said branch was continuous in nature. There is sufficient 
reason to believe that the management exploited the 
services of the concerned workman as temporary Sub-staff 
at Saigaon branch as there was no permanent Sub-staff 
according to their own statement. Therefore, there is no 
scope to say that the concerned workman was engaged as 
daiiy rated worker. Accordingly, I consider in view of my 
discussion above and in view of the decisions of the 
Hon'blc Apex Court, Patna and Orisssa High Courts w hich 
I he representative of the concerned workman referred I 
hold that the management took illegal and arbitrary decision 
i n stopping work of the concerned workman with effect 
1 rom 21-11-95 without issuance of any notice or giving any 
compensation as per provision laid down under Section 
2vF of the I D. Act. Accordingly, I hold that the concerned 
workman shou Id be reinstated to his original position with 
50% back w ages from the date of receipt of this reference 
case by this Tribunal from the Ministry i.e, on and from 
18-11 -97. In the result, the following Award is rendered :_ 


(Part II— Sec. 3(ii i)l 

of the Central Government Industrial Tnbunal-cum-Labour 
Court, Dhanbad No. 2 as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Yusuf andBros. and their workman, ‘ 
which was received by the Central Government on 
26-08-2003. 

[No. L-29012/20/90-IR(M)] 
B. M. DAVID, Under Secy 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial dispute under Section 10(1 Vd) 
ofthel. D. Act, 1947 


Reference No. 10 of 1990 


PARTIES: 


The action of the management of Bank of India, 
Satgawan Branch, Hazaribagh in terminating the 
services of Shri Ashok Kumar, Daily rated w'orker 
w e.f 23 -11-95 without following the provisions of 
Section 25F of the I.D. Act, 1947 is not legal and 
Justified. Consequently, the concerned workman is 
entitled to get reinstatement with 50% back wages 
from the date of receipt of this reference case by this 
Tribunal from Ministry i.e. on and from 
18-11-97." 


Employers in relation to the management of 

M/s. Yusuf and Brothers, Sahibganj and their 
workman 

APPEARANCES: 

On behalf of the workman Shri D. K. Verma. 

Advocate. 

On behalf of the employers Shri C Prasad, 

Advocate. 


2 . Management is directed to implement the Award 
within three months from the date of publication of the 
Award in the Gazette of India. 

B. BISWAS, Presiding Officer 

^ 27 2003 

^T. 34T. 2673.—3?lsJlPl«h arfttPm, 1947 (1947 

^ 14 ) >4171 17%3T37TT^, ^ w 

tot % TO-m % riro 3rk^% 

-R fro.? 3 fw 

TOTO *T. 2 % W (TOT WIT 10/90 ) 

^Tcfl t, 7TTTO ^ 26-8-2003 TOT S4TI 

[7T. ^-29012/20/90-3^. TO.(f¥^T)] 


State : Jharkhand Industry : China Clay Mines. 

Dated, Dhanbad, the 14th August, 2003 
AWARD 

The Govt, of India, Ministiy of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I. D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-29012/ 
20/90IR (Misc.) dated, the 21 st March, 1990. 

SCHEDULE 

Whether the demand of Md. Qutubuddin, 
ex-Accounts Clerk on the management of M/s. Yusuf 
& Bros. J. K. China Clay Mines, owner for his 
reinstatement in service with full back wages 

is justified ? If so what relief is the workman entitled 
to ?” 


New Delhi, the 27th August, 2003 

S. O. 2673.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the awaid (Ref No. 10/1990) 


2. The case of the concerned workman according to 
W, S. submitted by him in brief is as follows 

The concerned workman in his written statement 
submitted that he was an employee under the management 
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since 1983. He submitted that as the Proprietors of FINDINGS WITH REASONS 


M/s. Yusuf and Brothers are his relatives at the time of his 
engagement they did not issue any letter of appointment 
to him. However, they assured to regularise him in service 
after performance of his duties of 240 days under the 
management. He submitted that in spite of continuous 
service under the management and also in spite of 
performing duties for more than 240 days in each calendar 
year the management did not consider necessary to 
regularise him in service. He accordingly appealed before 
the management in this regard. But his appeal went in vein. 

As such he raised an industrial dispute which ultimately 
resulted reference to this Tribunal for adjudication. 

3. Management on the contrary after filing W. S - 
cum-rejoinder denied all the claims and allegation which 
the concerned workman asserted in his W. S. They 
submitted that the concerned workman who was their 
relative was never employed by them to work under 
M/s. Yusuf and Brothers. They submitted that the 
management is a lessee of small China clay Mine at Rajmahal 
in the district of Sahibganj. The concerned workman never 
worked as a workman in the said mine known as J. K. Mine. 
They submitted that as the concerned workman had a 
relationship with the proprietors and also as he used to 
maintain a veiy good relation with them sometimes he used 
to help them in submitting return etc. absolutely on casual 
basis and out of existing relationship. They disclosed that 
the concerned workman had a business in the name and 
style Jully Industry. They disclosed that Jully is the name 
of the eldest daughter of the concerned workman and he 
started that business jin the year 1978 and in order to run 
that business he took loan from State Bank of India, 
Rajmahal bearing Account No. SSI/11 for his said industry 
and one of the Proprietor Md. Yusuf stood as a guarantor 
for taking loan from the said Bank. Apart from running that 
business the concerned workman was also involved in 
other business. Sometimes the concerned workman worked 
wlfr B. N. Kedia and another and received wages for his 
employment. Since July, 1989 the concerned workman is 
working in the Stone quarry at Tin Pahar of Md. Rashid 
and also drawing regular wages from him. Management 
submitted that the concerned workman has raised this 
dispute with molofide intention as he never was an 
employee under them. His intention is to black mail the 
Proprietors of J. K. China clay Mines. Accordingly they 
submitted their praper to pass award rejecting the claim of 
the concerned workman. 

4. Points to be decided in this reference are:— 

“Whether the demand of Md. Qutubuddin, ex- 
Accounts Clerk on the management of M/s. Yusuf & 
Bros. J. K. China Clay Mines, owner for his 
reinstatement in service with full back wages 
is justified ? If so what relief is the workman entitled 

tor 


5. It transpires from the record that the concerned 
workman in order to substantiate his claim has examined 
himself as witness. Management on the contrary examined 
three witnesses as MW*1, MW-2 and MW-3, in order to 
substantiate their claim. The concerned workman as 
WW-1 in course of his evidence disclosed that he worked 
at J. K. China Clay Mines as Accounts cleik. In discharge 
of his duties he used to maintain the register namely Stock 
Register, Cash Book, Ledger Book and R. R. register. He 
also used to issue transit pass of the Mine. He also used to 
visit Mines Office and also to submit return and other allied 
matters as part of his duties. He disclosed that Md. Yusuf 
and Brothers is the owner of said J. K. China clay Mines. 
He disclosed that he worked there from January, 1983 to 
1989 continuously. But thereafter the management stopped 
him from service without assigning any notice or without 
paying any compensation. He further disclosed that neither 
the chargesheet was issued nor domestic enquiry was held 
against him. He disclosed that after termination of his 
service he got his employment at Tin Pahar at Ansar Stone 
Works in the month of August, 1989 and there he worked 
till July. 1991. In support of his claim the concerned workman 
relied on authorisation letter issued by Md. Yusuf to him 
under his signature to the Asstt. Commissioner, Commercial 
Taxes to receive R. C. on behalf of the management. 
The document in course of his evidence was marked as 
Ext. W-1. He also submitted one letter of instruction in the 
matter of construction of Boundary wall erected around 
the mine. The document during his evidence was 
marked as Ext. W-2. He also relied on authorisation slip 
dt. 15-10-87 addressed to the Assistant Commissioner, 
Commercial Taxes and by that authorisation he was 
authorised to receive R. C. 417/R from the office of the 
Asstt Commissioner Commercial Taxes, Ext W-3. Excepting 
these three documents which were issued at different times 
the concerned workman has failed to produce a single scrap 
of paper in support of his claim that he was Accounts Clerk 
under the management and in that capacity he worked from 
1983 to 1989. In this connection evidence of MW-1, 
MW-2 and MW-3 may be taken into consideration. MW-1 
is the partner of M/s. Yusuf and brothers in connection 
with J. K. China clay Mine. This witness during his evidence 
disclosed that for running the mine in question they not 
only maintain Form B Register, Accounts Register, Form E 
register but also maintain muster roll, attendance register 
Form III, wages register etc. He categorically denied the 
fact that the concerned workman worked as an Accounts 
clerk at J. K. China clay Mines. The Form B Register, 
Attendance Register, Form E, Wage registers during 
evidence of this witness was marked as Ext. M-2 to M-5. 
He also relied on a letter written by Md. Qutubuddin i.e. 
the concerned workman which during his evidence marked 
as Ext. M-6. Bank Account of Jully industry to which 
the concerned workman was the owner was marked as 
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Ext. M-7. He disclosed that he stood as Guarantor when 
the concerned workman who happened to be his cousin 
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took loan for the said industry. Certificate issued by 
Proprietor of M/s. Ansar Stone works dt. 1-8-91 was also 
marked as Ext. M-8. Another letter written by the concerned 
workman to this witness dt. 4-2-88 was also marked as 
Ext. M-10. MW-2 who was an employee of J. K. China clay 
Mines during hus evidence submitted that since 1976 he 
"'as engaged in I he said Mine as Mining mate. During his 
evidence he categorically submitted that the administration 
maintains Form B Register to record names and other 
particulars of the workers who worked in the said mine. 
Management also provided membership of all workmen to 
C. M. P F. Identity card was also issued to each workman. 
He categorically disclosed that the concerned workman 
never worked at i. K. China clay Mines. MW-3 also in 
course of his evidence corroborated the facts disclosed by 
MW-2. Considering the evidence of MW-1 to MW-3 it 
transpires clearly that the concerned workman was nephew 
ofMd Yusuf who was one of the partner of J. K China clay 
Mine They disclosed categorically that the concerned 
workman never worked as Accounts Clerk under the 
management, and in support of their claim they have 
produced relevant document marked as Ext. M-2 to M-5 
i.e. Form B Register. Attendance Register. Wage Register. I 
have carefully considered all the registers and I have failed 
to tmd out the name of the concerned workman recorded 
therein. MW-1 during his evidence disclosed that 
sometimes as his relative he used to authorise the 
concerned workman in the matter of submitting returns to 
the Sales Tax department. But such authorisation never 
authenticated that he was an employee under the 
management. MW-2 and MW-3 during his evidence 
categorically disclosed that they never saw the concerned 
workman to work under the management as Accounts Clerk. 
Had that been so 1 1 is name definitely would be recorded in 
(lie Form B Register. Attendance and Wage Register of the 
employees. The claim of the concerned workman is that he 
worked under the management from 1983 to June. 1989. On 
the coni ran the management submitted that the concerned 
workman used to run his own business under the name 
and style Jully Industry and for running the said industry' 
w hen tire concerned workman took loan from Stale Bank of 
India. Rnjinahal Md. Yusuf one of the partner who stood at 
guarantor. Relev ant Bank Account definitely has supported 
the claim of the management. It transpires that Bank 
Account Ext. M-7 of Jully Industry'was in operation from 
1 983 to 1 988 1 have failed to understand when the concerned 
workman was Proprietor of Jully Industry how he worked 
under the management as Accounts Clerk. It is further seen 
from the document marked as Ext. M-8 that the concerned 
w orkman since ! -8-89 is w orking M/s. Ansar Slone Works 
Tin Pnhar. 1 low ever, this fact is not very much material to 
me because of the fact that according to the concerned 
workman he worked there upto June, 1989 and thereafter 
according to him the management sloped him from work. 


Therefore, it is not unlikely if he started working elsewhere 
after the said period but the document marked as Ext. M-10 
on the contrary has revealed a different picture. It is the 
claim of the management that during the period 1983 to 
1989 the concerned workman sometimes worked under B. 
N. Kedia. The document marked as Ext. M-10 written by 
the concerned workman has supported this claim. 
Considering the document in question it transpires that 
the concerned workman not only was Proprietor of Jully 
Industry but also according to him he worked as Accounts 
Clerk under the management and also under B. N Kedia, I 
have failed to understand how it was possible for a single 
person to work in three places particularly when it is not 
the case of the concerned workman that he used to work as 
part time worker under the management and also under B. 
N. Kedia apart from looking after his own business It is the 
claim of the concerned workman that he was a full fledged 
Accounts Clerk of the management and he worked there 
from January, 1983 to June, 1989 continuously for more 
than 240 days in each calendar yen?. It is the allegation of 
the concerned workman that the management without 
giving any notice and without paying any compensation 
to him under Section 25-Fofthe I. D. Act stopped him from 
service. In support qf this claim the concerned workman 
has failed to produced any authentic document. MW-1 in 
course of his evidence produced wage register marked as 
Ext. M-5 as Accounts Clerk. It was the duty of the concerned 
workman to maintain wage register but he has failed to 
establish that if that wage register w as maintained by him. 
Learned Advocate for the management in course of hearing 
referred to a decision reported in 2003 (96) FLR 492. In the 
said decision Their Lordship of the Hon’ble Apex Court 
observed that onus is on the concerned workman to 
establish that he worked under the management for 240 
days. It is the cardinal principle of Mines Act that every 
person who works in the Mine his name and other 
particulars shall be recorded in the Form B Register. Form B 
Register is a statutory register under the Mines Act. 
Therefore, it cannot be taken into consideration that the 
name of the concerned workman intentionally was not 
recorded in the Form B Register though he used to work 
under the management. MW-1 during his evidence produce 
Attendance Register of all workers under their 
administration but from the Attendance Register the name 
of the concerned workman was not traced out. Just as he 
submitted some return in the Sales Tax department and 
performed certain jobs casually under instruction of Md. 
Yusuf who was his cousin and partner of J. K. China clay 
Mine it does not establish any right to claim that he was a 
workman under the management. It is the specific claim 
that for years together from 1983 to 1989 he worked under 
the management. The documents which he produced in 
support of his claim I consider is absolutely insufficient to 
prove that he was a workman under the management. Apart 
from those documents marked as Ext. W-l to W-3 the 
concerned workman has failed to produce any other 
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document in support of his claim that he was a workman 
under the management and he worked there for more than 
240 days in each calendar year. Accordingly after earefttl 
consideration of all the facts and circumstances I hold that 
the concerned woikman has failed to substantiate his claim 
reasonably and for which he is not entitled to get any relief 
according to his prayer. In the result, the following Award 
is rendered:— 

“The demand of Md. Qutubuddin, Ex-Accounts Clerk 
on the management of M/s. Yusuf & Bros. 

J. K. China Clay Mines, owner for his reinstatement 
in serv ice with full back wages is not justified. 
Consequently, the concerned wotkmdh is not entitled 
to get any relief.’' 

B. BISWAS, Presidirig Officer 
27 2003 

<ET. 2674.—1947 (1947 

cTC14)^ 
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New Delhi, the 27th August, 2003 

S.O. 2674,—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 23/95) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Mumbai No. 1 as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Raja Ram N. S. Bandekar and Co. 
Ltd. and their workman, which was received by the Central 
Government on 26-08-2003. 

[No. L-36012/l/95-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 

INDUSTRIAL TRIBUNALNO. 1, MUMBAI 
PRESENT: 

Shri Justice S. C. Pandey, Presiding Officer 
Reference No. CGIT-23/1995 

PARTIES: 

Employers in relation to the management of 
M/s. Rajaram N. S. Bandekar & Co. Ltd. 

AND 

Their Workmen. 


APPEARANCES: 

For the Management ■ Shri M. S. Bandodkar, 

Adv. 

For the Workman : Workman present 

STATE: Maharashtra. 

Mumbai dated the 1st day of August 2003 

AWARD 

This is a reference made by the Central Government 
to this tribunal in exercise of its powers under clause (d) of 
Sub-section (1) of Section 10 of the Industrial Disputes 
Act 1947 (the Act for short) read with. Sub-section 2-A 
thereof, for adjudication of the industrial dispute between 
M/s. Rajaram N. S. Bandekar & Co. Ltd. (the employer for 
short) and Shri N. S. Aronkekar (the workman for short). 
The terms of reference are as follow s : 

“Whether the action of the Management of 
Managing Director M/s. Rajaram N. S. Bandekar and 
Company Pvt Ltd. Nitin Chambers, Vasco Da Gama, 
(Goa) in dismissing Shri Naresh S. Aronkekar, 
Supervisor r/o Bardes No. 89/1, Goa w.e.f. 12-12-1992 
is justified and proper ? If not, what reliefs the 
Workman is entitled to ?” 

2. The matter was Filed before this Tribunal on 
7-6-1995. The matter w as adjourned for Hearing several 
times and was adjourned for Settlement on 22-4-2003. The 
parties, however, have concluded an amicable settlement. 
Today a joint application has been filed on behalf of the 
parties requesting this tribunal to dispose of this 
application in terms of the settlement. 

3. After examining terms of settlement as requested 
bv the counsel fdt parties, this tribunal comes to the 
conclusion the terms are valid and are in accordance wit 
law. Accordingly this tribunal passes this Award on the 
following terms of settlement: 

(i) It is agreed between the parties that the 
management of M/s. S. Rajaram N. S. Bandekar 
and Co. Pvt. Ltd. shall pay a sum of 
Rs. 1.55.000/- (Rupees One Lakh fifty five 
thousand only) to Mr. Naresh S. Arondekar in 
full and final settlement of all is claims arising 
out of his employment which includes Gratuity 
Leave Salary. Bonus if any. and/or any other 
benefits which can be computed in terms of 
money including ex-gratia and claim arising 
out of the reference mentioned herein above. 

(ii) it is agreed betw een the parties that the amount 
mentioned in the Clause No. 1 above shall be 
paid as under: 

(a) Rs. 50,000/- shall be paid at the time of 
filing of the Settlement. 
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Rs. 15,000/- shall be paid on 31st 
August, 2003. 

Rs. 20,000/- shall be paid on 30th 
September, 2003. 

Rs. 20,000/- shall be paid on 31st 
October, 2003. 


[Part II— Sec. 3(ii)l 


Government hereby publishes the award (Ref No 142/94) 
of theCaitral Government Industrial Tribunal-cum-Labour 
Gourt, Chandigarh as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. ONGC and their workman, which 
was received by the Central Government on 27-08-2003. 


(e) Rs. 20,000/- shall be paid on 30th 
November, 2003. 

6) Rs. 30,000/- shall be paid on 31st 
December, 2003. 

(m) It is further agreed between the parties that 
the Party I shall issue the post dated cheques 
for the amount mentioned in sub clause (b) to 
sub clause (f) mentioned in clause No 2 
hereinabove, at the time of the filing of the 
Settlement. 


(IV) It is agreed that Mr. Naresh S. Arondekarshall 
accept the said amount mentioned in the clause 
No. 1 hereinabove in instalments, in full and 
final settlement of all his claims arising out of 
his employment and the reference mentioned 
hereinabove and further confirms that nothing 
further is due and payable to him from/by the 
company which can be computed in terms of 
money and this settlement is to satisfy all his 
claims of reference, including any claim of 
reinsta tement and/or re-employment. 


In view of aforesaid terms and conditions, the panic 
ohed'sixite shall pray the H ° n 'bie Central Governmer 
Indadria Tribunal No. 1 to dispose of the reference ii 
terms of this settlement. 


• ,■ cc 'orduigfy as prayed by the parties this application 
^disposed by passing the award on aforesaid terms. No 


S. C. PANDEY, Presiding Officer 
^ fe#, n 3TOJ, 2003 


^. 3 ir. 2675 .— 3 ?reiiPwfiwnt«rt%iPrq»T, 1947 ( 1947 
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New Delhi, the 27th August, 2003 

Indus.ri d ■n 2675 r _ l' 1 P ,,rsuan « of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 


[No. L-3001 l/15/93-IR(M)] 
B. M. DAVID, Under Secy. 

annexure 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 

CUM-LABOUR COURT, CHANDIGARH 
PRESIDING OFFICER: Shri S. M. Goel 


Sh t 1 v! a8dlSh Minhas - General Secretary; North Zone, Oil 
and Natural Gas Workers Union, C/o 36-A/C, Gandhi Nagar 

Jammu- 180004 . * ,. 6 ’ 

...Applicant 

Vs. 

Regional Director, Oil and Natural Gas Commission, Rail 
ead Complex, L. I. C. Building, Gandhinagar 
Jammu-180004. ...Respondent 

REPRESENTATIVES: 

For the w orkman • N one 

For the management ; Sh. I. S. Sidhu 


AWARD 

(Passed on 11th July, 2003) 

. _ ._ The Central Govt. Ministry of Labour vide 
Notification No. L-3001 l(15)/93-I. R (Misc.)/(Col. I) dated 
26th October, 1994 has referred the following dispute to 
this Tribunal for adjudication; 

Whether the action of ONGC Management to refuse 
to accept the Workman, Shri Krishan Bahadur in the 
category' he was working in before his promotion, 
after being declared surplus from promoted post is 

justified ? If not, tow'hat relief the workman is entitled 
to ?” 

2. None has put up appearance on behalf of the 
workman. It appears that the workman is not interested to 
persue w ith the present reference. In view' of the above, 
the present reference is returned to the Central Govt for 
want of prosecution. Central Govt, be informed. 

Chandigarh. 


Dated: 11-7-2003. 


S. M. GOEL, Presiding Officer 
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New Delhi, the 27th August, 2003 

S.O. 2676.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 150/89) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of Vijaya Bank and their workman, which 
was received by the Central Government on 26-08-2003. 

[No. L-12012/220/89-D-II(A)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT IND13 STR1AL TRIBUNAL 
CUM-LABOURCOURT, CHANDIGARH 

PRESIDING OFFICER: Shri S. M. God 

CaseNo. I. D. 150/89 

Shri Yudhishter Kumar Sharma, 

B-X-600, Tellian Gali, Nimwala Chowk, 

Ludhiana-191008. ...Applicant 

Vs. 

Vijaya Bank, Divisional Office, 

173-174, Sector-17, 

Chandigarh-160017. ...Respondent 

REPRESENTATIVES: 

For the workman : Sh. B. N. Sehgal 

For the management : None. 

AWARD 

(Passed on 14-7-2003) 

The Central Govt. Ministry of Labour vide 
Notification No. L-12012/220/89-D. 2(A) dated 19th 
September, 1989 has referred the following dispute to this 
Tribunal for adjudication: 

"Whether the action of management of Vijaya Bank 
in terminating the services of Shri Y. Sharma and not 


considering him for further employment while 
regarding fresh hands under Sec. 25(H) of the I.D. 
Act is justified ? If not, to what relief the workman 
entitled ?” 

2. In the claim statement it is pleaded by the applicant 
that he was employed as cleric in Ludhiana Branch on 

29- 3-84 and his services were terminated on 30-4-84. He 
was again appointed on 1-5-84 for a period of 30 days and 
he was informed on 1-6-84 that his appointment was 
extended for one month from 1-6-84 to 30-6-84 with abreak 
of one day for 31-5-84. His services were terminated on 

30- 6-84 without any notice which is unlawful and contrary 
to para 522 of Sastri Award. It is further pleaded that after 
the termination of the services the management recruited 
number of employees ignoring his right to get preference 
for employment and the management has thus violated 
Section 25-H of the I. D. Act. Applicant thus prayed that 
he is entitled for employment in the Bank’s service as 
number of fresh persons have been employed after his 
termination. 

3. In the Written Statement preliminary objection has 
been raised that the case of the applicant does not fall 
within the ambit of‘retrenchment’ as defined under Section 
2(oo) rather it is covered under sub section (bb) of the I. D. 
Act. It is further pleaded that the workman has not 
completed 240 days of continuous service and he is not 
entitled for any claim under Section 25-H of the I. D. Act. 
On merits the employment of the workman has been 
admitted from 29-3 -84 to 30-6-84 with breaks. It is further 
pleaded that termination of the workman came into being 
automatically by efflux of time. Other contentions of the 
workman have been denied by the Management and it is 
prayed that there is no merit in the present reference and 
the same be answered in negative. 

4. Replication has also filed reiterating the claim made 
in the Claim Statement with some authorities of the Hon’ble 
Supreme Court and Hon’ble High Courts. In evidence the 
applicant examined himself, as WW1 and also relief on Ex. 
W2. In rebuttal the management examined B. Ravi Raj Setti 
as MW 1 who filed his affidavit Ex. M3 and circular Ex. M4. 

5.1 have heard the Learned counsel for the workman 
and also gone through the record and evidence of the 
case. The representative of the Management pleads no 
instructions and the case was heard. From the pleadings of 
the parties the employment of the workman from 

29- 3-84 to 30-6-84 has been proved on record. The Only 
claim to be decided in this case is whether the workman is 
entitled for preference in employment with the Bank as the 
applicant worked with the Management from 29-3-84 to 

30- 6-84. From the pleadings of the Management it revealed 
that the Management considered this case as of covered 
under exclusion clause (bb) of Section 2(oo) and the 
appointment of the applicant is against specific work and 
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for specific period. The Learned counsel for the workman 
has argued that Section (bb) has been incorporated and 
made enforciable w.e.f. 18-8-84 and this is not applicable 
retrospectively. To my mind the argument of the workman’s 
counsel is correct as Section (bb) has been made applicable 
with effect from 18-8-84. Therefore, Section 2(oo)(bb) is 
not applicable in the present case. 

6. The Learned counsel for the workman has argued 
that many persons were appointed in the service of the 
bank after the termination of the workman and the applicant 
was not given preference in re-employment. This fact has 
also been admitted by the witness of the Management in 
his cross-examination. He has also referred me to the case 
of Baljit Singh Vs. State of Haryana reported in 1995 (2) S. 
L. R. Page 665 in which it has been held that where the 
management has violated the Principle of 'Last come first 
go’ and retaining the persons employed after the petitioner 
the termination of the applicant is illegal. The Learned 
counsel for the applicant has also referred case law reported 
in 2001(1) SCT 807 I have gone through the Judgement 
cited by the Learned counsel for th workman. In my 
considered opinion when admittedly inc hian ; jment has 
employed other persons after the termination of the 
applicant and applicant was not given any preference in 
recruitment alongwith other persons, the management has 
violated the mandatory provisions of Section 25-H of the I. 
D. Act. Resultantly the management is under obligation to 
given preference to the workman in re-employment. The 
Management has not proved through any evidence and 
by any other record that any notice was given to the 
applicant when other persons were recruited. Therefore, 
the workman Yudhishter Sharma is entitled to be considered 
for appointment in the service of the bank from the date 
when other persons were recruited after his termination on 
30-6-1984. The Management is directed to consider the 
workman for the post of clerk. The reference is answered 
accordingly. Central Govt, be informed. 

Chandigarh. 

14-7-2003. 

S. M. GOEL. Presiding Officer 
27 3PTRT, 2003 

■55T. 3tT. 2677.—StfftfWT, 1947 (1947 
14) ^ %nrt 17 % aTtpaiof ft, 

% 'srasjcnr % ftsns % ftfa, 

ft ft 

-MI-mcH-q ft. 2, (ft^ft 201/ 

99) wfynr w) t, ftt 26-8-2003 

■RTRT l 
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New Delhi, the 27th August, 2003 

S.O. 2677.—In pursuance of Section [7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 201/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Dhanbad No. 2 as shown in the annexure in the 
Industrial Dispute between the management of Punjab 
National Bank and their workman, received by the Centra) 
Government on 26-08-2003. 

[No. L-12012/303/199&-JR(B-1I)J 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: - 

Smt. B. Biswas, Presiding Officer, 

In the matter of an Industrial dispute under Section 10( 1 )(d) 
ofthel.D. Act, 1947 

Reference No. 201 of 1999 

PARTIES: 

Employers in relation to the management of 
Punjab National Bank and their workman. 

APPEARANCES: 

On behalf of the employer : Shri B. K. Jha, H. R. D. 

Manager, 

On behalf of the workman : None 
State : Jharkhand Industry : Banking 

Dated, Dhanbad, the 7 th August, 2003 
AWARD 

The Govt of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the 1. D. Act, 1947 lias referred the following dispute to this 
Tribunal for adjudication vide their Order No. 
L-12012/303/98/IR(B-II), dated, the 29th April, 1999. 

SCHEDULE 

“Whether the action of the management of Punjab 
National Bank, Arrah, in not declaring as full time 
employee/Sweeper to Dilip Kumar, working as part 
time Sweeper since 30-6-1987 was not justified and 
unfair ? If so to what relief the workman is entitled 
including the enhancement of his pay scale T 

2. The case of the concerned workman according to 
Written statement submitted by the sponsoring Union on 
his behalf in brief is as follows. The sponsoring Union 
submitted that the concerned workman was appointed by 
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the management to discharge the duties of Sweeper on 
l/3rd pay scale of a full time employee under subordinate 
cadre on and from 1-6-87. They submitted that Wages of 
Sweeper is determined and fixed on the basis of sweeping 
area of the office premises. They submitted that in the year 
1987 the local office of Punjab National Bank where the 
concerned workman employed was merged with the 
Regional Office, Arrah and for which the total area of the 
Bank was increased to 5423 sq.ft. After increase of the 
sweeping area of the Bank’s premises, the wages of the 
workman was refixed to 3/4th of the full time scale pay of 
subordinate cadre. They submitted that as per existing 
guide line of the bank, whenever, the bank premises in an 
area exceeds 5000 Sqft full time pay scale is to be paid to 
the Sweeper. Accordingly, concerned workman requested 
the management for refixing his wages from 3/4th to full 
time pay scale as admissible to a full time sweeper under 
subordinate cadre but management did not pay any heed 
to his request. As a result he raised Industrial Dispute 
through sponsoring union before the ALC(C) Patna for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

3. Accordingly, the concerned workman submitted 
his prayer to pass award as a full time sweeper with effect 
from 30-6-87 and back wages with other consequential relief. 

4. Management on the contrary after filing written 
statement sum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
woikmaa 

They submitted that the concerned workman was 
initials engaged as sweeper on consolidated salary of 
Rs. 100 p.m. with effect from 21-10-86 and subsequently 
his wages were enhanced to l/3rd of scale wage of the 
subordinate cadre w.e.f. 1-6-87. They submitted that 
originally the area of the local branch office where the 
concerned workman was engaged as sweeper was 2188 
sq. ft. but after its shifting to the premises of Regional Office, 
Arrah the sweeping area was enhanced to 3376 sq.ft, and 
not 5243 sq.ft, as claimed by him and accordingly his wages 
were fixed at 3/4 th of scale of w ages of subordinate cadre 
staff w.e.f. 1-11-87. Accordingly management submitted 
that claim of the concerned workman finds no basis and for 
which his prayer is liable to be rejected. 

5. Points to be decided in this reference are :— 

"Whether the action of the management of Punjab 
National Bank, Arrah, in not declaring as full time 
cmployee/Sweeper to Dilip Kumar, working as part 
time Sweeper since 30-6-1987 was not justified and 
unfair ? If so to w hat relief the w orkman is entitled 
including the enhancement of his pay scale ?” 


FINDING WITH REASONS 

6. It transpires from the record that the management 
in order to establish their claim have examined one witness 
as MW-1. On the contrary concerned workman inspite of 
getting sufficient opportunities did not consider necessary 
to adduce any evidence in order to substantiate his claim. 

It is curious to note that though the concerned workman 
initially raised industrial dispute before the ALC(C) Patna 
through sponsoring union for conciliation they also did 
not consider necessary to appear in support of the claim of 
the concerned workman. 

7. Now let me consider if the claim of the concerned 
workman stands on cogent footing or not. Considering the 
facts disclosed in the pleading of both sides and also 
considering evidence of MW-11 find no dispute to hold 
that the concerned workman was initially engaged as 
sweeper on consolidated salary' of Rs. 100 p.m. with effect 
from 21-10-86 and thereafter with effect from 1-6-87 his 
wages was enhanced to l/3rd of the scale of w'ages of 
subordinate cadre. It is admitted fact that the concerned 
workman was engaged as sweeper at local Branch office of 
the management at Arrah. It is also admitted fact that 
subsequently the said Branch office was shifted to the 
premises of the Regional Office, Arrah. It has been disclosed 
by the management that floor space of the said branch 
office was 2138 sq.ft, but after shifting that branch office 
to the premises of the Regional Office the floor space was 
enhanced to 3376 sq.ft, and for which the wages of the 
concerned workman w as fixed at 3/4th of scale of wages of 
subordinate staff with effect from 1-11-87. It is the 
contention of the management that wages of part time 
sweeper is governed by a settlement dt. 7-5-84 arrived at 
during the course of conciliation proceeding betw een the 
management and All India PNB Employees Federation. 
According to that settlement a part time sweeper is eligible 
to draw 3/4th of the wages of the subordinate cadre of the 
hours of work performed by him is in betw een 19—29 hours 
and if the area to be sw ept is in between 3 301 sq. ft. to 5000 
sq.ft. If the area to be swept exceeds 5000 sq.ft, in that case 
the said sweeper will be entitled to get full time wages. The 
sponsoring union did not raise any dispute over the 
settlement in question as regards to payment of wages to 
part time sweeper. Their contention is that after shifting of 
the local office to the premises of the Regional office the 
area to be swept was increased to 5243 sq.ft, but inspite of 
getting knowledge of this fact management illegally and 
arbitrarily started paying wages to the concerned w orkman 
at the rate of 3/4th of the salary of the subordinate cadre. 

8. During evidence of MW-1 the Circular by which 
the wages of part-time sweeper fixed was marked as Ext. M- 
2. This circular has clearly mentioned that wages of part 
time sweeper will be fixed according to the measurement of 
the carpet area of the bank premises. For completion of 
covered area the said circular also has given a clear 
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guidd i nc. C lause 2 (b) of the said circular speaks as follows 
' f °r lhc P ur P°M of fixing the scale of wages of part time 
employees, only the areas which is covered and which is 
being used and cleaned every day in the bank is to be 
taken into account. Such other areas/spaces like cycle stand, 
open compound area, areas of tables, chairs, other S.S.F 
denis, counters, windows etc., fall within the duties of the 
subordinate cadre staff’. Relying on the circular 
management submitted that covered area to be swept by 
the concerned workman was 3376 sq.ft, and not 5243 sq.ft, 
and accordingly they were justified to fix wages at the rate 
ot 3/4th w ages of the subordinate cadre to the concerned 
workman Management also relied on the sketch map 
showing carpel area including bills of door under sweeping 
of P N.B. Regional Office at Arrah. This sketch map shows 
total area is 5243 sq.ft The branch office ofPNB where the 
concerned workman was engaged as part time sweeper 
was shifted to that Regional office premises i.e in thesaid 
premises both the Regional Office and branch office are 
functioning independently. In absence of any cogent 
document to be submitted by the workman there is no 
scope to say that the said Branch Office was merged with 
regional office particularly w hen the management denied 
this lact. Therefore, covered area which is used by the 
branch office in the premises of Regional Office shall only 
be taken into consideration because the concerned 
workman was engaged to discharge his duties as Sweeper 
111 the brancl1 offi ce. It is not the case of the concerned 
w orkman that after shifting the Branch office in the premises 
oi the Regional Office he was asked to perform his duties 
as Sweeper to the entire premises where both the offices 
were situated. 

1 Accordingly onus is on the concerned workman 
to establish that the portion of the premises where the 
Branch office is situated covers more than 5000 sq.ft, of 
arvd - Concerned workman was given ample opportunities 
to establish Ins claim in question but he has failed to do so. 
Facts disclosed in the written statement submitted by the 
sponsoring union on his behalf cannot be considered as 
substantive piece of evidence until and unless the same is 
corroborated by cogent evidence. No doubi the concerned 
workman has failed to perform his responsibility which he 
had the scope to do so. On the contrary' management in 
support of their claim submitted cogent materials which I 
do not find any scope to disbelieve. 

Accordingly, after careful consideration of all the 
facts and circumstances discussed above 1 hold that the 
sponsoring union have failed to substantiate the claim in 
question and for which the concerned workman is not 
entitled to get any relief in view of his prayer. 

In the result, the following Award is rendered 

'The action of the management of Punjab National 

Bank, Arrah. in not declaring as fill! time employee/ 

S\\ ceper to Dilip Kumar, working as part time sweeper 
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since 30-6-1987 was justified and not unfair. 
Consequently, the concerned workman is not entitled 
to get any relief.” 

B. BISWAS, Presiding Officer 
%vft, 27 3F17?r, 2003 

3?T. 2678.—■3^Pi=h Iqqiq 1947 (1947 

i4) 17 % mm ^ % 

178/99) 

qKn) f, #7ft q>K26-8-2003 UF?r 

[*i. 2012/79/1999-3 [t£ 3TTC.(<sft. R)] 

New Delhi, the 27th August, 2003 

S.O. 2678. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 178/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the annexure in the 
Industrial Dispute between the management of UCO Bank 

and their workmen, received by the Central Government on 
264)8-2003. 

[No. L-12012/79/1999-IR(B-H)] 

C. GANGADHARAN, Under Secy. 

annexure 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAUCUM-LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER: SHRIS. M. GOEL 

Case No. ID 178/99 

The General Secretary; 

UCO Bank Employees Union, 

C/o UCO Bank, The Mall, 

Shimla (Himachal Pradesh) 


—Applicant. 


V/s. 


The Zonal Manager, 

UCO Bank, Zonal Office, 

Post Box No. 54, Circular Road, 

Shimla (Himachal Pradesh) —Respondent. 

representatives 

For the workman ; ShriR.PRana 

For the management ; ShriN.K.Zakhmi. 

AWARD 

(Passed on 7th July. 2003) 

The Central Government Ministry of Labour vide 
Notification No. L-l20l2/79./99/IR(B-II)4ited 25th August 


MM > 
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1999 has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of Zonal Manager, UCO Bank, 
Zonal Office, Shimla in denying the demand of UCO 
Bank Employees union for acceptance of request of 
mutual transfer of Sh. Hari Chand, Branch 
Office: Gumma Kotkhai Distt. Shimla with Sh. Roop 
Ram, Branch office Jubber Hatti, Distt. Shimla was 
just and legal ? If not what relief the workman is 
entitled to ?” 

2. Today the representative of the workman made a 
statement that the workman does not want to pursue with 
the present reference and reference may be returned as 
withdrawn. In view of the above statement the present 
reference is returned to the Appropriate Govt, as withdrawn. 
Central Govt, be informed. 

Chandigarh, 

Dated: 7-7-2003 S. M. GOEL, Presiding Officer 

fe#, 27 2003 

cFT.atr. 2679 .—oflsiiPPfc sifafwr, 1947 (1947 

^T 14 ) cftqTTM7% 

#Et, firffrg aWi* 

arfa^T/SFT % W WfT 28/99) 

^ y^l fTTc l wt t, 26-8-2003 FTRT 

[TL T^-12012/126/98-3TTi m(^t-Il)] 
T FTT^T TI f, 

New Delhi, the 27th August, 2003 
S.O. 2679. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 28/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the annexure in the 
Industrial Dispute between the management of Oriental 
Bank of Commerce and their workmen, received by the 
Central Government on 26-08-2003. 

[No. L-12012/126/1998-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

PRESIDING OFFICER: SHRIS. M. GOEL 
Case No. ID 28/99 

Sh. Indeijit Singh, 

S/o Sh. Kamail Singh 
C/o Sh. G.S. Bedi, BediNiwas, 

Academy Road, Anandpur Sahib, 

Distt. Ropar (Punjab) —Applicant. 

V/s. 


The Dy. General Manager, 

Oriental Bank of Commerce, 

Regional Office, Sector 17-E, 

Chandigarh. —Respondent. 

REPRESENTATIVES 

For the workman : ShriJ. S.Rana 

For the management Shri Ram Chander 

AWARD 

(Passed on 22-07-2003) 

The Central Government Ministry of Labour vide 
Notification No. L-12012/ 126/98/IR(B-n) dated 27th January 
1999 has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Oriental 
Bank of Commerce in terminating the services of 
Sh. Inderjeet Singh Armed Guard, w.e.f. 21-4-97 is 
just and legal ? If not, what relief the workman is 
entitled to and from what date ?” 

2. The applicant was working as Armed Guard at 
branch office Lakhoke Behram when his services were 
terminated on 21-4-1997. The case of the workman is that 
he was transferred from Mansuran branch on 30-4-1994 to 
Lakhoke Behram and he challenged the transfer order by 
way of civil suit which was dismissed on 16-11-1994. On 
account of his non reporting at branch office Lakhoke 
Behram he was charge sheeted for remaining 
unauthorisedly absent without intimation continuously for 
a period exceeding 30 days and this offence was not a 
gross misconduct. Enquiry Officer was appointed and 
during the enquiry proceedings the applicant was allowed 
to joint the branch. On 16-1-1997 the applicant was supplied 
with a copy of the enquiry report by the disciplinary 
authority and issued a show cause notice proposing a 
penalty of dismissal and also invited him for personal 
hearing. The disciplinary authority confirmed the penalty 
of dismissal order dated 21-4-1997. It is pleaded by the 
applicant that enquiry proceedings and order of punishment 
stand vitiated for the reason that no presenting officer was 
appointed and enquiry officer himself acted both a 
presenting office and enquiry officer. The applicant was 
also not allowed to be represented by a person of his choice 
and his request to be defended by an advocate was also 
turned down. The clause under which the workman was 
charge sheeted is not attractive to his case rather his case 
is covered under para 19.7 of the Bipartite Settlement dated 
19-10-1966 and it is only w.e.f. 14-2-1995 it is covered under 
gross misconduct and the case of the workman does not 
attract the provision retrospectively. It is thus prayed that 
dismissal order be set aside and the applicant be re-instated 
in service with all consequential benefits including back 
wages etc. 
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>. In written statement the management has pleaded 
that act of remaining absent of duty unauthorisedly was 
considered as gross misconduct and is covered under para 
I9.5(J) of the Bi partite Settlement dated 19-10-1966. It is 
also denied that workman ever joined his duties at Lakhoke 
Bchram branch during the enquiry proceedings. All the 
records was made available to the applicant. The applicant 
has not named any person to defend him, therefore, the 
question ol deputing Santokh Singh does not arise. It is 
also submitted that the enquiry was conducted in fair and 
proper manner and according to the principle of the natural 
justice. It is. therefore, prayed that the applicant is not 
entitled to any re lict and reference be answered against the 
workman. 

4 A(fldavits were also filed on the record in support 
of their respective pleadings by the parties alongwith the 
record and documents. Both the parties have also filed 
written arguments which 1 have persued and have gone 
through the documents and other record of the case. 

5. 11 is admitted case of the parties that the enquiry 
was conducted by the managememnt for the misconduct 
of the w orkman for remaining unauthorised absent from 
duly and in written arguments submitted by the workman, 
Ihc workman has not pointed out any infirmity in the 
conduction of the cnquiiy proceedings. I have also gone 
through the entire enquiry proceedings. I find no infirmity 
m the conduction of the enquiry' against the workman. The 
workman was given full opportunity to defend himself 
during the enquiry and he was given full opportunity to 
lead his cv idence and also to cross-examine the witnesses 
oi the management. The workman himself did not point out 
any lapse in the enquiry conducted by the management. 
There!ore. 1 have no hesitation to hold that the enquiry’ 
conducted against the workman is in accordance with the 
principle of natural justice and the same has been 
conducted in fair and proper manner. 

6. In the written arguments the only submission 
made on behalf of the workman is that the workman was 
charge sheeted for minor misconduct as remaining absent 
without intimation continuously for a period exceeding 
30 days is minor misconduct under clause 19.5(J) of the 
Bipartite Settlement dated 19-10-1966. Though the 
settlement dated 14-2-1995 the act of remaining 
unauthorisedly absent without intimation continuously for 
a period exceeding 30 days was for the first time enumerated 
as major misconduct with effect from 14-2-1995 onlv. The 
workman can not be dismissed from service as it is major 
penality The workman also referred the judgement in the 
case of Pyarc Lai Sharma Vs. Managing Director 1989 (4) 

S L R page 1 m which it has been held that the misconduct 
can not be made effective retrospectively. It is further 
submitted in the written arguments that the workman was 
net allowed to be icprescnted by an advocate of his choice 
and lor tins reason also, the enquiry' is vitiated. 


7. In the written arguments filed by the management 

it is submitted that the workman remained absent from 
30-4-1994 to 17-8-1996 for about 2 years and three months, 

17 days which is gross misconduct under para 21(ii)(P) of 
the Bipartite Settlement dated 14-2-1995 and even if the 
settlement is enforceable w.e.f. 14-2-1995, the w'orkman 
remained absent for more than one year and six months 
from 15-2-1995 to 17-8-1996. Regarding the assistance of 
the advocate and Shri Santokh Singh on behalf of the 
workman it is pleaded that the workman was given ample 
opportunity to appoint defence representative but the 
workman failed to bring the defence representative 
therefore, no fault can be found with the enquiry officer or 
the bank and as the workman was allowed to be defended 
by the representative of his choice, therefore, there was 
not need to allow' an advocate to defend the workman. 

8. I have gone through the submission of the 
respective parties in their written arguments. It is no 
denying the fact that workman remained absent for more 
than two years from the bank without intimation to the 
bank authorities and the enquiry was conducted against 
him for his unauthorised absence from duty'. It is also 
revealed from the enquiry' proceedings that the workman 
was never denied to be represented by Santokh Singh. He 
was allowed to be represented by the person of his choice, 
there was no necessity to allow’ the workman to be 
represented by a lawyer and. therefore, no prejudice has 
been caused to the workman as the workman has failed to 
produce Shri Santokh Singh during the enquiry 
proceedings. Regarding the absence from duty by the 
workman as he remained absent for more than one year 
even after the settlement dated 14-2-1995, the workman 
can not claim that he should be charged for minor 
misconduct and the enquiry should not have been 
conducted under the major misconduct. The authority' cited 
by the w orkman is of no help as even after the settlement 
dated 14-2-1995. the workman clioise to be absent from 
duty. Under the settlement dated 14-2-1995 the charge 
remaining absent unauthorisedly without intimation 
continuously for a period exceeding 30 days was a major 
misconduct under para 21(ii)(P) of the Bipartite Settlement 
dated 14-2-95. Therefore, there is no merit in the arguments 
of the workman that the same should be treated as minor 
misconduct. 

9. It is also argued that the punishment of dismissal 
is harsh and disproportionate, but there was no plausible 
explanation for his misconduct and there is no reason to * 
interfere in the punishment aspect of the reference. 

10. For the reasons recorded above, I am of the 
considered opinion that there is no merit in the reference 
and the action of the management of Oriental Bank of 
Commerce in terminating the services of Shri Indeijeet Singh 
Armed Guard w.e.f. 21-4-1997 is just and legal and the 
workman is not entitled to any relief. The reference is thus 
answered against the workman. Central Gov't, be informed. 
Chandigarh, 

S. M. GOEL, Presiding Officer 
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New Delhi, the 27th August. 2003 

S.O. 2680.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 87/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown in the artnexure in the 
Industrial Dispute between the employers in relation to 
the management of Bank of Baroda and their workman, 
which was received by the Central Government on 
26-8-2003. 

[No. L-12012/295/95-IR(B-n)l 
C. GANGADHARAN. Under Secy. 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH. 

Presiding Officer: Shri S. M. Goel 

Case No. LD. 87/97 

General Secretary, 

Bank of Baroda Employees Association, 

H.O., C/o Bank of Baroda, 

G.T. Road, Branch. , 

Jalandhar-144001. .. Applicant. 

V/s 

Regional Manager, 

Bank of Baroda, Sector 17-B, 

Chandigarh. . . Respondent 

Representatives: 

For the workman : Shri Shamboo Nath Goel 

For the management : None. 

AWARD 

(Passed on 15th July 2003) 

The Central Government, Ministry of Labour vide 
Notification No. L-12012/295/95-lR (B-H) dated 7th January 
1997 has referred the following dispute to this Tribunal for 
adjudication: 


“Whether the action of the management of Bank of 
Baroda in denial of permanent allowance of driver 
to Shri Balwant Singh, armed guard is legal and 
justified ? If not, to what relief is the said workman 
entitled?” 

2. In the claim statement it is pleaded that the applicant 
was performing the duty of driver and driving bank cash 
van since 10-9-1993 against a permanent vacancy and 
worked till 31-3-1995 and got the driving allowance also. It 
is fiirther pleaded that when applicant demanded that I 19 
should be confirmed as driver since 10-9-1993 not only his 
driving allowance was stopped but recovery of the driving 
allowance already paid was also started. On the intervention 
of the A.L.C. Central the management re-paid driving 
allowance so recovered but showed their inability to pay 
the permanent driving allowance to the applicant from 
10-9-1993 which is not just and the union demanded that 
applicant be paid permanent allowance for driving from 
10-9-1993 till he remained as driver with cost and other 
benefits. 

3. In the written statementthe management has taken 
preliminary objection that workman has no locus standi to 
claim the permanent allowance as he was never appointed 
as peon-cum-driver. It is also pleaded that one Gopal Singh 
was appointed on 11-4-98 asdriver-cum-peon. On merits it 
is pleaded that a vacancy of peon-cum-driver was available 
in 1993 and requisition was sent to employment exchange 
and one Gopal Singh was appointed. But the applicant was 
never appointed as driver and he is not entitled for 
permanent driving allowance. It is prayed that the claim of 
the applicant may be dismissed. 

4. Replication was also filed reiterating the claim made 
in the claim statement. 

5. In evidence the applicant filed his affidavit W1 
arid documents W 2 to W7. He has admitted in his cross- 
examination that the bank nev er gave him any appointment 
letter for the post of driver and he joined the bank as armed 
guard. He has also admitted that he has been paid full 
allowance during the period he worked as driver. In rebuttal 
the management examined A.K. Maheshwari as MW1 who 
filed his affidavit Ex. Ml. 

6 . Written argument have been filed on behalf of the 
workman and thereafter management has not appeared and 
proceeded exparte. I have gone through the written 
arguments and evidence and record of the case and also 
heard the Ld. representative of the workman. In this case it 
is admitted case of the workman also that he was never 
appointed as driver-cum-peon by the bank. The applicant 
was working as armed guard and when the post fell vacant 
he was driving the vehicle and he was also paid allowance 
attached to the post of driver as admitted by the workman 
himself upto the date he worked as driver. In my considered 
opinion the allowance was paid to the applicant for the 
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period iic worked, he can not claim permanent driving 
allowance as he was not issued any appoinment letter to 
work as driver permanently and it was a stop gap 
arrangement. Initially he could have refused to work as 
driver when he was not paid the permanent driving 
allowance in the very first month. Therefore, now he can 
not claim the permanent driving allowance and as he has 
a! ready got the driving allowance for the period he worked 
as driver-cum-armcd guard. I find no merit in the present 
reference and the same is returned against the workman. 
Central Government be informed. 

S. M. GOEL, Presiding Officer. 

CHANDIGARH 
Dated: 15-7-2003. 

fa fa#, 27 3FPRI, 2003 

^T.3TT. 26811. foc | |<; arfafam, 1947 (1947 
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^ TTrO t, # T-fa-H # 26-08-03 # ¥FcT 

f 3TT nr I 

[A. PgT-120l2/232/95-3n?3m: (fa-Il)] 
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New Delhi, the 27th August. 2003 

S.O. 2681.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 76/97) 
of 1 he Central Government Industrial Tribunal-cum-Labour 
Couit. Chandigarh as shown in the annexure in the 
Industrial Dispute between the employers in relation to 
the management of Indian Overseas Bank and their 
workman, w hich was received by the Central Government 
on 26-8-2003. 

INo. L-12012/232/95-IR(B-Il)J 
C. GANGADHARAN. Under Secy, 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT. CHANDIGARH. 

Presiding OfTicer: Shri S. M. Goel 

Case No. I.D. 76/97 

ChhaiiuRam 

C/o Deputy General Secretary/ 

National C onfedration of Bank Employees. 

I o Sector 19. Faridabad. ..Applicant. 

V/s 
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Regional Manager, 

Indian Overseas Bank, 

Sector 8 -C, R.O. 

Chandigarh. Respondent 

Representatives: 

For the w orkman : None. 

For the management : Shri RK. Chopra 

AWARD 

(Passed on 11-7-2003) 

The Central Government, Ministry' of Labour vide 
Notification No. L-12012/232/95-IR (B- 2 ) dated 30th 
December 1996 has referred the following dispute to this 
Tribunal for adjudication: 

"Whether the action of the management of Indian 
Overseas Bank in terminating the services of Shri 
Chajju Rim. ex-daily w'ages messenger w.e.f. 5-1-83 
is just, fair and legal ? If not what relief the workman 
concerned is entitled to and from what date T 

2. None appeared on behalf of the workman. It 
appears that the workman is not interested to pursue with 
the present reference. In view of the above, the present 
reference is returned to the Central Government for want of 
prosecution. Central Government be informed. 

S. M. GOEL, Presiding Officer 

CHANDIGARH. 

Dated: 11-7-2003. 

fa fa#, 28 2003 
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#. faTPTPJT, 3T^7 
New Delhi, the 28th August, 2003 

S.O. 2682.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 144/91) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, New Delhi as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 
27-8-2003. 

[No. L-12012/234/91-IR(B-II)1 
C. GANGADHARAN, Under Secy. 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, NEW DELHI. 

Presiding Officer: Shri B.N. Pandey 

I.D. No. 144/1991 

Shri U.P. Singh through the President 
Punjab National Bank Employees Union (U.P.) 

14/123, Kishanpur, Rajpura Road, 

Dehradun, U.P. .. Workman-Claimant/Petitioner 

Versus 

The Chairman and Managing Director, 

P.N.B. Head Office, 

7, Bhikaji Cama Place, 

Africa Avenue, 

New Delhi. .. Employer/Opposite Party 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/234/91-IR(B-II) dated 
15-11-91 has referred the following industrial dispute to 
this Tribunal for adjudication:— 

"Whether the action of the Management of Punjab 
National Bank in treating Shri U.P. Singh Clerk/ 
Cashier as deemed to have retired voluntarily w.e.f. 
5-12-1984 is justified? If not, to what reliefis workman 
entitled to V 

2 . In brief facts of the case as narrated in the statement 
of claim of the workman are that the workman Shri U.P. 
Singh was appointed permanently in the services of P.N.B. 
at its Branch Office Barabanki, U.P. on 20-6-77. Thereafter 
he was transferred to B.O. Zaidpur, Barabanki and then 
from Branch Office Zaidpur District Barabanki to Branch 
Office Shahjahanpur in August, 1978 where he continued 
till December 5,1984 i.e., the alleged date of deeming him 
voluntarily retired from the employment of the bank. It is 
further stated that in June, 1982 branch manager of the 
Branch Shahjahanpur unlawfully suspended him from 
services of the bank and on 30-7-82, he independently and 
unlawfully also charge sheeted him for his alleged acts of 
disorderly behaviour and subsequently in the month of 
September, 1982 a departmental enquiry was ordered by 
the Regional Manager (the Disciplinary Authority) 
Lucknow'. Ultimately, the departmental enquiry was 
malafidely and unlawfully concluded as ex-parte holding 
him guilty' for all the charges and unlawfully awarding 
punishment of stoppage of two graded annual increments 
with cumulative effect without revoking his suspension 
order or without lawfully reinstating him in the service of 
the bank vide punishment order dated28-9-83 and directing 
and advising him to report at B.O. Bhagwant Nagar, Unnao, 
which was bone fidely not complied with by the workman 
in the light of his representation dated 8-2-84 and the 


management treated the workman under continuous 
suspension of his service till the last moment of his 
employment and also paid him due subsistence allowance; 
that the management also dishonestly deemed him as 
voluntarily retired from his service-during his suspension 
period. That the workman earnestly appealed to the 
opposite party' to lawfully redress his grievances as per 
Sastry Aw ard but in vain. The matter was further reported 
to the Ministry' of Finance (Bank Division) Government of 
India, New Delhi which was wrongly decided in favour of 
the Bank and thereafter Union raised an industrial dispute 
against the Management before the A.L.C., Dehradun but 
ultimately conciliation proceeding failed. Hence this 
reference. 

3. The w orkman has prayed that the suspension order 
dated 14-5-82 of the workman be declared void and 
quashed, the notice dated 5-10-84 and alleged order dated 
5-12-84 of deeming the workman voluntarily retired from 
his services during his suspension be declared void and 
quashed, and that the workman be declared entitled to his 
reinstatement in the service of the bank at B.O. 
Shahjahanpur with full back wages alongwith interest 
thereon @ Rs. 23.25 percent w.e.f. 14-6-82 alongwith all 
other consequential benefits, allowances, bonus, 
promotion etc. and special damages. 

4. The claim of the workman through the Union has 
been contested by the management of the bank by way of 
filing a written statement. 

5. In the written statement parawise reply of the 
statement of claim has been given and preliminary objection 
has also been raised that the workman and his union is 
guilty' of gross latches as the voluntary cessation of service 
was effected on him in December, 1984 whereas the present 
dispute was raised only in late 1990 i.e. after a lapse of six 
years. It has been inter alia further alleged that the workman 
did not join the service at B.O. Bhagwant Nagar without 
any valid reason and despite numerous communications/ 
letters he did not report and join. Therefore, he was served 
with a notice of voluntary retirement dated 5-10-84 in terms 
of provisions of para 16 of Bipartite Settlement dated 
17-9-84. This notice was also published on 8-10-84 in the 
Lucknow and Allahabad edition of Northern India Patrika 
and Amiri Prabhat respectively but still he did not report 
for his duties within 30 days thereof. Rest of the version of 
the workman, the date of joining service by the workman, 
his suspension and holding departmental enquiry and 
awarding punishment have been admitted. However, it has 
been denied that the act of the management was malafide, 
unlawful and illegal. It has been further pleaded that the 
w orkman suffered for his own doings and if the different 
authorities did not find any merit in his case it is not their 
fault, and that there is no merit in the case of the workman, 
he is not entitled to any relief and his claim deserves to be 
rejected. 
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6 . The workman has also filed rejoinder to the written 
statement denying the contents of the written statement 
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and reiterating his earlier versions of his statement of claim. 

1. In suppoit of his case the workman has filed photo 
copy of various documents some of which have been 
admitted by the A/R of the Management, Rest denied and 
not admitted. Besides the documentary evidence, he has 
also filed his own affidavit and additional affidavit in his 
evidence and he was also cross-examined by the authorised 
repiesentative of the bank. On the other hand the 
management have also filed affidavit of Shri A. S. Chatteijee 
as MW 1 who was cross-examined by the workman, besides 
filing documentary evidence. 

8 . [ have heard arguments of the workman himself in 
Person and Shri Sidharth Kapoor A/R of the bank in detail. 

I have also perused the file and case laws cited by both the 
parties. The management has raised a preliminary objection 
that the present dispute suffers from latches and is highly 
belated as it was referred by the appropriate government 
to this tribunal about 7 years after the date of the impugned 
order of deeming the w orkman as volu*vari 1 y ^pfired and 
hence it can not be termed as indusrr ■ ,.sp >. an( j as 
such the workman is not entitled to get any relief. This 
objection has been vehemently opposed by the workman 
on the ground that he has been always trying his best by 
°f filing various representations, appeal and revision before 
various authorities of the government, Ministry of Finance 
and other ministries of the government against the illegal 
and arbitrary action and orders of the management for 
redressal of his grievances' and that this objection was 
never raised earlier by the management; and that the 
Ministry of Labour has referred this dispute to this tribunal 
lor adjudication after failure of the reconciliation 
proceedings before the R.L.C. In this regard the 
doc umentary evidence of the workman on the record show 
that the workman, from the very beginning after cessation 
of his employment, has been continuously trying and 
various applications for his reinstatement in the service of 
the bank were moved by linn at the level of higher 
authori ties of the bank and also the Horihlc Prime Minister, 

1 Ion blc Speaker of 1 ok Sabha, Hon ble Finance Minister 
a nd various departments of the Government of India, New 
Dcilu. some of winch have also been filed before this 
Tribunal, and through letters dated 27-5-87, 23-7-88, 
13-7-88,22-7-88 and 26-12-88 the authorities also directed 
the bank to lake appropriate action for redressal of his 
grievances. Besides, the legal position is that there is no 
period of limitation prescribed for raising a dispute and 
making reference under Section 10 of the I D. Act. The 
workman nev er kept mum nor conceded to the illegal actions 
of the management and he has been continously litigating 
and seeking redress before the various authorities and 
ultimately his dispute w as referred to this Tribunal by the 
appropriate government. Therefore the workman cannot 
be blamed for any latches nor it can be accepted that it is 


not an industrial dispute. I find that the case law cited by 
the management cannot be applied in the instant case 
because the matter was never settled between the workman 
and the Bank. Therefore, I find no force in the preliminary 
objection of the management, and the dispute deserves to 
be decided on merits. 

9. As regards merits of the case, at the very outset, it 
is worth to be mentioned that after conclusion of the 
departmental enquiry against the workman, punishment of 
stoppage of two graded increments with cumulative effect 
was awarded on 28-9-83 by the Regional Manager 
Lucknow/the disciplinary authority and with the same 
stroke of pen without re-instating him in service the 
disciplinary authority also transferred and advised him to 
join at B.O. Bhagwant Nagar, Distt. Unnao although prior 
to his suspension he was posted at B.O. District 
Shahjahanpur was also attached with Shahjahanpur branch 
during pendency of the enquiry proceedings. It was further 
ordered that he wilt be deemed to have been reinstated in 
the bank's service from the date he reports for duty at B.O. 
Bhagwant Nagar, Unnao. It is to be noted that the transfer 
order could not legally be passed by the disciplinary 
authority while passing punishment order in a quasi judicial 
proceeding, because as a disciplinary authority he was 
acting as a quasi judicial officer and the transfer order could 
be passed only on the administrative side. The transfer 
order passed alongwith punishment order became punitive 
and part of the punishment which could not be legally 
passed by a quasi judicial authority'. It also reflects biased 
attitude of the Regional Manager/Disciplinary' Authority 
against the workman. Under the rules an employee may be 
placed under suspension only where a disciplinary 
proceedings against him is contemplated or is pending, or 
( 2 ) where a penalty of dismissal, removal or compulsory 
retirement from service imposed upon a government 
servant under suspension is set aside in appeal or on review 
under the rules and the case is remitted for further enquiry' 
or action or with any other directions the order of 
suspension shall be deemed to have continued in force on 
and from the date of the original order of dismissal removal 
or compulsory' retirement and shall remain in force until 
further orders. But there was no such contingency in the 
instant case. It is also to be noted that an order of 
suspension or deemed to have been made under the rules 
shall continue to remain in force until it is modified or revoked 
by the authority competent to do so. In the instant case 
there was no other reason to keep the workman under 
suspension even after termination of disciplinary 
proceedings till he joins his duties at the transferred place. 

10. The workman was also not given any joining time 
nor he was reinstated in service. Therefore he did not in his 
duties at the B.O. Bhagwant Nagar Unnao. He made several 
representations before the bank authorities to revoke his 
suspension and properly reinstate him in service to enable 
him to join his duties. He also went on hunger strike for 
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four days (6-3-1984 to 9-3-1984) for his lawful reinstatement 
but no heed was paid to it by the bank authorities. He was 
not lawfully reinstated in service, he was kept under 
suspension illegally without any disciplinary or other sort 
of action being pending against him. He was treated by the 
bank authorities under continuous suspension of his duties 
till the last moment of his employment in the bank i.e. the 
5-12-84 the date of deeming him voluntary retired He was 
also paid his subsistence allowance against his total period 
of suspension till the last date i.e. 5-12-84. He was given 
the alleged 30 days notice calling upon him to join the 
duties although he was kept under suspension and not 
reinstated in service and ultimately the impugned order of 
his voluntary cessation of employment was passed on 
5-12-84 during his suspension which cannot legally be 
justified. It is well established that during suspension the 
terms of contract of employment remains suspended. 
Hence, until his suspension was revoked and he was 
reinstated in the service neither the Bank was bound to 
pay him any amount of wages, travelling and other 
allowances to go from Shahjahanpur to Bhagwant Nagar 
Unnao to resume his duties nor he was entitled to get it 
from the Bank. It was nothing but “begar for him to travel 
from Shahjahanpur to Bhagwant Nagar Unnao at his own 
cost”. It was held by the Hon'ble Supreme Court in the 
case of Hotel Imperial New Delhi Versus Hotel Workers 
Union reported in AIR 1959 Supreme Court 1342 that “due 
to suspension of relationship of master and servant 
employer and employee, the bank and the workman and 
due to suspension of their contract of employment/ 
agreement of service and the relevant rules, the bank was 
not bound to pay wages and, therefore, the workman was 
not bound to obey the management and that suspension 
of the workman may also be in the sense that the 
Management was not prepared to take any work him”. 
Therefore, without revocation of suspension and order of 
reinstatement in service the workman was not legally bound 
to obey the direction of joining service at the transferred 
place. 

11. Admittedly on the date of his suspension and 
during pendency' of the enquiry proceedings the workman 
was posted and attached with branch office District 
Shahjahanpur till 28-9-83 i.e. the date of punishment order 
passed in the enquiry proceedings and that district 
Shahjhanpur as well as branch office Bhagwant Nagar 
District Unnao. both were under the control and jurisdiction 
of the same region Lucknow headed by the then Regional 
manager Sri K.C. Sharma who passed the punishment order 
dated 28-9-83 and also transferred the workman to 
Bhagwant Nagar Unnao without his reinstatement. The 
Regional Office Lucknow was subsequently divided on 
1-10-83 into two different regions namely region ‘A’ 
Lucknow and Region ‘B’ Lucknow. After the Division on 
1 -10-83 branch office Bhagw ant Nagar Unnao was placed 
under the jurisdiction of Region ‘A’ Lucknow which was 
headed bv its Regional Manager Shri D.P. Singh and branch 


office Shahjahanpur remained in Region ‘B’ Lucknow 
headed by its Regional Manager Shri K.C. Sharma. The 
alleged notice of 30 days to the workman dated 5-10-84 
was issued by the manager of B.O. Bhagwant Nagar Unnao 
and final order dated 5-12-84 deeming the workman as 
voluntarily retired from service was passed by Sri D.P. Singh 
Regional Manager of Region ‘A’ Lucknow although the 
workman had not joined there. Therefore, the 30 days notice 
dated 5-10-84 and the impunged order dated 5-12-84 of 
deeming voluntary retirement of the workman both, were 
also without jurisdiction, hence null and void even on this 
ground. 

12. In the matter of deeming “Voluntary Cessation of 
employment by the employees”, clause XVI of IV the 
Bipartite Settlement provides that: 

“Where an employee has not submitted any 
application for leave and absents himself from work 
for a period of 90 or more consecutive days without 
or beyond any leave to his credit or absent himself 
for 90 or more consecutive days beyond the period 
of leave originally sanctioned or subsequently 
extended or where there is satisfactory evidence that 
he has taken up employment in India or the 
management is satisfied that he has no present 
intention of joining duties, the management may at 
any time thereafter give a notice to the employee last 
known address calling upon the employee to report 
for duty within 30 days of the notice stating inter 
alia, the grounds for the management coming to the 
conclusion that the employee has no intention of 
joining duties and furnishing necessary evidence, 
w herever available. Unless the employee reports for 
duty within 30 days or unless he gives an explanation 
for his absence satisfying the management that he 
has not taken up another employment for avocation 
and that he has no intention of not joining duties, 
the employee will be deemed to have voluntarily 
retired from the Bank's service on the expiry of the 
said notice. In the event of the employee submitting 
a satisfactory reply, he shall be permitted to report 
for duty thereafter within 30 days from the date of 
the expiry of the aforesaid notice without prejudice 
to the banks right to take any action under the law' or 
rules of service”. 

13. In the instant case, I find that there w as no such 
ground to apply the aforesaid provisions. Since ne was 
not reinstated in the service, his suspension also not 
revoked, he could not be asked or forced to travel for the 
transferred post of place of his posting for reporting to 
join. Despite his several representations and hunger strike 
for 3 or 4 days before the premises of the bank, he was not 
lawfully reinstated in the service. His requests and prayers 
remaind unheared There seems to be no justification as to 
why the bank authorities remained silent and kept mum on 
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the lawful demand of the workman to revoke his suspension 
and lawfully reinstate him in service and then to ask him to 
resume his duties. Instead of taking legal course, the bank 
authorities, from the very beginning till the last, adopted 
arbitrary and vindictive attitude towards the workman. The 
transfer order alongwith the punishment order passed in 
the disciplinary proceedings and giving direction to join 
services at a distant place of transfer without passing proper 
order of reinstatement speak a volume against the 
Management and clearly go to show mala fides, 
arbitraryness and high handedness of the bank authorities. 
To transfer a w orkman mala fide from one place to another 
under the guise of following management policy amounts 
to unfair labour practices as provided in para 7 of the Vth 
Schedule of the ID, Act, 1947. There seems to be no reason 
as to why the disciplinary authority was in so much hurry 
as to pass the transfer order while acting on quasi judicial 
side and passing punishment order in a disciplinary 
proceeding. The management has failed to prove any 
genuine cause for transfer of the workman from Distt. 
Shahjahanpur to Bhagwant Nagar Unnao even before his 
reinstatement i n service and revocation of his suspension. 

1 hn. management has also failed to show that there was 
any real need of an employee in Bhagwant Nagar or there 
was any surplus staff at Shahjahanpur. No other employee 
was transferred to Shahjahanpur in place of the workman 
mo r any other employee was transferred to Bhagwant Nagar 
where the workman failed to join. The workman was also 
not junior most employee of Shahjahanpur branch. The 
ti ansfer order was also not attracting joining time or journey 
allowance as laid down in Sastry Award. Moreover transfer 
of an employee should not be done by way of punishment. 

It should always be done by an independent and separate 
order. Moreover, suspension and reinstatement of an 
employee should be controlled by the authorities 
concerned and it should not be left in the hands of an 
employee to use it according to his own choice. Apart from 
it, giving notice and lastly 30 days notice calling upon the 
workman to resume his duties and/or show cause within 30 
days, by the Bank Manager of BO. Bhagwant Nagar to the 
workman even before his joining at Bhagwant Nagar was 
also not justified and without jurisdiction. There seems to 
be no justification asto how the management was satisfied 
in the instant case that the workman had no intentions for 
joining his duties particularly when the workman had made 
continuously several representations to the bank 
Authorities for his reinstatement in service so that he could 
resume his duties. I find that pre-determination of mind 
and biased attitude of the Bank authorities has flown from 
all corners from the very beginning till the end in the instant 
case. 1 also find that the impugned order suffers from 
various infirmities and illegalities, therefore, it cannot be 
legally sustained. 


14. To sum, up, the impugned order of deeming the 
workman voluntary retired was passed during his 
suspension and before his reinstatement in the service. 
The workman had also not joined at B.O. Bhagwant Nagar 
district Unnao. He was not working under control and 
supervision of Bank authorities of B.O. Bhagwant Nagar 
Unnao and Regional Manager Sri D.P. Singh. Hence the 
order was also without jurisdiction. Provisions of clause 
XVI of IVth Bipartite settlement were also not applicable in 
the case as there was no ground or reason to satisfy the 
Bank authorities that the workman had no intention to join 
his service in the Bank. He was neither on leave nor gone 
abroad nor obtained any other employment elsewhere. 
Transfer order passed alongwith the punishment order 
became punitive and was also illegal mala fide and arbitrary 
and the workman was not bound to obey it, therefore he 
could not be deemed absent from duty. I find that the 
impugned order suffers from various infirmities and 
illegalities. Therefore, it cannot be legally sustained. Hence, 
it deserves to be quashed and the workman deserves to be 
reinstated in service with all consequential benefits. 

15. The order of deemed voluntary retirement of the 
workman on being set aside, the normal rule is re¬ 
instatement with full back-wages. He who demands that 
the normal rule be departed from must plead, set forth and 
prove the special circumstance, justifying the departure 
from the normal rules. A w orkman whose service have been 
illegally terminated, dismissed in any way or he has been 
illegally ousted from service, will be entitled to get full back 
wages except to the extent he was gainfully employed 
during the enforced idleness. Therefore, the burden was 
on the management to prove that the workman was in some 
gainful employment during the period of his enforced 
idleness, but the management has adduced no evidence at 
all to prove that the workman was in some gainful 
employment. How ever, during his cross-examination the 
workman stated before this Tribunal that he got himself 
enrolled as Advocate to the Bar Counsel of Uttar Pradesh 
in the year 1985 which was after the impugned order dated 
05-12-84. He further stated that he never appeared as 
advocate in any Court. He also stated that he has been 
providing free legal opinion to the members of unions of 
various banks like Bank of India, Bharat Overseas Bank 
and Delhi Administration; That he appeared as a 
representative of workman in a single case at Kanpur CGIT; 
That he never appeared anywhere in any other case; That 
in the only case he appeared before the Kanpur Tribunal 
he was paid journey expenses only by the union. 

16. Thus the mere admission of the w orkman in his 
cross-examination that he got himself enrolled as Advocate 
does not mean that he was engaged in any gainful 
employment. He has clearly stated that he never appeared 
as advocate in any court. He never earned from legal 
profession. There is no evidence that he was earning from 
legal profession. I find that the management has absolutely 
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failed to prove that the workman has been in any gainful 
employment during his illegal suspension after punishment 
order dated 28-9-83 or even after passing the impugned 
order dated 5-12-84. Therefore, I am of the view that the 
workman is entitled to be reinstated in his service in the 
bank with full back wages w.e. f. 28-9-83 along with interest 
@ 9% per annum thereon and all other consequential 
benefits. As such he deserves to be reinstated in the service 
of the Bank and paid full back wages with interest thereon 
in view of this award within 30 days after publication of the 
award. Award is given accordingly. 

Dated: 27-8-2003. 

BADRI N1 WAS PANDEY Presiding Officer 
29 3PPRT, 2003 

riri.3TT. 2683.—ftteftfftrirlw; atfrifftriri, 1947 (1947 
ritf 14) rift riRT 17 % ft, THririt rife 

ffefe ftriT % TririS ^folft* % «ftri, 

SRJriri ft aftfttfririJ fririT^ ft w«t)K aftritfw 
3TfririRrift. I, -5^%-qriE (ft^ft #m\ ft)*lL*ftft-46/1995 ) 
riTT Mri i r ^riRcft f, ftt VsO*l Ml ft 28-08-2003 rifri 
fSTTriTI 

[ft. T^cT-12011/40/94(rif. 1)1 
ftto ftriPRri, 3Trit rifriri 

New Delhi, the 29th August. 2003 

S.O. 2683,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
46/1995) of the Central Government Industrial Tribunal 
No. I. Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Standard Chartered Grindlays Bank Ltd. 
and their workman, which was received by the Central 
Government on 28-8-2003. 

[No. L-1201 l/40/94-IR(B-I)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL NO. I, MUMBAI 

PRESENT: 

Shri Justice S.C. Pandey, Presiding Officer 
Reference No. CGIT-46/1995 

PARTIES: 

Employers in relation of the management of Grindlays 
Bank (now known as Standard Chartered Grindlays 
Bank Ltd.) 


AND 

Their Workmen 
APPEARANCES: 

For the Management : Mr. Alva, Advocate. 

For the Workman : Mr. P.N. Subramanyan, 

Gen. Secretary 

State : Maharashtra 

Mumbai, dated 30th day of July, 2003 
AWARD 

1. This is a reference made by the Central Government 
under clause (d) of Sub-section 1 of Section 10 Industrial 
Dispute Act (the Act for short) read with Sub-section 2 A 
thereof for adjudicating upon the following industrial 
dispute between the Grindlays Bank Ltd. (the Bank for 
short) and the Grindlays Bank Employees (the Union for 
short). The Central Govt, has spelled terms of reference in 
the schedule to the order in the following manner: 

“Whether the action of the management of Grindlays 
Bank Ltd. in changing conditions of service of 
workmen by reducing the number of watchman in its 
branches at M.G. Road and D.N. Road, Bombay is 
justified ? What relief should be granted ?” 

2. The Union stated that Bank had its head office in 
London and there were 12 Metropolitan branches of the 
Bank at Bombay besides others throughout in India. It was 
stated that the Bank operated through 56 of its branches 
throughout India. The service conditions of Bank 
employees were governed by Sastri Award (1953) Desai 
Award (1962) as modified by Six bipartite agreement. The 
Union stated that it purports to rely subsequent settlements 
and award including that made by the National Industrial 
in Tribunal in Ref. No. NTB-2 of 1980 published on 
30-11-1980. It has been pleaded Sastri Award had given 
two set pay scales for two different cadres. One scale for 
clerical staff and another for subordinate staff. It was also 
fouind that within two classes there were various categories 
of persons holdings posts of different responsibilities. The 
Sasitri Award solved the problem by giving special 
allowance attached to particular category of post. The award 
provided the minimum amount payble without restricting 
right to pay at higher. Desai Award gave categories of the 
workmen which included the category of Watchmen or 
Watchmen-cum-Peon. The system of Desai Award of 
granting special allowance has accepted in Bipartite 
Settlement dated 10-10-1966. The paragraph 5.2 deals with 
rate of special allowance to Clerical staff and paragraph 5.3 
dealt with the rate of special allowance to subordinate staff. 
In this Bipartite agreement the position stated in Desai 
Award in paragraph 5.289 was maintained in First Bipartite 
Settlement. In paragraph 5.9 of that Settlement was stated 
as follows . 
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".'.9 a workman will be entitled to a special 
,allowance only so long as he is in charge of such 
work or the performance of such duties which 
attract such allowance. Whether a workman can be 
asked to cease to do such work or discharge such 
duties and consequently cease to draw such 
allowance, will depend upon the terms of his 
employment . For instance a workman who is 
employed permanently as a Head Clerk or 
Stenographer cannot be deprived of his Special 
allowance by asking him to work as an ordinaty 
clerk or asking him not to work as a Head Clerk of 
Stenographer. If however, a recipient of a special 
allowance wants to give up the work or duties which 
entitles him to the special allowance, he shall, if his 
request is granted, cease to draw the special 
allowance. " 

-v It is now pleaded that watchmen were entitled to 
special allowance for last 40 years. It was pleaded that they 
form distinct category of workmen within the class of 
subordinate staff. It is pleaded that out of four initial 
branches of the Bank, there were six watchmen employed 
at Mahatma Gandhi Road Branch at till time in two each in 
Uirec slufts of 8 hours, at D.N. Road Branch four watchmen 
were employed or three shifts lasting 8 hours at Mint Road 
branch two watchmen one for day and another for night 
duty. The dispute between the Union and Bank related to 
reduction/abolition of post watchmen at D.N. Road and 

M. G Road branch and giving them to employees of security 
agency contract labour. It was alleged that persons named 
in paragraph 10 A were employed at M. G. Road as Contract 
Labour and four at D.N. Road. It is alleged (in all branches) 
48 persons were working as Security Guards between 1995 
to 1998. However. April 2002 the number had come down 
to 20. It is that nine watchmen named in paragraph 12 were 
appointed as watchmen. They were specifically taken for 
that job. They did not perform any duty. They could not be 
compelled to leave the job or be transferred to any other 
post in violation of the Bipartite Settlement. It is alleged 
that three workmen namely B.G. Rawal. M.K. Thakurand 

N. K Takurii were asked to w'ork as Pcon/Messenger at 
D.N Road branch. At M.G. Road Branch A.S. ThapaKesar 
Bahadur and Kliodak were asked to do the same. They 
took voluntary retirement in the year 1996. It is further 
stated that Govind G. Shinde, Dil Bahadur Bhandari and 
Ravi S. Bhonslc at M.G. Road branch have accepted the 
post of Messenger cum Peon under pressure. The action 
°f Bank was violation under section 9A of the Act read 
w ith item 7 and 11 of the Fourth Schedule thereof. The 
Union raised on 15 and 16 February-1993. The Bank did not 
respond to the nature of the Asstt. Labour Commissioner 
(Central) for appearance on 26-2-1993 On failure report, 
the matter came (obc referred to this tribunal. It was prayed 
that the award be passed directing the Bank to treat the 
posts of Watchman of distinct category'. It be declared that 


abolition of post of watchmen was violation of Section 9A 
of the Act read with items 1,7 and 11 of Fourth Schedule. It 
be further declared that action was contrary to Awards. 
Bipartite Settlements. It was also prayed that it be declared 
that the employment of contract labour was contrary to 
notification abolishing Contract labour and also that award 
of the National Tribunal. 

4. The Bank submitted in its written statement that 
workmen could be deployed as messenger peon. They were 
members of sub-staff. There was no change in the condition 
of service. They were getting the special allowance of 
Watchmen. Therefore Section A of the Act was not 
attracted. It was also said the matter item 8 or 11 of schedule 
V. To employ Security guards supplied by State Secturity 
Board neither unfair labour practice nor it is violative of the 
notification employing contract watchmen as the duties of 
security' Guards are different than that of Watchmen. 

5. In paragraph 5 reply it was stated in the written 
statement that there were only two cards in Bank, having 
single scale of pay, for each cadre. I.e. Clerical staff and 
subordinate staff. It was not disputed that as per Sastri 
Award, Desai Au'ard and Bipartite Settlement certain 
categories of staff were given entitlement to special 
allowance in accordance with the nature of their duties 
However, stated that it was clear from Appendix B that to 
Bipartite Settlement dated 19-10-1966 that the special 
allowance is given to a workman performing special duty'. 
The Categorization is not in respect of post but in respect 
of duties. It was alleged that special allowance was attached 
to the function of watchmen rather than his post. A person 
performing the duties of watchman was merely a member 
of subordinate staff. The contents of paragraph 6,7,8,9,10. 

10A, 11,12,13,14,15,16,17,18A, 18b toG 18(H) 18(J) and 18(K) 

were all denied. It is not necessary to refer to them 
specifically. 

6. The workman filed a long rejoinder denying all the 
allegation and asserting the main allegation made in the 
written statement. No useful purpose shall be served by 
repeating the same allegations again and again. 

7. Tile Union filed the affidavit of Shri. Mohammad 
Sarfraz and Subramanaiam. They w'ere cross examined by 
the counsel for the Bank. The Bank examined Mr. Shete. He 
was cross examined on behalf of the Union 

8. It has not been argued before this tribunal that the 
employment of Security Guards by the Bank is prohibited 
by any law; therefore on this count this tribunal cannot 
hold that Bank could not have employed security' guards. 

It is also not in dispute that Kesar Bahadur, A.S. Thapa 
and Khadak Singh who were employed as permanent 
Watchmen had taken voluntary retirement. The Union was 
unable to examine any one of them. Under these 
circumstances, no inference can be drawm that these 
watchmen had opted for voluntaiy retirement on account 



[^n—■*3S3(ii)j 


26,1003/m 29, 1925 


6367 


of the fact that they were frustrated because they were 
being posted as Peon. Govind G. Shinde, Dll Bahadur 
Bhandari and Ravi S. Bhonsle have not been examined. 
There is nothing on record to show that they were in any 
way prejudiced by accepting the position dfPfcbn. Nd dther 
witness who was employed as watchmen has been 
examined. Therefore, there is no direct evidence on record 
to show section 9A of the Act was violated; The Union 
could have examined either of the three workmen. i.e. B.G. 
Rawal, MX Thakuri and NX Tokuri. There is no evidence 
on record showing even their status as a watchman was 
changed. The evidence Mr. Subramanyam or that of 
Mr. Mohammad Sarfaraj is not specific. Sudhir Shete has 
stated that Tikori, Thakuri and Rawal were re-assigned their 
duties. They were given special allowance. There is nothing 
bii record to contradict His evidence. 

9. It is also clear from the bipartite agreement and the 
relevant portion of Sastri Award and Desai Awatd, thdt 
there are only two cadres in the Bank. I.e. Clerical Staff (ii) 
Subordinate staff. There is one single pay scale for eaeh 

cadre. Therefore, a workman in employ of Bank must belong 

to one of the cadres. The persons who work as watchman 
belong to subordinate cadre. The union has established 
from cross examination of Mr. Shete that W5, W6 and W7 
are appointment letters of watchmen. It appears to this 
tribunal that it is appearent from the aforsaid document 
that the wormen were appointed and posted as Watchmen 
The letters of apointment and confirmation of D.B. Bhandari 
W5, letter of appointment and Confirmation of G.G. Shinde, 
W6 and that of R. S Bhonsle W7 show that the practice of 
the Bank to appointment watchmen after mentioning their 
pay and special allowance. However, they remain the 
member of subordinate staff of the Bank. The letter of their 
appointment only show the work that would be assigned 
to them. They cannot be deemed to have created new 
classification. There is no violation of item No. 7 of schedule 
(IV). It is not case of the Union that the number of the 
members of subordinate staff was reduced by the Bank 
when it employed security guards. No such specific dispute 
was referred to this tribunal. The Bank by introducing the 
voluntary retirement scheme had implemented the award 
of Justice Tulpule. Therefore, it cannot be blamed for 
accepting their retirement under V.R.S. In any cases they 
have not entered the witness box to prove the case of the 
Union. There appears to be no violation of item No. 11 of 
Schedule IV. 

10. For all these reasons, this tribunal holds that 
Union has failed to establish its case that there was 
violation of section 9 A of the Act read item No. 7 and 11 of 
Schedule IV. For al these reasons, the reference is rejected. 

S.C. PANDEY, Presiding Officer. 


29 3^1, 2003 
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[ri. RN-12012/34/94-ani.3TR. (9L-I)] 

rit. 

New Delhi, the 29th August, 2003 

8,0. 2684.— In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Case No. CGIT/ 
LC/R/206/95) of the Central Government Industrial T ribuflal/ 
Labour Court, Jabalpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
Workman, which was received by the Central Government 
On 28-8-2003. 

{No. L-l2012/34/94-Ift(B-I)] 

C GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

Case No. CG1T/LC/R/206/95 

Presiding Officer: Stiri R.K. Dubey 

Govind Racwatj 
S/o Shri SitaramRacwar, 

Behind State Bank of India, 

Harpalpur, 

Distt. Chhatarpur • Applicant, 

versus 

The Branch Manager, 

State Bank of India, 

Harpalpur Branch, 

Chhatarpur - Non-applicant 

AWARD 

Passed on this 4th day of August, 2003 

1. The Government of India, Ministry of Labourvide 
ord^HSp. L-12012/34/94/IR-B. 3 dated 6-12-95 has refereed 
the foSdWing dispute for adjudication by this tribunal: 

“spn T7IF3T vim;, wta ^ ws\, 

4-2-85 'ft 


2>5ft G1/03-13 
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2 The Statement of claim of workman in brief is that 
the workman/applicant was employed by the non-applicant 
since 4-2-85 as waterman/canteen boy and Farrash. 
Workman was also doing the work of messenger from time 
to time as per directions of the non-applicant. Applicant 
was paid monthk salary of Rs. 150 from 1985 to 1988 which 
was revised to Rs. 350 per month from year 1989. Workman's 
services have been terminated without assigning any 
reason since May. 93. No written termination order ever 
given to the workman. It was submitted by the workman 
that he worked continuously from 4-2-89 till May, 1993 
therelorc he attained the status of permanent employee. 
His scr\ ices cannot be terminated without proper enquiry 
or Without the payment of retrenchment compensation 
amount It was prayed by the applicant that he should be 
reinstated in service with full back wages.” 

v Non-applicant in its reply admitted that the 
applicant employed from time to time. From April, 1986 to 
September. ] 988. applicant employed on contract basis in 
the Bank at 3 hours per day of Rs. 60 per month. From 
i-Hi-88 to 4-5-93. applicant employed as canteen boy in 
the staff canteen. Applicant from 4-2-85 to 23-10-90 also 
worked as temporary' messenger for 90 days. At that time 
Branch Manager arc authorised to appoint any person on 
contract basis. Such employment is not regular, ft is purely 
on contract basis. This period cannot be taken with the 
period of daily wage working. It is submitted by the Non- 
applicant that the applicant was employed in the staff 
canteen from I -10-88 to 4-5-93. Bank has nothing to do 
with the staff canteen. Staff canteen is controlled by the 
Local implementation Committee of the staff members. 
Branch Manager is the President. Union Representative is 
the Secretary. Bank provides subsidy to the committee for 
running the committee and catering services for the staff 

members. This committee recruits the applicant. Bank has 

no right to take in disciplinary action and Bank is also 
under no obligation to run the canteen. Therefore the 
applicant cannot be said to be in the services of the Non- 
appl icunt when he was a canteen boy. It was also submitted 
by the Non-applicant that applicant from 4-2-1985 to 2.3-10- 
1990 worked as temporary messenger for a total period of 
90 da\s This period also cannot give the applicant any 
tight for Ins employment. Applicant's case is not covered 
iiiidei Sect ion-2 t cTtlicl.D. Act. It was submitted by the 
Non-apphcani that the applicants application, his statement 
of claim be rejected 


4. The following issues are necessary for the just 
and proper decision of this case : 

1. Whether the applicant worked as the Bank 
employee under the Bank Non-applicant from 
1985 to 1993? 

* v 

2. Whether the applicant is entitled for any 
relief? 

5 . Issue No. 1: * 

Regarding Issue No. 1, Non-applicant Bank's 
admission is important. Non-applicant Bank in its W.S. 
admitted that the applicant worked as the canteen boy in 
the staff canteen from 1988 to 1993. It was also admitted by 
the Non-applicant that this canteen was subsidised by the 
Non-applicant Bank. Staff canteen run by the staff members 
committee. It is created for the welfare of the staff members 
of the Bank. Now the question is whether the service of the 
applicant as canteen boy may be termed as the service of 
the Non-applicant. The Honourable Supreme Court in 
Indian Overseas Bank versus IOB staff canteen workers 
Union and another 2000-LLR-64 7 cosidereditn s question. 

In this case. Non-applicants were the members of 
the staff canteen. Staff canteen controlled and regulated 
by the Bank employees. Bank also subsidised and funded 
the canteen. Canteen is meant only for the welfare of the 
staff members.Para-20 of the ruling above mentioned is 
important 

"The factual findings recorded by the tribunal and 
the Division bench as also the materials relied upon 
therefor, have been already set out in detail, supra 
and it is unnecessary to refer to them in greater detail 
once over again. The canteen in question was being 
run from 1-1-73 and even before that, indisputably, 
the Bank itself had arranged for running of the same 
through a contractor and similar arrangement to run 
through a contractor w’as once again made by the 
Bank on its closure on 26-4-90 though after a period 
of some break from 21-10-92. Besides this, the nature 
and extent of assistance, financial and otherwise in 
kind, provided w hich have been enumerated in detail, 
would go to establish inevitably that the Bank has ^ 
unmistakably and for reasons obvious always 
undertaken the obligation to provide the canteen 
services, though there may not be any statutory y 
obligation and it will be too late to come a part of the 
service conditions of the employees. The materials 
placed on record also highlight the position that the 
bank was always conscious of the fact that the 
provision and availing of canteen services by the 
staff are not only essential but would help to 
contribute for the efficiency of service by the 
employees of the Bank. That it was restricted to the 
employees only, that the subsidy rate per employee 
was being also provided and the working hours and 
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days of the canteen located in the very Bank buildings 
were strictly those of the Bank and the further fact 
that was contributed by anybody self, either the 
promoters or the staff using the canteen are factors 
which strengthen the claim of the workers. 

It was air ~t on evidence that the canteen workers 
were besides making them eligible for periodical 
medical check up by the doctors of the Bank and 
admitting them to the benefits of the Provident Fund 
Scheme. The cumulative effect of all such and other 
facts noticed and considered in detail provided 
sufficient basis for recording its findings by the 
tribunal as well as the Division Bench of the High 
Court ultimately to sustain the claim of the workers 
in this case.” 

6. In para-21 of the Indian Overseas Bank’s case 
Honourable Supreme Court held the promoters of the 
canteen being permanent employees in the services of the 
bank promoted to run the canteen by merely being in 
control of the day to day affairs of the canteen. The Bank 
cannot absorb all its liabilities when it was really using the 
canteen management as its instrumentality and agent. 
Honourable Supreme Court held that the canteen employees 
are the employees of the B-u-ks and therefore they are 
entitled for the relief under the i.D. Act. 

7. The Honourable Supreme Court’s above 
mentioned ruling is very' significant to decide this case. 
The facts of both these cases are similar because in this 
case also the canteen run by the non-applicant Bank also 
funded the canteen and the canteen is meant only for the 
employees of the Non-applicant. Thus it is clear that the 
non-applicant Bank has no direct control over the day to 
day affairs of the canteen but by providing the money and 
appointed its employees as the regulating committee. Banks 
hold over the staff canteen is clearly established. Thus the 
person who w orked in the canteen is also in the employment 
of the non-applicant and therefore he is entitled for any 
relief be given to him under the ID. Act. Therefore at this 
stage. I have to point out that it is not established in the 
evidence that the applicant has worked as permanent 
employee of the Bank from 1985 to 1988. The only 
established or proved facts are that the applicant is 
employed during these 3 years as Farrash or office boys 
for 3 hours daily. Applicant’s duty in those years were 
only to clean the office and latrine, toilets etc. and then 
leave the building. This ty pe of contract and part time 
sen ice cannot be termed as regular employment. 

8. But it is clear from 1988 when the applicant started 
to work as canteen boy. He comes under the employment 
of the non-applicant. It is also not disputed that applicant 
from 1988 to May. 1993 worked continuously in the staff 
canteen. It means that the applicant completed 240 days in 
a \ car therefore lie is entitled for the relief under the I D 
Act. 


9. Issue No. 2: 

In the last para, I mentioned that the service of the 
applicant in the staff came en was actually the employment 
under the non-applicant. The Honourable Supreme Court’s 
decision in the Indian Over Seas Bank’s case (Supra) is 
important in this respect. Thus it is clear that the applicant 
from 1988 to 1993 was actually in the service under the 
Non-applicant therefore applicant is entitled for the relief 
under Sec-2 5 of the I D. Act. Applicant’s services cannot 
be terminated without holding proper enquiry' therefore 
applicant is entitled for the reinstatement in service with 
back wages. 

10. Therefore it is proved that the applicant’s 
services is illegally terminated by the Non-applicant 
therefore applicant’s statement of claim is accepted and it 
is ordered that the non-applicant should reinstate the 
applicant into his post with full back wages within 3 months 
of the publication of the award. If the non-applicant did 
not comply the or^er of the tribunal within the stipulated 
period then the non-applicant has to pay interest of 8% 
per year on the abov e amount. Non-applicant also bears 
the cost of the applicant including Advocate fees. Advocate 
fees is fixed at Rs. 1500. 

11 The reference of the Ministry is answered that 
the applicant’s termination order by the non-applicant is 
not justified and the applicant is entitled to reinstate in 
service with full back wages. 

12. The copy of the aw'ard be sent to the Gov't, of 
India, Ministry of Labour as per rules. 

R.K. DUBEY, Presiding Officer 
M 29 3TTO, 2003 

2685.—3^R|<* 1947 (1947 

<em 4) eft «jtct 17 %wtafnr> 

'35#- cb*fa>‘Rf % 

facile 

2,'5^%TW(ff^ff32qT#^b3tT^^-2/99/ 

2000) ycwfeid wt t, ^rt28-08-2003 

m -amt fsn «tr 1 

[ff. 12011/26/2000-3*^. 3TR. («ft. I)] 

New Delhi, the 29th August, 2003 

S.O. 2685.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-2/ 
99/2000) of the Central Government Industrial Tribunal No. 
2, Mumbai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
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management of State Bank of India and their workman, 
which was received by the Central Government on 

28-08*2003. 

{No. L-12011/26/2000-I.R. (B.I)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

before: tue central GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2 MUMBAI 

PRESENT: 

S .N. Saundankar, Presiding Officer 

REFERENCE NO. CGJT-2/99 of2000 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF STATE BANK OF INDIA, 
MUMBAI 

The General Manager, 

State Bank oflndia. 

Central Office, 

Office Admix. Department 
Sector-11, CBD Belapur, 

NaviMumbai-400614. 

Vs. 

Their Workmen 
The President, 

State Bank Karmachari Sena, 

Central Office. 

Sector-I E CBD Belapur, 

Navi Mumbai-400 614. 

APPEARANCES: 

FOR THE EMPLOYER : Mr. PN. Anaokar. 

Advocate 

FOR THE WORKMEN : Mr. Jaiprakash Sawant, 

Advocate, 

Mumbai, dated 11th June 2003 

AWARD 

The Government oflndia. Ministry of Labour by its 
Order No. L-1201. l/26/2000/IR(B-I) dated 11-10-2000 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (I) ot Section 10 of the Industrial Disputes Act, 

1947 have referred the following dispute to this Tribunal 
for ad judication : 

"Whether the action of the management of State Bank 
oflndia. Mumbai by upgrading Shn PB Pawarin the 
\car 1987 by superseding Shri A M. Shelar and D.M. 
Kokare is justified ? If not, what relief the workmen 
Shri A M Shelar and D.M. Kokare are entitled to ?” 

2. Vide Claim Statement (Exhibit-5) State Bank 
Karmachari Sena pleaded that in the State Bank oflndia 


channel of promotion available to the category of Canteen 
Boy-cum-Hamal is Head Bearer and thereafter Senior Head 
Bearer which are given on the basis of seniority in service. 
It is averred that Head Bearer and Senior Head Bearer are 
entitled to receive payment of special allowance and other 
consequential benefits including rise in DA, HRA and retiral 
benefits It is file contention of union that management 
Bank never displayed or fixed the seniority list ofworkers 
working in the above named category. The workers are 
posted at various work places and therefore it is not 
possible for the workmen concerned, to remove the 
anomalies in their wages and allowances and that the union 
in the year 1997 came to know that workman Pawar who 
was junior to workmen, Shelar and Kokare has been allowed 
by the management to supersede them giving him benefit 
of special allowance i.e. increase in house rent and other 
consequential benefits depriving the above said two 
workmen. It is averred that management ignoring the 
seniorty in service of the above two workmen, gave them 
discriminatory treatment violating the principles of seniority 
and caused monetary loss. It is contended by the union 
that Shelar was appointed as Canteen Boy-cum-Hamal on 
2-1-1978 and promoted to the post of Head Bearer on 
1-1-1989 and thereafter Senior Head Bearer on 10-11-1998 
and Kokare was appointed on 2-1-1978, and promoted on 
1-1-1989, 10-11-1998. However, workman Pawar though 
joined on 27-7-1978 was promoted as Head Bearer on 
1 -9-1987 and Senior Head Bearer on 1 -9-1997 giving the 
seniority and that this action of the management is against 
the Seniority rules consequently discriminatory therefore 
the management be directed to remove the above said 
anomaly. 

3. Management State Bank oflndia resisted the claim 
of union by filing Written Statement (Exhibit-11) contending 
that the alleged claim of the year 1987 was espoused for 
the first time in the year 1999 therefore the claim being 
belated suffers from gross delay and laches and 
consequently not maintainable. It is ftirther the contention 
of management that State Bank Karmachari Sena which 
had espoused the cause was not in existence in the year 
1987 i.e. when the alleged act occurred and therefore this 
union is not competent to prosecute the dispute. It i$ 
pleaded by the Bank that Pawar in the year 1987 was working 
in the Central Office Mumbai where vacancy of Head Bearer 
arose, therefore in terms of Seniority list maintained by 
Administration Department Central Office Mumbai, was 
promoted as Head Bearer in the year 1987. It is pleaded that 
on arising vacancy in the concerned departments Shelar 
and Kokare were also given promotions therefore question 
of violating the seniority rules and giving discriminatory 
treatment does not arise and consequently management 
Bank contended the unions’s claim being devoid of 
substance, be dismissed with costs in limine. 

4. On the basis of pleadings issues were framed at 
Exhibit-13 and in tlxat context Assistant General Secretary 
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of State Bank Karmachari Sena Mr. Biswas filed affidavit in 
lieu of Examination in Chief (Exhibit-18) and closed oral 
evidence vide purshis (Exhibit-20). In rebuttal, Chief 
Manager ofthe Bank Mr. Rane filed affidavit (Exhibit-21) 
and the management closed oral evidence vide purshis 
(Exhibit-22). 

5. Union filed written submissions (Exhibit-25) and 
the management (Exhibit-23) along with copies of rulings 
(Exhibit-24). On perusing the regard, the written 
submissions and hearing the counsels, I record my findings 
on the issues for the reasons mentioned below :— 

Issues Findings 

1. Whether the reference suffers from 

laches ? No. 

2. Whether the State Bank Karmachari Sena Yes. 
is competent to raise the dispute ? 

3. Whether the union proves that super- As per 

seding Shri A.M Shelar and DM. order 

Kokare, Shri P. B. Pawar was upgraded below, 

in the year 1987 ? 

4. Whether the action of the management of Yes. 

State Bank of India, Mumbai by upgrad¬ 
ing Shri P.B. Pawar in the year 1987 by 
superseding Shri A M. Shelar and D M. 

Kokare is justified ? 

5. What relief Shri A M. Shelar and D M. As per 

Kokare entitled to ? order 

below. 

REASONS 

6. At the outset, the Learned Counsel Mr. Anaokar 
for the Bank submitted that one Pawar appointed on 
27-7-1978 was promoted as Head Bearer on 1-9-1987 for 
which dispute was raised in the year 2000 after about 13 
years, consequently claim being stale suffers from laches 
and therefore cannot be entertained. He has relied on the 
decision in Nedungadi Bank Ltd. V/s. K.P. Madhavan Kutty 
20001CLR 671(673) SC and State of Punjab V/s. Kali Das 
19771ICLR 151, On the other hand, the Learned Counsel 
for the Union Mr. Jaiprakash Sawant submitted that in case 
where delay is shown to exist the Tribunal/Court deals 
with the case can appropriately mould the relief. He also 
submitted that the object of the statute is to ensure social 
justice to both employer and employees and to advance 
the progress of industry and that this piece of legislation is 
directing and regulating the service conditions of the 
workers. He has relief on Ajaib Singh V/s. The Sirhind Co¬ 
operative Marketing cum Processing Service Society Ltd. 
& Anr. Jt 1999(3) SC 38, In Indian Iron & Steel Co. Ltd., 
V/s. Prahlad Singh 2001 Supreme Court Cases (L & S) 239. 
Their Lordships of Apex Court observed: 


“Whether relief can be declined on the ground of 
delay and laches depends on the facts and 
circumstances of each case. In this case the claim 
was made almost after a period of 13 years without 
any reasonable or justifying ground and there was 
nothing on record to explain this delay as held by 
the Tribunal. When the respondent did not make 
claim for 13 years without any justification and on 
merits also he had no case, the Tribunal did not righty 
grant him any relief.” 

7. According to the union they came to know the 
anomaly in giving seniority to Pawar in the year 1997 as the 
management never displayed or circulated the Seniority 
list of the workers working in the said category and that 
workers are posted at various work places and therefore it 
was not possible for the workers concerned to know the 
differences or anomalies in their wages and allowances. It 
is seen that Chief Manager Mr. Rane for the first time had 
seen the seniority list of the concerned workmen last year 
i.e. in the year 2002. In this context the explanation given 
by the Union Assistant General Secretary Mr. Biswas 
referred to above the delay is self explanatory and 
considering this, hardly can be said that the claim suffers 
from laches. Otherwise also, considering the objects 
discussed supra in the light of the facts on record, reference 
cannot be thrown on the count of delay. Consequently 
issue No. 1 is answered in the negative. 

8. It is further urged by Mr. Anaokar for the Bank 
that State Bank Karmachari Sena was not functioning when 
the dispute on the alleged seniority arose in 1987 that 
means, at the time of dispute this Union was not in existence 
and therefore it is not competent to prosecute the dispute. 
Mr. Sawant for the Union submitted that the Union 
registered under the Trade Unions Act, can represent the 
workers. He sumbits even the non-members of the Union 
can prosecute the cause for the larger interests. Since the 
Union is registered under the Trade Unions Act though 
was npt in existence in the year 1987 i, e- when for the first 
time Mr. Pawar was promoted as Head Bearer from the post 
of Hamal, can very well prosecute the case, consequently 
issue No. 2 is answered in the affirmative. 

9. The crucial point is whether the action of the 
management Bank to promote Mr. Pawar superseding 
worker Shelar and Kokare is proper. It is the admitted 
position that workers in the category of Canteen Boy-cum- 
Hamal are to be promoted by seniority as Head Bearer and 
then Senior Head Bearer and that Pawar who had joined on 
27-7-1978 was promoted as Head Bearer on 1-9-1987 and 
thereafter Senior Head Bearer on 1-9-1997 though Shelar 
and Kokare were appointed on 2-1-1978 i.e., prior to Pawar. 
Mr. Biswas Assistant General Secretary of the Union 
pointed out that giving promotion to Pawar superseding 
Shelar and Kokare is against the rules of seniority and 
hence unjustified. Mr. Rane Chief Manager of the Bank 



THE GAZETTE OF INDIA: SEPTEMBER 20,2003/BHADRA29,1925 


[Part II—Sec. 3(ii)] 



disclosed (hat performance of Kokare and Shelar was 
av erage how ever the performance ofPawarwas good and 
further pointed cut that Pawar belongs to S.C., having 
passed 8th Standard whereas Kokare and Shelar had 
studied up to 3rd Standard and considering over all 
performance and material factors, Pawar was promoted in 
the year 1987 who was then working in Central Office as a 
Canteen Boy w here vacancy of Head Bearer arose and 
consequent!} he w as continued there on promotion on the 
basis of Bipartite Settlement dated 17-9-1984. The fact that 
while giving promotion along with seniority factors as 
deposed to by Mr. Rane are to be considered and that 
considering the over all performance Pawar w as promoted, 
hardly can be said that the action of the Bank is unjustified. 
In this context the claim of the Union in respect of Shelar 
and Kokare deserves to be dismissed. Issue Nos. 3 to 5 are 
answered accordingly and hence the order: 

ORDER 

The action of the management of State Bank of India, 
Mumbai by upgradi ng Shri P.B. Paw ar in the year 1987 by 
superseding Shri A M. Shelar and D M. Kokare is justified. 

S. N. SAUNDANKAR, Presiding Officer 
*T$ fftrcft, 5 TOR, 2003 

TO. 2686.—aft^ltefsHK TOlftp-B 1947 (1947 
^7 14 ) 377 *7771 17 % SrjSTOlft, 77737R 7T3IT fwi 

% TOW % 3777 TO%7 3jft37Tft % ftfa, 

ZIJ'W ft TO TOTfft37 fTOKft 377337737, 3^31% 

TOITZ 371 TOW 477cft ft, ftt 7T737T7 377 5-8*2003 377 

31R |7377 31 I 

[ft. TO7-40012/451/99-371$. TO. (7^7. \)] 

3t, R*T. ^fq-s, 3737 TiUiq 

New' Delhi, the 5tit August, 2003 

S.O. 2286.—In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal Kota as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management Telecom Deptt. and their workman, w hich was 
received by the Central Government on 5-8-2003. 

[No. L-40012/451/99-1R. (D.U.)J 
B. M. DAVID, Under Secy. 

•BRTTTOff, T| €[77337 -3[3ll > 14v0 J l/ c ib'lil 9/=hl rh/TFiT. 

TOT/TT" STTTOnft— $ft HfW3R TO77, TO. R3. ft. 977. 

M 377T37 ; aft. RT./37^fl , 3/-8/2000 
ftftf37 7*7TfTO: 27-4-2000 


#1 : TO 7T737TT, m TOTTO, feft % 3TT^T 77. 
ReT-40012/451/99/37^ TO (fti 
ft3T37 3-3-2000 

tot io( i )(3) 

Iqqict 37fftfftqH, 1947 
*7*3 

URT 3t q drifts, TO 7RTITO7R, -ssqisi, 

3if2T ^t^h/7T5t. —•tjreff arfros 

w ftftro, defter fwi, rtTst i 

->3T5rF ie ff Fvai'Jiq) 

TOff 3fTO73^3ft7ft Rfftfftfft 

3rcrrof wti 

3Tf*#P^T K3T37: 18-6-2003 

—ft - -P 

TOCT7773R, TO H4I<TO, 3^ feft 5R1373% TO3TO77TTO7 
STT^t fftft37 3-3-2000 % ftfR fft^/fTOK, ^ft^tfe 
f3TO3TfftfW7, 1947 (f^ cT^Wr!‘ < 3Tf¥hRE’’^77^Rcf 
feT^TT^TT) 3ft TOT 10 (l)(3) % TOfftcT ^7T TO3TfTOT>T 
3 ft aftftfhftqift ynUhci fen Rat 

“Whether the termination of sendees of Sh. Jaswant 
Singh S/o Sh. Prabhu Singh Hada w.e.f. 9-4-99 by 
the officers of GM Telecom Deptt., Kota is legal and 
justified ? If not, to w hat relief Sh. Jasw ant Singh is 
entitled and from which date ?” 

2. Fii^i/fqqiq '-ui'mfqqHui ft yriB ftH 37 17471 <1 

TOiquft 3ft 7J33T fqfftqci ^7 ft* 3nft 3ft TO7 l 

3. Ulftf flfH* fw 3ft 37R'ft 3ft*T7ftzft^TOTpT 

37777ftnft^3Tfft^7?tf^TOTt%3^37Rmf W3RRT37, 

ftcftqro ftrror, (fftft “toto! fftftbsra?” ft 

oii^n) %37#rf^. 22 - 12-97 ft^rftT^R7% 

TO R7 «TT, ^77 R7TTO Rir 3fl?ft ^7T R TTTftf 371^T 

9-4-99 ^7 3T5nrff fftftT^ % ftt h77. 

IB. fJRTT TJ77 aft aft Tnff ftt ft wfl iftftsBS 37lft^T ft ftq? 
ft fw, sprfftr mftl ft bcrt fftftfsRrafft ft 240 fcr ft ftt 

7TTO cT3F ^ift 377 fTTTT *7T cT^Tlfft Tjft ^ ftfer 

ftTfet ftin 3 sftftTpt tot arrfft tot 1 Riftt 371 
wf 7«nftt ^RT t ftt 3TF5T ftt 37fft^ ft 37TOT ^1T 7^7 

ft I 8ft ft31 ft ft qRq^ni 371 ft7TTOET^TTR TJ37T7H 


7 

l 




[R1RII—TsfS3(ii)] 


TORT TOT RTOFF : fRTOTO 20, 2003/TO5C 29, 1925 
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FFf fTORT TOTT TOR FR #ro/^3T TOt TRT %TO I FR TOR FR 
Rfafw? TOT TO 25-13^ R FR Rj| FcTOrT TO ^ TO TO 
FRRT RRT % TOtfTO 3RlfRtTR -3RTR TOlf-m ^f>'/rl TTR fttexr! R^jTO 
'deli R RRRT RRT cTT^Tt RTFF RRT R UoTRflHcl TTORT TOR TOT 
313<llM M^li fTORT I 

4. TOFfTOt HRtTORi' TOT TOT? TO rTOr TOT FRpT TORI 
fR y Ri^!C RRR RF 3Tf^T^f«m fTOTO t fTOFlTOT % 3TTOTOf 

fRTORR tfTOfi TOTTOTrrTO Mc^TO «|K faPvTOI 3TRfTO%fRTT 

rr fTTOrf RRfR%fTORR7R fro to to! TO^d^RRfRRFTfRci 
FT 3RF: RfTO TO RRF Ft TOT I FtTOT «+>H=hK TOT FfTFTFT TO H^l 

■TOT t, ^TT Risft % 22-12-97 ^ 9-4-99 TO ^ft iTOt 

^ ^ f%TO 240 tTO TO ^ fTOt, ^TT TO^ff 

% ^MtoT TOT TO 25-RTO R RR TOT 3tTOfcRTT TOT t, FT FIR? 
ft arfafror TOT tost! % ftrtoft ctfjfTtT t, TOrT TOTOr TO Trot 
TOT TOT TgiffTO FtTO RbR t! TO TO FRTOT rTOf ftRRR #t R 
fTfrTr FFf #T TO fror fTOTO totTO TOT ftTOft TOT tot 11 

5. FT«ff TOTOrT TO TO TO TO RH WT-FR F7RF fRRT 
t, RRfTO TO«ff frotTO F$T TOT TOlT TO RlTOt #[ RR. TOT. RRf, 
TOTOcT 3rfTOtTT ( 3Tt TO TOT) RH FTOPflF RRRTFT TO 11 

fTOTOTr TORI TO FTrT TOT TOtT TO TO«ff % TOR TOT TOTTO 
TOTfTO FR% TO RFR^! RFTOrTFT TOTH FTRF TOT fTOT aft, 7W 
TOtRRTt i 

6. frrfst % fror FfTOfTOfwr TOT rfr tot tot, 

^tRtOT To TORT RFtR R FRTrTOT RTT SRRrTOf HUTOlcH 
fTORT FFT! 


7. FRRFST % fR^R yfclRRlTOr TOT R73RT: FF% 

FRR TOT 3T*FlTOTOl % 3TRRF # TFT 11 fR5R TffMMR wft % 

fror to to ^ 'Tt fro fro 240 t^r TORfror ^rfro 
^(r) ,, -S< 7 T F f TOt 'r.i^' FFt% iRirot Mt^F^oTOTOf 

240 fo* ^FT TO TOT TO TO TO ^TOT^ft RrTOF %fTO, 3#lfTOT 
TOt TOT 25-TO% ^TO T R‘ y^TOTT WRTiTOTTOTT 3 TTTO v 1^ 
t, 1RTO TOT T lfeF TOfTOiF " 1996 (II) TO TO- ^T- 316 
(7T. F. TOT. TOtro TOtf%TO, TO^fTR TOR TORTOT TO ' 3 3TO TOTOT 
^rotTOR TOTOTOra 2002 (95) TO- TO- 3TO- 521 (iTOTTF. 
TOT. )— 1 T^WTO TOR it. 3Tt. FtTO^R. Ill M ^Ftrftt t 

RfMror to ^to torto^ U TO- TO- ( 1999 - 
2000 ) to 687-to 3 ^#^ TOtfron, Rt Ft 
tor rto itototo" toi % frorr tot 11 

8. fqgM yRiPiR 4 i u i%cT^' r R 3rfTOTO 

TR3TOt^TOTO ^>T f^TO fTOTf : TOTT TORtfTO TOTftcT FtTTT % l 
R«ff 9rfTOT^f3R%TORf^ 

11 Rfroft^TT TO TOTF ^T ^TF ^SR % %"TO 17 Rt "Ft 70 
TR From TO'TOTR ^TO TO 1 ^ ^TT TOT I ^ ^tfTRTF 3000 F. 

fFTOTT 8|T, TO^T fiR % 100 F. TO^ ^ TOf 

fTOFTOft TOt, 4'TfTOR^t’‘Ttwr^^nm TOTlfF. 9-4-99 %TO 


^ TO TO Ft TFT I FFRTt ?liq) # TOt f TO Rft, FFT^ 

TO ^FT TOTOFf 7R% FRTOR^ Ft "TOT 3% f I 3T5TFTOt % TOTF TR- T ^'- 
TOTf WTO 3TfTOtTT (3Tt TO Fft) F 3R^ TORT ^ TOR % 
FTOT TOt "jfe TOt % I yRlRl^TT FT TO TOTF TOT FF TOTO % 1% 
FTTTOf TOfiTTOT TOf ^fTOT RrTORTOT FTO TOTOTORTO ^ ^ 
^TTTFT 11 WTf 22-12-97 ^ W TO CRT STTI ^ FTFt t iTOTOTF 
^Tt fF. 9-4-99 £ TOR ^ FR fTO TOTT, TO?5 ^TOffTOT 
TO^Nnfft FFf ^TfFTO TOTOcT TORTOTt TOT I TO^f TOT fF^fTOT-TO 

^fror-TO, Ftfro, Ftfro Tor siTfe wf f^t i tottot r 

RrofTOcT RFjIcT, TOFTOT R CTR-^TO TOTfF ^7T FFT TOt TOft 
■f I TTF?f FTOR. 1 f%RR TOT TO % TO FTFRTO 5RTRTOT TOT Icll&l 
TOTT TOT I TO?f TOR5, 1 %TOT TOFfffRTO TORfTOR Ft TOTT^ f, 
RTTOfro 3RTOT7T FFf TOT^ f I 3TFF Ft TO^TO 3 TOTOT 
TOcT^TOTTORTOTTFlt, TO^TORTO RWT-RTOTt I TOT FRF 
■^TOT.FtTOFT: TOT TFT TO, RTO ^TTTT RTTOF TOT TFT 1? I 


9. FRTO8T STTT % TOt TOTt TTOR % FKR TOR FR 

ftorr % Frof to froror to3R i ^tft fto tort rTrto % rto 

TO^FT TOT Ff 240 % ^ TO^ TOT TOR t, fWT TOt 3TTT 
^TOT^FTORJ. 1 TOT^'RFRTNTOfeTORTOt%TORf RfRTO% 
fe 25-12-97^9-4-99 dTO ^>d 335 tFTTOFtfTOTOt ITO«ft% 
TOFtfFTOT 25-12-97 ^24-12-98 FTOTOT Rf« RORT TOt TOFT Ft 
RTOp!^TOTTOTTOT 292 Ft^t TOtfrofMTTOT FR ^TRTTO#iFT 
TOt"4‘ 240 (cf ^ 3TfTOTO'^ I FTO TOTOR TOtoT TORFTOTOT^ Tr FT"TOt 
■cf 240 tror tot topT rR froro tori rtotoT frottroro % frtt^to 
TOT?t Fdc^. 1 ^FtTORTlfrort ITORt RfRTO%1pRRF RTTORTO 
FFt f fTORF RfRR 'TOT^FT TOT ^Ft 240 f^T RR TOT, FRRF 

(II) RcT. TOT. TO. 316 (R. F.) rTto FTOtfRTO, TOTR 

TOR^T TR R#TTR TOR^TF 2002 (95) RTO. TO^- ^TTT- 521 
(fTO#F. RT.)—RRTOTORtRF Ft. Rt. ^TOT TOtF R. Ill” 3 
Ftcftfl 


10. 3TTO p 4f ftSH FklfalRTOt 37^^ <TRO F%RF -3ci|q| 
RRT t fTO TO# TOT RTO f¥^TOT RRfiT % fpR FR froTTOR TOPf % 
i^R cRRT RRT TO IFTT TRTOR Ft 3 TfRrTT? TO RTORf R^TOtSTtT 
R TORT Flt^ TO?TT%TOt FIT^TO TOF^F FF^ TOt RRt % fTORR TOF TOTOF 
FtcTI Ft fTOTO TO TOT TTTO frf?TOT y TlR TO %R H^ITOi TORTO «fT 
FT RtTTOT TOFT TO TRir ^■•^t>. ; ( -.7 ; ^FTO TRTOm R^R TOcTRPT 


TORt TOt 3TtT^ TOt =qRTORF 1 ‘ RR- Rt. TOf-^t- (1999-2000) 
FR 687- UF4 lTOjfe<T t#fFTO, Tit Ft FTORFT, F#(TOTRRRTOT 

tj^TOcr toTcttotot” % froro rrt t, frr' fr#f ^rtr 
TOTTORR ^RT fTOR RTTOR^RT FfTOTlfTO %RT RRT t : — 


Industrial Disputes Act, 1947—Section 2 ( 00 ) (bb) 
proviso—Termination of sendees—Of appellant a daily 
wages engaged on purely temporary basis—In absence of 
fixed term in the order of appointment—proviso to Section 
2 ( 00 ) (bb) is not applicable.” 
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11. TFrFFT Tn«ff % FTF^' fF^fatf-FFF^f 
ftsn t ff -2h [Win Ft far TTRrf ftT fafaFF 3TFfa % farr 

CTFTF1FFT i?, FT 3FF FTT^ fan FFffa'F # ^FTFTtf 9 % FFST ^ 
faTFT FFT t farFF FFTZ FT far FTqf FTt falFt Ft#^ PriPSMd 
3TFfa % fcTti FTTF IfTTF % fart* cHETT FFT FTI 3FT: 3T3T«ft FRT 
2 ( 3T T3TT > (Ffat) 3#^fwr % 3TFFTF FTT <FTO FTRT FFf FT 
FFT'TF 3TT7 FFF ^[FT^Wf Ft Rl£M % 3TTFR FT, 

3TTn«ff Ffafafa ^TTT FFF FFTTT Tt F3ETT TTf cT^T TFtFTR fafa 
-FTF FRF FF"f % I 


12. 3TFF^f WFTFf 9Tf^%^fcTFT31FgTPft ^4FKl 
#t % 3TTFTT FT 3rfafwTRFfa u FTFFTR m FTtFfTFTFT^ 3fat 
FF 7RF I, FT RFT FTtFTF fa^fa t fat FFT T^fFFT %F Ftfa/ 
3TW4t FTFFTTt FT FpFplFHI'FMri " =hHF>K” FTt FfTFTFT 3 
3TTFTF F^^fFFv FFF <i fafT/3F : *TTFt F)^Fl(l £RTFFT Fx4 u F< 
FFF 

FTt FTTT 25-FFT % 3TTFTFFTFTFFTFf FTt FTFtFT fafa ^FT Ft FFf 
FFTFTWFF5FT, 3TFFT%3T ^)FI ^P«W 3F^7T FFFTFTJ^T 

FtFI t, FF FF FTt ’FTF^TF ° 2001 ( 88 )FFT. FcT. 3TR. 
508-FTFFFT FFTF FFT F^T TNF TJF 3FF” F ^fat f I FS 
^TTF^TicT FTF FFFF FTFFt FT FTFJ^farFT 'FTTcTT f Ft FT«lf FTt 
fa. 9-4-99 F^ FTZT^ Fn%F^3TMFFFF?t FIT! 25-TTF 

% aTTTTTFFT FTFFTFt FTt FTFTFT 3TFT«ff pTFUTFT £KT FT^f F$t FFt 
%, 3TF: TTT^rt FfaFTFF'tfaT'FfaFTFT9-4-99FlFTFT T TFTfF 1 FTTTTF 


^fRTFT 3TFF TTF FFTF 7£=F t 3?tT FT«ff SffFFT 3TFFt ^FT FTt 
fFTTFT F%F TtFI fa‘ 'JFTFtfFF #t FTT STpFFTTTt FtfFF 
FF^rtl 


13. 3TF FFT FTFt 9ffFFT % fwfa %FF FTT F?F ft, 
FT 'ITT 7#fTF TF-lfa | %FT«ff % ^FIF TSTF TT% %TFTHT 
fFFTF F FFF FFF FFt i%FT I FTFf FF FFF FTTt ’FFTFfT FT 3ftT 
Fp T^TTFTtFF^ FFtcT TtFT t % FTTt 3TFF FTFF^FTFF % %T 
TjTTT ^Vj F TT? TTF 3TF7F fTFT TTHT, 3TF: ^F TFRF FfrfTFfFFf 
FI TTF F TIFF FT FTFt FfFFT FTt fFFFT %H % FF 25% 
FcPf fFFTFTFT FTTFT FT ^iqif-^a FTFT FTRTT f 1 1 

FR'Wd: FT-RT 7TTFFT, FF HFTFTF, Ff ferft §KI TTHtPMd 
fF^F/TFFTF FF 3Tf’4 fn ujFFFTTfF TETFFT FtlftcT fFFT FTfcTT t % 
TFFTFt fFFtFFT FTFFF^TFT. TcftFFF fFFTF, FFFT gRT FT«ff 
FTFF- ^FTTFFT TW 3TTFTFT F^FTTcT Fit f^FTFr 9-4-99 Ft 7tFT F 
fFFT FTFT FTFF FF ^F F#f t, Wii: TTFTTFT % F^Ft" F 
FFFT FftTTFTFFf FTT FFTFF TFF ^Ti FTFt FfFFT FT 3TFFT F?FT 
FF 1FTFT7FT F TFTTRt 25% %TF F%F FFT FFTFtfFF ^ FTT 
3#TFTTTt FTTTF fFTFT FTFT 11 

7F 3FFfWT FTT FFfFF FTFTR FF fVlHI^FK FFTTFFTF 

PPSFPTT ^TTF I 


Ff^T TTFR <>HIF, -'HIFlFtTT 


[PartII—Sec. 3(ii)] 

8fttcRFT,2003 

3fn\3TT. 2687.—F^Fld 7FF ^FT 3Tf¥FFF, 1948 
(1948 FTT 34) FTt FRT-1 Fit ^q-FRT-(3) URT TTSpcT TtfF?R?f 
FTT 3TFtF FTT^ ftr, %v^q TR^R T^gra 01 3TFf[FT, 2003 FTt 
cTRh@T fFFF FRcft t, f^RTFTt "3FF 3 T fi rfF F F % 

3TS4TF-4 (44 F 45 FTF%fFFTFFft F^^-jnjF^t^Fft f) 
3TSFTF-5 3th: 6 [ FRT-76 ^t 3F FRT (1) 3lk FRT-77, 78, 79 
sftr 81 % f^TFIF "Ft F^ ^ y^F F)t FTT "^Fit % <jh«t^T 
<+»*lUF) 7FF % %Ft* 3PfrT^Ft, 3TFf^: — 

f^FT, FT^FT FFT "^tF^t TPSgFt % TT^RF TTTF FTF^TFT^t 

FFT <WMm\ % FT#T 3F^ FTFt ^F' ’ I 

[ WTT: T^T-38013/31/20O3--qF. T^T.-I] 
%. -&> ^tF, TFT 
New Delhi, the 8th September, 2003 

S.O, 2687.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act 1948 (34 of 1948) the Central Govemrrteht 
hereby appoints the 1st October, 2003 as the date on which 
the provisions of Chapter IV [except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI (except sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Karnataka namely:— 

“Areas comprising the revenue villages of 

Ambalapady and Udayavara in the Hobli, Taluk and 

District Udupi ” 

[No. S-38013/31/2003-SS.I] 
K. C. JAIN, Director 

Fi? fqcril, 9 faa**u, 2003 

FTT. 3TT. 2688.—7RFTR TJTR^JRT, FF5TFTF 
3TfafFFF, 1983 (1983 FTT 31) F)1 FKf-3 FrrFF-FRT (1) SRT 
FFF TTfFFFt FTT SPTtF FTT^ "gTT, ^F FFRTF F TTfFFTcTF 

T^FT % 3T^[FTF 3TfFFTRt ?ft “^F* FTFT FTt f^FTFT 26 
3TFTF, 2003 (^JF^F) F 3rT1FTF W^t, %*^T^f fFJFF 

FTriftt I 

[TRgTn^-130n/1/2003-' 8ftlF I F ] 

T^. 3I?t)cil 3TFT FtfFF 
New Delhi, the 9th September, 2003 

S.O. 2688.— In exercise of the powers conferred by 
Section 3, Sub-section (1) of the Emigration Act, 1983 (31 
of 1983), the Central Government hereby appoints Shri N.K. 
Nagar. Section Officer of CSS cadre of Ministry of Labour, 
as Protector of Emigrants, Hyderabad with effect from 26th 
August 2003 (F.N.) 

[No. S-13011/1/2003-Emig.] 
A. ASHOLICHALAI, Under Secy. 
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